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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annuai Report tempiate is to address the need expressed by a number of 
municipaiities for assistance in the preparation and deveiopment of improved content and quaiity of 
Municipai Annuai Reports. This tempiate provides an update to the MFMA Circuiar No. 11, issued in 
January 2005. 

This tempiate gives effect to the iegai framework requirement, concepts and principais espoused in the 
White Paper on Locai Government and Improving Government Performance. It reflects the ethos of 
public accountability. The content gives effect to information required for better monitoring and 
evaluation of government programmes in support of policy decision making. The template provides an 
improved overview of municipal affairs by combining the performance report data required under 
Municipal Systems Act Section 46 with annual report data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated Development Plan, 
Service Delivery and Budget Implementation Plan, Budget Reforms, In-year Reports, Annual Financial 
Statements and Performance Management information in municipalities. This coverage and coherence 
is achieved by the use of interlocking processes and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through the IDP 
strategic objectives; cross cutting nature of services offered by different spheres of government, 
municipal service outcome indicators; and the contextual material as set out in Chapters 3, 4 & 5. It 
also provides information on good management practice in Chapter 4; risk management in Chapter 2; 
and Supply Chain Management in Chapter 5; and addresses the Auditor-General’s Report, dealing 
with Financial and Performance Management arrangements in Chapter 6. This opens up greater 
possibilities for financial and non financial comparisons between municipalities and improved value for 
money. 

The revised template provides information on probity, including: anti-corruption strategies; disclosure 
of financial interests by officials and councillors; disclosure of grants by external parties, disclosure of 
loans and grants by municipalities. The appendices talk to greater detail including disaggregated 
information on municipal wards, among others. Notes are included throughout the format to assist the 
compiler to understand the various information requirements. 

The financial years contained in this template are explained as follows: 

• Year -1 : The previous financial year; 

• Year 0: The financial year of reporting; 

• Year 1 : The following year, mostly requires future targets; and 

• The other financial years will follow a similar sequence as explained above. 

We wish to express our gratitude to the members of the Annual Report Reference Group, consisting of 
national, provincial and municipal officials for their inputs and support throughout the development of 
this document. 

MFMA Implementation Unit, National Treasury 
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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


MAYOR’S FOREWORD 

The 2015/2016 Annual Report of the Nkangala District Municipality has been developed in line with the 
National Treasury’s Circular no 63 and is submitted in compliance with Section 46 of the Local 
Government Municipal Systems Act of 2000 and sections 121 and 127 (2) of the Local Government: 
Municipal Finance Management Act no 56 of 2003. 

This report reflects the key strategic and service delivery related projects and programmes of the 
District including work done to fast track service delivery within the district. 

The work of the institution is informed primarily by the IDP priorities set by the Council. This 2015/2016 
Annual report cover the achievements accomplished by the institution in the period under review. In 
addition, the non-performance in the projects implementation is also highlighted when one peruses the 
organizational scorecard. We pride ourselves as an institution of excellence, and therefore poor 
performance must be eliminated. We will embark on measures to deal with that. The mandate of Local 
Government must be to ensure that community receive proper services. 

a. Vision and Mission: 

The Nkangala District Municipality is committed to the improvement of the physical, socio-economic 
and institutional environment in order to address poverty and promote development. 

Similarly, the District is committed to the following imperatives in order to achieve improved quality of 
life through balanced sustainable development on service excellence: 

• Infrastructure development and service provision that meets priority needs of community; 

• Integrated development planning and proper co-ordination and integration of development 
objectives in the District; 

• Ensuring fair and just allocation and distribution of resources within the District; 

• Encouraging and supporting the effective performance and functioning of municipalities in the 
District; 

• Enhancing economic development and promoting a healthy and safe environment. 

• Ensuring that our conduct is guided by the values of Batho Pele principles. 

The highlights and successes detailed in this Annual Report include the following: 

(a) Ensuring access to basic services for all resident communities in Nkangala District; 

(b) Developing and sustaining the spatial natural and built environments 

(c) Addressing challenges of poverty unemployment and social inequality; 

(d) Ensuring sound financial management and viability 

(e) Entrenching a culture of public participation in municipal planning, budgeting and decision- 
making process. 
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b. Key Policy Developments: 


This is based on Strategic aiignment to the Provinciai Growth and Deveiopment Strategy, and the iDP 
strategies inciuded in the iDP especiaiiy with focus on impact and outcome achieved - bearing in mind 
that foreword provides detaiis that shouid be inciuded in the chapters to foiiow. 

c. Key Service Delivery Improvements: 

The District aiso fired on aii cyiinders to expand access to basic services. We have increased the 
percentage of peopie with access to piped water in a dweiiing or yard to 81 , 6 in 201 1 from 70, 2 in 
2001 . The number of peopie with access to refuse removai aiso increased to 49, 7 percent in 201 1 as 
compared to 43, 3 in 2001 , and access to eiectricity increased from 79, 3 in 2001 to 85,7 in 201 1 .The 
above statistics are as per census 201 1 . 

Since Nkangaia is not responsibie for basic service, the reduced backiog figures wiii be indicated in the 
2016/2017 iDP as received from Locai Municipaiities. 

With regard to performance of the Key Performance indicators (KPi) the District achieved the 
foiiowing: 

WATER AND SANITATION 

Nkangaia District Municipaiity (NDM) pianned to impiement 14 water and sanitation projects during the 
financiai year. The projects are currentiy on pianning or construction phases as they have been 
budgeted for as muiti-year projects and three projects are compieted. 

ELECTRICITY 

The NDM instaiied 20 high mast iights in Dr. JS Moroka Locai Municipaiity and 10% has been 
energized. 

ROUTINE ROAD, STORMWATER AND OTHER PROJECTS: 

Nkangaia District Municipaiity (NDM) pianned to impiement 15 road and stormwater projects during the 
financiai year. The projects are currentiy on pianning or construction phases as they have been 
budgeted for as muiti-year projects and 8 projects are compieted. 

The district maintained various ciuster of roads in Thembisiie Hani Locai Municipaiity covering a totai 
of 32 kiiometers inciuding repair of damaged road in Duiistroom as weii as the repair of Bhekumuzi 
Masango Drive in Emakhazeni Locai Municipaiity. 

The district managed to compiete Community Haii projects in Vosman Emaiahieni Locai Municipaiity 
as weii as the Thabana Community Haii in Dr JS Moroka Locai Municipaiity 
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A total of 10 capital projects which focusses on tourism infrastructure, renovations and construction 
were prioritized for the 2015/16 LED projects. 


The District will also be strengthening the District’s CEO Forum to ensure proper coordination of 
public-private partnership service delivery infrastructure programmes and projects within the district as 
well as dealing with the triple challenges of unemployment, inequality and poverty. 

On financial management, our fingers are on the pulse to work smarter to ensure that we improve 
financial management as part of our campaign to realize clean audits for all municipalities within the 
District. 

As we deepen our resolve to improve the quality of life of our people, we are also mindful that our 
ability to alleviate poverty, inequality and under development requires an economic growth rate at 
much higher levels with more people participating and benefitting from the economic growth of the 
District. 

NDM in collaboration with NGO’s, DoH, DSCR, DSD and SASSA hosted the Golden Games and walk 
for health campaign to promote Health and Wellness for senior citizens during Health Awareness 
Month (April) at Steve Tshwete Local Municipality (Hendrina). 

Also NDM hosted 2015/16 Women Builders Awards Women Builders Awards in a tribute to 
organizations and individuals who have voluntarily excelled in their contribution to the overall 
improvement of the quality of lives through their initiatives in the District. 102 applications for Women 
Builders Awards were received for 33 projects that are active in the District. In terms of the breakdown, 
11 nominations were from Thembisile Hani, 09 were from Dr J.S Moroka, 04 were from Steve 
Tshwete, 05 were from Emakhazeni, 4 were from Victor Khanye and from Emalahleni there were no 
applications received. In the Awards category for Sports, Arts and Culture and Education we received 
07 nomination forms, for LED 10, for Poverty Alleviation 08, for Health and Environment 08 and there 
were no nominations on Crime and Security. I want to thank our staff and Councilors for participation in 
the Mandela day'’67 Minutes”. I also pleased with our contribution and our efforts in supporting 
programmes aimed at the Youth, Women and People with disability and other targeted sectors. 

Nkangala District Municipality has improved from Unqualified Audit Opinion in the 2013/14 financial 
year to a Clean Audit for 201 4/1 5 financial year. 


d. Public Participation, IDP and Budget Programme: 

An IDP and Budget programme was undertaken to interact with local communities and government 
department, social partners and other stakeholders. 

These meetings amongst others include the successful community outreach programme, a special 
mayoral outreach programme aimed at developing contractors and Consultants within the district and 
the public participation exercise aimed at ensuring an undivided focus on the core mandate of the 
municipality. 

The District also coordinated a number of various public - participation meetings, workshops, and 
open days aimed at creating public awareness. 
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Other vehicles uses by the district include interaction with various specials interest groups within the 
district. These groups included religious and traditional leaders, business, youth formations and others. 

e. Future Actions: 

Initiatives committed whereby service delivery will be improved over the next few years. 


f. Conclusion: 

It is within this context that the District has committed itself to working in a more focused way to 
expand access to services, as well as delivering mega infrastructure projects that will create jobs and 
attract investment to the district. 

These anchor projects include the Nkangala International Cargo and Passenger Airport in Victor 
Khanye Local Municipality, support infrastructure planning for the resuscitated Moloto Rail Project and 
others. 

The District is indeed on track towards improving the quality of life of all our citizens and making local 
government work better for all. 



CLLR. T D NGWENYA 
EXECUTIVE MAYOR 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 9 


COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER'S OVERVIEW 


a) MUNICIPAL MANAGER’S OVERVIEW 

The Municipalities must develop an Annual report as regulated by section 46 of the Municipal Systems 
Act No.32 of 2000 and section 121 of the Municipal Finance Management Act No. 56 of 2003 and 
further as guided by MFMA circular 63 which came into operation on the 26**^ September 2012. 

The purpose of an annual report is as reflected on section 121 of MFMA is to: 

• Provide a record of the activities of the municipality or municipal entity during the financial year 
to which the report relates; 

• Provide a report on performance against the budget of the municipality or municipal entity for 
that financial year; and 

• Promote accountability to the local community for the decisions made throughout the year by 
the municipality or municipal entity. 

The Nkangala District Municipality (NDM) has a crucial responsibility to support the local 
municipalities. The Provincial Department of Co-operative Government and Traditional affairs also 
have a major responsibility to support municipalities. This is emphasized in various piece of legislation, 
as well as the Constitution of the Republic of South Africa. 

All the municipalities are required to develop an Integrated Development Plan (IDP) for the term f 
Councils. The IDP reflects the projects and programmes that the municipality hopes to achieved during 
this term. For its term in office, the Council has adopted development priorities. These include 
investment in infrastructure, promoting economic development, support of the municipality, etc. The 
IDP is revised annually. The NDM’s priorities and projects are reflected in the IDP for 2015/2016. A 
Services Delivery and Budget Implementation Plan, which is an institution score card, was developed 
and approved by the Executive Mayor. 

The organizational performance score card in Chapter 03 of this Annual report provide, among other 
things, the key performance indicators, the target of each indicator, as well as the status of each 
indicator (whether the been achieved or not). Where targets have not been achieved, reason have 
been provided. It must be emphasized that many of the projects and programmes overlap into several 
financial years. Hence, some of the projects reflected in this Annual Report would have commenced in 
prior financial year. 

The financial base of the NDM is limited. It depends exclusively on Government transfer to perform its 
responsibilities. . 

The Audit Committee and Municipal Committee (MPAC) are key oversight committee to ensure the 
success of the institution. The Council is the ultimate decision making body. The Mayoral Committee, 
consisting of the Executive Mayor and full-time Councilors, is responsible for ensuring that the 
objectives of the council are achieved. They are also several intergovernmental forums in place. One 
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of the objectives of the Intergovernmental Relations Framework Act is the collaboration and 
partnerships of all spheres of Government towards achieving seamless services delivery. The 
Councilors and official of the NDM therefore participate in various sector department platform, as well 
as structures of SALGA, to promote integrated development and growth. 


b) VISION AND MISSION 
The Vision: 


“Improved quality of life through balanced, sustainable development and service excellence.” 

The Mission: 

The NDM is committed to the improvement of the physical, socio-economic and institutionai 
environment in order to address poverty, inequaiity, unempioyment and promote deveiopment 

Principles and Values of Council: 

■ To be responsive to the needs of citizens and partner-Local Municipalities; 

■ To be transparent, accountable and participative in our dealings with each other and our 
partners; 

■ To cultivate a work ethic focused on performance, achievement and results; 

■ To promote and pursue key national. Provincial and local development goals; 

■ To ensure a representative organisation; 

■ To be democratic in the pursuance of our objectives; 

■ To show mutual respect, trust and ensure high levels of co-operation and discipline in our 
dealing with one another. 

NDM Developmental District-wide Outcomes: 

In order to realize our Vision, Nkangala District Municipality in 2014/2015 financial year has worked 
according to the developed 10 Goals called District-wide Outcomes, referred to as District-wide 
Outcomes. They allowed us to track our tangible progress towards the Developmental Vision while 
providing focus areas to work towards and to further assist in achieving the vision 2030 of National 
Development Plan: 

Goal 01 : Improved quality of basic education 

Goal 02: Improved health and life expectancy 

Goal 03: Safer Neighbourhoods where all people within NDM protected and feel safe 

Goal 04: Decent employment through inclusive economic growth 

Goal 05: Skilled and capable workforce supportive of inclusive growth 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 11 


Goal 06; 
Goal 07; 
Goal 08; 
Goal 09; 
Goal 10; 


Efficient, competitive and responsive economic Infrastructure network 
Vibrant, equitable and sustainable rural communities and food security 
Integrated Sustainable Human Settlements and Improved quality of household life 
Responsive, accountable, effective, efficient and sound Governance System 
Protection and enhancement of environmental assets and natural resources 


c) POWER AND FUNCTIONS OF NKANGALA DISTRICT MUNICIPALITY ARE AS 

FOLLOWS: 


Local Government derives Its Legislative and Executive Powers from the Constitution, within which 
original Powers and Functions are listed In Schedule 4B and 5B respectively. The obvious significance 
of this lies In the fact that these Powers of Local Government cannot be removed or amended by 
National or Provincial Legislation. They cannot be changed other than through an amendment of the 
Constitution. 

Subsequently, the former MEC for Local Government In the Province Honourable Candith Mashego- 
Dlamlnl amended a notice establishing Nkangala District Municipality (Notice No 300 of 2000) by 
promulgating Government Notice No 144 of 2003 In the Government Gazette (No 959) of 26 May 
2003, wherein she adjusted the Division of functions and Powers between the District Municipality and 
Its constituent Local Municipalities by way of table 18 below 

Division of functions and powers between the NDM and Locai Municipaiities 


Powers and functions 

VKLM 

DrJSMLM 

EMALLM 

ELM 

STLM 

THLM 

(a) 

Integrated development 
planning for the District 
municipality as a whole. 
Including a framework for 
Integrated development 
plans of all municipalities 
In the areas of the District 
municipality 

Nkangala 

(b) 

Potable water supply 
systems. 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(c 

) 

Bulk supply of electricity, 
which Includes for the 
purposes of such supply, 
the transmission. 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 
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distribution and, where 
appiicabie, the generation 
of eiectricity 







(d) 

Domestic waste-water and 
sewage disposai systems 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(e) 

Soiid waste disposai sites 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(f) 

Municipai roads which 
form an integrai part of a 
road transport system for 
the area of the District 
municipaiity as a whoie 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

Nkangaia 

(g) 

Reguiation of passenger 
transport services 

Nkangaia 

(h) 

Municipai airports serving 
the area of the District 
municipaiity as a whoie 

Nkangai 

a 

Nkangaia 

EMALLM 

Nkang 

aia 

STLM 

Nkangaia 

(i) 

Municipai environmentai 
heaith services 

Nkangaia 

(j) 

Firefighting services 

VKLM 

Nkangaia 

EMALLM 

ELM 

STLM 

Nkangaia 

(k) 

The estabiishment, 

conduct and controi of 
fresh produce markets and 
abattoirs serving the area 
of a major proportion of the 
municipaiities in the 

District 

Nkangai 

a 

DrJSLM 

EMALLM 

ELM 

Nkangai 

a 

Nkangaia 

(1) 

The estabiishment, 

conduct and controi of 

cemeteries and crematoria 
serving the area of a major 
proportion of the 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 
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municipalities in the 

District 







(m 

) 

Promotion of local tourism 

for the area of the District 
municipality 

Nkangal 

a 

Nkangala 

Nkangala 

Nkang 

ala 

Nkangal 

a 

Nkangala 

(n) 

Municipal public works 
relating to any of the 
above functions or any 
other functions assigned to 
the District municipality 

VKLM 

DrJSLM 

EMALLM 

ELM 

STEM 

THEM 

(0) 

The receipt allocation and, 
if applicable, the 

distribution of grants made 
to the District municipality 

Nkangala 

(P) 

The imposition and 

collection of taxes, levies 
and duties as related to 

the above functions or as 
may be assigned to the 
District municipality in 
terms of national 

legislation. 

Nkangala 


d) SECTOR DEPARTMENTS THAT ARE SHARING A FUNCTION WITH NKANGALA 
DISTRICT MUNICIPALITY: 

Municipal Health Services 

The National Health Act 2003 entrusts metropolitan municipalities and district municipalities with the 
responsibility of providing municipal health services within their areas of jurisdiction. 

Municipal Health Services are listed in Schedule 4 Part B of the Constitution of the Republic of South 
Africa, 1996 (Act 108 of 1996) as functions which municipalities have the right to render. The National 
Health Act, 2003 (Act 61 of 2003) defines municipal health services as including water quality 
monitoring, food control, waste management, health surveillance of premises, surveillance and 
prevention of communicable diseases excluding immunization, vector control, environmental pollution 
control, disposal of the dead and chemical safety, but excludes port health, malaria control and control 
of hazardous substances. 
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Air Quality Management 


The promulgation of the National Environmental Management Air Quality Act (NEMAQA Act 39 
of 2004) S21, S22, S36 to S49, S51 (1) (f), S60 and S61 on 01 April 2010 realised the 
complete repeal of the Atmospheric Pollution Prevention Act (APPA Act 45 of 1965). The 
previous air quality management regime undertaken through the issuing of APPA registration 
certificates was henceforth superseded by the requirement for atmospheric emissions licensing 
at the metropolitan and district municipal levels in terms of S36 of NEMAQA. The Nkangala 
District Municipality (NDM) thus became a “licensing authority” (LA) responsible for 
implementing the licensing system set out in Chapter 5 of NEMAQA. 

The Nkangala District Municipality resumed the Atmospheric Emission Licensing function on 
the 1®' July 2013 after DARDLEA was executing the function on behalf of the DM on an 
assignment basis. 

As of the 1®* July 2013 to date the NDM has processed twenty nine (29) Provisional and 
Atmospheric Emission Licenses ranging from macadam preparation; storage and handling of 
ore and coal; cement production; crematoria and veterinary waste incineration; metallurgic 
processing and power generation. 


e) FINANCIAL OVERVIEW 

Note: see the attached Annual financial Statement as attached “Annexure A” and chapter five for 
financial overview. 

f) Generally Recognised Accounting Practices 

The financial statements have been prepared in accordance with the Standards of Generally 
Recognised Accounting Practices (GRAP) including any interpretations, guidelines and directives 
issued by the Accounting Standards Board. 

g) Financial Position: 2014/15 

In 2013/14 financial year the District has also obtained an “UNQUALIFIED OPINION” with matters of 
emphasis The District Municipality has managed to improve its status by obtaining a “CLEAN AUDIT 
OPINION” for 201 4/201 5 financial year. 


FINANCIAL YEAR 

AUDIT OUTCOME 

No. OF ISSUES RAISED 

2012/2013 

UNQUALIFIED 

73 

2013/2014 

UNQUALIFIED 

55 

2014/2015 

CLEAN AUDIT 

20 

2015/2015 

CLEAN AUDIT 

18 
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The Statement of Financial position represents the financial strength of the municipality by a 
comparison of assets over liabilities. 


h) SENIOR MANAGEMENT VACANCY 

All the section 56 managers’ post position are been filled during the year under review. 


i) CONCLUSION 

The Municipality has obtained clean audit outcome during 2014/15 financial year. There are 
still strategic risks which are embedded on the institution which must be mitigated. The 
Municipality needs to further improve on its project implementation and management 
strategy so that project expenditure can increase to 100% in 201 6/17 financial year and can 
therefore realise its objectives. 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


COUNCIL'S VISION, MISSION AND GOALS 


1.2.1 COUNCIL’S VISION, MISSION AND GOALS 
The Vision: 

“Improved quality of life through balanced, sustainable development and service excellence.” 

The Mission: 

The NDM is committed to the improvement of the physical, socio-economic and institutional 
environment in order to address poverty, inequality, unemployment and promote development 

Principles and Values of Council: 

■ To be responsive to the needs of citizens and partner-Local Municipalities; 

■ To be transparent, accountable and participative in our dealings with each other and our 
partners; 

■ To cultivate a work ethic focused on performance, achievement and results; 

■ To promote and pursue key national. Provincial and local development goals; 

■ To ensure a representative organisation; 

■ To be democratic in the pursuance of our objectives; 

■ To show mutual respect, trust and ensure high levels of co-operation and discipline in our 
dealing with one another. 

NDM Developmental District-wide Outcomes: 

In order to realize our Vision, Nkangala District Municipality in 2014/2015 financial year has worked 
according to the developed 10 Goals called District-wide Outcomes, referred to as District-wide 
Outcomes. They allowed us to track our tangible progress towards the Developmental Vision while 
providing focus areas to work towards and to further assist in achieving the vision 2030 of National 
Development Plan; 

Goal 01 : Improved quality of basic education 

Goal 02; Improved health and life expectancy 

Goal 03: Safer Neighborhoods where all people within NDM protected and feel safe 

Goal 04: Decent employment through inclusive economic growth 

Goal 05; Skilled and capable workforce supportive of inclusive growth 

Goal 06: Efficient, competitive and responsive economic infrastructure network 
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Goal 07: 
Goal 08; 
Goal 09: 
Goal 10; 


Vibrant, equitable and sustainable rural communities and food security 
Integrated Sustainable Human Settlements and Improved quality of household life 
Responsive, accountable, effective, efficient and sound Governance System 
Protection and enhancement of environmental assets and natural resources 


1 .2.2 POWER AND FUNCTIONS OF NKANGALA DISTRICT MUNICIPALITY ARE AS FOLLOWS: 

Local Government derives Its Legislative and Executive Powers from the Constitution, within which 
original Powers and Functions are listed In Schedule 4B and 5B respectively. The obvious significance 
of this lies In the fact that these Powers of Local Government cannot be removed or amended by 
National or Provincial Legislation. They cannot be changed other than through an amendment of the 
Constitution. 

Subsequently, the former MEC for Local Government In the Province Honourable Candith Mashego- 
Dlamlnl amended a notice establishing Nkangala District Municipality (Notice No 300 of 2000) by 
promulgating Government Notice No 144 of 2003 In the Government Gazette (No 959) of 26 May 
2003, wherein she adjusted the Division of functions and Powers between the District Municipality and 
Its constituent Local Municipalities by way of table 18 below 

Division of functions and powers between the NDM and Locai Municipaiities 


Powers and functions 

VKLM 

DrJSMLM 

EMALLM 

ELM 

STLM 

THLM 

(a) 

Integrated development 
planning for the District 
municipality as a whole. 
Including a framework for 
Integrated development 
plans of all municipalities 
In the areas of the District 
municipality 

Nkangala 

(b) 

Potable water supply 
systems. 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(c 

) 

Bulk supply of electricity, 
which Includes for the 
purposes of such supply, 
the transmission, 

distribution and, where 
applicable, the generation 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 
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of electricity 







(d) 

Domestic waste-water and 
sewage disposal systems 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(e) 

Solid waste disposal sites 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 

(f) 

Municipal roads which 
form an integral part of a 
road transport system for 
the area of the District 
municipality as a whole 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

Nkangala 

(g) 

Regulation of passenger 
transport services 

Nkangala 

(h) 

Municipal airports serving 
the area of the District 
municipality as a whole 

Nkangal 

a 

Nkangala 

EMALLM 

Nkang 

ala 

STLM 

Nkangala 

(i) 

Municipal environmental 
health services 

Nkangala 

(j) 

Firefighting services 

VKLM 

Nkangala 

EMALLM 

ELM 

STLM 

Nkangala 

(k) 

The establishment, 

conduct and control of 
fresh produce markets and 
abattoirs serving the area 
of a major proportion of the 
municipalities in the 

District 

Nkangal 

a 

DrJSLM 

EMALLM 

ELM 

Nkangal 

a 

Nkangala 

(1) 

The establishment, 

conduct and control of 

cemeteries and crematoria 
serving the area of a major 
proportion of the 

VKLM 

DrJSLM 

EMALLM 

ELM 

STLM 

THLM 
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municipalities in the 

District 







(m 

) 

Promotion of local tourism 

for the area of the District 
municipality 

Nkangal 

a 

Nkangala 

Nkangala 

Nkang 

ala 

Nkangal 

a 

Nkangala 

(n) 

Municipal public works 
relating to any of the 
above functions or any 
other functions assigned to 
the District municipality 

VKLM 

DrJSLM 

EMALLM 

ELM 

STEM 

THEM 

(0) 

The receipt allocation and, 
if applicable, the 

distribution of grants made 
to the District municipality 

Nkangala 

(P) 

The imposition and 

collection of taxes, levies 
and duties as related to 

the above functions or as 
may be assigned to the 
District municipality in 
terms of national 

legislation. 

Nkangala 
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1.2.3 BRIEF SOCIO-ECONOMIC OVERVIEW 


It is important to cieariy understand the deveiopment context within which the District operates, to 
effectiveiy pian and deiiver services to the residents of NDM. This chapter provides an overview of the 
NDM’s demographics, the needs of its popuiation as weii as anticipated changes or trends in these 
areas during the rest of the term of office. The District refiects on substantiai information from recent 
reports and research conducted inciuding the 201 1 nationai Census conducted by StatsSA. 
Information on ievei of deveiopment therein is eiucidated through statistics from the Census 2011, 
other Data enhancing Agencies iike HIS Global Insight and varying Sector Departments are detailed in 
the relevant sections throughout this chapter. 

1 .2.4 DISTRICT GEOGRAPHY 

The Nkangala District Municipality (DC31) is one of the three (3) District Municipalities in Mpumalanga 
Province. The headquarters of Nkangala District Municipality are in Middelburg (Steve Tshwete Local 
Municipality). The District is composed of six (6) Local Municipalities: namely; Victor Khanye Local 
Municipality (MP 311), Emalahleni Local Municipality (MP 312) Steve Tshwete Local Municipality (MP 
313), Emakhazeni Local Municipality (MP 314), Thembisile Hani Local Municipality (MP 315) and Dr J 
S Moroka Local Municipality (MP 316) (see figure 7). The area of the District covers a total area of 
approximately 16,892 square kilometres. 

Demographics 

The current Total Population of NDM as depicted in Table below according to the Census 2011 is 
1 308 129 constituting approximately 32.38% of Mpumalanga’s population. The population growth rate 
of the District was 2.50% between the period 2001 and 2011. Steve Tshwete Local Municipality 
recorded the largets growth rate of 60% in the District between the same periods, which is equivelant 
to the annual rate of 6%. The black population formed the bulk of the District’s population with 90.9 %, 
followed by the White population with 7.8 %, and the Indian and Coloured constituting the remaining 
1.3%. The majority of the population in the District resides in Emalahleni Local Municipality (MP312), 
which accounts for 35.4% of the population of the District and 11.9% of the Provincial population. 
Emakhazeni Local Municipality has the smallest population in the District, with only 3.6% of the 
District’s population and 0.9% of the Provincial population living there. 
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Distribution of popuiation by age and sex, Nkangaia - 1996, 2001 and 2011 



■ 2011 Female 

■ 2011 Male 

■ 2001 Female 

■ 2001 Male 

■ 1996 Female 

■ 1996Male 


Source: Statistics South Africa - Census 2011 


NDM Population, Household size and Population Growth Rates between 2001 & 2011 


Category 

Persons(2001) 

Households(20 

01) 

Population 
Growth rate 

1996-2001 

Persons(2011) 

Households(20 

11) 

Population 
Growth rate 
2001-2011 

Actual 

% 

Actual 

% 

Actual 

% 

Actual 

% 

Mpumalanga 

336555 

4 

“ 

830984 

“ 

1.49 

403993 

9 

“ 

107548 

8 

■ 

1.83 

NKANGALA 

101842 

2 

100 

256818 

100 

1.13 

130812 

9 

100 

356911 

100 

2.50 

Dr JS Moroka 

243313 

23.8 

54339 

21.2 

1.14 

249705 

19.1 

64971 

18.2 

2.92 

Emakhazeni 

43007 

4.2 

10937 

4.3 

3.16 

47216 

3.6 

13722 

3.8 

3.58 

Emalahleni 

276413 

27.1 

82298 

32.1 

1.07 

395466 

30.2 

119874 

33.6 

4.76 

Steve 

Tshwete 

142772 

14.0 

37115 

14.5 

3.01 

229831 

17.6 

62162 

17.4 

0.93 

Thembisile 

Hani 

256583 

25.2 

58137 

22.6 

1.22 

310458 

23.7 

83874 

23.5 

1.91 

Victor Khanye 

56335 

5.5 

13992 

5.5 

-1.27 

75452 

5.8 

19838 

5.6 

0.26 


Source: Statsa-Census 2011 
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1.3. NATURAL RESOURCE OVERVIEW 

NATURAL RESOURCE INTRODUCTION 

The economy of the District is more reiiant on the naturai resources economy. Naturai resources make 
a significant and direct contribution to the District economy in the foiiowing sectors/industries, 
commoniy referred to as a ‘resource based economy’: 

• Mining and energy generation: coai deposits. 

• Mining, energy generation, agricuiture, industry, domestic consumption: water reserves, aiso for 
distribution outside the District. 

• Agricuiture, forestry: iand capacity and geographicai features, ciimate. 

• Tourism: conservation areas and ecosystems, naturai features. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 23 


1.4. FINANCIAL HEALTH OVERVIEW 

1.4.1 FINANCIAL OVERVIEW 

The financial objective of the municipality is to secure sound and sustainable management of the 
financial affairs of the municipality and to assist the six local municipalities to be financially viable. 

Issue 3 of the IDP relates to financial viability and includes projects that contributed to the financial 
viability of the district and local municipalities. 

Note: see executive summary: Annual Financial Statement and chapter 5. 


1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 

ORGANISATIONAL DEVELOPMENT PERFORMANCE 

In terms of Section 67 of the Municipal Systems Act No. 32 of 2000 as amended, a municipality, in 
accordance with applicable law and subject to any applicable collective agreement, must develop and 
adopt appropriate systems and procedures, consistent with any uniform standards prescribed in terms 
of section 72 (1) (c), to ensure fair, efficient, effective and transparent personnel administration 
including: 

• Recruitment; 

• Selection; 

• Appointment of persons as staff members; 

• Service conditions of staff; 

• Supervision and management of staff; 

• Monitoring, measuring and evaluation of performance of staff; 

• Promotion and demotion of staff; 

• Transfer of staff; 

• Grievance procedures; 

• Disciplinary procedures; 

• Investigation of allegation of misconduct and complaints against staff; 

• Dismissal and retrenchment of staff; and 

• Any other matter prescribed by the regulations in terms of section 72 

On the other hand. Human Resources Development (HRD) deals with the following: 

• Training of individual after he/she is first hired, 

• Providing opportunities to learn new skills, 

• Distributing resources that are beneficial for the employee's tasks, and 

• Any other developmental activities 
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HRD related issues in the Municipality are in accordance with Section 72 (1) (c) of the Local 
Government: Municipal Systems Act 32 of 2000 as amended, which states that: 

The Minister may, subject to applicable labour legislation and after consultation with the bargaining 
council established for municipalities and the Minister for the Public Services and Administration, for 
the purpose of this chapter, make regulations or issue guidelines in accordance with section 120 to 
regulate or provide for the following: 

• The promotion and demotion of staff; 

• The setting of uniform standards for- 

• Municipai staff estabiishment 

• Municipai staff systems and procedures referred to in sec 67 (1) and the matters that must 
be deait with in such systems and procedures, inciuding- transfers; and termination of 
services 

• Any other matters concerning municipai personnei administration 

The Municipal Council adopted the Human Resources policies so as to ensure compliance with 
Section 67 (1) of the Local Government: Municipal Systems Act 32 of 2000 as amended. The 
approved policies are implemented and assessed at the same time as to whether they are not in 
conflict with any legislation governing Local Government, including the collective agreements. Existing 
policies have been reviewed through the consultation schedule of Council so as to factor in all the 
amendments of the legislation and to cater for the yearly determination by the Minister of Labour, and 
the SALGBC collective agreements on the conditions of service of the employees. 


1.6. AUDITOR GENERAL REPORT 


The Nkangala district Municipality received an unqualified audit report with no non-compliance issues 
or material misstatement, i.e. a “clean Audit”. In 2012/13 financial year the District has also obtained 
an “UNQUALIFIED OPINION” with matters of emphasis being similar as 2013/2014 financial year. The 
District Municipality has managed to improve its status by obtaining a “CLEAN AUDIT OPINION” for 
2014/2015 financial year. The Nkangala district Municipality has managed to maintain clean audit 
during 2015/201 6 finanacial year. 

The NDM operate in stable political and administrative environment with high level of oversight. Its 
governance structures are all in place and operate effectively. There are effective internal controls and 
system, which result in reliable information. 


FINANCIAL YEAR 

AUDIT OUTCOME 

No. OF ISSUES RAISED 

2012/2013 

UNQUALIFIED 

73 

2013/2014 

UNQUALIFIED 

55 

2014/2015 

CLEAN AUDIT 

20 

2015/2016 

CLEAN AUDIT 

18 
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1.7. STATUTORY ANNUAL REPORT PROCESS 


No 

Activity 

Timeframe 

1 

Consideration of next financiai year’s Budget and IDP process pian. Except for 
the iegisiative content, the process pian shouid confirm in-year reporting formats 
to ensure that reporting and monitoring feeds seamiessiy into the Annuai Report 
process at the end of the Budget/IDP impiementation period 

July 2016 

2 

Impiementation and monitoring of approved Budget and IDP commences (In- 
year financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year Annual Report to Internal Audit and Auditor-General 

August 2016 

5 

Audit committee considers draft Annual Report of municipality 

6 

Mayor tables the unaudited Annual Report 

7 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

8 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 

9 

Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

September - 
October 

2016 

10 

Municipalities receive and start to address the Auditor General’s comments 

November 

2016 

11 

Mayor tables Annual Report and audited Financial Statements to Council 
complete with the Auditor- General’s Report 

December 

2015 / 
January 

2016 

12 

Audited Annual Report is made public and representation is invited 

13 

Oversight Committee (MPAC) assesses Annual Report 

14 

Council adopts Oversight report 

February/ 
March 2016 

15 

Oversight report is made public 

16 

Oversight report is submitted to relevant provincial councils 

17 

Commencement of draft Budget/ IDP finalization for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

2016 

T 1.7.1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

The Nkangala District Municipaiity Councii (NDM) consist of both members eiected in accordance with 
Subsections (2) and (3) of Section 157 of the Constitution of Repubiic of South Africa (Act 108 of 
1996), members appointed in terms of Section 23 (1) (a) of the Locai Government: Municipai 
Structures Act (No. 1 17 of 1998) and the members appointed by other Municipai Counciis to represent 
those other Counciis in terms of Section 23 (1) (b) of the Locai Government: Municipai Structures Act 
(No. 117 of 1998) . The totai number of Counciiors directiy eiected is 24 whiist those that have been 
appointed by other Municipai Counciis to represent those Counciis are 35. 

The NDM Councii has the Executive Mayorai System which aiiowed it to eiect an Executive Mayor. 
The Executive Mayor in turn appointed a Mayorai Committee in terms of Section 60 (1) (a) of the Locai 
Government Municipai Structures Act 1 17 of 1998, which states that: If the Councii has more than nine 
(9) members, its Executive Mayor must appoint a Mayorai Committee from among the counciiors to 
assist the Executive Mayor. Each member of the Mayorai Committee has been deiegated specific 
responsibiiities by the Executive Mayor in terms of Section of the Locai Government Municipai 
Structures Act 1 17 of 1998. On occasions when the Executive Mayor has muiti programmes to run, he 
deiegates any of his powers to the respective members of the Mayorai Committee, in terms of Section 
60 (1 ) (c) MSA 1 1 7 of 1 998. The Councii aiso has a Speaker who chair the meeting of councii. There 
is an Audit Committee that provides an opinion and recommendation on financiai processes and 
performance and submit a report for inciusion in the Annuai Report. There is aiso Risk Management 
committee. The NDM has estabiished a municipai Pubiic Account Committee (MPAC) 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1 POLITICAL GOVERNANCE 

2.1.1 ADMINISTRATIVE GOVERNANACE 

The Nkangala District Municipal Council (NDM) derives its mandate to govern from Section 151 (3) of 
the Constitution of Republic of South Africa, (Act 108 of 1996) when it says, the municipality has the 
right to govern, on its own initiative, the local government affairs of its own initiative, the local 
government affairs of its community, subject to national and provincial legislation, as provided for in the 
Constitution. 

The overall strategic mandate of NDM Council as derived from section 152 of the Constitution of the 
Republic, Act 108 of 1996, which gives the object of local government to be: 

• To provide democratic and accountable government for local communities; 
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• To ensure the provision of services to communities in a sustainabie manner; 

• To promote sociai and economic deveiopment; 

• To promote a safe and heaithy environment; and 

• To encourage the invoivement of communities and community organizations in matters of iocai 
government. 


2.1.2 POLITICAL GOVERNANCE 

The Executive Mayor of the NDM is the poiiticai head of the Municipaiity. He presides at the meetings 
of the Mayorai Committee, and performs the duties, inciuding any ceremoniai functions, and 
responsibiiities deiegated to the Executive Mayor by the Municipai Councii in terms the NDM 
deiegation framework. 

The executive and iegisiative authority of Nkangaia District Municipaiity is vested in its Municipai 
Councii. The Municipai Councii is chaired by the Speaker of Councii. The Speaker of the NDM Councii 
presides at the meetings of the councii. He ensures that Councii meets at ieast quarteriy and maintain 
order during meetings. The Speaker further ensures compiiance in the NDM Councii and Councii 
Committees with the Code of Conduct set out in Scheduie 1 to the Locai Government; Municipai 
Systems Act 32 of 2000, and must ensure that Councii meetings are conducted in accordance with the 
NDM Standing Ruies and Order. 

The NDM Councii in its ordinary Councii sitting resoived to institutionaiize the Councii Whip. The 
Councii Whip, amongst others acts as an interface between the Speaker, the Mayorai Committee and 
the Executive Mayor (DM 15 /09/2007). 

The Municipai Councii sits at ieast quarteriy and considers items from the Mayorai Committee chaired 
by the Executive Mayor which are not deiegated to the Executive Mayor but to Councii. The Mayorai 
Committee deais and conciudes those matters deiegated to the Executive Mayor as per the NDM 
deiegation framework. 

Further, NDM Councii has estabiished six (6) Councii Committees in terms of Section 79 of the Locai 
Government Municipai Structures Act 1 17 of 1998, and determined the functions of these committees. 
These Councii Committees are estabiished in order for Councii to effectiveiy and efficientiy perform 
any of its oversight functions or to exercise any of its powers. The Municipai Councii has aiso 
appointed chairpersons of these committees. These Councii Committees are aiigned to the functions 
deiegated to the members of the Mayorai committee as foiiows: 

• Infrastructure and Service Deiivery, Water, Sanitation, Eiectricity, Roads and Maintenance; 

• Corporate Services, Human Resources Management and Deveiopment , and Legai Services; 

• Transport, Roads and Pubiic Safety; Sociai Services, Disaster Management, Youth and 
Women, Disabied, Sports ,Arts and Cuiture, Heaith and Education; 

• Rurai Deveiopment, Agricuiture, Pubiic Safety and Transport; 

• Finance; 

• LED, Human Settiement and Tourism 

The foiiowing are the other committees which have been estabiished for the oversight roie of Councii: 

• Ruies and Ethics 

• Municipai Pubiic Accounts Committee (MPAC) 
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The Audit Committee has been estabiished in accordance with Section 166 of Locai Government: 
Municipai Finance Management Act no. 56 of 2003, to advice the Municipai Councii, the Poiiticai 
Office Bearers, the Accounting Officer and the Management of the Municipaiity on matters reiating to 
financiai controi, risk management, performance monitoring and any other issues referred to the 
committee by the Municipaiity. 

A Risk Committee has aiso been estabiished. 
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POLITICAL STRUCTURE 



EXECUTIVE MAYOR 
Councillor TD Ngwenya 


SPEAKER 

Councillor RC. 

Mahlobogoane 


Function 

Provide general political 
guidance over the fiscal and 
financial affairs of the 
municipality as per MFMA 56 of 
2003. Manages the drafting of 
the IDP as per the MSA 32 of 
2000 as amended and performs 
duty. As per delegation by 
Council and as per Section 49 of 
the Municipal Structures Act 
(No. 117 of 1998). 


Presides at meetings of the 
Council. Performs the duties and 
exercises the powers delegated 
in terms of section 59 of the 
MSA as amended and section 
37 of the Municipal Structures 
Act (No. 117 of 1998). 


COUNCIL WHIP 
Councillor ZB Mdluli 


Performs duties as per Council 
resolution DM1 51/09/2007: on 
Council Whip: Institutionalization 
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MAYORAL COMMITTEE/ 
EXECUTIVE COMMITTEE 

CIr. L. J. Dikgale 

Member of the Mayoral 
Committee - Finance (MMC) 


CIr. NE Hlope 

Member of the Mayoral 
Committee - Rural 
Development, Agriculture, 
Public Safety and Transport 
(MMC) 


CIr C Dube 

Member of the Mayoral 
Committee - Infrastructure, 
Service Delivery, Water 
Sanitation Electricity Roads 
and Maintenance (MMC) 


To advise the Executive Mayor 
on financial and budget related 
issues. Plays an oversight role 
on the performance of the 
Department of Finance. 


To advise the Executive Mayor 
on Rural Development, 
Agriculture, Public Safety and 
Transport issues. Plays an 
oversight role on the 

performance of the Departments 
of LED and Social Services. 


To advise the Executive Mayor 
on infrastructure development 
and service delivery issues that 
include water, sanitation, 
electricity, roads and 

maintenance. Plays an oversight 
role on the performance of the 
Department of Technical 

Services. 
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CIr. IM Masombuka 
Member of the Mayoral 
Committee - Corporate 
Services Human Resources, 
Legal Services and Human 
Resources Development 
(MMC) 


To advise the Executive Mayor 
on Administration and HR and 
HRD issues, Legal Services, 
Occupational Health and Safety 
issues. Plays an oversight role 
on the performance of the 
Department of Corporate 
Services 



CIr AP Mufume 

Member of the Mayoral 
Committee - Social Service, 
Disaster Management, Youth, 
Women, the Disabled, Sport, 
Arts and Culture, Health & 
Education (MMC) 


CIr J F Radebe 

Member of the Mayoral 

Committee - LED, Rural 
Development, Agriculture, 
Human Settlement 
& Tourism (MMC) 


To advise the Executive Mayor 
on Social Services, Disaster 
Management, Youth, 

Environment, Transversal, 
Sports, Arts and Culture, Health 
and Education. Plays an 
oversight role on the 
performance of the Department 
Social Services 


To advise the Executive Mayor 
on Local Economic 

Development, Human 

Settlement, and Tourism issues. 
Plays an oversight role on the 
performance of the Department 
of LED 
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2.1.3 COUNCILLORS 


The Executive Mayor, Cllr TD Ngwenya appointed the Mayorai Committee and aiiocated Members of 
the Mayorai Committee in the foiiowing portfoiios: 

■ Ciir AP Mafume: Sociai Services, Disaster Management, Youth, Women, the Disabied, 
Sports, art and Cuiture, Heaith and Education. 

■ Ciir C Dube: Infrastructure, Service Deiivery, Water, Sanitation, Eiectricity, Roads and 
Maintenance. 

■ Ciir IM Masombuka: Corporate Services, Human Resources, Legai Services and 
Human Resources Deveiopment. 

■ JF Radebe; LED, Rurai Deveiopment, Agricuiture, Human Settiement. 

■ Ciir L Dikgaie: FinanceServices 

■ Ciir NE Hiophe; Rurai Deveiopment, Agricuiture, Pubiic Safety and Transport. 

Aii the NDM Counciiiors are iisted in Appendix A. Hence, Appendix B set out committees in which 
Counciiiors are serving, and committee purposes. Nkangaia District Municipaiity has a totai of 59 
Counciiiors, 24 are directiy eiected and 35 appointed on proportionai basis out of the 59 Counciiiors. 

POLITICAL DECISION-TAKING 

The District Municipaiity Councii adopted the Standing Ruies and Orders in terms of Section 160 (b) of 
the Constitution of the Repubiic (Act No. 108 of 1996) as amended, read with Section 12 (2) of the 
Locai Government: Municipai Systems Act, (Act No. 32 of 2000), as amended, to prescribe Ruies and 
Orders for: 

(a) Its internal arrangements; 

(b) Its business and proceedings; and 

(c) The establishment, composition, procedures 

The Standing Rules were published in the Provincial Gazette (No. 1497) dated 25 January 2008 as a 
by-law on the Standing Rules and Orders. 

Political decisions in the Municipal Council are taken by way of a consensus. All Council resolutions of 
the financial year are annexed hereto as Appendix B. 
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2.2 ADMINISTRATIVE GOVERNANCE 


The Accounting Officer or the Municipai Manager is the Administrative head of the institution. As head 
of administration, the Municipai Manager is, subject to the poiicy directions of Municipai Councii, 
responsibie and accountabie for the formation and deveiopment of an economicai, effective, efficient 
and accountabie administration. The administration is equipped to carry out the task of impiementing 
the municipaiity’s integrated deveiopment pian and the monitoring of progress with impiementation of 
the pian. Further, the Municipai Manager is responsibie for the appointment of staff other than those 
referred to in section 56 (a) of the Locai government: Municipai Systems Act 32 of 2000, subject to the 
Empioyment Equity Act, 55 of 1998. 

As the administrative head of the Municipaiity, the Municipai Manager is responsibie for advising the 
poiiticai structures and poiiticai office bearers of the Municipaiity and, to manage communication 
between administration, poiiticai structures and poiiticai office bearers. The carrying out of the 
decisions poiiticai structures and the office bearers of the Municipaiity is among the functions 
deiegated to the Municipai Manager. 

The Municipai Manager is responsibie and accountabie for aii income and expenditure of the 
municipaiity, aii assets and discharge of aii iiabiiities of the municipaiity; proper and diiigent compiiance 
with the Locai Government: Municipai Finance Management Act, (Act No. 56 of 2003), according to 
Section 55 (2) (a-c) of the Locai Government: Municipai Systems Act, (Act No. 32 of 2000). 
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TOP ADMINISTRATIVE 

STRUCTURE 

Eunction 


TIER I 

The Head of Administration 


MUNICIPAL MANAGER 

and the Accounting Officer. 

jm 

Ms MM Skosana 

Responsible for all 
administrative 
responsibilities as per 
chapter 8 and section 55 of 
the MFMA and MSA‘ 

■ 


respectively. Reports to the 

K ' ^ 


Executive Mayor and 



Council. Ensures that the 



annual budget of Council is 
spent according to the 



legislative stipulations. 

. 


Advices the Executive 

t,' ■ 


Mayor and Council at all 
times 





Manager: Social Services 



Ms. LM Malatjie 

Delegated to head the Social 
Services department and 
oversee all its programmes, 
viz. Community Services, 
Disaster Management, 

Environmental Pollution 

Control and Municipal 
Health Services. Advices 
the Accounting Officer on 
such matters and reports to 
the Accounting Officer 







^ Local Government: Municipal Systems Act No. 32 of 2000 as amended 


Municipality | CHAPTER 2 - GOVERNANCE 35 



Chief Financial Officer: 

Ms AL Standee 

Delegated to oversee the 
Council’s annual budget, its 
preparation, adoption and its 
implementation. Reports to 
the National and Provincial 
Treasury according to the 
MFMA. Manages staff in the 
department. Advices the 
Accounting Officer on such 
matters and reports to the 
Accounting Officer 


Manager: Technical Services 

Mr AS Ntuli 

Delegated to head the 
Technical Services 

department and oversee all 
its programmes, viz. water, 
electricity roads and project 
management section. 

Advices the Accounting 
Officer on such matters and 
reports to the Accounting 
Officer. 


Manager: Corporate Services 

Mr. HK Masango 

Delegated to head Corporate 
Services. Responsible for 
related issues of, amongst 
others, HR recruitment, 
development in accordance 
with the legislation 

governing Local 

Government. Develops and 
monitor the implementation 
of HR policies and 

adherence thereto. Keeps 
records for the entire 
Municipality and ensure that 
Council Committees are 
established and are 

functional. Advices the 
Accounting Officer on such 
matters and reports to the 
Accounting Officer 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Cooperative Governance 


The Cooperative Governance and Intergovernmental structure is comprised of following structures: 

• Mayors Forum 

• Municipal Manager’s Forum 

• Audit Committee 

• IDP/LED Forum 

The Executive Mayors- and Municipal Managers forum were established. The Municipal Managers 
forum comprises of all Municipal Managers from the Local Municipalities and provides technical 
support to the Executive Mayors forum. The Executive Mayors forum on the other hand comprises of 
all Executive Mayors of the Local Municipalities that share their area of jurisdiction with the Nkangala 
District Municipality that is: Dr. JS Moroka LM; Emakhazeni LM; Emalahleni LM, Steve Tshwete LM; 
Thembisile Hani LM; and Victor Khanye LM. The Executive Mayors forum deals with issues that affect 
all the Municipalities in the District and provide political guidance on how such issues are to be 
addressed. 

Through intergovernmental relations coupled with the role of the District Municipality to support Local 
Municipalities, NDM has extended the Audit Committee to its Local Municipalities. This has yielded 
good results in that since the shared services were extended, majority of Municipalities receives 
unqualified audit opinions from the Auditor General. 

Further, the IDP/LED forum chaired by the Executive Mayor was established. This is a political forum 
that comprise of the Executive Mayors of the six Local Municipalities; Members of the NDM Mayoral 
Committee; Representatives of all political parties in the NDM Council; Municipal Managers from all six 
Local Municipalities within NDM; Senior Municipal Officials, Sector Departmental HOD’s and Directors; 
Traditional Leadership; Councilors and Ward Committee Chairpersons; Business and Labour; 
Parastatals; Civil Society and other delegated government officials. 

The IDP/LED forum provides an organizational mechanism for discussion, negotiating and decision 
making between the stakeholders inclusive of municipal government. All the above-listed stakeholders 
have contributed positively towards service delivery in that they represent their constituency interest in 
the I DP process, and participate in the process of setting and monitoring Key Performance Indicators. 
The forum has also contributed in the promotion of coordination and alignment of activities vertically 
and horizontally and, in the dissemination of information. 
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2.3 INTERGOVERNMENTAL RELATIONS 


2.3.1 National Intergovernmental Structures 


National SALGA 

This is information sharing structure and sharing of good practice 

National Air Quality Lekgotia 

This is information sharing structure and sharing of good practice. 

2.3.2. Provincial Intergovernmental Structure 

Premier Coordination Forum: Monitoring of performance of aii the provinciai departments, Districts 
Municipaiities and Locai Municipaiities, giving guidance on project impiementation and sharing the 
provinciai vision with aii the aiready mentioned structures. 

Executive Lekgotia: 

Sharing of provinciai mandate and monitoring of governance in the province 

Provincial EPWP: 

Guiding on the impiementation of the projects and sharing good practice 

Provincial Energy Forum: 

Guiding on the impiementation of the energy projects and sharing good practice. Meeting with the 
parastatais iike Eskom 

Provincial Water Forum: 

Guiding on the impiementation of the water reiated projects and sharing good practice 

Provincial SALGA Lekgotia: 

This is information sharing structure and sharing of good practice. Assist with capacity buiiding in 
Municipaiity and monitoring performance. Intervene where there are challenges. 

MUNIMECS: 

This is the meeting of the MEC with the Members of the Mayoral Committees responsible for specific 
portfolios. The aim is to monitor progress of sector departments and municipal departments. 
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2.3.3. District intergovernmentai Structures 

District Municipaiity reiates to its Locai Municipaiities through the foiiowing intergovernmentai 
structures. 

• Mayors Forum 

• Municipai Managers Forum 

• Finance Forum 

• IDP/LED Forums 

• IDP/LED Working Groups 

• District Communicators Forum 

• District Speakers Forum 

2.3.4 Other Structures 
2.3.4.1 iMFO: 

IMFO is a South African professionai body founded in 1929, and dedicated to estabiish and maintain 
high standards of professionaiism among municipai finance and municipai internai audit practitioners 
by providing an organizationai framework for municipai finance officers to coiiectiveiy enhance 
maintain and promote professionaiism in the fieid of municipai finance. During the iast ten to fifteen 
years, the Institute has concentrated on estabiishing and cementing meaningfui reiations with key 
institutions functioning within South Africa. IMFO is wideiy recognized for its imperative advisory roie to 
the various nationai bodies. 

The Institute itseif has aiso been activeiy engaged in providing or supporting generai training initiatives 
for municipai finance and internai audit practitioners in regard to financiai and auditing skiiis in iocai 
government. Continuous professionai deveiopment programmes such as Budget reform, Municipai 
Finance Management and other reiated Acts, Credit controi. Business Long-term pianning and more 
have been presented in partnership with many companies in the accounting and finance fieid. 

A programme introducing municipai finance to non-financiai managers is aiso undertaken. IMFO has 
contributed to the raising of the standard of professionai exceiience in iocai government finance over 
the years and continues to be at the forefront of providing vaiuabie input to stakehoiders on iegisiation 
infiuencing iocai government. The IMFO Conference held annually, demonstrates the Institute’s 
dedication to play a constructive role in the consolidation processes following the current 
transformation in local government. 

The structure of the Institute allows for a branch in each province. All members of the Institute are 
automatically members of their applicable branch. The nine branches play an important role in the 
activities of the Institute - activities comprising, inter alia: Workshops, seminars and presentations on 
legislation and other finance matters. 


Municipality | CHAPTER 2 - GOVERNANCE 39 


2.3.4.2 National and Provincial Governance Structures associated with NDM 


Governance Structures 

Purpose of the Governance Structures 

Minister-Technical Working Group (MINTECH-WGIl) 

It is a Governance Structure where the DEA Air 
Quality Management Sub directorate, the Provincial 
Environmental Management Departments and 
Metropolitan and District Municipalities meet and 
engage on Air Quality Management issues. 

Nkangala Implementation Task Team (ITT) Meeting 

It is the forum where Nkangala District Municipality 
meet with DEA, Local Municipalities, DARDLEA and 
none governmental organizations to discuss Air 
quality issues. 

Disaster Management Advisory Forum 

It is to give the platform to different stakeholders an 
opportunity to interact on issues related to disaster 
management as required by Section 51 of the 
Disaster Management act 57 of 2002 

Air Quality Officers Forum (AQOF) Meeting. 

The purpose of this meeting is to give effect to the 
National Environment Management: Air Quality Act. 
This Forum serves as a platform where matters 
relating to air quality are discussed and resolved. 
Issues are also resolved via special Task Teams that 
are formed at the AQQF. 

Integrated Environmental Management (lEM) 
Meeting. 

This forum meeting is attended by the NKDM and 
local authorities to discuss issues of waste 
management services and sector development plans 
implementation e.g. IWMPs, Environmental 

Management Policy (EMP), State of Environment 
Report (SQER) and Climate Change Response 
Strategy. 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

The district municipaiity undertook 12 outreach meetings within the 2015/ 2016 financiai year. The 
meetings comprised of both poiiticai ieadership and administration where pertinent service deiivery 
issues were addressed. In addition, Mayorai Izimbizo suppiemented the pubiic outreach meetings with 
the view of deaiing with specific service deiivery expectations. Issues received from iocai municipaiities 
were referred to departments concerned in the District (where possibie due to avaiiabiiity of budget) 
and reievant sector departments. Impiementation and feedback thereof were given at the next 
outreach meetings and aiso through Communication and Participation Forums. The information beiow 
depicts the pubiic participation meetings that were heid in the year under review. 

PUBLIC MEETINGS 

COMMUNICATION AND PARTICIPATION FORUMS 

1 . IDP outreach meetings 

2. Mayorai Izimbizo 

3. Notice Board 

4. In-house news letter 

5. Website 

The draft 201 5/1 6 MTREF as tabled before Council on 25 March 201 5 for community consultation was 
published on the municipality’s website, and hard copies had been made available at customer care 
offices, municipal notice boards and various libraries. 

All documents in the appropriate format (electronic and printed) was submitted to National Treasury, 
and other national and provincial departments in accordance with section 23 of the MFMA. 

Local Municipalities were utilised to facilitate the community consultation process through outreach 
meetings, and included six public briefing sessions and the Budget Indaba on the 09 April 2015. The 
applicable dates and venues was published in all the local newspapers and on average attendance 
amounted 50 to 100 per meeting. This is up on the previous year’s process. This can be attributed to 
the additional initiatives that were launched during the consultation process, including the specific 
targeting of ratepayer associations. Individual sessions were scheduled with organised business and 
Izimbizo were held to further ensure transparency and interaction. Other stakeholders involved in the 
consultation included churches, non-governmental institutions and community-based organisations. 

Submissions received during the community consultation process and additional information regarding 
revenue and expenditure and individual capital projects will be addressed, and where relevant 
considered as part of the finalisation of the 2015/16 MTREF. Feedback and responses to the 
submissions received are available on request. 
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The following are some of the issues and concerns raised as well as comments received during 
the consultation process: 

• Several complaints were received regarding poor service delivery, especially the state of road 
infrastructure and slow implementation of projects in local municipalities; 

• Poor performance of contractors relating to infrastructure development and maintenance 
especially in the areas of road construction and maintenance were raised; 

• Environmental problems of the mines and climate change; 

• High levels of poverty and unemployment, which indicate there is a need for skills training. 

• High percentage of rollovers. 


2.4 PUBLIC MEETINGS 


Local community meetings / consultations 

Amongst intrinsic features about the Integrated Development Planning process undertaken by the 
Nkangala District Municipality is the involvement of community and stakeholder organizations in the 
process. Participation of affected and interested parties ensures that the I DP addresses the core 
developmental issues experienced by the citizens of a municipality. To further strengthen community 
engagement the District visited its constituent Municipalities in collaboration with the local community 
meetings. Amongst other things the meetings are meant to achieve the following; 

1 . Receive community needs and report to the local community and the Municipality. 

2. Assist the local Councilors to identify needs and challenges of the municipality 

3. Communicate government/ municipal information to the community viz IDP, Budget etc. 

4. Promote campaigns to communities viz payment for service, crime prevention, social grants 
etc. 

Major issues received through Local Community meetings are referred to District / Local Council 

1 . Access to water and sanitation 

2. Maintenance of aging infrastructure 

3. Access to social grants 

4. Inadequate scholar transport 

5. Delivery of basic services in farms 

6. Access to RDP houses by very needy people 

7. Access to ID documents 

8. Job creation 
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Nature and 

purpose of 

meeting 

Date of 

events 

Number of 
Participatin 
g Municipal 
Councilors 

Number of 
Participatin 
g Municipal 
Administrat 

ors 

Number of 
Community 
members 
attending 

Issue 

addressed 

(Yes/No) 

Dates 

and 

manner 

of 

feedback 
given to 
communi 

ty 

IDP COMMUNITY 

OUTREACH 

MEETINGS 

10/9/2015 

DR JSM 

10 

1 

415 

WATER/SANIT 

ATION/BUS 

ROUTES 

27/0116 

DRJSM 

IDP COMMUNITY 

OUTREACH 

MEETINGS 

19/09/15 

EMAL 

13 

1 

930 

MAINTAINANC 

EOF 

INFRASTRUCT 

URE/ 

BEASTING 

31/01/16 

EMAE 

12/09/15 

VKLM 

14 

1 

302 

SANITATION 

AND WATER 

31/01/16 

VKEM 

IDP COMMUNITY 

OUTREACH 

MEETINGS 

18/09/15 

THEM 

16 

1 

389 

WATER/SANIT 
ATION AND 

ROADS 

31/01/16 

THEM 

20/09/1 5 
EMAK 

13 

1 

350 

INFRASTRUCT 

URE 

DEVEEOPMEN 

T/AGRI 

VIEEAGES 

31/01/16 

EMAK 

IDP COMMUNITY 

OUTREACH 

MEETINGS 

13/09/15 

STEM 

15 

1 

600 

SERVICES 
DEEIVERY IN 
MINE 

VIEEAGES 

28/01/16 

STEM 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD 

All public participation meetings held In the 2015/2016 Financial Year provided a platform for 
engagement between Nkangala District Municipality and communities. Also Sector departments were 
given an opportunity to engage with communities about their services and received a request and 
complaints. It also provided valuable Information on the IDP review and subsequent budgeting. Further 
the meetings enhanced ownership of service projects derived from IDP. 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


The District has institutionaiized its community and stakehoider participation and consuitation 
mechanisms. These mechanisms range from the structures utiiized from the 2001/2002 period in the 
evoiution of the integrated deveiopment pianning concept within Locai Government in South Africa to 
the IDP Structures adopted in 2006 constituting the IDP Working Groups. 

With a view of improving the functionaiity of these structures (inciuding the IDP Forum, LED Forum, 
IDP Technical Committee, LED Working Groups and IDP Working Groups) the District has been 
continuously appraising their functionality and effectiveness. Throughout this process challenges 
relating to poor attendance, frequency of meetings, substantiveness of the discussions, the impacts 
were identified. Accordingly, the July 2009 Strategic Lekgotia recommended that a consultation 
process for the restructuring of the IDP Structures and LED Structures (i.e. LED Forum, LED 
Management Committee and LED Working Groups) be initiated. It was further recommended that the 
current configuration of the structured be used in the interim. 

The new IDP Organizational arrangement as approved by Council in terms of the above review is 
depicted in the figure below and was utilized during the reviewal of the subsequent IDPs. 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

yes 

Does the IDP have multi-year targets? 

yes 

Are the above aligned and can they calculate into a score? 

yes 

Does the budget align directly to the KPIs in the strategic plan? 

yes 

Do the IDP KPIs align to the section 57 Managers 

yes 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

yes 

Were the indicators communicated to the public? 

yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

yes 

* Section 26 of Municipal Systems Act 2000 

T 2.5.1 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Corporate governance is the system of rules, practices and processes by which an institution is 
directed and controlled. Corporate governance essentially involves balancing the interest of all 
stakeholders. Since corporate governance also provide the framework for attaining an institution’s 
objectives, it encompasses practically every sphere of management from action plan and internal 
controls to performance measurement and corporate disclosure. 

During the year under review the municipality continued to incorporate the combine assurance 
approach with regard to risk management and improving internal control. The audit committee ensures 
that a combined assurance model is applied to provide a coordinated approach to all assurance 
activities. Internal audit forms an integral part of the combine assurance model as internal assurance 
provider. The establishment of MPAC has greatly enhance the oversight role of the Council 


2.6 RISK MANAGEMENT 


OVERVIEW RISK MANAGEMENT 

Section 62 (1) (c) (i) of Municipal Finance Management Act (MFMA) state that: 

“The accounting officer of a municipality is responsible for managing the financial administration of the 
municipality, and must for this purpose take all reasonable steps to ensure- 
( C) that the municipality has and maintains effective, efficient and transparent system- 
(i) Of financial and risk management and internal control. 

The extension of the general responsibilities, in terms of Section 78 of the MFMA, Top Management is 
a cornerstone in the institutionalization of risk management in the Municipality. Risk Management 
Framework issued by National Treasury also elevate risk management responsibility to all levels, 
extending it beyond the Accounting Officer, Audit Committee, Risk Management Committee , internal 
Audit Unit and Risk Management Unit. 

Each year risk management workshop is held to identify the strategic risks in the environment. The 
Mayoral committee. Management and internal audit identify key risks and then rate the risk in terms of 
probability and impact. This enable Municipality to develop appropriate strategies to mitigate risks. The 
internal Audit also use the information in the risk register to draft the Internal Audit Plan. 

Strategic risk assessment was undertaken in 2014/15 financial year based on Nkangala District 
Municipality’s IDP document and also on Auditor General of South Africa’s audit report and Internal 
Audit reports. Top ten risks were identified and evaluated by management. Risk management 
strategies were developed and approved by the risk management committee and council on how the 
risks will be mitigated. 
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The top five (5) Risk of Nkangaia District Municipaiity for the period ending 30 June 201 6 of 201 5/2016 
financiai year are tabied as foiiows: 


No 

Risk Description 

Mitigating Controis 

1 

Faiiure of Councii Committees to 
effectiveiy perform their roies and 
responsibiiities. 

■ The terms of reference of the section 79 

committees be reviewed and that there be a 
quarteriy oversight program. 

■ Section 80 Committees be estabiished as per the 
Section 80 of Municipai Structure Act. 

- Deveiop a reporting mechanism to enabie section 
79 committees to report to Councii in iine with 
Section 79 of the Municipai Structures Act. 

- Identification of Counciiors for capacity buiiding and 
training shouid be iocated in the office of the 
speaker. 

2 

Inabiiity to resume duty in case of 
disaster. 

Deveiopment and impiementation of Business 
Continuity pian. 

3 

Lack of acceptance of projects and 
programmes by communities in the 
District resuiting in riots. 

Finaiize Pubiic Participation poiicy and circuiate it to 
councii committees for approvai. 

4 

Inadequate transport systems for the 
efficient movement of peopie and 
goods. 

■ Deveiopment and impiementation of iocai 
integrated transport pians within the 
municipaiities 

■ Convey IDP/LED forums and working Groups 

- Deveiop and Promuigation of by-Laws. 

- Aiignment of sectorai pians and other 
municipai pians iike SDF’s to enhance 
transport pianning 

5 

Insufficient job creation through iocai 
economic deveiopment to sustain 
iiveiihoods. 

■ Strengthening IGR reiations by meeting with 
different stakehoider through IDP and LED 
Forum 

■ Report on jobs created by sociai partners 

- Deveiop district LED Strategies and 

continuousiy support LM with 

review/deveiopment of LED strategies. 

■ Faciiitate partnership between emerging 
farmers and estabiished commerciai farmers. 

■ Faciiitate awareness on the nature of grants 
and funds avaiiabie from pubiic and funding 
institution. 
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SUMMARY OF RESULTS 

Table: 


TOTAL RATING OF NDM STRATEGIC RISKS 


Total 

Inherent Risk 

Residual Risk 

11 

Maximum 

High 

Medium 

Low 

Min 

Maximum 

High 

Medium 

Low 

Minimum 

11 

0 

0 

0 

0 

0 

3 

8 

0 

0 

100% 

0% 

0% 

0% 

0% 

0% 

27% 

73% 

0% 

0% 


■ Maximum risks are at 0% after Implementation of current controls. 

■ High risks are at 27% after Implementation of current controls. 

■ Medium risks are at 73% after Implementation of current controls. 

■ There are no low and minimum risks. 


2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

Nkangala District Municipality subscribes to the principles of good corporate governance, which 
require conducting business In an honest and transparent fashion. The municipality Is also committed 
to fight fraudulent behavior at all levels within the municipality. The Municipality has taken a stance that 
management of fraud and corruption risk Is the responsibility of everyone In the municipality. 

Fraud and Corruption Risks for 2015/16 financial year were also Identified, assessed and evaluated by 
the municipality. The municipality had Ten Fraud and Corruption Risks for 2015/16 financial year. 
Fraud and Corruption risks mitigation strategies were developed and approved by risk management 
committee and council. 
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The top five (5) Fraud and Corruption Risk of Nkangaia District Municipaiity for the period ending 30 
June 201 6 of 201 5/2016 financiai year are tabied as foiiows: 


No 

Risk Description 

Mitigating Controis 

1 

Faise Deciarations by suppliers 

■ Conduct verification of declarations made by 
suppliers on the system. 

■ Submit suppliers who are in services of 
state to blacklisting committees 

■ 

2 

Use of assets for personal gain 

■ Conduct workshops on the asset 
management policy 

3 

Theft or loss of assets 

Appoint service provider for security services 

4 

Abuse of leave 

■ Conduct workshops on the code of conduct 
for municipal employees 

■ Monthly reporting by supervisors to FIOD's 
on leave management 

■ Adherence to monthly leave plans 

5 

Abuse of overtime 

■ Conducts Anti- Fraud and Corruption 
awareness workshop to employees 

■ Conduct awareness on the basic conditions 
of employment and code of conduct for 
municipal employees 
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2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 
Established Unit 

The District has estabiished a fuiiy effective Suppiy Chain Management Unit. In terms of the Council 
approved staff establishment, there were nine (9) positions in the unit, which is managed by the Acting 
Assistant Manager Supply Chain Management (SCM). 

IMPLEMENTATION OF THE SCM POLICY 

Amendment and or review of the SCM Policy 

In terms of the provisions of regulation 3 of the SCM regulations, read with clause 3 of the Nkangala 
District Municipality SCM policy, the policy of the municipality was reviewed and amendment(s) 
effected per council resolution DM 437/05/2015. 

Compliance and reporting 

• Monthly deviation reports were submitted in terms of the SCM policy for the procurement of 
goods and services. 

• All the quarterly reports and annual report were submitted in terms of the SCM policy 
Improvements and Compliance to internal controls 

The below mentioned committees have been established and are functional in according with SCM 
Policy. The committees are listed below: 

• Bid Specification Committee 

• Bid Evaluation Committee 

• Bid Adjudication Committee 

The aforesaid committee have the responsibility to make it a point that all the procurement processes 
are followed, and also to ensure that the value for money is received. 


The total deviations amounts to R 6,359,1 48.1 3 for the 201 5/201 6 financial year 
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2.9 BY-LAWS 


By-laws Introduced during 2015/2016 

Newly Developed 

Revised 

Public 

Participation 
Conducted 
Prior to 

Adoption of 
By-Laws 
(Yes/No) 

Dates of Public 

Participation 

By-Laws 

Gazetted* 

(Yes/No) 

Date of 

Publication 

Fire and Rescue 
Services 

N/A 

Yes 

18 Juiv2014 

Yes 

10 June 2016 

Municipai Heaith 
Services 

N/A 

Yes 

6 February 2015 (in iocai 
newspaper) 

10-17 February 2015 (in 
iocai Municipaiities) 

Yes 

10 June 2016 

Air Quaiity 

N/A 

Yes 

12-18 May 2015 (in iocai 
Municipaiities) 

Yes 

10 June 2016 

Standing Ruies 

and Orders 

Yes(Revi 

ew) 

YES 

12 Juiy 2016 (Sowetan 
,Witbank News and 

Middeiburg Observer) 

No 

n/a 

LOCAL MUNICIPALITIES’ BY-LAWS - EMAKHAZENI LOCAL MUNICIPALITY 

Accommodation 

Establishments 

N/A 

YES 

29 August 2013 (iocai 
municipaiities and 

newspapers) 

YES 

1 Juiy 2016 

Fences and 

Fencing 

N/A 

YES 

29 August 2013 (iocai 
municipaiities and 

newspapers) 

YES 

1 Juiy 2016 

Street Trading 

N/A 

YES 

29 August 2013 (iocai 
municipaiities and 

newspapers) 

YES 

1 Juiy 2016 

Waste 

Management 

N/A 

YES 

29 August 2013 (iocai 
municipaiities and 

newspapers) 

YES 

1 Juiy 2016 

Nuisance and 

Offensive 

conditions 

N/A 

YES 

29 August 2013 (iocai 
municipaiities and 

newspapers) 

YES 

1 Juiy 2016 
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Barbers, 

Hairdressers and 
Beauticians 

N/A 

YES 

29 August 2013 (local 
municipalities and 

newspapers) 

YES 

1 July 2016 

Water Supply and 
Sanitation 

N/A 

YES 

29 August 2013 (local 
municipalities and 

newspapers) 

YES 

1 July 2016 

Heritage 

Resources and 

Cultural 

Institutions 

N/A 

YES 

29 August 2013 (local 
municipalities and 

newspapers) 

YES 

1 July 2016 

*Note: See MSA section 13. T 2.9. 1 


COMMENT ON BY-LAWS PERFORMANCE OVERALL 

Public Participation with regard to a new By-law are dealt with in accordance with section 12(3) (b) of 
the Local Government: Municipal Systems Act 32 of 2000, to be published for public comment in a 
manner that allows the public an opportunity to make representations with regard to the proposed By- 
law. 

The abovementioned bylaws have been published for public participation as per the mentioned dates 
on table T2.9.1 above. 

A By-law takes effect when published or on a future date determined in or in terms of the By-law when 
published promptly in the Provincial Gazette and, when feasible, also in a local newspaper or in any 
other practical way to bring the contents of the By-law to the attention of the local community, in terms 
of section 13 of the Local Government: Municipal Systems Act 32 of 2000. 

In assisting the local municipalities, as per Section 83 (3) (c) of the Municipal Structures Act 117 of 
1998, Nkangala District Municipality has assisted Emakhazeni Local Municipality to promulgate 8 of its 
bylaws as outlined on T2.9.1 above. 
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2.10 WEBSITES 


Municipal Website: Content and Currency of Material (201 5/201 6FY) 

Documents published on the Municipality's / Entity's Website 

Yes / 
No 

Publishing 

Date 

Current annual and adjustments budgets and aii budget-reiated documents 

Yes 

29/05/2016 

Aii current budget-reiated policies 

Yes 

01/06/2015 

the Annual Report (2014/2015) 

Yes 

14/12/2015 

All 2015/16 Performance Agreements required in terms of Section 57(1 )(b) of 
the Municipal Systems Act 

Yes 

08/07/2016 

IDP 

Yes 


Service Delivery and Budget Implementation plan 

Yes 

26/06/2015 

All Supply Chain Contracts above a prescribed value 

Yes 


All information statement containing a list of assets over a prescribed value 
that have been disposed of in terms of Section 14(2) or (4) during 2015/2016 

Yes 

As required 

Section 33 apply subject to subject (3) of that Section 



Public Private Partnership agreements referred to in Section 120 made in 
2015/16 



All quarterly reports tabled to Council in terms of Section 52 (d) of 201 5/2016 

Yes 

quarterly 

Note: MFMA s75 sets out the information that a municipaiity must inciude in its website 
as detaiied above. Municipaiities are, of course encouraged to use their websites more 
extensiveiy than this to keep their community and stakehoiders abreast of service 
deiivery arrangements and municipai deveiopments. T 2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS 

Section 75(1 )(a) - (I) off the MFMA is fuiiy compiied with, in the aii content required to be piaced on the 
municipai website is done. 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


Satisfaction Surveys Undertaken during: 2015/2016 Financial Year 

Subject matter of survey 

Survey method 

Survey date 

No. of 

people 
included 
in survey 

Survey results 

indicating satisfaction 
or better (%)* 

Overall satisfaction with: 





Municipal Service Deiivery 

Quantitative 

2015/2016 

4870 

23.0% 

Satisfaction with: 





(a) Refuse Coiiection 

Quantitative 

2015/2016 

4108 

43.2% 

(b) Road Maintenance 

Quantitative 

2015/2016 

4804 

38.6% 

(c) Eiectricity Supply 

Quantitative 

2015/2016 

4191 

47.0% 

(d) Water Supply 

Quantitative 

2015/2016 

4415 

47.7% 

(e) Information supplied by 
municipality to the public 

Quantitative 

2015/2016 

3416 

51 .4% 

(f) Opportunities for 

consultation on municipal 
affairs 

Quantitative 

2015/2016 

4097 

45.5% 

(g) Environmental 

Management 

Quantitative 

2015/2016 

2413 

38.5% 

(h) Fire rescue Services 

Quantitative 

2015/2016 

3985 

53% 

(h) Biodiversity 

Quantitative 

2015/2016 



(i) Fire rescure Services 

Quantitative 

2015/2016 



* The percentage indicates the proportion of those sun/eyed that beiieved 

that reievant performance was at ieast satisfactory T 2.1 1.2 


COMMENT ON SATISFACTION LEVELS; 

The key findings of the survey reveai that a majority of NDM communities are partiaiiy satisfied with 
the provision of services. There are service deiivery gaps that have been identified which NDM needs 
to address in order to improve the provision of services to its communities. These gaps inciude deiay 
in repairing damaged roads and bridges, weak refuse removai services, water and eiectricity suppiy 
interruptions and iack of protection of water bodies against poiiution. 

2016/2017 FURURE PLAN 

There is a need to improve the ievei of satisfaction in the next financiai year, the finding of the survey 
reveai that the ievei of community satisfaction has deciined from previous years. Efforts to increase the 
ievei of satisfaction need to be improved on the services that the community is extremeiy dissatisfied. 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 

Nkangala District Municipaiity (NDM) is not directiy responsibie for basic services impiementation. 
Services in NDM re primariiy rendered by the iocai municipaiities. These inciude water, sanitation, 
eiectricity, road and storm water and community services. However it supports aii the iocai 
municipaiities in the Nkangaia District jurisdiction. Therefore, Technicai Services Department 
managers the impiementation of infrastructure capitai projects in compiiance with the Expanded Pubiic 
Works Programme (EPWP) guideiines. The department aiso reports on the projects executed whiie 
maintaining controi systems for each phase of project impiementation cycie. The department aiso 
piays a key roie in the prioritization and impiementation of aii projects on programmes executed in the 
Municipaiity’s area of jurisdiction. 

The Technicai Services Department is committed to the improvement of the physicai, socio-economic 
and institutionai environment in order to address poverty and promote infrastructure deveiopment by; 

• Deveioping infrastructure to enabie and ensure service provision that meets the priority of 
communities. 

• Promoting Integrated Deveiopment Pianning and the proper coordination and aiignment of 
infrastructure deveiopment initiatives in the district through sector pianning. 

• Encourage and supporting the effective performance and functioning of iocai municipaiities in 
ensuring access to basic services within the district. 

• Enhancing economic growth and deveiopment within the district through infrastructure project 
impiementation. 

• Promoting a heaithy and safe environment for aii. 

The Technicai Services Department focuses, inter aiia, on the foiiowing areas: 

/'. Issue 12- Water & Sanitation 
a. Issue 13- Electricity Supply 
Hi. Issue 14 - Roads & Storm water 

As part of a comprehensive strategy to deai with water and sanitation reiated chaiienges facing the 
Nkangaia District Municipaiity (NDM), a range of initiatives are currentiy prioritized. The priority area is 
areas where the infrastructure exists, but inadequate service is provided. Beiow are the key strategic 
thrusts and initiatives emanating from the Water Master Pian (WMP) (2008) that has been on 
consideration and impiemented, which inciude: 

■ Collaboration, 

■ Institutional Arrangements, 

■ Cullinan and the Western Highveld Region Emergency Augmentation Scheme, 

■ Rand Water Augmentation Scheme for Delmas/ Victor Khanye Local Municipality, 

■ Reclamation of Mine Water (Emalahleni & Steve Tshwete Local Municipalities), 

■ Raw water supply to industries. 

Recycling of Sewer Effluent 
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COMPONENT A: BASIC SERVICES 


This component includes; water; waste water (sanitation); electricity; waste management; and housing 
services; and a summary of free basic services. 

In the last five years, NDM’s Council confirmed this Developmental Issue and the challenges therein to 
be detriment to the realisations of the Vision of the District. The delivery of basic services is essential 
in improving the quality of life and sustainable development for communities. In order for a household 
to be considered having adequate access to sanitation, the household should have a facility that 
removes human waste, is affordable, hygienic, and accessible. It should be noted that Nkangala 
District Municipality is not a water services authority. 

Basic service deiivery in South Africa, Mpumaianga and Districts, 


Indicator 

National 

Level 

2014/15 

target 

Mpumalanga 

Gert 

Sibande 

Nkangala 

Ehlanzeni 

% of households with formal 
housing 

72.4% 

- 

79.8% 

70.0% 

74.7% 

90.0% 

Formal housing backlog 

3 71 1 528 


203 480 

84 772 

76 957 

41 752 

% of households with hygienic 
toilets 

69.1% 

1 00% 

54.1% 

75.7% 

44% 

42.9% 

Sanitation backlog 

4 156 325 


462 029 

68 774 

1 1 6 563 

239 1 89 

% of households with water 

at/above RDP level 

78.8% 

100% 

77.1% 

84.5% 

86.0% 

67.8% 

Water backlog 

2 847 569 


230 978 

43 995 

29 148 

135 101 

% of households with 

electrical connections 

80.2% 

92% 

82.3% 

81.0% 

74.0% 

81.3% 

Electricity backlog 

2 659 153 


1 78 1 1 5 

53 860 

54 266 

78 464 

% of households with formal 

refuse removal 

61 .0% 

75% 

45.9% 

59.9% 

42% 

34.6% 

Formal refuse removal 

backlog 

5 247 071 

- 

544 327 

113 581 

119 206 

274 091 

Infrastructure index 

0.69 



0.65 

0.70 

0.66 

0.60 


Source: Stats SA-201 1 


Above depicts the basic service delivery on national, provincial and district level. Nkangala District 
Municipality is with all the indicators, second of the three Districts in the Province, in terms of access to 
services and backlogs, with the exception of electrical connections. 
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3.1 . WATER PROVISION 

INTRODUCTION TO WATER PROVISION 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 

In Mpumalanga Province all category B municipalities have been authorised for the Water Services 
Authority (WSA) function. However, the Local Municipalities do not have sufficient capacity to perform 
their WSA functions. The Nkangala District Municipality (NDM) must therefore perform its required and 
expected role in building capacity to support (infrastructure development) at local level and ensure 
adequate sector planning and co-ordination. 

The NDM has made significant investments in Water and Sanitation infrastructure in the District during 
the past few years. 

Households with hygienic toilets: It is evident from Figure 30 that Nkangala showed a slight 
decrease in the percentage of households with hygienic toilets from 49.5 per cent in 1996 to 44 per 
cent in 2012. Nkangala registered 44 per cent of households with hygienic toilets that are higher than 
the provincial percentage (34 per cent). This is lower than the 2014 national target of 100 per cent. In 
2012, the lowest percentages of households with hygienic toilets were recorded in Thembisile (5 per 
cent). Dr JS Moroka (10 per cent) and Emakhazeni (57 per cent), whereas the highest percentages 
were registered in Emalahleni (77 per cent)), Victor Khanye (63 per cent) and Steve Tshwete (80 per 
cent). Households without hygienic toilets in the district were recorded at 116 563 making it 26 per 
cent of the provincial backlogs in 2012. Emakhazeni recorded the lowest backlog in the district with 3 
927 households without sanitation and Thembisile had the highest in the district with 44 764 
households. 

Graph 9: Percentage of households with hygienic toilets in Nkangala and its local 
municipalities, 1 996 - 201 1 



□ 1996 ■ 2001 □ 2009 □ 2011 
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Households with piped water at/above RDP level; Figure 31 shows the percentage of households 
with piped water at/above RDP-level in Nkangala and its local municipalities. The households in 
Nkangala showed an improvement in access of piped water at/above RDP - level from 81 .9 per cent in 
1996 to 86 per cent in 201 1, thus represents an increase of 4.1 percentage points Nkangala recorded 
a percentage above the provincial average of piped water at or above RDP-level at 83 per cent during 
the period under review. 

Among six local municipalities in Nkangala, Emalahleni (95.0 per cent) managed to register the highest 
percentage of households with piped water at/above RDP level followed by Steve Tshwete and 
Thembisile (89.0 per cent) whereas Dr JS Moroka (72.0 per cent) recorded the lowest percentage. 

Households without piped water at or above RDP-level in Nkangala were recorded at 29 148 
households in 2011 and contributed 25 per cent to the provincial backlog of 114 666 households. 
Victor Kanye recorded the lowest backlog with 2 140 and Dr JS Moroka had the highest backlog of 13 
350 households without water. 

Graph 10: Percentage of households with piped water at/above RDP level in Nkangala and its 
local municipalities, 1996 - 2011 



□ 1996 

□ 2001 

n 9nnQ 

n 9ni 1 
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COMMENT ON WATER USE BY SECTOR TABLE 


Water Service Delivery Levels 

Households 

Description 

Year 2014/15 

Year 

2015/16 

Actual 

Actual 


No. 

No. 

Water: (above min level) 


224028 

Piped water inside dweiiing (NDM) 

221 810 


Piped water inside yard (but not in dweiiing) 

190 

192 

Using pubiic tap (within 200m from dweiiing ) 



Other water supply (within 200m) 

72 

73 

Minimum Sen/ice Levei and Above sub-totai 

22 

22 

Minimum Sen/ice Levei and Above Percentage 

285 

288 

Water: (below min level) 

14% 

14% 

Nkangala District Municipality 

29 148 

29439 

Below Minimum Service Level Percentage 




14% 

14% 

Total number of households* 

356 911 

360480 


Source: NDM IDP: 


Water Service Delivery Levels 

Households 


Description 

Year 2014/15 

Year 2014/15 

Actual 

Actual 


No. 

No. 

Water: (above min level) 



Piped water inside dwelling 

0 

0 

Piped water inside yard (but not in dwelling) 

221 810 

224024 

Using public tap (within 200m from dwelling ) 

72 

74 

Other water supply (within 200m) 

22 

23 

Minimum Sen/ice Levei and Above sub-totai 

221 904 

224 123 

Minimum Sen/ice Levei and Above Percentage 

86% 

86% 

Water: (below min level) 



Nkangala District Municipality 

29 148 

29 439 

Beiow Minimum Service Levei Percentage 

14% 

14% 

Total number of households* 

356 911 

360 480 



Source: NDM IDP: 
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Capital Expenditure Year 2015/16: Water Services 


Project 

No 

Project 

Description 

Budget 

Expenditure 

% 

Expenditure 

Variance 

% 

Variance 

4111/13 

Nokaneng Bulk 

Water Supply 

872,028.64 

661,368.39 

76% 

210,660.25 

24% 

4148/14 

Weltervreden Bulk 
Water Supply 

950,705.63 

496,587.67 

52% 

454,117.96 

48% 

4150/15 

Installation of water 
meters 

1,864,073.58 

1,452,860.18 

78% 

411,213.40 

22% 

4151/16 

Replace Asbestos 
Pipes Slyabuswa 

500,000.00 

298,159.00 

60% 

201,841.00 

40% 

4152/16 

Water supply at 
Phake 

1,000,000.00 

216,929.70 

22% 

783,070.30 

78% 

2122/14 

Upgrading Of 

Water Treatment 
Works In 

Dullstroom 

2,199,999.73 

1 ,247,881 .25 

57% 

952,118.48 

43% 

2123/16 

Inkaninl Water 

250,000.00 


0% 

250,000.00 

1 00% 

2214/15 

Installation Of 

Engineering Se 

481,689.38 

479,353.43 

1 00% 

2,335.95 

0% 

6191/15 

Replacement Of Ac 
Pipes 

1,062,300.00 

651,914.36 

61% 

410,385.64 

39% 

6182/13 

Install Bulk and 
Domestic Water 
Meters 

344,869.00 

18,675.00 

5% 

326,194.00 

95% 

6185/14 

Replace portions of 
corroded bulk 

water supply lines 

301,431.67 

130,530.00 

43% 

170,901.67 

57% 

5113/10 

Completion Of 

10ml Reservoir 

1,566,306.21 


0% 

1,566,306.21 

100% 

5121/14 

New 10ml 

Skletbaan 

Reservoir 

14,900,737.88 

9,869,146.41 

66% 

5,031,591.47 

34% 

5102/13 

Bulk Water Supply 
Rockdale 

163,858.64 

43,896.11 

27% 

119,962.53 

73% 

3158/15 

ZakhenI Water 

Reticulation 

1,309,520.00 

303,925.60 

23% 

1,005,594.40 

77% 

3159/15 

Mountainview 

Water Reticulation 

800,000.00 

217,381.11 

27% 

582,618.89 

73% 

3160/15 

Tweefontein B2 

Water Reticulation 

800,000.00 

217,867.27 

27% 

582,132.73 

73% 








Totals 

29,367,520.36 

16,306,475.48 

55.53% 

13,061,044.88 

44.47% 
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COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 


Despite the enormous capital investments committed as depicted in water use sector Table the NDM 
is still confronted with huge backlogs in levels of service which will require vast amounts of money to 
eradicate as indicated in the IDP. 

Communities within the jurisdiction of the NDM receive Free Basic Services (FBS) from their 
respective local municipalities as per their adopted indigent policy. The status of FBS in the 
municipalities is sketched out in table below (FBW Provision). 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

In Mpumalanga Province all category B municipalities have been authorised for the Water Services 
Authority (WSA) function. However, the Local Municipalities do not have sufficient capacity to perform 
their WSA functions. The Nkangala District Municipality (NDM) must therefore perform its required and 
expected role in building capacity at local level and ensure adequate sector planning and co- 
ordination. 


The NDM has made significant investments in Water and Sanitation infrastructure in the District during 
the past few years. 


Sanitation Service Delivery Levels 

Year 2014/15 

Year 2015/16 

‘Households 

356 911 

374 756 

Description 

Year 2014/15 

Year 2015/16 

Actual 

Actual 


No. 

No. 

Sanitation/seweraae: (above minimum level) 

Flush toilet (connected to sewerage) 

240 348 

252 365 

Other toilet provisions (above minimum service 
level) 

Minimum Service Level and 

Above sub-total 

Minimum Service Level and 

Above Percentage 

TBC by LMs 

TC by LMs 

240 348 

252 365 

44% 

44% 

Sanitation/seweraae: (below minimum level) 



Nkangala District Municipality 

Below Minimum Service Level sub-total 

Below Minimum Service Level Percentage 

116 563 

122 391 

116 563 

1 1 7 729 

56% 

56% 

Total households 

116 563 

117 729 
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Access to Sanitation 


Proportion of households with access to sanitation 

Year 

2015/16 

240 348 


Capital Expenditure Year 2015/16: Sanitation Services 


Project 

No 

Project 

Description 

Budget 

Expenditure 

% 

Expenditure 

Variance 

% 

Variance 

2201/16 

Upgrade Waste 

Water Treatment 
Plant Dullstroom 

500,000.00 

107,449.70 

21% 

392,550.30 

79% 

2215/16 

Installation of basic 
services 

Shushumela 

100,000.00 

63,245.47 

63% 

36,754.53 

37% 

2207/1 1 

Upgrading Of 

Dullstroom WWTW 

376,048.15 


0% 

376,048.15 

100% 

6242/16 

Kriel Ext & Comm 
Of Area Ga-Nala 

500,000.00 

499,882.17 

100% 

117.83 

0% 

5209/12 

Upgrading Of Klein 
Olifant 

9,831,414.57 

8,635,100.02 

88% 

1,196,314.55 

12% 

3219/16 

Construction of 

waterborne system 
RDP 

500,000.00 

241,087.62 

48% 

258,912.38 

52% 

1209/14 

Sewer Pipeline In 
Kgomo Street 

Project Cost 

1,393,557.61 

1,260,954.82 

90% 

132,602.79 

10% 

1209/14 

Sewer Pipeline In 
Kgomo Street 

phase 3 

723,000.00 

722,353.15 

1 00% 

646.85 

0% 

Totals 

13,924,020.33 

11,530,072.95 

82.81% 

2,393,947.38 

17.19% 
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3.3 ELECTRICITY 

INTRODUCTION TO ELECTRICITY 

In Nkangala District Municipaiity, four iocai municipaiities, nameiy: Steve Tshwete, Emaiahieni, 
Deimas/Victor Khanye and Emakhazeni have been authorized for the eiectricity suppiy function, but 
the two western Highveid municipaiities Thembisiie Hani and Dr JS Moroka iocai municipaiities are 
serviced by Eskom. The Nkangaia District Municipaiity (NDM) must therefore perform its required and 
expected roie in buiiding capacity at iocai ievei and ensure adequate sector pianning, co-ordination 
and support. 

Communities in the NDM are fairiy weii suppiied with eiectricity. The municipai eiectricity consumption 
index, which shows the number of peopie that are iiving in houses with or without eiectricity, shows 
that about 74% of the peopie iived in houses that were eiectrified and 26% were not eiectrified (Stats 
SA 2011). 

NDM participate in the Mpumaianga Provinciai Energy forum that meets quarteriy. 


Capital Expenditure Year 2015/16: Electrical Services 


Project 

No 

Project 

Description 

Budget 

Expenditure 

% 

Expenditure 

Variance 

% 

Variance 

2410/16 

Upgrading 

Eiectricai Medium 
Voitage Network 
phase 4 

1,000,000.00 

132,497.53 

13% 

867,502.47 

87% 

3411/12 

Highmast Lights 
Thembisiie 

18,020.25 

18,000.00 

1 00% 

20.25 

0% 

4401/13 

20 X Highmast 
Lights 

370,086.93 

312,000.00 

84% 

58,086.93 

16% 

4402/14 

20 X Highmast 
Lights 

1,189,208.64 

506,933.88 

43% 

682,274.76 

57% 

673/1 6 

Spring Vaiiey 

Instaiiation of Soiar 
System for 

Borehoies 

1,800,000.00 

79,570.11 

4% 

1,720,429.89 

96% 

Totals 

4,377,315.82 

1,049,001.52 

23.96% 

3,328,314.30 

76.04% 
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3.4 WASTE MANAGEMENT (THIS SECTION INCLUDES: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

The mandate of a District Municipaiity in respect of waste management is covered in section 84 (e) of 
the Locai Government: Structures Act 117 of 1998, and it provides as foiiows, “solid waste disposal 
sites in so far as it relates to the determination of the waste disposal strategy, the regulation of the 
waste disposal, the establishment, operation and control of waste disposal sites, bulk waste transfer 
facilities and waste disposal facilities for more than one local municipality in the districf”. 

Waste Management is covered in Issue 19 of the NDM Integrated Development Plan (IDP) and cites 
the following as part of the challenges that are facing the region in terms of waste management: 

• Lack of access to refuse removal services that translate into refuse removal backlogs in terms of 
refuse storage and collection receptacles. 

• Lack of formal or licensed waste disposal facilities, most of these facilities are either illegal 
dumping sites or are not operated according to the Department of Water Affairs(DWA) minimum 
standards; 

• Lack of formal and well-coordinated recycling programmes and projects which co-ordinated by the 
municipalities or other government agencies. 

• There is a need to support the Regional Waste Disposal Site idea that is promoted by Department 
of Economic Development Environment and Tourism (DEDET). 

• There is a need to support the provincial wide Central Hazardous Waste Treatment Facility idea 
that is promoted by Department of Economic Development Environment and Tourism (DEDET) to 
be in Nkangala District. 

To that end Nkangala District Municipality developed and adopted in 2010 an Integrated Waste 
Management Plan. 

A summary of the existing disposal facilities in the district and their legal status are indicated in the 
following table: 


STATUS OF LANDFILL PERMITTING/LICENSING IN NKANGALA DISTRICT MUNICIPALITY 

Local Municipality: Delmas 

Permit Status: Permitted/Licensed 

Name of disposal facility 


Delmas Botleng 

Permitted for continued operation on 8 Feb 1996 

Delmas Witkiip 

Permitted for closure by DWAF on 1 Feb 1996 

Proposed Delmas transfer station 

In process of being permitted/licensed 
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STATUS OF LANDFILL PERMITTING/LICENSING IN NKANGALA DISTRICT MUNICIPALITY 

Local Municipality: Emakhazeni 

Permit Status 

Belfast 

Permitted on 1 1 March 2009 

Dullstroom 

Not permitted/licensed 

Waterval Boven 

Not permitted/licensed 

Machadodorp 

Not permitted/licensed 

Local Municipality: Thembisile Hani 

Permit Status 

Kwagga Plaza 

Authorised, Directions 28 Feb 2003 

Local Municipality: Dr JS Moroka 

Permit Status 

Libangeni 

Authorised through Directions by DWAF 

Local Municipality: Steve Tshwete 

Permit Status 

Komati transfer station 

RoD issued by DEDET, not yet licensed 

Rietkuil transfer station 

RoD issued by DEDET, not yet licensed 

Pullenshope transfer station 

RoD issued by DEDET, not yet licensed 

Doornkop transfer station (proposed) 

Planning stage, permit application submitted 

Bankfontein transfer station (proposed) 

Planning stage, permit application submitted 

Middelburg landfill site 

Permitted on 1 6 July 2002 by DWAF 

Local Municipality: Emalahleni 

Permit Status 

Emalahleni Leeuwpoort landfill 

Permitted on 22 September 1994 by DWAF 

Phola Ogies landfill 

Not permitted/licensed, application was submitted 
for closure 


Together with the above the NDM Integrated Waste Management Plan 10, various local municipalities 
in the region lack sufficient equipments and vehicles to deliver effective waste management services. 
In the main, the waste collection vehicles are old and in bad condition and renders the services 
unsustainable. 

Traditionally the function of refuse removal, refuse dumps and solid waste disposal remains the 
competency of local municipalities and therefore the district plays a coordinating role and support. 
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Capital Expenditure Year 2015/16: Waste Disposal 


Item Name 

Budget 

Expenditure 

Beneficiary 

Project 

Progress 

Two (2) 
Compactor 

T rucks 

R4 400 000 
Appropriated during 
2015/16 FY Budget 
Adjustment 

0 

Emkhazeni 

Locai 

Municipaiity 

Project 

advertised twice 
and ciosed on - 
17 June 2016 

TOTAL 

R44 00 000 





Item 

Item Name 

Budget 

Expenditure 

%Expenditure 

Variance 

%Variance 

1 603/1 3 

Deveiopment of the 

2nd phase of the 
iandfiii site 

100,000.00 

61,877.17 

62% 

38,122.83 

38% 


TOTAL 

100, 000.00 

61, 877.17 

62% 

38, 122.83 

38% 
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3.5 FREE BASIC SERVICES AND INDIGENT SUPPORT 

Communities within the jurisdiction of the NDM receive Free Basic Services (FBS) from their 
respective iocai municipaiities as per their adopted indigent poiicy. The status of FBS in the 
municipaiities is sketched out in tabie beiow (FBW Provision). 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (stormwater drainage). 


3.6 ROADS AND STORM WATER 


In 201 0/201 1 , a routine road maintenance business plan was developed, dividing the local municipality 
into clusters. A service provider was appointed to plan, do minor designs and monitor the execution of 
the programme for 2014/15 financial years. The programme maintained 20.6km of gravel roads and of 
storm water. 

In 2010/201 1 , a routine road maintenance business plan was developed, dividing the local municipality 
into clusters. A service provider was appointed to plan, do minor designs and monitor the execution of 
the programme for 2014/15 financial years. The programme maintained 20.6km of gravel roads and of 
storm water. 


Gravel Road Infrastructure 

Kilometres 

YEAR 

Total gravel 

roads 

New gravel roads 
constructed (m) 

Gravel roads 

upgraded to tar(m) 

Gravel roads 

graded/mal ntal ned 

2012/13 

_ 

_ 

11 599 (11.5KM) 

40 533.6 (40.5 KM) 

2013/14 

- 

- 

13 399 (13.4 KM) 

57 438 (57.44KM) 

2014/2015 

- 

5 780(5. 780KM) 

5 780(5. 78KM) 

12 563(12. 563KM) 

2015/2016 

5835.34 

0 

12750 (12.75km) 

0 


Asphalted Road Infrastructure 

Kilometers 


Total 

asphalted 

roads 

New 

asphalt 

roads 

Existing 
asphalt 
roads re- 
asphalted 

Existing 
asphalt 
roads re- 
sheeted 

Asphalt roads maintained 

2011/12 

10 000 

0 

0.7km 

0 

0 

2012/13 

0 

0 

1.8km 

0 

0 

2013/14 

0 

0 

0 

4.4Km 

0 

2014/15 

0 

0.8Km 

3.38Km 

0 

0 

2015/16 

2272.96 

0 

0 

0 

0 
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Cost of Construction/Maintenance 

R' 000 


Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

Year 

2011/12 

0 

R 19 000 000.00 

R 36 000 000.00 

0 

R 7 600 000.00 

R 9 000 000.00 

2012/2013 

0 


R 22 000 000.00 

0 


R 8 500 000.00 

2013/14 

0 

R 35 500 000.00 

R 39 340 581 

0 


R2 300 000.00 

2014/2015 

0 

R3 131 389.68 

R 15 876 480.00 

0 

R 22 338 284.33 

0.00 

2015/2016 

0 

R25 342 504.19 

0 

0 

0 

0 


Gravel to tar; Capital projects of upgrading gravel roads to tar 

In terms of maintenance, no amount was allocated due to the fact that the road maintenance function 
is no longer with the NDM, after the function was moved back to Thembisile Hani Municipality. 

Note: Operation and maintenance are done by local municipalities 


Capital Expenditure Year 2015/16: Roads & Stormwater 


Project 

No 

Project 

Description 

Budget 

Expenditure 

% 

Expenditure 

Variance 

% 

Variance 

4358/13 

Marothoboing 

River Bridge 

2,916,998.44 

2,904,208.47 

100% 

12,789.97 

0% 

4363/14 

Pedestrain Bridge 
Ward 1 1 

7,819,497.35 

6,753,711.31 

86% 

1,065,786.04 

14% 

4364/16 

Upgrading 
Marothobolong Bus 
& Taxi Route 

500,000.00 

496,600.47 

99% 

3,399.53 

1% 

4366/16 

Stormwater Ward 
19 

500,000.00 

109,748.00 

22% 

390,252.00 

78% 

2309/14 

Rehabilitation Of 
Bhekumuzi 

Masango Road 

Phase 4 

2,134,085.66 

1 ,043,034.48 

49% 

1,091,051.18 

51% 

2309/1 6 

Rehabilitation Of 
Bhekumuzi 

Masango Road 

Phase 5 

1,500,000.00 

76,038.30 

5% 

1,423,961.70 

95% 

6324/14 

Reconstruction Of 
Damaged Roads- 
Emalahleni 

3,287,787.54 

2,838,921.00 

86% 

448,866.54 

14% 

670/1 6 

KG Mall Road in 
Vosman 

500,000.00 

130,559.73 

26% 

369,440.27 

74% 

5336/14 

Roads & 

Stormwater Ext 1 8 

4,184,375.07 

3,225,761.05 

77% 

958,614.02 

23% 

5337/14 

Stormwater 

Hendrina 

4,573,559.06 

3,364,616.07 

74% 

1,208,942.99 

26% 
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Project 

No 

Project 

Description 

Budget 

Expenditure 

% 

Expenditure 

Variance 

% 

Variance 

b'iAZIM 

Roads & 

Stormwater 

Newtown 

700,000.00 

695,080.68 

99% 

4,919.32 

1% 

3356/14 

Kwaggafontein D 

2,500,000.00 

1,884,242.91 

75% 

615,757.09 

25% 

3373/14 

Multi Purpose 

Bridge 

3,550,643.37 

2,663,678.37 

75% 

886,965.00 

25% 

3374/15 

Bus Route 

Klipfontein 

2,670,899.09 

2,330,065.67 

87% 

340,833.42 

13% 

3375/15 

Phola Park Vehicle 
Bridge to J 

259,123.49 

251,380.00 

97% 

7,743.49 

3% 

3384/1 5 

Buhlebuzile Bus 
Route 

2,526,061.85 

1,995,180.56 

79% 

530,881.29 

21% 

3389/1 6 

Miliva Rdp Bus 
Route 

700,000.00 

571,293.84 

82% 

128,706.16 

18% 

432/1 6 

Paving Roads 

Ward 32 

1,300,000.00 

195,527.67 

15% 

1,104,472.33 

85% 

3393/16 

Vesubuhle Bus 

Route 

700,000.00 

658,278.94 

94% 

41,721.06 

6% 

1325/15 

Rebuilding Roads 
Victor Khanye 

2,855,690.10 

2,849,583.84 

100% 

6,106.26 

0% 

1327/16 

Construction Of 

Roads Project Cost 

777,000.00 

569,261.08 

73% 

207,738.92 

27% 

Totals 

34,719,225.23 

25,342,504.19 

72.99% 

9,376,721.04 

27.01% 
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Road Service Policy Objectives Taken From IDP 

Service 

Outlin 

Year -1 


Year 2011/12 

Year 

Year 


2015/20 

Objective 

s 

e 

Servic 





2012/1 

3 

2013/14 


16 


e 

Target 

Target 

Actu 

al 

Target 

Actual 

Target 



s 

*Previ 




*Previo 

* 

2014/2 

* Year 



ous 




us 

Previo 

015 

(2015/2 

Service 


Year 


*Previo 


Year 

us 

*Curre 

016) 

Indicators 




us Year 



Year 

nt Year 


(i) 

(ii) 

(iii) 

(iv) 

(V) 1 

(vii) 

(viii) 

(ix) 

(X) 

(X) 
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Maintena 

Maintai 

30 KM 

42 

40 KM 

40.5 

40.5 km 

44.9 

12.6km 

NDM Is 

nee of 

n 40 


KM 


km 

maintal 

km 

gravel 

no 

roads in 
Thembisil 

km of 

access 




gravel 
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ned 

and 1 1 

gravel 

roads 

roads 

re- 

longer 

respons 

e Hani 

roads 




maintal 

KM 
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graven 

Ible for 

Local 
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storm 

ned 

ed and 

routine 

Municipal 





and 1 1 

water 

and 41 

8 km 

road 

ity 





599 km 

upgrad 

307 

storm 

mainten 






storm 

ed 

KM 

water 
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water 


storm 

upgrad 







upgrad 
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upgrad 

ed 
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Support 

Local 

13 







5.78KM 


Municipal 

KMS of 









ities in 

munici 









developin 
g Roads 

pal 

roads 









infrastruc 

develo 


10K 

10KM 



13 



ture 

ped 

14 KM 

M 


8KM 

8KM 

4KM 


6KM 
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3.7 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

The transport issue it deais with the deveiopment of transport strategies, pians and feasibiiity studies, 
and the various strategies and pians the enabie the district to equip its iocai municipaiities in transport 
pianning. 

The Nkangaia District Municipaiity has embarked in 2014/15, on the impiementation of the statutory 
transport pianning functions in terms of the Nationai Land Transport (NLTA Act no 5, of 2009). And this 
was achieved through deveiopment of the foiiowing transport pians. 

3.7.1 District Integrated Transport Plans (DITP) 

The DITP is transport pian or modeis that is deveioped by municipaiity (Pianning Authority) as 
prescribed by NLTA Act No. 5 of 2009 to address the transport needs of it communities in the 
integrated manner or in hoiistic pattern. Equaiiy important is to assist and capacitate the municipaiities 
with this process to position themseives for the purposes of executing their various transport functions 
in terms of the appiicabie statutes and poiicies as required to discharge its transport function. 

The NDM has deveioped DITP during 2015/16 financiai year. 


3.7.2 The development of Public Transport Facilities Atlas. 

Due to the high need of pubiic transport faciiities such as taxi ranks and more township estabiishment 
which resuits in need of pubiic transport faciiities, NDM has taken the initiative to do the deveiopment 
of pubiic transport faciiities 

Purpose for the Development Public Transport Atlas 

• To guide Spatiai Pianning and Infrastructure development guidelines 

• To depict how the rural/urban/industrial dynamic impacts on non-motorised transport in the NDM; 

• To Augment the Integrated transport Plans (ITPs) or Integrated Development Plan (IDPs) 

• To clarify the situation visually, and by doing to show what perhaps remain unnoticed 

It is imperative that the role of public transport facilities be identified and understood within the urban 
and rural environment as NDM is made up of both types of environs, especially in visual and handy 
packaged of an atlas as this conveniently assist in planning and depicting our spatial developmental 
pattern and it further assist in guiding and the integrated transport approach. 

The status quo of public transport facilities will guide the policies and planning that needs to be 
executed in order to ensure that a full transport system is provided and caters for the unique needs, 
not only in the urban areas, but also for the rural areas within the NDM. 
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3.7.3 Feasibility Study for Establishment of One Taxi associations per Local Municipality within 
Nkangala District Municipality 

Rationale for the Feasibility Study 

The minibus-taxi mode piays an important roie in providing transport to the community of the Nkangaia 
District. Minibus-taxis account for 30.5% of aii daiiy trips in the district municipaiity. The mode accounts 
for 52.5% of aii pubiic transport trips. The mode tends to piay a more significant roie in the previousiy 
disadvantaged areas. According to the CPTR, minibus-taxis are used for approximateiy 57,138 
passenger trips per day. (NDM Comphrensive Integrated Transport Pian CITP of 2008 ) 

The taxi industry is the dominant mode of pubiic transport in Nkangaia District Municipaiity (and it has 
a very important roie to piay in the regionai economy of Nkangaia. Hence, the principai motivation for 
the feasibiiity study is that if the industry’s performance can be improved, it wiii significantiy benefit the 
overaii economy. In concurrence with this underiying principie, the three issues beiow served as 
further stimuii for the feasibiiity study project. The rank faciiity management pian of the NDM has 
proposed number of upgrade and buiiding of numerous taxi rank which has serious unaffordabiiity 
impiications on the budget of the councii, this feasibiiity has being proposed to weigh in options of 
having fewer taxi associations which wiii resuits in the district or the municipaiity having to upgrade or 
buiid fewer taxi ranks uniike now with the current situations which requires us to pay attention to 
aimost sixty two (62) association. 


And the aim of the feasibiiity study is to appraise a framework for the creation of a high-quaiity, 
customer-focused, yet economicaiiy sustainabie taxi industry. Considering the fact that the taxi 
industry has a 52.5% market share in the pubiic transport sector. 

Outcomes of the Feasibility Study 

It may be concluded based on the stakeholder engagements that one taxi association per local 
municipality is unacceptable to the associations themselves, undesirable to the provincial department 
due to problems they foresee and therefore not in the best interest of the end-user client -the 
commuter. 

3.7.4 Development of Public and Freight Transport by-laws for Emalahleni Local Municipality 

To provide for the establishment and operation of mini-bus taxi, midi bus taxi and bus ranks, stops 
and holding areas on municipal property; to regulate the operation of public transport facilities; to 
regulate metered taxis; to regulate the behavior of drivers, conductors and passengers at public 
transport facilities; to prohibit certain conduct; to create offences and penalties; to regulate the 
behavior of pedestrians and other non-motorized transport users of public roads; to regulate the 
operation of freight transport; to provide for the repeal of laws and savings; and to provide for 
matters incidental thereto. 

The by-laws are fully developed which addresses the establishment of public transport facilities, 
duties of operators, drivers, conductors and passengers, protection of pedestrians and standards, 
specifications and requirements for public transport infrastructure and Non-Motorized Transport 
infrastructure. 
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3.7.5 Development of Designs for Multimodal Facility in Emalahleni Local Municipality 

The proposed project is a multi-modal transportation facility located in Witbank CBD, adjacent to 
Beatty road, which is the main road and in between Delville road and Escombe road, in the 
Mpumalanga province. The site selected for the facility is the existing main long/short distance taxi 
rank, in essesnce making the project an upgrade of existing facilities. Due to it being the main taxi 
rank, and its location in the CBD the site experiences a high volume of vehicular traffic, so much so 
that there is an overflow, with the long distince buses finding themselves across Beatty road, meaning 
that the existing needs have outgrown the current faciiities 

The proposed intervention is an upgrade of the existing taxi rank into a multi modal transportation 
facility, which seeks to improve the current conditions of the covered parking bays and designated 
informal trader areas, while adding some more facitlies to the scheme. 

The upgrage will commence with a demolishing of the current existing structures on site on order to 
be able to utilise the enitire 10 OOOm^ available on site as the foot print. The majority of this space, 
approximately 80% will be used for the transportation component of the scheme, this includes parking 
bays and circulation routes. The remainder of the space will be used to accommodate the additional 
facilities; some which work to support the commuters and and taxi industry directly such as taxi 
association offices, and an indoor waiting area with entertainment, seating, information desk and full 
ablutions facitlities, while other services such as the police station and clinic seek to serve the 
community as a whole and have been deemed appropriate due location in the CBD. The last function 
of this proposed scheme is to organise and provide support to the existing informal trading system. 
There is already a formal trading system provided by the large shopping mall behind the existing 
rank, and several shops and shopping complexies in the surrounding the areas, but as stated earlier 
on, the majority of commuters and services providers (taxi drivers), prefer to use the informal traders, 
mainly due to convenience, but also has the added advantage of supporting local and informal 
bussiness trade, thus adding a social (economic) component to the project 

The Design 

the proposed design is a double storey structure, this doubles the 10 OOOm^ to 20 OOOm^, meaning that 
the existing vehicles using the site, and the one that park on the empty lot across the road can all be 
accommodated within the structure. This also allows the additional facilities to be comfortably 
incorperated in the scheme without utilising and large portion of the land. The height will also allow the 
building to add to the skyline while being an immediately recognisable fixture in the cbd as most 
buildings in the area are either one or two storeys. 

The taxi rank component of the resembles most transportation infrastures, incorparating robust 
materials like concrete and steel for the structure and using corrugated iron as roofing material. The 
supporting building however while still using conventional materials like face-brick and plastered and 
painted walls has incorperated glass, and stone cladding on its fagade in order to add some elagance 
to the front elevation, also allowing the building to be visually porrus in certain areas. 
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3.7.5. 1 Architectural Impression of the Designs on the Proposed Multimodal Facility 
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Transport Expenditure on Projects 


Project Name 

2015/16 

Budget 

2015/16 

Actual Budget 

2015/16 

Actual 

expenditure 

20105/2016 
Variance from 
original budget 

Development of Integrated 
Transport Plan 

R 330,000.00 

R 330,000.00 

R 295 000.00 

R 35000 .00 

Development of Public and 
Freight Transport by-laws for 
Emalahleni Local Municipality 

R 596,500.00 

R 596,500.00 

R 520,000.00 

R 76,500.00 

Feasibility Study for 

Establishment of One Taxi 
associations per Local 

Municipality within Nkangala 
District Municipality 

R 467,500.00 

R 467,500.00 

R 395,000.00 

R 72,000 .00 

The development of Public 
Transport Facilities Atlas 

R 578,000.00 

R 578,000.00 

R 578,000.00 

RO.OO 

Development of Designs for 
Multimodal Facility in 

Emalahleni Local Municipality 

R 800,000.00 

R 800,000.00 

R 429,000.00 

R371000 


COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 

The strategic transport planning function of the NDM in 201 5/1 6 financial year improved significantly as 
all planned project were all completed on time. The required transport plans for the municipalities have 
been developed and the transport projects from various local municipalities will be adequately 
incorporated to their Integrated Development Plans (IDP) as results of effective transport plan initiated 
by the District. 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


3.8 PLANNING 

INTRODUCTION TO PLANNING 

This include all activities related to the formulation, monitoring of implementation, evaluation and 
review of strategic plans for the entire district. It also includes assistance to local municipality with 
processing of application to local land use planning and development 


To ensure the achievement of sustainable Spatial Planning through the implementation of the 
following; 

• Spatial Restructuring and Service Provision 

• Land Use Management and Spatial Planning 

• Transportation Planning 

• Geographic Information System (GIS) 

• Sustainable Human Settlements 

• Research and Development 

The achievements are as follows: 

• Several township project were approved and finalized accordingly. 

• The implementation of Informal settlement strategy to assist municipalities in dealing with the 
mushrooming of informal settlements. 

• Implementation of Land Use Management and Spatial Planning (SPLUMA). 

• NDM developed Geographic Information System (GIS) and is in the process of being full 
functionally, however still to be rollout in Local Municipality. The GIS Strategy is being revised 
to guide in terms of assisting Local Municipality. 

The following are some of the key challenges across the District: 

• State Land Release 

• Allocation of stands by Traditional leaders and Land invasion 

• Mushrooming of informal settlements in Emalahleni and Emakhazeni. 

• Unavailability of funds to procure land for residential development 

Measures to improve development are therefore set as follows; 

• Deal with the state land release process, so that land can be vested with the local 
municipalities 

• Establish a relationship between local municipalities and Traditional leaders for a coordinated 
approach in dealing with land matters 
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To put measures in place for capacity building in the physical planning functions of local 
municipalities. 

Facilitate funds for procurement of land for residential. 


Type of Application 

Received 

Approved 

Pending 

Discretional Use 

1 

1 

0 

Subdivision 

15 

13 

2 

Rezoning 

16 

12 

4 

Township 

Establishment 

2 

0 

2 

Consolidation 

2 

1 

1 

Servitude 

1 

1 

0 

Total 

37 

28 

9 





Employees: 

Planning Services 



2014/2015 

2015/2016 

Job Level 

Employees 

Posts 


Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a 
% of total posts) 


No. 

No. 


No. 

No. 

% 

2-3 

3 

3 

3 

0 

0% 

4-6 

5 

5 

4 

01 

20% 

7-9 

1 

1 

1 

0 

0% 

Total 

9 

9 

8 

0 

0% 

Totals should equate to those Included In the Chapter 4 total employee schedule. Employees and Posts numbers 
are as at 30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full- 
time equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set 
(e.g. ‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the 
accumulated days. T 3.10.4 
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3.9 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVELOPMENT (LED) 

The Constitution of South Africa, Act 108 of 1996 is the overarching iegai framework under which aii 
deveiopment is controiied in South Africa. More specificaiiy, Section 152 of the Constitution outiines 
the objectives of iocai government. These objectives are: 

• To provide democratic and accountabie government for iocai communities 

• To ensure the provision of services to communities in a sustainabie manner 

• To promote sociai and economic deveiopment 

• To promote a safe and heaithy environment 

• To encourage the invoivement of communities and community organisations in the matters of 
iocai government 

The goai of the Locai Economic Deveiopment Unit is to faciiitate economic deveiopment, job creation 
and poverty eradication in the District. This wiii be achieved by reducing the numbers of unempioyed 
peopie, especiaiiy the youth, women and peopie iiving with disabiiities. Secondiy, by ensuring that 
there is economic deveiopment in the district and in particuiar in the identified sectors. Furthermore, 
that there is reduction in the number of peopie iiving beiow the poverty iine. 

Section 153 of the Constitution stipuiates the foiiowing deveiopmentai duties of aii Municipaiities: 

• A Municipaiity must structure and manage its administration, budgeting and pianning 
processes to give priority to the needs of the community, and to promote sociai and economic 
deveiopment. 

• A Municipaiity must participate in nationai and provinciai deveiopmentai programmes. 

On the basis of the above, the reviewed Locai Economic Deveiopment (LED) Strategy of Nkangaia 
District Municipaiity was adopted by Councii in 2015. The principai goai of this Strategy is to improve 
the quaiity of iife in the district through pro-poor economic growth that creates high quaiity jobs, 
generates weaith and investment, and heips ensure the district’s iong term fiscai heaith. Nkangaia 
District is aiso iocated aiong the Maputo corridor thus suggesting enormous potentiai for economic 
growth and tourism. This is in addition to being situated at ciose proximity to Gauteng province, adding 
opportunities for deveiopment of agricuiture and manufacturing sectors (considering avaiiabie market). 

In the main, Nkangaia District Municipaiity is the main economic hub in the Mpumaianga province. 
Investment promotion is a criticai driving force for economic growth and deveiopment. Most advanced 
economies have experienced high ievei of capitai accumuiation or investment as a pre-cursor to their 
deveiopment. Investment is an underiying factor for increasing the productive capacity, providing job 
opportunities, addressing poverty & inequaiity, and generating weaith. In addition to this, the abiiity of 
countries to improve peopie’s iives iargeiy depend on their investments into various sectors. It is 
therefore imperative that governments attract and promote investment in order to improve economic 
performance and the weiibeing of the peopie. 
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Both private and public investments are essential in improving economic performance, and therefore 
strong private-public partnerships are required. NDM identified several anchor projects during the year 
under review. After determining these anchor projects, feasibility studies, business plans and due 
diligence exercise was conducted. The final list was then compiled into an Investment Guide, following 
which an investment breakfast was held on 26 November 2015 and Investment Summit on 21 April 
2016 respectively. These platforms were intended at bringing together various stakeholders, but also 
maintaining momentum for the identified projects. 

Below is the list of anchor projects within NDM as well as the capital requirements for each identified 
project. 


No. 

Anchor Project 

Brief Description of the project and 
anticipated economic spin-offs 

Location 

Required 

investment 

1 

Establishment of 

Catalytic Converter 
Plant 

This project would involve manufacture of 
catalytic converters. South Africa supplies 10% 
of catalytic converters and has further potential 
for up to 30% global market share. 

Steve 

Tshwete 

R103 Million 

2 

Establishment of 

Steel and Metal 

Fabrication Hub 

This project aims to improve the performance 
of the manufacturing industry in the District by 
creating locational opportunities for 

manufacturers who currently operate in 
household. 

Steve 

Tshwete 

R87 Million 

3 

Establishment of 

Glass Recycling 

Plant 

A Glass recycling plant is planned for Dr. JS 
Moroka, where cooperatives are already 
involved in collecting waste glass and 
effectively supplying to Console Glass. 

Dr JS 

Moroka 

R1 .7 Billion 

4 

Establishment of a 

Bio-Diesel Plant 

A bio-diesel plant has been considered as 
feasible in DR JS Moroka, given the 
agricultural potential for the area to produce 
bio-diesel raw materials which include 
soybeans and vegetable fat. 

Dr JS 

Moroka 

R39.5 Million 

5 

Establishment of 

Shopping Complex 
in Entokozweni 

The shopping complex would provide retail 
market for local producers, but also provide an 
opportunity for a retail store along the N4. 

Emakhazeni 

R100 Million 

6 

Resuscitation of the 
sawmill project 

This is an existing project which is on sale, and 
has been operational (and profit making) for 
three decades. This project has potential for 
job creation and skills development among the 
youth. 

Emakhazeni 

R27 Million 

7 

Establishment of Fly 
Ash Beneficiation 

Plant 

The Fly ash project is proposed for Emalahleni. 
Critical stakeholders such as Eskom and Sasol 
have bought into the project, and the project 
would make a significant contribution towards 
addressing poverty. 

Emalahleni 

R9.3 Million 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 80 



8 

Construction of High 
Aititude Sports 

centre 

This is a provinciai project, aimed at promoting 
empioyment and recreationai activities for the 
youth in the province. 

Emakhazeni 

R5.3 Biiiion 

9 

Estabiishment of the 
Nkangaia 

Internationai Airport 

A feasibiiity study suggests that there is 
sufficient market for an internationai airport in 
Nkangaia. The airport is awaiting Cabinet 
approvai, and wiii act as a gateway to the 
province. 

Victor 

Khanye 

R4.5 Biiiion 

10 

Estabiishment of 

SME Hub 

The SME hub wiii provide incubation services 
for smaii businesses. This initiative wiii seek to 
move SMEs up the vaiue chain and effectiveiy 
create jobs. 

Victor 

Khanye 

25 Miiiion 

11 

Estabiishment of a 

Business 

Convention centre 

Pianned for Emaiahieni, the Business 
Convention centre wiii meet current demand of 
a conferencing faciiity in the region. This 
initiative has been considered feasibie based 
on a scientific study. 

Emaiahieni 

R910 Miiiion 

12 

Loskop and Rust De 
Venter Tourism Beit 

This initiative seeks to utiiise the current nature 
reserves for tourist attraction, and market them 
as a tourism beit. The reserves inciude Mdaia, 
Mkhombo, SS Skhosana, Mabusa, Loskop 
nature reserves, as weii Rust De Winter, some 
parts of Moioto, KwaMhianga, Kiipfontein, 
Lading Aimansdrift, Mdaia Nature Reserve, 
Mkhombo/Rhensterkop Dam, Rooikoppen 
Dam, Rust De Winter Dam inciuding some 
major tourist sites iike Generai Smuts House in 
the Rust de Winter area. 

Steve 

Tshwete / 
Thembisiie 

Hani 

R100 miiiion 

13 

Estabiishment of a 
Mining Museum and 
Convention centre 

The museum initiative is expected to contain 
visuai dispiays as weii as facts about coai, and 
other mining products in the province. Aiso, 
Emaiahieni means piace of coai and has a rich 
mining history going back to 1896. The 
museum wiii be abie to add new, diversifying 
component to the tourism products of the town 
and the region as weii as promote historicai 
and educationai vaiue. 

Emaiahieni 

R256 Miiiion 

14 

Highiand Gates and 
Estate Deveiopment 

This private deveiopment of a Goif and Trout 
Estates within Emakhazeni iocai municipaiity 
aims to enhance Duiistroom as a tourist 

destination. Besides the estabiishment of a 
new goif course the project wiii inciude a 
housing estate, a weiiness centre, a iodge and 
a conference centre. 

Emakhazeni 

R850 Miiiion 

15. 

Rust de Winter 
Theme Park 

The Rust De Winter deveiopment shouid be 
understood in the broader context of tourism 
deveiopment in the region taking into 

28000 direct 

and indirect 
jobs 

R25 Miiiion 
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consideration the proposed investment at 
Loskop/Zithabiseni. The business pian 
proposes a theme park as a game changer for 
the tourism sector in the region. The proximity 
of the identified deveiopment further puts the 
project at an advantage both in terms of 
accessibiiity but most importantiy a key 
strategy for diversifying tourism experience in 
the area covering existing Dinokeng Game 
Reserve as weii as Rust De Winter Reserve. 
Using giobai and nationai industry trends, the 
proposed park is iikeiy to create 2500 direct 
empioyment opportunities and 1250 indirect 
empioyment opportunities. 




2015/16 ANNUAL TOURISM INDABA EVENT 





PICTURE 2: LOCAL CRAFTERS DISPLAYING THEIR WORKS DURING THE TOURISM MONTH 
CELEBRATION EVENT: 
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NKANGALA INVESTMENT SUMMIT 21 APRIL 2016 



Economic Activity By Sector 

Sector 

2013/2014 

2014/2015 

2015/2016 

Agriculture, forestry and fishing 

22.9% 

22.9% 

26.2% 

Mining and quarrying 

69.4% 

70.2% 

72.2% 

Manufacturing 

24.4% 

28.5% 

27.4% 

Wholesale and retail trade 

30.5% 

31 .8% 

30.4% 

Finance, property, etc. 

36.8% 

36.3% 

32.9% 

Government, community and social services 

32.5% 

32.8% 

28.5% 

Infrastructure services 

32.6% 

34.4% 

33.1% 

Total 

35.6% 

44.0% 

35.8% 
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StatsSA 


Economic Em 

ployment by Sector 

Sector 

Year 

2013/14 

Year 

2014/15 

Year 

2015/16 

Agric, forestry and fishing 

5.3% 

3.4% 

5.2% 

Mining and quarrying 

18.7% 

18.3% 

16.2% 

Manufacturing 

12.1% 

7.1% 

9.2% 

Whoiesaie and retaii trade 

20.7% 

20.0% 

21 .6% 

Finance, property, etc. 

6.3% 

1 1 .5% 

12.5% 

Govt, community and sociai services 

16.8% 

13.6% 

17.2% 

Infrastructure services 

6.7% 

7.0% 

9.3% 

Totai 

12.4% 

11.6 

13.02% 

StatsSA 


COMMENT ON LOCAL JOB OPPORTUNITIES 

Nkangala District Municipaiity is activeiy participating in the Expanded Pubiic Works Programme as 
weii as the Community Works Programme. A budget of R2 220 000.000 was aiiocated in the Financiai 
Year under review by the Nationai Department of Pubiic works, which was used to empioy 120 EPWP 
participants in the project known as, Eradication of Aiien Pians in Dr JS Moroka Locai Municipaiity 
under the Working for Water Programme. The other EPWP programme introduced is working for 
Tourism; Tourism Ambassadors and Safety Monitors. A totai of 75 participants were empioyed into the 
programme from the six (6) constituent Locai Municipaiities. Work Opportunities (WO) and Fuii Time 
Equivaients (FTEs) were reported from the programmes aiiuded to above and aiso from 
impiementation of NDM’s own budgeted programmes and projects in various sectors. 
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Category 

Target 

Achieved 

Target v/s Achieved 

Work Opportunities created 

209 

439 

230 

FTEs 

70 

295 

225 

Aduit Men 

30 

85 

55 

Aduit Women 

30 

70 

40 

No. of Youth Men 

65 

296 

166 

101 


No. of Youth Women 

80 

107 

27 

No. of person with Disabiiity 

4 

6 

2 
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However the number of WO created in the current financial year is lower compared to the previous 
financial year, as stipulated in the below table T3.11.6. This is due to the reduction in the number of 
infrastructure projects and delays in appointing contractors. 


JOB CREATION THROUGH EPWP * PROJECTS 

Details 

EPWP Projects No. 

Jobs created through EPWP 
Projects 

2012/2013 

16 

229 

2013/14 

40 

839 

2014/15 

34 

553 

2015/2016 

15 

439 

‘-Extended Public Works Programme 

T3.11.6 
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Employees: Local Economic Development Services 

Job Level 

2014/15 

2015/16 

Approved 

Employees 

Actual 2015/16 

Vacancies 

(FullTime 

Equivalents) 

Vacancies (as a% of 
total posts) 

0-3 

4 

3 

3 

0 

0 

4-6 

3 

2 

2 

0 

0 

7-9 

1 

2 

2 

0 

0 

Total 

8 

7 

7 

0 

0 


PROJECT EXPENDITURE YEAR 2015/2016 


Expenditure Year 2015 Economic Development Services R’ 000 

Projects 

Budget 

Project 

Expenditure 

Budget 

Variance 

Variance to 
Budget 

Total All 

R20,1 17,648.78 

R1 3,049,745.63 

R7,067,903.15 

35% 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

The LED Unit’s performance on Key Performance Indicators (KPIs) has been on an increase from the 
2013/14, as indicated beiow. The 2015/16 financiai years on Key Performance Indicators improved by 
14.2%. 


Departm 

ent 

Total 

KPI’s 

Assess 

ed 

Targe 

ts 

Achie 

ved 

% 

Target 

Achiev 

ed 

2013/1 

4 

Total 

KPI’s 

Assess 

ed 

Target 

s 

Achie 

ved 

% 

Target 

Achieve 

d 

2014/15 

Total 

KPI’s 

Asse 

ssed 

Target 

s 

Achiev 

ed 

% 

Target 

Achiev 

ed 

2015/1 

6 

LED 

11 

7 

63,6% 

9 

6 

66,7% 

21 

17 

80.9% 


However, the LED Unit did not do weii on projects due to iate appointment of service providers. This 
was caused by non-responsive tenderers especiaiiy on professionai services projects as weii as 
chaiienges of iand ownership by the Locai Municipaiities. An amount of R20 117 648.78 was aiiocated 
to the LED Unit after budget adjustment in February 2016. The Unit managed to spend an amount of 
R13 049 745.63, which transiated into 65% expenditure for the financiai year. Going forward, aii 
Infrastructure projects will be implemented by the Technical Services, due to lack of technical capacity 
within the unit. Secondly, the LED Unit has advertised for the appointment of a panel of services 
providers for 36 months. Our view is that this step will assist in accelerating implementation of projects 
and programs. 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and archives; museums arts and galleries; community halls; 
cemeteries and crematoria; child care; aged care; social programmes, theatres. 


3.10 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


3.10.1 INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES 

Cultural, Sports and Recreation in the NDM Integrated Development Plan (IDP) are covered in Issue 
9. However, the mandate of Libraries; Achieves; Museums; Galleries; Community Facilities are 
according to Schedule 5 B and 4B of the Constitution and the Municipal Structures Act 1998, a 
responsibility of the local municipalities. 

The 2015- 2016 Nkangala District Municipality (NDM) Integrated Development Plan (IDP) 
acknowledges the challenges around sports and recreation, includes sports centres and community 
parks in dire need of revitalisation and development in some local municipalities. 


DEVELOPMENT OF THE NDM REGIONAL FREEDOM PARK PROJECT 


In 2006 Nkangala District Municipality in collaboration with the Mpumalanga Department of Sports, 
Arts and Culture embarked and launched a regional cenotaph at Lynville (Emalahleni Local 
Municipality) where names of all the apartheid struggle heroes and herions from within the region are 
engraved in a monument. The list of the names enlisted in the Lynville Cenotaph was later review and 
the names added in 201 1 to a total of 1 37 . 

The names reflected had to satisfy the following criterion: 

-Cause of death must have been in keeping with the fight for liberation. 

-Accidental death or death by natural causes were not considered. 

-The death should have occurred before 27 April 1994 (cut-off date). 

The approved names were subsequently engraved at Lynville Park which forms part of the Church 
street upgrading precinct, thus giving the Park a facelift with all the attributes for its strategic location 
as a major link between location and town but strategic and ideal to: 

■ Promote local economic development to relieve poverty and unemployment 

■ Provide a safe and secure environment 

■ Create a quality urban environment where people can live with dignity and pride 
- Develop efficient, integrated and user-friendly transport systems 

■ Create job opportunities through the Extended Public Works Programme (EPWP) 
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In view of other struggle fighter’s names not satisfying the above criterion and desire to give 
recognition to them, NDM Council resolved that a Freedom Park concept be investigated. In the 
year under review, Terms of Reference and scope of work were developed and a service provider 
appointed to undertake the Feasibility Study on the Development of the NDM Freedom Park during 
the 201 5/1 6 financial year. 

The development of the Regional Freedom Park through research, social facilitation, public 
participation and investigations aims to amongst others: 


• Investigate and identify a site within any of the 6 local municipalities under Nkangala District. A 
SWOT analysis of identified sites should be determined. 

• Ensure compliance and advice on legislative processes to be followed. 

• Investigate and report on the linkage of the proposed site with other strategic sites for 
development purposes. 

• Determine the criterion to be used when determining the exclusion or inclusion of names in the 
Freedom Park. 

• To establish the availability of land identified and seek buy-in in the donation thereof to 
Nkangala. 

• Facilitate public participation process thereby sourcing public views in terms of the Freedom 
Park development. 

• Develop and determine the benefits of the Freedom Park. 

• The research findings must provide a theme for the Freedom Park. 

To that extend the NDM conducted the NDM Regional Freedom Park Feasibility Study that was 
completed and was approved through Council Resolution DM80/05/04/2015 as follows; 

• THAT DR. JS Moroka Municipality as the site proposed and preferred by the feasibility study be 
approved. 

• THAT Town Planning processes, designs space and environmental impact and any other studies 
related thereto for the Regional Freedom Park be conducted. 

• THAT the studies and research on the selection criteria of the names of struggle heroes and 
heroines to be engraved on a commemoration monument in the freedom park also be 
undertaken separately. 

The Freedom Park Concept is envisaged and referenced against similar monuments such as the Wall 
of Remembrance, Memoriam, Museum, Cultural Fluts and in addition to the commemoration site, it will 
feature traditional restaurant, self- catering entertainment area, children amusement area, vendor 
stalls, parking area and amphitheatre. Cost estimates for all the features are also reflected. 

Public and Stakeholder consultation process was conducted in each municipality to consult broadly on 
all matters relating to the Freedom Park and the theme and expected benefits were critical points that 
were discussed with stakeholders ranging from Traditional Leaders, Government departments to 
members of the public. Their comments and issues raised were captured into the research. 

To that end, the NDM is intending to appoint consultants to develop designs and specifications for the 
Development of the Nkangala District Municipality Regional Freedom Park at an identified and 
approved site around Mkhombo Dam area in Dr.JS Moroka Municipality. 
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DEVELOPMENT OF AN NDM REGIONAL FREEDOM PARK-CONCEPT DESIGNS & 
SPECIFICATIONS 


The freedom park design structure comprises of the foiiowing sections. 

• The freedom park 

This wiii be the main area of the structure which is designed to raise awareness of the struggie 
history. It is sub divided into the foiiowing sections; 

• Wall of Remembrance 

This waii wiii be inscribed with the names of the faiien heroes and heroines of Nkangaia 
district. 

• Memorlam 

Monuments of the prominent ieaders/iegend/activists those were infiuentiai in the struggie for 
democracy. 

• Museum 

This wiii dispiay the iocai and nationai heritage, and seeks to educate about iocai and nationai 
identity. 

• Traditional Restaurant 

Wiii seii food and refreshment for visitors 

• Cuiturai Huts 

The huts wiii represent the 9 indigenous peopie of the country i.e. Ndebeie, Zuiu, Southern 
Sotho, Northern Sotho, Tsonga, Zuiu, Swazi, Tswana, Venda. Each hut wiii dispiay cuiturai 
wares reiating to the respective tribes. 

• Self-Catering Entertainment Area 

This faciiity is expected that it wiii be used by freedom park visitors as weii as iocai community 
as recreationai faciiity. 

• Children Amusement Area 

This wiii be an entertainment area for chiidren. It will be equipped with playground equipment. 

• Vendor Stalls 

Local people will be able to sell handcraft/ locally manufactured product, 

• Parking Area 

The parking area for cars and buses. 

• Amphitheatre 

The amphitheater will be an area in the facility used to host municipal events including 
community Social events. 
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NDM Regional Freedom Park Concept Plan 


3.10.2. LIBRARY 

Existence of the Library 

The library exists in the NDM council to facilitate access to information resources, to promote 
necessary conditions for their effective use, and to support the overarching objective of achieving 
“an improved quality of life through balanced, sustainable development and service excellence” in 
a performance based environment; through the provision of relevant guiding and knowledge based 
information sources. 

Purpose of the Library 

• To facilitate access to information and information resources 

• To meet the information needs of decision makers, policy developers, staff and government 
staff in general for the efficient and effective implementation of the organization’s mandate and 
academic success. 
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To encourage the culture of reading for knowledge, self-education, life-long learning and 
writing. 


Library progams/activities 

• The Librarian conducted library orientation from 14 to 18 March 2016 as a way of celebrating 
Library week. The aim of the orientation was to educate users on how to use the library and its 
resources effectively and ethically, as well as to understand its role and modus operand!. 

• Stock taking was conducted from 11 to 14 April 2016, stock taking enables the Librarian to: 

Provide an accurate report on the status of the library collection. 

Be able to account to auditors in relation to library items selected for auditing. 

Be able to determine, which books are not in the collection and needs to be 
withdrawn or disposed of the asset register and library system (this is to deal with 
items reported to be registered on the system but not traceable in the collection 
and manual records as on-loan or in the possession of users). 

Statistics on iibrary and iibrary materiai use 

• Total number of staff members (including new appointees) captured on the library system to 
date = 210 

• Total number of people who visited the library from July 2015 to June 2016 = 525 recorded 
users 

• For newspaper reading = 130 

• Total number of library material circulated = 931 

• Total number of Borrowed books = 509 

• Total number of Returned books = 431 

• Total number of loan extensions =78 

• Lost books = 163 recorded and reported to the asset control section 
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3.11 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETORIES & CREMATORIUMS 

Nkangala District Municipaiity is responsibie for the provision of assistance in terms of Cemetery 
Pianning in iocai municipaiity, these exciude the cemetery management and maintenance thereof. The 
process of cemetery pianning inciudes identifying of suitabie iand for cemeteries and aiso conducting 
various technicai studies that are required in terms of reievant iegisiation. 


NDM 

Deveiopme 
ntai Priority 
Issue 

Deveiopmentai 

Objective 

Strategy 

Output 

Indicator 

2015/16 Actuai 

Performance 

Issue 16: 
Land 

Reform 
and Land 
Administrat 
ion 

To Faciiitate and 
monitor the Land 
Reform programme 
within NDM 

Jurisdictionai area. 

Identify and 

procurement of 
Land for cemetery 
and integrated 

human Settiement 

% of identified Land 
for Cemetery and 
Human Settiement 
Deveiopment at LMs 
purchased and/or 

transferred by June 
2015 

3 X Municipai iand 
identified in 

Emakhazeni for 

cemetery pianning 
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3.12 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

3.12.1 INTRODUCTION ON CHILD CARE AND AGED PEOPLE 

Nkangala District Municipaiity in the IDP under Issue 8 Welfare indicates the challenges faced by the 
vulnerable persons in our community including the elderly and children. To that end, the Service 
Delivery and Budget Implementation Plan (SDBIP) under Welfare (goal 3) advocates for the promotion 
of healthy and sustainable communities within the district by ensuring safer neighborhoods where all 
people within the District are protected and safe. 

3.12.2 COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL 
PROGRAMMES OVERALL: 

3.12.2.1 Children Council and Early Childhood Development awareness campaign 

National Child Protection Week (CPW) is commemorated in South Africa annually to raise awareness 
of the rights of children as articulated in the Children's Act of 2005. In response to that Nkangala 
District Municipality held a Children Council and Early childhood development awareness campaign. 
The Child Protection Week closing ceremony was held at Amersfoort Dr. Pixley Ka Isaka Seme Local 
Municipality hosted by the Minister of Social Development MS Bathabile DIamini. 

Theme: Let Us All Protect Children to Move South Africa Forward 
Objectives 

• To create a platform for children to learnt on safety around the home and their immediate 
environment. 

• Promote awareness on knowledge on their rights to not being violated by adults. 

• Educating children on fire and personal safety in their home 

• Promote togetherness among children and become source of positive communication for 
children from different backgrounds. 

Programme Proceedings 

SAPS; representative emphasizes on Child Protection Week that children require a great deal of 
assistance and guidance in everyday life, much more so than adults do. Children are much more 
vulnerable than adults and therefore require protection from the many dangers that retain their well- 
being. There are vast numbers of issues threatening the well-being of children today, like violence, 
sexual abuse and child trafficking. 

Fire Services: spoke on the general day to day dangers faced by children in their surrounding 
environment. They further gave the children tips on how to respond to dangers such as fire and other 
hazardous situations in their surroundings and how the children should respond. The interests of a 
child are the most important consideration when it comes to any matter concerning the child. 
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DSD: related on how children are still suffering from an abuse of their rights in almost every way 
hence the need to protect our children from harm by actively participating in making our communities 
for a safer place for children to live. She encouraged the children to seek protection from the wider 
community by alerting the South African Police Services or any adult they feel will assist. 



Conclusion 

As custodians of children and families in local government level the district with its partners namely 
Victor Khanye Local Municipality, DSD, SAPS, Fire Services of VKLM, Spurs, NGO and Victor Khanye 
Local Municipality afforded the children a fun filled day with positive contribution to their day to day 
lives by providing awareness at a level of their understanding so as to make their lives safer. As 
stakeholders came together to raise awareness a way was forged to have the different stakeholders 
take responsibility at district, local, government departments and private sector. 

3.14.2.2 Golden games and walk for health aimed at senior citizens 

The Older Persons Act provided for the protection and welfare of certain aged and debilitated persons, 
the care of their interests. This Act deals effectively with the plight of older persons by establishing a 
framework for the empowerment and protection of older persons, promotion and maintenance of their 
status, rights, well-being and safety. According to Department of Health, Calendar of event April is 
definite as a Health Awareness Month. It is in this light that NDM in collaboration with NGO’s, DoH, 
DSCR, DSD and SASSA held the Golden Games and walk for health campaign to promote Health and 
Wellness for senior citizens during Health Awareness Month (April) at Steve Tshwete Local 
Municipality (Hendrina). 

The Theme "Building a caring society for all ages". 
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Objectives 


• Increase health awareness by providing heaith screenings, activities, heaith suppiies, 
demonstrations, and heaith education, 

• To provides opportunities for sociai interaction and support amongst senior citizen, 

• To educate oider peopie how to maintain their heaith and weiibeing, and 

• Motivate senior citizens to make positive heaith behavior changes. 
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Opening and Welcome: Cllr DP Motsepe (Responsible for Social Development); Welcomed all 
people present acknowledging the partnership of the district with NGO’s, DoH, DSCR and DSD in 
ensuring that programmes that affect the marginalized are taken of such a high note. He emphasized 
that this marked an important step forward with regards to the rights of the elderly. He also praised the 
representation of the six Local Municipalities. 

Message of Support: Ms DF Mabunda - Department of Social Development: Encouraged the 
Elderly to take responsibility for themselves and make use of relevant departments such SASSA and 
DSD as well as DoH. She also thanked the NGO’s present for making sure that the Elderly receive 
services and for their availability for the Elderly. 

Ms T. Skhosana - Department of Sports Culture and Recreation conducted the games in the 
following sporting codes used for Golden Games. 

• Umrabaraba 

• Drees up 

• Ring the stick 

• Pass in 

• Soccer 

• Netball 
Conclusion 

The primary objective of this event is to encourage physical wellbeing and health activities for the 
elderly, through their participation in Golden Games. The inclusion of all local municipalities in the 
district Golden Games created the platform for the preparation of the Provincial Golden games. 
The event was mainly focusing on Golden games but with SASSA present the elderly took 
opportunity to submit concerns and issues they faced individually. 

3. 12.2.3 Women Awards 


The 2013/14 Women Summit resolved that “NDM should investigate for pilot purpose an implementation of a 
Women Builders Awards of the year Programme in the District”. Hence, the hosting of the 2015/16 Women Builders 
Awards Women Builders Awards is a tribute to organisations and individuals who have voluntarily excelled in their 
contribution to the overall improvement of the quality of lives through their initiatives in the District. 

102 applications for Women Builders Awards were received for 33 projects that are active in the District. In terms of 
the breakdown, 11 nominations were from Thembisile Hani, 09 were from Dr J.S Moroka, 04 were from Steve 
Tshwete, 05 were from Emakhazeni, 4 were from Victor Khanye and from Emalahleni there were no applications 
received. 

In the Awards category for Sports, Arts and Culture and Education we received 07 nomination forms, for LED 10, for 
Poverty Alleviation 08, for Health and Environment 08 and there were no nominations on Crime and Security. 

Objectives were 

• To uplift the spirit of volunteerism amongst individuals. 

• To give recognition to deserving community members in the district in various categories. 

• To afford an opportunity for the work done by community members to be given recognition 

• To place emphasis on the strength and ability of individuals to transform lives rather than encouraging 
dependency on Government’s intervention. 
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To exposes opportunities and needs within communities and can serve as a springboard to attract 
resources to projects and communities that wouid otherwise not be known 
To highiight opportunities that are untapped 


Awarding various categories 
Poverty Aiieviation 

• 3'^'^ prize Bambanani Disabiiity Centre - R 2 000 + certificate and trophy 

• 2"'^ prize Sinethemba Oid Age Centre - R 3 000 + certificate and trophy 

• 1=* Prize Nagakamoka Home Based Care - R 5 000 + certificate and trophy 

Heaith Sector and environment 

• 3'"'^ Senzeieni Stimuiation centre - R 2 000 + certificate and trophy 

• 2"'* Sedi Swiswing - R 3 000 + certificate and trophy 

• 1 Leseding Centre for Mentaiiy Disabie - R 5 000 + certificate and trophy 

Locai Deveiopment Economic 

• 3'^'^ Wise wash Car Wash - R 2 000 + certificate and trophy 

• 2"'^ Dumezweni Pottery - R 3 000 + certificate and trophy 

• 1=* Internet for aii - R 5 000 + certificate and trophy 

Art, cuiture and Education 

• 3'^'' Ciever Kids day Care - R 2 000 + certificate and trophy 

• 2"'* Siyaphambiii Art Craft - R 3 000 + certificate and trophy 

• 1 Abstain kids day care - R 5 000 + certificate and trophy 

*> Over roii winner - Nagakamoka Home Based Care - R 10 000 + certificate and trophy 


The 2015 Women Buiider’s Awards were instrumentai in attracting sponsorship for community based projects which 
wouid otherwise not have received. Furthermore, it exposed the work that is done by ordinary women in the district 
as the first point of entry. From engagement with the sponsors and the entries, the mood was that the Women 
Buiider’s Awards be heid bi - annuaiiy. This view stiii needs to be discussed and confirmed especiaiiy with the 
sponsors and Councii 

Gaia Dinner for Counciiors and Officiais 
In brief, other key points mentioned were: 

• Seif-motivation and confidence. 

• Support structures for women to grow and thrive. 

• Ensure the heaith, safety and weii-being of aii women. 

• Promote education, training and professionai deveiopment for women and offer mentorship 

3.12.2.4 Sixteen (16) Days of Activism- Muiti Reiigious Prayer 

The District Morai Regeneration Movement is traditionaiiy pianned and executed in partnership with the Department 
Sports, Cuiture and Recreation, but unfortunateiy this financiaiiy year (2015/2016) the Department withdrawn the 
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funds that were planned to be used for the event, therefore the NDM could not go on with the event as planned. 
Supplementary the main highlight of the 16 Days of Activism campaign Is to focus on the systemic nature of gender- 
Dased violence and militarism which encourages Inequality and discrimination and prioritizes weapons spending 
over funding for quality education and healthcare and safe public, therefore the two programme was merge. 

Objectives 

• To create awareness around gender-based violence. 

• To strengthen government’s partnerships and collaborations with NGO’s and CBO’s, Traditional Leadership 
and Healers and Interfaith religious for a coordinated response on Gender Based Violence (GBV) 

• To promote safe and secured neighbourhoods throughout the District on Issues of violence against women 
and children 

• To revive the spirit of “Ubuntu/Botho and societal values and morals 

Intercessory Prayers were done for the following Issues by respective Religious Leaders: Women and 
Child Abuse by Pastor B. Mangena, Substance Abuse by Rev. C Mahlangu, Poverty and 
Unemployment by Pastor R Mogoaneo, Crime and Violence by Pastor T Ntull, HIV, AIDS and Teenage 
Pregnancy by Pastor Motha, Family and Marriage by Pastor S Ntull and Healing by Mrs. R Joseph. The 
Word of God was done by Pastor Marla Jacobs 



Presentation of gifts - the Acting NDM Executive Mayor, THLM Clirs, AmakhosI and Pastors presented 
the following gifts to the destitute families 123 from Dr JS Moroka and 300 from THLM: 


• Food voucher (R1300) 

• School uniform 

• 12.5 kg mealle meal 

• Pencil case and school bags 
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3.12.2.5 Disability Summit 

The 2014/15 Lekgotia one of the resolutions taken was that 30% of procurement in Nkangala District 
Municipality must be given to people with disability. In an effort to achieve the above mentioned 
milestone the NDM hosted a Seminar as its contribution to the development of entrepreneurs and 
aspiring entrepreneurs with disabilities. 

Nkangala District Municipality in collaboration with District Aids Council (DAC) stakeholders namely 
Small Enterprise Development Agency (SEDA), Department of Mineral and Resources (DMR) and 
ESKOM held a Seminar for Entrepreneurs with disabilities on the 22 October 2015 in Thembisile Hani 
Municipality in responding to the challenges raise above. The seminar was attended by 250 delegates 
from six local municipalities representing both aspiring and active entrepreneurs with disability 

Objectives of the seminar 

• To share information on available incentives and business support services by the government 
and private sector. 

• Create a platform for entrepreneurs with disabilities and protective workshops to network with 
stakeholders 

• To connect with business developers and to investigate how to start their own businesses. 

• How to fill NDM SCM database form and procedures. 

The Theme of the Seminar for Entrepreneurs with Disability is line with the Disability Right Awareness 
Month “My Disability Is One Part of Who I Am”. 

Way forward 

• To advance specific projects and service for people with disability. 

• To ensure implementation of the 30 % of procurement for people with disability within the due 
restriction of NDM. 

• To increase public awareness and understanding of disability 

Conclusion 
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The outcome of the workshop will result in empowering work seekers with appropriate information to 
secure employment in the labour market. One of the issues to be progressively addressed in Nkangala 
is the integration of disability in the day-to-day activities of municipalities. Nkangala District Municipality 
held Disability Summit in an effort to promote awareness on issues of disability. 

3.12.2.6. Community programme (67 minutes) 

1. Introduction 


The 18**^ July signifies an important day in the calendar of South Africa and the world in general. This 
day marks the celebration of the global icon, charitable hero, and beloved Tata Nelson Mandela’s 
birthday and is globally celebrated and dedicated to doing well and contributing to betterment of other 
lives. The Mandela day message is that Mr. Rolihlahia Mandela gave 67 years of his life fighting for the 
rights of humanity. It calls for everyone to give 67 minutes of their time to serve your local community 
voluntarily 


Consequently Nkangala District Municipality in the 2015/2016 Service Delivery and Budget 
Implementation Plan (SDBIP) advocates in goal 3 under Welfare for the promotion of healthy and 
sustainable communities within the district by ensuring safer neighbourhoods where all people within 
the district are protected and feel safe. In an effort to achieve the output indicator NDM is planning 
community programme during Mandela Day. 

2. Objectives of the programme. 

■ To improve the lives of people for better by adhering to ethical framework of service to ones 
fellow human. 

■ To encourage the spirit of volunteerism 

■ To honour former state President Mr Nelson Mandela and his legacy 

■ Inspire individuals to take action to help change the world for better 

■ To encourage selfless service to communities 

Centers that were renovated and painted 

• Mgwezani ECD with 2 swings 

• Thembelisha Protective workshop 

• Ekukhanyeni assist living centre with 80 blankets 

• 900 sanitary towels donated to Embalanhie SS School 

• 500 blankets disturbed to Dr JS Moroka elderly 

3.12.2.7. District AiDS Councii 
introduction on HiV/AiDS 

The Nkangala District Municipality (NDM) is committed to improving the quality of life for the 
community by addressing the health and socio-economic challenges of HIV infected and affected 
individuals in an effort to promote their development. In 2006 the District Aids Council (DAC) was 
launched to address the challenges of HIV and AIDS through its core mandate; 
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■ Coordinate a comprehensive muiti - sectorai response 

■ Deveiop and review a muiti-sectorai operationai pian aiigned to Nationai Strategic Pian (NSP 
2012-2016), Provinciai Strategic Pian (PSP) with core Monitoring and Evaiuation system to 

■ Coordinate a comprehensive muiti - sectorai response 

■ Deveiop and review a muiti-sectorai operationai pian aiigned to Nationai Strategic Pian (NSP 
2012-2017), Provinciai Strategic Pian (PSP) with core Monitoring and Evaiuation system to 
track impiementation, progress and resources. 

■ Faciiitate and strengthen partnership with aii stakehoiders. 

■ Estabiish, capacitate and faciiitate LAC’s and WAC’s. 


Municipality 

LAC/DAC 

HIV 

Coordinator 

Civil society 

HCT/VMMC 

Campaign 

Programme implemented 
in term of mainstreaming 
with transversal issues 


4 DAC 




17/02/2016 

NDM 

meetings 

heid 

V 


Done at the 
EM’S 






04/12/2016 

04/12/2016 

STEM 

✓ 

V 


23/12/2016 


EMAK 


- 


15/09/2015 






30/09/2015 

30/09/2015 





23/03/2016 

14/06/2016 

THEM 





17/06/2016 





18/03/2016 

15/04/2016 

25/05/2016 

26/05/2016 

06/11/2015 

EMAE 




27/11/2016 






08/04/2016 

06/06/2016 





22/06/2016 

08/06/2016 

DR JS 


- 



22/06/2016 






03/12/2015 

VKEM 


- 



19/05/2016 


3.12.2.7. World AIDS Day Commemoration and HCT and VMMC Campaign 


As part of the NDM is to contribute towards the reduction of the prevaience of communicabie disease 
by 2017, responds to providing awareness in the community as directed in the SDBIP of 2015/16. The 
WAD Objectives Mentioned Beiow: 

■ To commemorate and ceiebrate WAD by sharing with South Africans the deveiopments 
towards the improvement of heaith systems in the country 

■ To mobiiize South Africans to increase the uptake of the HIV and Counseiing and Testing 
(HCT) Campaign 

■ To mobiiize the community to support and adopt Medicai Maie Circumcision as part of the 
country’s HIV prevention strategies 

■ To mobiiize the community to recognize and protect human rights 
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The World AIDS Day Commemoration Is In alignment with the Nkangala District Municipality SDBIP 
2015/2016 which addresses the gaps Identified In an effort to assist the district to respond effectively to 
the epidemic. 

In an effort to Improve the quality of life for the community by providing a landscape that addresses 
the health and socio-economic challenges of HIV Infected and affected Individuals through the 
provision of HCT services through very robust and aggressive campaigns aiming at ensuring that all 
South Africans with focus on key population at least get tested once a year. 


INTRODUCTION TO YOUTH DEVELOPMENT 

NDM youth development mandates Is to give support to the local youth units within our district and to 
champion youth development at large, and also a key driving force In mainstreaming youth Issues In 
the district IDP. 

The South Africa’s conception of youth development Is greatly Influenced by the historical condition 
that have shaped the country and Its democratic goal. As such, contemporary policies and strategy 
documents dealing with youth development within South Africa are based on the principles of social 
and economic justice. 

The NDM has Identified the following key strategic area of focus for youth development within our 
district that emanated from the NDM Integrated youth development strategy. 

-Governance and youth capacity building 
-Skills development and education 
-health and welfare 
-Youth economic development 
-Arts, sports and recreation 

Specific projects in response to the above mentioned key areas of focus for youth 
deveiopment: 

NDM has approved and allocated 55 bursaries for the learners who halls from the previously 
disadvantaged households and learners who did exceptionally well In their matric class of 2013 - 2015. 

The aim of the bursary fund Is to Increase the number of learners who access Institutions of higher 
learning and adequately respond to the triple crisis (poverty, unemployment and Inequality). 

In terms of council Resolution DM 154/11/2013 Resolved that council will annually make available 
Bursaries to members of the public who are South African citizens and residing within the jurisdiction 
of the Nkangala district municipality. The mayoral bursary fund scheme Is made available to develop 
Identified skills, with special emphasis on engineering and finance studies as critical skills given the 
fact that encircled by mining Industry. The continuation of bursar with the mayoral bursary scheme for 
subsequent year of study Is subjected to the satisfactory progress of student and availability of funds 
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Teenage pregnancy undermines the government’s efforts of fighting the tripie chaiienges, NDM 
convened teenage pregnancy awareness campaigns district wide, the campaigns was heid to educate 
teenagers about dangers of engaging on sexuai activities at an eariy age and aiso to find out about the 
causes of teenage pregnancy. 

Nkangaia district municipaiity in partnership with Department of Education hosted teenage pregnancy 
awareness campaigns in high schoois around the district, four schoois were visited around the district. 
The schoois that were visited have been identified as the ones that have the aiarming statistics with 
regards to teenage pregnancy. 

Nkangaia District Municipaiity in partnership with SANCA trained young peopie of Emaiahieni 
Municipaiity as Peer Counseiiors in the fieid of substance abuse. The workshop is intended at 
capacitating young peopie with knowiedge and expertise in the fieid of substance abuse that wiii 
capacitate them to impiement preventative services in the use / misuse/ abuse of substance at 
Emaiahieni. 

The NDM in partnership with SAPS, SANCA, THEM hosted a drugs and substance abuse campaign at 
Thembisiie Locai municipaiity around the areas of Moioto and Kwamhianga .The NDM continued with 
its support to communities by organising a fun waik against drugs abuse together with SANCA at 
eMaiahieni iocai municipaiity. The march ended at SANCA offices in Emaiahieni were different 
stakehoiders addresses marchers about different strategies to combat this demon caiied drugs, 
however aii stakehoiders unambiguous ridicuied aii those that deaiers as the main cuiprit for this 
societai probiem which has appear kiiiing the nation. 


The Nkangaia district municipaiity hosted its third Mayorai academic awards ceremony in partnership 
with the Department of Education (District office). The mayorai academic award ceremony is aimed at 
encouraging, make known and give recognition to aii iearners who did exceptionai weii in their matric. 

The Nkangaia district municipaiity in partnership with Department of Education hosted their fourth 
Mayorai academic awards ceremony. The Mayorai academic awards ceremony took piace on 15 
January 2016 at Emaiahieni Locai Municipaiity (PHOLA) 

The Nkangaia district municipaiity staged this august event of awarding iearners who did exceptionaiiy 
weii in the 2015 academic year in response to the nationai ciarion caii of prioritizing education. The 
Mayorai academic award ceremony was attended by deiegation from the foiiowing sectors: department 
of education, the media house, reiigious and traditionai ieaders. Mayors from iocai municipaiities, BMP 
Biiiiton, Standard bank, Eskom, Giencore, officiai of NDM and iocai municipaiities, NDM counciiors, 
iearners and parents. 

The Regionai Director highiighted the efforts and pians they have put to improve the pass rate in the 
District. Nkangaia District had an impressive pass rate in the ciass of 2015 by achieving 81, 6% pass 
rate after Ehianzeni district with 82, 3%. 
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year 

Pass matric 

Wrote matric 

percentage 

2010 

7808 

13 223 

59,05% 

2011 

7861 

11 579 

67,9% 

2012 

8492 

11 628 

73% 

2013 

10 395 

13418 

77,5% 

2014 

8795 

11 160 

78,8% 

2015 

1 1 336(3449) 

13 881 

81 ,6% 


The Nkangala District Municipaiity hosted its fourth annuai Mayorai sports tournament on the 28 
November 2015 at Emaiahieni Locai Municipaiity (Witbank high schooi). The Games aspires to 
promote sound inter-municipai reiations and Sociai Cohesion within the District by using sports as a 
vehicie to forge sustainabie partnerships and further strengthening existing reiationships with sports 
federation, sports councii and sports academy. The Games aiso heiped in unearthing, identifying and 
nurturing hidden sporting taients. 

The Awarding ceremony took piace at the end of the games were aii sporting code were awarded in 
accordance with the outcome of the resuits. The Executive Mayor and Ciir. BA Nkwanyana assisted by 
MMC of Sociai Service handed over winning prizes and trophies to winning teams, aii finaiist used new 
sporting kits branded with the iogo of Nkangaia District Municipaiity as a token of appreciating their 
effort to reach the finais in their respective sporting code. The overaii winner was Emaiahieni iocai 
municipaiity. 

The NDM gave support to five of its iocai municipaiities in hosting their career expos as aiiuded by the 
IDPand the SDBIP. 

The four iocai municipaiities nameiy: Steve Tshwete, Emaiahieni, Emakhazeni, Victor Khanye and 
Thembisiie Hani iocai municipaiity hosted their career expos differentiy in their respective 
municipaiities with different approaches given their background and economicai needs. Education has 
been categorized as a key to success, it is for this reason that aii stakehoiders both government and 
private sector be at the core of advancing the educationai agenda and support it as a vehicie to drive 
transformation and respond adequateiy to the tripie crises. 

OBJECTIVES OF THE CAREER EXPO 

• Aiign and interrogate our curricuium to suit the economic needs of the district. 

• To creates a piatform for iearners to seek information from companies about career 
opportunities and career guidance on their different fieid operation. 

• To aiiow corporate companies to share information on required skiiis, subjects needed to work 
within certain industries or career fieids. 

• The career expo wiii aiso raise an awareness about our economic opportunity in the district as 
tooi to heip iearners to make correct career choice in iine with what the district can offer. 

• The career expo shows iearners that there is hope to reach their dreams, and that through 
hard work they can further themseives to one day become a successfui member of the 
community. 

• The purpose of the expo is to motivate the iearners to become focused on their future, and to 
choose subjects in accordance with their career choices. 
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Motivating tooi for the iearners so that they become focused on their future, and choose 
subjects in accordance with their career choices. 


The Nkangaia District Municipaiity in response to its iegisiative mandate captured in the service 
deiivery impiementation pian( SDBIP) and integrated deveiopment pian ( IDP) for the financiai year 
2015/2016, where it states that the district must convene a youth summit to enabie the youth of the 
district to discuss and discover soiution to chaiienges facing the youth of today. The district forged 
partnership with South African Youth Councii (SAYC) in the district to respond to this mandate, the 
district and SAYC decided to convene young unempioyed graduate within the district and discuss 
unempioyment. 

The seminar was attend by young graduate from aii six iocai municipaiity within Nkangaia District 
Municipaiity. 

The seminar had presentation from private sector and government institution in reiation to youth 
opportunities and unempioyment. 

The seminar set up was a round tabie discussion were young graduates had an opportunity to ask 
question and interrogate presentation. 


COMPONENT E: ENVIRONMENTAL PROTECTION 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

This component inciudes: poiiution controi; biodiversity and iandscape. Nkangaia District has high 
tourism and conservation potentiai which requires the protection, rehabiiitation and enhancement of its 
attractive naturai areas. In contrast, the area also has high mining activities which are detrimental to 
the valuable biophysical elements of the environment. Equally, the high mining activities lead to 
sporadic urban settlement patterns. 

In terms of powers and functions of the District Municipalities in respect of environmental protection, 
the Nkangaia District Municipality draws its mandate from Schedule 4 Part B and Schedule 5 Part B in 
as far as air pollution, municipal health services, municipal planning, municipal public works, control of 
public nuisances, municipal roads, refuse removal, refuse dumps and solid waste disposal and any 
other activity listed in these schedule and are considered to have a detrimental effect on the 
environment. In regards to environmental protection, the NDM further derives its powers from Section 
36 of the National Environmental Management: Air Quality Act, 39 of 2004 that came into effect on the 
1®’ of April 2010 in respect of Atmospheric Emission Licensing function. 

The district therefore moves from the premise that, although the primary objective is to achieve 
environmental sustainability, it is also important to ensure that other dimensions of sustainable 
development are addressed. The balancing of all dimensions have showed to be difficult and often the 
environment is compromised in the interest of economic development. 

Continued Implementation of the NDM Climate Change Mitigation and Response Strategy 

As an integral part of the national effort ( National Climate Change Response Policy) that seeks to 
effectively manage inevitable climate change impacts through interventions that build and sustain the 
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country’s social, economic and environmental resilience and emergency response capacity. Nkangala 
District Municipality Climate Change Mitigation and Response Strategy as approved through Council 
Resolution DM97/01/2013 envisaged to amongst others: 

• Develop strategies that should ensure that Nkangala District Municipality makes a fair 
contribution to the country’s effort to achieve the stabilization of greenhouse gas 
concentrations in the atmosphere at the level that prevents dangerous anthropogenic 
interference with the climate change; 

To ensure effective adaptation, mitigation and response strategies are put in place to manage 
unavoidable and potential damaging climate change impacts both as a provider of certain municipal 
services(according to municipal powers & functions) including Occupational Health & Safety 
requirements and the broader coordinating role. 

The NDM Climate Change Mitigation and Response Strategy is a multi-departmental and multi- 
sectoral strategy that needs efforts of various departments within the NDM, LMs and other sector 
departments. In addition, the recommendations of the strategy forms part of other activities reported 
under other sections such as waste, air and municipal health services. 

Establishment of the NDM Air Quality Forum 

In March 2013 the Nkangala District Municipality established an Atmospheric Emission Licensing 
(AEL) Function through Council Resolution DM174/03/2013.The purpose of the forum is aimed at 
providing government air quality officials with an opportunity to discuss and debate ways and means of 
addressing air quality and environmental management challenges including joint strategic inspections, 
monitoring compliance of air quality management activities in the region. 

DEVELOPMENT OF THE AIR QUALITY MANAGEMENT PLAN AND AIR QUALITY BY LAW 

Nkangala District Municipality is developing a District Air Quality Management Plan on a parallel 
basis with the Air Quality Management Bylaws. The project is intended to provide a broad 
management approach towards improving air quality in the area. The AQMP and the Air Quality 
Management Bylaws are a requirement in terms of the National Environmental Management; Air 
Quality Act (Act 39 of 2004). 

The District AQMP is meant serve as a road map for future air quality management decisions and will 
help the local municipalities, industry and other stakeholders to take necessary steps to minimize the 
emissions which are considered to be dangerous to the human health and for the state of the 
environment. 

In terms of section 15 of National Air Quality Act,2004”Each municipality must have the Air Quality 
Management Plan and the Air Quality By-laws and they must be included in this integrated 
development plan contemplated in chapter 5 of the municipal Systems 

The Air Quality Management plan and the By Law was adopted by council on the 24 June 2015 with 
council resolution number DM441/06/2015 and the by law was Gazetted in June. 

Resumption of the Atmospheric Emission Licensing Function by the NDM 

The NDM conducted a Section 78 Investigation on the provisions of Section 36 of NEM: Air Quality 
Act 39 of 2004 in respect of the Atmospheric Emission Licensing by the Districts and Metropolitan 
Municipalities. The study sought to amongst others: to undertake an assessment of the air quality 
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services, investigate various modeis of service deiivery mechanisms avaiiabie to councii through which 
the service can be deiivered and Deveiop a Comprehensive Strategic Pian for the impiementation of 
the Atmospheric Emission Licensing services. 

To that end, the Atmospheric Emission Licensing Section 78 Investigation and Impiementation Pian 
was compieted and adopted through Councii Resoiution DM86/05/2012. 

Having appraised its current institutionai arrangements, and given the reguiatory and administrative 
requirements inherent in the function, Nkangaia District Municipaiity resumed its Atmospheric Emission 
Licensing Function as from the 1=' of Juiy 2013 after having entered into a Service Levei Agreement 
with the Department of Economic Deveiopment, Environment and Tourism as from 01®* Aprii 2010 up 
to 30 June 2013. 


The district received tweive (12) Atmospheric Emission Licenses appiications under Section 21 Listed 
Activities during 201 5/201 6 financiai year tabied beiow. 


Project Name 

Project Description 

Status Of The 
Project 

Local Municipality 

Date Received 

By NDM 

National 

Asphait Plant 

Ashalt Production 

AEL Issued 

Steve Tshwete Local 
Municipality 

17/04/2015 

Valid Trade 

Coal Siding 

AEL Issued 

Emalahleni 

2015/06/04 

AFGRI Operations 
Limited 

Animal Matter 

Processing 

AEL Issued 

Victor Khanye Local 
Municipality 

2015/06/23 

Refractory 

Minerals 

Sulphide Calcination 

AEL Issued 

Thembisile Hani 

Local Municipality 

17/12/2015-4 

Engen Witbank 
Deport 

Storage and 

handling of 

petroleum products 

AEL Issued 

Emalahleni Local 

Municipality 

2015/08/14 

Harvisize 

Kendal 

logistic 

Coal Siding 

Application On 
hold By the 
Applicant 

Emalahleni Local 

Municipality 

2015/10/02 

Silicon Smelter 

Rand 

Carbide(New 

Application) 

Metallurgical 

Process 

AEL Issued 

EmalahleniLocal 

Municipality 

2015/11/17 

Infrabuild Cement 

Cement Production 

AEL Issued 

Steve Tshwete Local 
Municipality 

2015/11/08 

Samancor 

Ferromentals 

Metallurgical 

Process 

AEL Decision 
Waiting for 

Enironmental 
Authosisation 

Emalahleni Local 

Municipality 

2016/02/17 

Silicon Smelter - 
Rand 

carbide(Renewal) 

Metallurgical 

AEL Issued 

Emalahleni Local 

Municipality 

23/02/23 

Puma Energgy 

Services 

Storage and 

Handling of 

Application Is 
waiting for 

Emakhazeni Local 
Municipality 

2016/02/16 
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Project Name 

Project Description 

Status Of The 
Project 

Local Municipality 

Date Received 

By NDM 


Petroleum Products 

additional 

Information 



Shell Down Steam 
South Africa 

Storage and 

Handling of 

Petroleum Products 

AEL Awaiting for 
Processing Fee 
Payment 

Emalahleni Local 

Municipality 

2015/06/15 


3.13 POLLUTION CONTROL 

INTRODUCTION TO POLLUTION CONTROL 

3.13.1. COMPLIANCE AND ENFORCEMENT STRATEGIC INSPECTIONS 

Fifteen (15) compliance and monitoring inspections were conducted specifically for pre-licensing, on 
the checking compliance with the conditions of the Atmospheric Emission Licenses and also as part of 
the Section 22A National Environmental Management Air Quality Act. 


Facility Name 

Local 

Municipality 

Inspection 

Purpose 

Date Of Inspection 

Participating 

Authorities 

1. 

Eagle Creeknd 

Victor Khanye 
Local 

Municipality 

Reactive 

Inspection, Complai 
nt reffferel 

08/1 0/2015 

NDM,VKLM,STLM,D 

ARDLEA 

2. 

Aveng Graniker 

Victor Khanye 
Local 

Municipality 

PAEL monitoring 

29/07/2015 

NDM,VKLM,DARDL 

EA 

3. 

Refractory Minerals 

Thembisile Hani 

Site Inspection for 
the Atmospheric 
Emission License 
Application 

18/08/2015 

NDM 

4. 

DUVHA POWER 
STATION 

eMalahleni 

Local 

Municipality 

Joint site inspection 

9/09/201 5 

NDM,DARDLEA,STL 

M,EML,DEA 

5. 

AFGRI Dryden 

Victor Khanye 

Site Inspection for 
the Atmospheric 
Emission License 
Application. 

08/1 0/2015 

NDM,VKLM,STLM,D 

ARDLEA 

6. 

Valid Trade 2013 

Emalahleni 

Reactive 

Inspection, Complai 
nt reffferel 

17 March 2015 

NDM & 

DARDLEA,ELM, 

7. 

Assmang Chrome 
Machadodorp 

Emakhazeni 

Temporarily 

Closure Site 

inverstigation 

10/1 0/2015 

NDM & 

DARDLEA,DEA 
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Facility Name 

Local 

Municipality 

Inspection 

Purpose 

Date Of Inspection 

Participating 

Authorities 

8. 

EVRAZ Highveld 
Steel 

Emalahleni 

Joint Compliance 
Inspection 

24/11/2015 

DEA,DARDLEA,ND 
M,DWS, Emalahleni 
local municipality 

9. 

Ogles 

Emalahleni 

Local 

Municipality 

Section 30 

24/11/2015 

DEA,DARDLEA,ND 

M 

10 

Silicon Smelter 

Emalahleni 

Local 

Municipality 

AEL Site 

inverstigation Visit 

11/02/2016 

NDM 

11. 

Samancor 

Ferromentals 

Emalahleni 

Local 

Municipality 

AEL Site 

inverstigation Visit 

24/02/2016 

NDM 

12. 

HArvisize Kendal 
Logistics 

Emalahleni 

Local 

Municipality 

AEL Site 

inverstigation Visit 

04/03/2016 

NDM 

13. 

Makoya Supply 

Chain Holdings 

Emalahleni 

AEL Site 

inverstigation Visit 
for Renewal 

03/05/2016 

NDM.EAP 

15. 

Shell Down Stream 

Emalahleni 

Local 

Municipality 

AEL Site 

inverstigation Visit 
for Ammendment 

10/06/2016 

NDM, EAP, Applicant 

15. 

Sephaku Cement 

Victor Khanye 

AEL Site 

inverstigation Visit 
for amendment 

2/06/201 6 

NDM,DARDLEA,VKL 

M 


3.13.2. ATMOSPHERIC EMISSION LICENSING AND ENVIRONMENTAL MANAGEMENT 
AWARENESS CAMPAIGNS 

Twelve (12) Air Pollution & Clean up Awareness Campaign were held in collaboration with various 
local municipalities and relevant stakeholders as follows; 


LOCAL 

MUNICIPALITY 

AWARENESS 
CAMPAIGN FOCUS 

DATE 

LOCATION 

PARTICIPATING 

AUTHORITIES 

Emalahleni 

Local 

Municipality 

Mandela Day Celebration 
and Waste Management 
& Air Quality Campaign 

16 July 201 5 

Ward 4 

ELM, NDM, CWP, 
Community & 

DARDLEA 

Emalahleni 

Local 

Municipality 

Mandela Day Celebration 
and Waste Management 
& Air Quality Campaign 

17 July 2015 

Kriel 

Community 

Hall 

ELM, NDM, CWP, 
Community & 

DARDLEA 

Dr JS Moroka 

Local 

Municipality 

Waste Management & Air 
Quality Campaign 

04 September 

2015 

Gamaria 

Dr JS,NDM, 

CWP, Community 
& DARDLEA 
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Victor Khanye 

Arbor Ceiebration and 
Waste Management & Air 
Quaiity Campaign 

26 Qctober 2016 

Botieng 

VKLM, NDM, 

CWP, Community 
& Dardiea 

Thembisile 

Hani 

Arbor Ceiebration and 
Waste Management & Air 
Quaiity Campaign 

27 Qctober 2016 

Sun city 

NDM, THEM, 

DARDLEA, CWP, 
Siyatendeia 

Dr JS Moroka 

Arbor Ceiebration and 
Waste Management & Air 
Quaiity Campaign 

28 Qctober 2016 

Phake 

NDM, DrJSMLM, 

Environmentai 

Group, 

DARDLEA, 

Community 

Emakhazeni 

Arbor Ceiebration and 
Waste Management & Air 
Quaiity Campaign 

29 Qctober 2016 

Siyathuthuka 

NDM, ELM, 

Youth Jobs in 
Waste, Speaker, 
DARDLEA 

Steve Tshwete 

Wetiands 

16 February 2016 

Eiusindisweni 

Primary 

Schooi 

NDM, STEM, 

DARDLEA, 
Department of 

Education 

Emakhazeni 

Wetiands 

23 February 2016 

Emakhazeni 

Boarding 

Schooi 

NDM, ELM, 

DARDLEA, 
Department of 

Education 

Victor Khanye 

Water Week 

09 March 2016 

Extension 3 

NDM, VKLM, 

DARDLEA, 
Department of 

Education, Ward 
Committee 

Members 

Thembisiie 

Hani 

Biodiversity 

10 May 2016 

Zamani 

Primary 

Schooi 

NDM, DARDLEA, 
Department of 

Education 

Thembisiie 

Hani 

Biodiversity 

10 May 2016 

Khuthaiani 

Primary 

Schooi 

NDM, DARDLEA, 
Department of 

Education 
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Emalahleni 

Integrated Environmental 

17 May 2016 

Civic Centre 

Government 


Management 



Departments, 

NDM, Local 

Municipalities, 
Parastatals, 
Environmental 

Assessment 

Practitioners 


The aim of the awareness campaigns were therefore to: 


• Buiid awareness on ciimate change and its effects; 

• Provide an awareness of the dangers of ciimate change ; 

• To highiight the importance of the environment; 

• To highiight negative human factors (garbage disposai etc.); 

• Raise awareness around the need to conserve and protect water resources 

• Encourage everyone to use water sparingiy at aii times 

• Educate the pubiic about the importance of a ciean environment; 

• Eniighten the pubiic about Reducing, Reusing & Recyciing waste; 

• Educate the community at iarge about the Impacts of domestic coai burning; 

• Raise awareness on Indoor air poiiution and its effects on aduits and chiidren; 

• Highiight the benefits of Basa NjengoMagogo coai burning practices; 

Nkangaia district is rich in terms of bioiogicai biodiversity and as such, it is important to embark on 
campaigns of this nature so as to educate the pubiic about the importance of naturai resources as weii 
as their usage in a sustainabie manner. The main goai is to inspire individuaiistic behaviorai change. 
We shouid piant more and more trees in order to provide a heaithy iife to our chiidren and the 
generations to come. Nkangaia district is situated in a Highveid Priority Area and as such pianting of 
trees shouid be encouraged as it is a mitigation strategy against the harmfui impacts of air poiiution. 


3.13.3 IMPLEMENTATION OF THE NEMA: ENVIRONMENTAL IMPACT ASSESSMENT (EIA) 
REGULATIONS 2010 

The NDM participate as an interested and affected party in the the Impiementation of the NEMA: 
Environmentai Impact Assessment (EIA) Regulations 2010 (as amended) otherwise called the 
Environmental Authorisations. 

Environmental Impacts Assessment s (ElAs) in South Africa are conducted when a new development 
or activity is undertaken and these activities are listed in listing 1 and listing 2 of the EIA Regulations, 
2010 and schedule A and schedule B of the NEMA: Waste Act as being potentially harmful to the 
environment. These activities require Environmental Authorisations; therefore the applicant must 
appoint an Environmental Assessment Practitioner (EAP) to manage Environmental Authorisation on 
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his/her behalf. The NDM role is limited to assessing whether a particular activity has the potential to 
impact adversely on health and the environment using available screening tools. 


Hence, the NDM participated in the following Environmental Authorisations throughout the District; 
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Project Description 

Locai 

Municipaiity 

EAP/consultant 

Basic/Scoping 
Assessment 
(Listed or not 
listed activity - 
in terms of 
Section 21 of 
Air Quality Act 
2004) 

Date 

Received by 
NDM 

Description of the 
property on which 
the activity is to 
be undertaken 

Description of 
the 

environment 
that may be 
affected by the 
proposed 
activity 

Action and or 
Comments of 
NDM 

The construction and 
operation of chicken 
houses (iayer hens) 

Steve Tshwete 
Locai 

municipaiity 

Ciean Stream 
Environmentai 
Services and 

Aizu Enterprises 
(Pty) Ltd. 

Basic 

Assessment 

Report 

02/07/2015 

Farm Kopermyn 

435 JS and 

Kwaggafontein 460 
JS, Middeiburg 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

Commented and 
register as 

affected 
stakehoider 

Authorisation of 

proposed expioration 
and prospecting 

rights for coai mining 

Emakhazeni 

Locai 

municipaiity 

Eco Curo 

Consuitants 

Basic 

assessment 

report 

03/07/2015 

Portion 4 

Wiidfontein 420JS, 
Beifast 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

NDM registered 
as a stakehoider 
and commented 
on air quaiity, 
waste and water 
poiiution 
chaiienges 

Authorisation of the 
proposed instaiiation 
of Soiar Photovoitaic 
power piant 

Steve Tshwete 
Locai 

municipaiity 

ESKOM and 

ILISO 

Environmentai 

Consuiting 

Finai Scoping 

Assessment 

report 

20/07/2015 

ESKOM Arnot 

Power Station 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

NDM registered 
as a stakehoider 
and commented 
on air quaiity, 
waste and water 
poiiution 
chaiienges. 

Environmentai 


Digby weiis 

Basic 

21/07/2015 

South Weitevreden 

Atmosphere (air 

Commented and 
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Authorisation for 

proposed extension 
South and 

Weitevreden project 


Environmentai 
and South32 

Coai Hoidings 
Pty Ltd (CSA) 

assessment 

report 



poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

register as 

affected 

stakehoider 

Environmentai 
authorisation for the 
Proposed 

Schoonoord 
Underground Mine 

Steve Tshwete 
Locai 

municipaiity 

Digby weiis 

Environmentai 
and Exxaro 

Arnot Coai Mine 

Scoping report 

23/07/2015 

Farms Rietkuii 491 
JS, Schoonoord 

164 iS and 

Biesbokiaagte 488 
JS (Schoonoord 

Project). 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

Commented and 
register as 

affected 
stakehoider 


Appiication for the 
proposed water use 
iicence at 

Middeiburg- Mhiuzi 

Steve Tshwete 
Locai 

municipaiity 

Digby Weiis 

Environmentai 
and Eskom 

Hoidings SOC 
Limited (Eskom) 

Basic 

assessment 

report 

27/07/2015 

Mhiuzi substation 

Water poiiution 
Naturai habitat 
for animais. 
Wetiands 
poiiution 

Commented and 
register as 

affected 
stakehoider 

Environmentai 
authorisations to 

extend mining 

operations 

Steve Tshwete 
Locai 

municipaiity 

Jones & 

Wagener 
Engineering & 
Environmentai 
Consuitants 
(Pty) Ltd and 
South32 SA 

Coai Hoidings 
(Pty) Limited 

(CSA) 

Basic 

assessment 

report 

12/08/2015 

Woivekrans North, 
Woivekrans South 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 
Wetiands 
poiiution 

Commented and 
register as 

affected 
stakehoider 

Environmentai 
authorisations for the 
proposed ash 

disposai faciiity at 
Kusiie station 

Emaiahieni 

Locai 

Municipaiity 

Zithoieie 
Consuiting and 
Eskom Hoidings 
SOC Limited 

(Eskom 

Basic 

assessment 

report 

12/08/2015 

Kusiie Power 

station 

Atmosphere (air 
poiiution) 

Water poiiution 
Naturai habitat 
for animais. 
Heritage sites. 

NDM registered 
as a stakehoider 
and commented 
on air quaiity, 
waste and water 
poiiution 
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Wetlands 

pollution 

challenges. 

Application for the 
proposed water use 
licence at 

Goedehoop Colliery 

Steve Tshwete 
Local 

municipality 

Jones & 

Wagener 

Engineering & 

Environmental 

Consultants 

(Pty) Ltd and 

Anglo 

Operations (Pty) 

Basic 

assessment 

report 

04/09/2015 

Goedehoop Colliery 
Middelburg 

Atmosphere (air 
pollution) 

Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a stakeholder 
and commented 
on air quality, 
waste and water 
pollution 
challenges. 

Environmental 
authorisations for the 
proposed 

Hermansdal petro 

plaza 

Steve Tshwete 
Local 

Municipality 

Mills and Otten 
cc 

Environmental 

consultants 

Basic 

assessment 

report 

08/09/2015 

Portion 2 of Farm 
Elandspruit 291 JS 

Atmosphere (air 
pollution) 

Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a stakeholder 
and commented 
on air quality, 
waste and water 
pollution 
challenges. 

Application for the 
proposed water use 
licence at Rietviei 
opencast mine 

Steve Tshwete 
Local 

Municipality 

WSP 

Environmental 
(Pty) Ltd and by 
Rietviei Coal 

Company (RCC) 

Scoping Report 

08/09/2015 

Portion 1 Of The 
Farm Rietviei 397 

Atmosphere (air 
pollution) 

Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented and 
register as 

affected 
stakeholder. 


Environmental 

Emalahleni 

Zitholele 

Scoping Report 

14/09/2015 

Kendal 

power 

Atmosphere (air 

Commented and 

authorisations for 

Local 

Consulting and 



station 


pollution) 

register as 

waste management 

Municipality 

Eskom Holdings 





Water pollution 

affected 

licence for ash 


SOC Limited 





Natural habitat 

stakeholder. 

disposal facility 


(Eskom 





for animals. 
Heritage sites. 
Wetlands 
pollution 
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Environmental 

Emalahleni 

Digby wells 

Scoping Report 

14/09/2015 

Tweefontein Mine 

Atmosphere (air 

NDM registered 

authorisations for 

Local 

Environmental 



Complex, located 

pollution) 

as a stakeholder 

proposed realignment 

Municipality 

Tweefontein 



near Ogies 

Water pollution 

and commented 

of P141-1 


mine 




Natural habitat 

on air quality, 







for animals. 

waste and water 







Heritage sites. 

pollution 







Wetlands 

pollution 

challenges. 
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7 


REPORTING TEMPLATE OF THE ENVIRONMENTAL IMPACT ASSESSMENT 


Project 

Description 

Local 

Municipality 

EAP/consultant 

Basic/Scoping 
Assessment 
(Listed or not 
iisted activity - 
in terms of 
Section 21 of 
Air Quaiity Act 
2004) 

Date 

Received 
by NDM 

Description of the 
property on 

which the activity 
is to be 

undertaken 

Description of 
the 

environment 
that may be 
affected by 
the proposed 
activity 

Action and or 
Comments of 
NDM 

Environmental 
Authorisation for the 
proposed IMVULA 
open cast mine, 
Kriel 

Emalahleni 

Local 

Municipality 

Digby wells 

Environmental 
and Ixia Coal 
Pty Ltd 

Vanessa Viljoen 

01 1 789 9495 

Scoping Report 

04/12/2015 

Trichadt, Kinross, 
Farms Rietfontein 

100 IS portion 2, 
12 and Rietfontein 

101 IS portion 3,4 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmental 
Authorisation for 

proposed extension 
South and 

Weltevreden project 

Emalahleni 

Local 

Municipality 

Digby wells 

Environmental 
and South32 

Coal Holdings 
Pty Ltd (CSA) 
Vanessa Viljoen 

01 1 789 9495 

Basic 

assessment 

report 

15/12/2015 

South 

Weltevreden, 

Ogies 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmental 
Authorisation for 

development of 

Lintel supplier plant 
in Kromdraai 

Emalahleni 

Local 

Municipality 

Clean stream 
Environmental 
services and 

Lintel Supplier 
cc 

Riana 

Basic 

assessment 

report 

23/12/2015 

Farm Kromdraai 
292 JS portion 76 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
requested to be 
invited during 
public 

participation. 
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Environmental 
authorisations for 
proposed the 

chicken broiler 

facility 

Thembisile 

Hani Local 

Municipality 

CSIR 

Environmental 
Management 
Services and 

Bakhephetshwa 
Trading 

Enterprise 

Reinett 

021 888 2432 

Basic 

assessment 

report 

11/12/2015 

Farm portion 4 and 
17 Van Dykspruit 
431 -JR Kwa- 

Mhlanga 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
requested to be 
invited during 
public 

participation 

Environmental 
authorisations for 
prospecting mining 
rights 

Emalahleni 

Local 

Municipality 

Bateluer 
Environmental 
and Monitoring 
services and 

Mbielini mining 
Pty Ltd 

Celeste Vd 

Merwe 

082 338 6607 

Scoping report 

21/01/2016 

Farm 

Goedvertrouwd 

499 JR portion 14, 
18, 19, 20 

Emalahleni 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 

Environmental 
authorisations for 
prospecting mining 
rights 

Emalahleni 

Local 

Municipality 

Bateluer 
Environmental 
and Monitoring 
services and 

Mbielini mining 
Pty Ltd 

Celeste Vd 

Merwe 

082 338 6607 

Scoping report 

21/01/2016 

Farm Wolwekrans 
17 IS Emalahleni 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 

Environmental 
authorisations for 
prospecting mining 
rights 

Steve 

Tshwete 

Local 

municipality 

Dept of Mineral 
Resources and 
South32 Coal 
Holdings Pty Ltd 
Tolmay Hopkins 
011 519 0200 

Scoping report 

17/02/2016 

Farm Wolvekrans 
north section that 
includes 

Goedehoop 315 
JS, Bankfontein 

340 JS, Driefontein 

338 JS and 

Haartebeesfontein 

339 JS. 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder 

Authorisation for 

water use license of 
proposed water 

Victor Khanye 
local 

municipality 

Kuyasa Mining 
Pty Ltd, Ki Power 
Pty Ltd and 

Draft 

Environmental 

Impact 

26/01/2016 

Brakfontein farm, 
Delmas 

Mpumalanga 

Atmosphere 
(air pollution) 
Water pollution 

Registered as a 
stakeholder and 
to participate in 
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pipeline to supply 
KiPower IPP plant 


Jones & Wagner 

Environmental 

Consulting 

G Wardle 

011 519 0200 

assessment 

report 



Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

public 

participation 

process 

Authorisation of 

proposed IMVULA 
opencast coal 

mining 

In Kriel, Trichardt 
and Kinross 

Emalahleni 

Local 

Municipality 

Digby wells 

Environmental 
and Ixia Coal 
Pty Ltd 

Scoping Report 

30/1 0/2015 

Farm Rietfontein 

100 IS portion 2 

and Rietfontein 

101 IS portion 3 
and 4 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended. 

Environmental 
authorisations for 
prospecting mining 
rights 

Emakhazeni 

Local 

Municipality 

GEM Science 
and Elinab 

Mineral 

Resources Pty 
Ltd 

Stephans 

Veldsman 

012 348 7760 

Basic 

assessment 

report 

28/01/2016 

Paardeplaats 380 
JT portion 12, 31, 
44, 52 and 53 

Emakhazeni 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

Commented 
and register as 
affected 
stakeholder 

Environmental 
Authorisation for 

proposed Clewer 
filling station 

Emalahleni 

local 

Municipality 

Bokamoso 
Environmental 
Consultants and 
CFS Petroleum 
Lizelle Gregory 
012 346 3810 

Draft basic 

Assessment 

report 

01/02/2016 

Farm 

Schoongezicht 308 
JS, portion 16 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
was notified of 
the availability 
of draft basic 
report and 

requested it. 

Environmental 
Authorisation for the 
replacement of Ore 
Dryer and 

decommissioning of 
open arc 

Infrastructure at 

Steve 

Tshwete 

Local 

municipality 

ENVASS and 
Middelburg 
Ferrochrome 
Louise Marais 

012 460 9768 

Basic 

assessment 

report 

11/02/2016 

Middelburg 
Townlands 287 JS 
portion 280 and 
155 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 

NDM 

Commented 
and register as 
affected 
stakeholder 
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Samancor 

Middelburg 






pollution 


Environmental 
authorizations for 
prospecting mining 
rights for chrome, 
copper, iron ore, 
manganese. 
Vanadium and 

Nickel 

Steve 

Tshwete 

Local 

municipality 

Ndlelehle mining 
and consulting 
and DM 

Innovation CC 

S G Mtsweni 

078 016 5207 

Scoping report 

15/02/2016 

Farm 

Swartkoppies 217 
JS 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 

Environmental 
authorizations for 
prospecting mining 
rights 

Emalahleni 

local 

Municipality 

Synergistic 
Environmental 
Consultants and 
Anglo American 
Inyosi Coal Pty 
Ltd 

Marline Medallie 
01 1 467 0945 

Scoping report 

08/02/2016 

Kriel East and 
Elders 

underground 

mines 

Atmosphere 
(air pollution) 
Water pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 

Environmental 
authorizations for 
Proposed 

Greenfields 
opencast coal 

mining 

Steve 

Tshwete 

Local 

Municipality 

WSP 

Environmental 

Pty Ltd and 
Rietviei Coal 

Company 

Anri Scheepers 
oil 300 6089 

Scoping report 

04/02/2016 

Farm Rietviei 397 
Remaining Extent 
Farm Rietviei 397 
Portion 1 

Atmosphere 
(air pollution) 
Water pollution 
Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 

Environmental 
Authorisation for 

proposed Elders 

colliery 

Emalahleni 

local 

Municipality 

SRK Consulting 
and Anglo 

Operations Pty 
Ltd 

Beth Candy 
oil 441 1111 

Scoping report 

01/02/2016 

Kriel and Elders 

underground 

mines 

Atmosphere 
(air pollution) 
Water pollution 

NDM registered 
as a 

stakeholder and 
public 

participation will 
be attended 
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7. 


REPORTING TEMPLATE OF THE ENVIRONMENTAL IMPACT ASSESSMENT 


Project 

Description 

Local 

Municipality 

EAP/consultant 

Basic/Scoping 
Assessment 
(Listed or not 
listed activity 
-in terms of 
Section 21 of 
Air Quality Act 
2004) 

Date 

Received 
by NDM 

Description of 

the property on 
which the activity 
is to be 

undertaken 

Description 
of the 

environment 
that may be 
affected by 
the proposed 
activity 

Action and or 
Comments of 
NDM 

Environmental 
Authorisation for 
the housing 

development in 
Klarinet phase 2 

Emalahleni 

Local 

Municipality 

Clean stream 

Environmental 
and ABSA 

development 
company Pty Ltd 
Rian Van 

Rensburg 

013 697 5021 

Scoping Report 

04/02/2016 

Farm 

Blesboklaagte 296 
JS and portion of 
erf 5017 Klarinet 
X7 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmental 
Authorisation for 
proposed 
extension South 
and Weltevreden 
project 

Emalahleni 

Local 

Municipality 

Digby wells 

Environmental 
and South32 

Coal Holdings 
Pty Ltd (CSA) 
Vanessa Viljoen 

01 1 789 9495 

Basic 

assessment 

report 

16/02/2016 

South 

Weltevreden, 

Ogies 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmental 
Authorisation for 
development of 
Lintel supplier 

plant in 

Kromdraai 

Emalahleni 

Local 

Municipality 

Clean stream 

Environmental 
services and 

Lintel Supplier cc 
Riana 

013 697 5021 

Basic 

assessment 

report 

16/02/2016 

Farm Kromdraai 
292 JS portion 76 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 

NDM 

registered as a 
stakeholder 
and requested 
to be invited 
during public 
participation. 
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pollution 


Environmental 
Authorisation for 
installation of 

solar 

photovoltatic 
power plant 

Steve 

Tshwete 

Local 

municipality 

ESKOM and 

ILISO 

Environmental 

Consulting 

Draft basic 

Assessment 

report 

22/03/2016 

ESKOM Arnot 

Power Station 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 
stakeholder 
and was 

notified of the 
availability of 
draft basic 

report and 

requested it. 

Environmental 
authorisations for 
prospecting 
mining rights 

Emalahleni 

Local 

Municipality 

Bateluer 
Environmental 
and Monitoring 
services and 

Mbielini mining 
Pty Ltd 

Celeste Vd 

Merwe 

082 338 6607 

Basic 

assessment 

report 

01/03/2016 

Farm 

Goedvertrouwd 

499 JR portion 14, 
18, 19, 20 

Emalahleni 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 
stakeholder 
and public 

participation 
will be attended 

Environmental 
authorisations for 
prospecting 
mining rights 

Emalahleni 

Local 

Municipality 

Bateluer 
Environmental 
and Monitoring 
services and 

Mbielini mining 
Pty Ltd 

Celeste Vd 

Merwe 

082 338 6607 

Basic 

assessment 

report 

22/03/2016 

Farm Wolwekrans 
17 IS Emalahleni 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 
stakeholder 
and public 

participation 
will be attended 

Environmental 
authorisations for 
prospecting 
mining rights 

Steve 

Tshwete 

Local 

municipality 

Dept of Mineral 
Resources and 
South32 Coal 

Holdings Pty Ltd 
Tolmay Hopkins 
011 519 0200 

Scoping report 

22/03/2016 

Farm Wolvekrans 
north section that 
includes 

Goedehoop 315 
JS, Bankfontein 
340 JS, 

Driefontein 338 JS 
and 

Haartebeesfontein 
339 JS. 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 
stakeholder 

Authorisation for 

Victor 

Kuyasa Mining 

Draft 

22/03/2016 

Brakfontein farm. 

Atmosphere 

Registered as 
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water use license 
of proposed 

water pipeline to 
supply KiPower 
IPP plant 

Khanye local 
municipality 

Pty Ltd, KiPower 
Pty Ltd and 
Jones & Wagner 
Environmental 
Consulting 

G Wardle 

011 519 0200 

Environmental 

Impact 

assessment 

report 


Delmas 

Mpumalanga 

(air pollution) 

Water 

pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

a stakeholder 
and to 

participate in 
public 

participation 

process 

Environmental 
authorisations for 
extension of 

existing clay 

quary for Era 
stene 

Victor 

Khanye local 
municipality 

Jones and 

Wagner 
Environmental 
consulting and 
Era Stene Pty 
Ltd 

Anelle Letter 

012 667 4860 

Basic 

assessment 

report 

22/03/2016 

Farm Rietvalei 195 
IR Delmas 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Registered as 
a stakeholder 
and to 

participate in 
public 

participation 

process 

Environmental 
authorisations for 
prospecting 
mining rights 

underground coal 
mine 

Steve 

Tshwete local 
municipality 

Digby wells 

Environmental 
and Umcebo 

mining Pty Ltd 
and Glencore 

Scoping report 

13/04/2016 

Farm Mooivley 

219 JS, 

Tweefontein 203 
IS, Uitkyk 220 IS, 
Elim 247 IS, 

Geluksdraai 240 
IS and 

Bosmanskraal 217 
IS 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Registered as 
a stakeholder 
and to 

participate in 
public 

participation 

process 

Environmental 
authorisations for 
ferrochrome 
production facility 

Emalahleni 

Local 

Municipality 

Mills and Otten 
cc Environmental 
and Minerals 2 
Pty Ltd 

Kirsten Otten 

01 1 486 0062 

Scoping report 

14/04/2016 

Stand 54 portion 2 
of Ferrobank 

Emalahleni 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 

Registered as 
a stakeholder 
and to 

participate in 
public 

participation 
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Fieritage sites. 

Wetiands 

poiiution 

process 

Authorisation of 

proposed 

iMVULA 

opencast coai 
mining 

in Kriei, Trichardt 
and Kinross 

Emaiahieni 

Locai 

Municipaiity 

Digby weiis 

Environmentai 
and ixia Coai Pty 
Ltd 

Scoping Report 

03/05/2016 

Farm Rietfontein 

100 iS portion 2 

and Rietfontein 

101 iS portion 3 
and 4 

Atmosphere 
(air poiiution) 
Water 
poiiution 

Naturai habitat 
for animais. 
Fieritage sites. 
Wetiands 
poiiution 

NDM 

registered as a 
stakehoider 
and pubiic 

participation 
wiii be 

attended. 

Environmentai 
Authorisation for 
construction of 
water suppiy 

pipeiine at Duvha 
power station 

Steve 

Tshwete 

Locai 

municipaiity 

ESKOM and 

iLiSO 

Environmentai 

Consuiting 

Ndomupei 

Dhemba 

012 685 0900 

Draft basic 

Assessment 

report 

16/05/2016 

ESKOM Duvha 

Power Station 

Atmosphere 
(air poiiution) 
Water 
poiiution 

Naturai habitat 
for animais. 
Fieritage sites. 
Wetiands 
poiiution 

NDM 

registered as a 
stakehoider 
and was 

notified of the 
avaiiabiiity of 
draft basic 

report and 

requested it. 

Environmentai 
authorisations for 
exempting the 

deveiopment of 
church in 

Nasaret 

Steve 

Tshwete iocai 
municipaiity 

Adienvironmentai 

cc 

Basic 

assessment 

report 

23/05/2016 

Stand 505 Moiteno 
street, Nasaret 

Middeiburg 

Atmosphere 
(air poiiution) 
Water 
poiiution 

Naturai habitat 
for animais 

NDM noted the 
exemption. 

Environmentai 
authorisations for 
utiiization of 

portion 24 of 
farm 

Wonderfontein 
for commerciai 
purpose 

Emakhazeni 

Locai 

Municipaiity 

Ciean stream 

Environmentai 
and Reai Time 
investment 515 

cc 

013 697 5021 
Riana 

V.Rensburg 

Basic 

assessment 

report 

25/05/2016 

Portion 24 farm 

Wonderfontein 

Beifast 

Atmosphere 
(air poiiution) 
Water 
poiiution 

Naturai habitat 
for animais. 
Fieritage sites. 
Wetiands 
poiiution 

NDM 

registered as a 
stakehoider 
and was 

notified of the 
avaiiabiiity of 
draft basic 

report and 

requested it. 

Environmentai 
authorisations for 

Steve 

Tshwete 

Jones & 

Wagener 

Scoping report 

01/06/2016 

Farm Woivekrans 
north section that 

Atmosphere 
(air poiiution) 

NDM 

registered as a 
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prospecting 
mining rights and 
water use iicence 
at Woiwekrans 
coiiiery 

Locai 

municipaiity 

Environmentai 
and South32 

Coai Hoidings 

Pty Ltd 

Aneiie Letter 

012 667 4860 



includes 

Goedehoop 315 
JS, Bankfontein 
340 JS, 

Driefontein 338 JS 
and 

Haartebeesfontein 
339 JS. 

Water 

pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

stakeholder 

Appiy for 

Environmentai 
authorisation for 
the proposed 

reaiignment of 
P141-1 

Provinciai road, 
Ogies 

Emaiahieni 

Locai 

Municipaiity 

Giencore 

Operations 

South Africa Pty 
Ltd and Digby 
Weiis 

Environmentai 

Pty Ltd 

Qondiie 

Monareng 

01 1 789 9495 

Scoping report 

02/06/2016 

Ogies, 

Mpumalanga 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 

stakeholder 

and 

commented on 
air quality, 

waste and 

water pollution 
challenges 

Environmentai 
authorisations 
and pubiic 

participation for 
expansion of 

AFGRI rendering 
faciiity in Dryden 

Victor 

Khanye Locai 
Municipaiity 

EarthnSky 
Environmentai 
and AFGRI 

Operations 
iimited 

Lizette Crous 

061 524 221 1 

Basic 

assessment 

report 

02/06/2016 

Portion 45 of farm 
Weltevreden 227 
IR 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

NDM 

registered as a 

stakeholder 

and 

commented on 
air quality, 

waste and 

water pollution 
challenges 

Environmentai 
Authorisation for 
instaiiation of 

buik sewer iine 
from Pine ridge 
to Kiipspruit 

sewage works 

Emaiahieni 

Locai 

Municipaiity 

Ciean stream 

Environmentai 
and Emaiahieni L 
M. 

Rian Van 

Rensburg 

013 697 5021 

Scoping report 

07/06/2016 

Farm Leeuwpoort 
283 JS, Klippoort 
277 JS and 

Haartebeestspruit 
281 JS 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmentai 
Authorisation for 
proposed 

Emaiahieni 

iocai 

Municipaiity 

ESKOM SOC Ltd 
and Zithoieie 

Consuiting Pty 

Basic Impact 

assessment 

report 

20/06/2016 

Kendal Power 

station, 

Mpumalanga 

Atmosphere 
(air pollution) 
Water 

NDM 

commented on 
environmental 
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extension of ash 
disposal facility 
for Kendal Power 


Ltd 

Nicolene Venter 
011 207 2060 




pollution 

Natural habitat 
for animals. 
Wetlands 
pollution 

issues such as 
waste and air 
pollution and 
registered as a 
stakeholder 

Environmental 
authorisations for 
mining rights to 
extent coal 

reserves 

Steve 

Tshwete 

Local 

Municipality 

Shanduka coal 
Pty Ltd and 
Cabanga 
Environmental 
Michelle Venter 

01 1 794 7534 

Scoping report 

20/06/2016 

Portion 31 of Farm 
Elandspruit 291 JS 
Middelburg 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Wetlands 
pollution 

NDM 

commented on 
environmental 
issues such as 
waste and air 
pollution and 
registered as a 
stakeholder 

Environmental 
authorisations for 
proposed Belfast 
resettlement of a 
village 

Emakhazeni 

local 

municipality 

Exxaro Coal 

Mpumalanga Pty 
Ltd and Aurecon 
South Africa Pty 
Ltd 

Anne-Marie 

White 

013 755 7055 

Basic 

assessment 

report 

20/06/2016 

Portion 13 of farm 
Zoekop 426 JS 
and farm 

Paardeplaats 425 
JS and portion 13 
of farm 

Leeuwbank 427 
JS 

Atmosphere 
(air pollution) 
Water 
pollution 

Natural habitat 
for animals. 
Heritage sites. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 

Environmental 
authorisations for 
water use licence 
and the 

construction of 1 

X 132kV 

powerlines from 
the existing 

Kwaggafontein 
Substation to the 
authorised 
Dennilton 
Substation 

Thembisile 

Hani Local 
Municipality 

ESKOM 

Holdings SOC 
limited and 

Margen Industrial 
Services 

Calvin 

Netshisaulu 

013 656 1212 

Basic 

assessment 

report 

23/06/2016 

Kwaggafontein 
substation and 

Dennilton 
substation 

Water 

pollution 

Natural habitat 
for animals. 
Wetlands 
pollution 

Commented 
and register as 
affected 
stakeholder 
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COMPONENT F: HEALTH 


In the context of Nkangala District Municipaiity, heaith refers to Municipai and Environmentai Heaith 
Services. 


3.14 HEALTH 

INTRODUCTION TO HEALTH (SOCIAL SERVICES MR V MAHLANGU) 

Note: Recent iegisiation inciudes the Nationai Heaith Act 2004. 

Section 84 (e) and (i) of the Locai Government: Structures Act 117 of 1998 deais with pianning and 
operation of the regionai soiid waste disposai sites and Municipai Heaith Services respectiveiy as part 
of the mandate of a District Municipaiities.The Nationai Heaith Act 61 of 2003 describe Municipai 
Heaith Services (MHS) as inciuding:- Water Quaiity Monitoring, Food Controi, Waste Management, 
Heaith Surveiiiance of Premises, Surveiiiance and Prevention of Contagious Diseases, Vector Controi, 
Environmentai Poiiution Controi , Disposai of the Dead and Chemicai Safety. Hence a number of the 
above-mentioned eiements of MHS invoive a iot of poiiution controi. 

Foiiowing the Section 78 Investigation and Impiementation Pian, the NDM councii resoived to 
impiement Municipai Heaith Services as per councii resoiution DM94/06/2012, which reads: 

THAT the Municipal Health Services Section 78 Report be noted. 

THAT the Municipal Health Services Section 78 Report and Strategic Plan be approved. 

THAT the singular model (internal service delivery method) be approved as a municipal service 
delivery method for the NDM Municipal Health Services. 

THAT the NDM consult with the local municipalities that are currently performing Municipal Health 
Services and the Department of Health on a parallel basis with the view of devolving (transferring) the 
function from these institutions to the NDM. 

THAT the Acting Municipal Manager be authorized to deal with all matters incidental to the 
devolution/implementation of Municipal Health Services for Nkangala District Municipalities”. 

After the above approvai, a forum tasked with faciiitating the process of MHS Devoiution was 
estabiished, various stakehoiders largeiy, Locai Municipaiities (Steve Tshwete, Victor Khnaye, 
Emaiahieni and Emakhazeni), Provinciai Department of Heaith, Labour; Legai and Human Resource 
representatives inciuding NDM were invoived in the driving the process from 2015-16 FY to date. In 
addition, a service provider was appointed to faciiitate the process and work effectiveiy begun on 1 
June 2013. 
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IMPLEMENTATION OF MUNICIPAL HEALTH SERVICES 


National Health Act 61 of 2003, Section 32(1) determines that every metropolitan and district 
municipality must render appropriate and effective Municipal Health Services in its respective area of 
jurisdiction. Hence the NDM collects monthly MHS Reports from the three local municipalities and 
Steve Tshwete that they report quarterly to the Mpumalanga Department of Health and NDM Council 
as follows: 


JULY-SEPT 2015 MUNICIPAL HEALTH SERVICES DATA INPUT 


Data Element 

Emakha 

zeni 

Steve 

Tshwete 

Victor 

Khanye 

Emala 

hleni 

DrJS 

MLM 

THLM 

Total 

Domestic water sample 
from Water Authority and 
non-water authority-Total 

213 

550 

49 

121 

50 

43 

1026 

Domestic water sample 
from Water Authority and 
non-water authority- 
Compliant 

204 

550 

40 

109 

36 

34 

973 

Non-Compliant 

9 

0 

9 

12 

14 

9 

53 

Health care waste 
generator- Total 

3 

10 

15 

6 

26 

24 

84 

Health care waste 
generator- compliant 

3 

10 

15 

1 

17 

17 

63 

Non-compliant 

0 

0 

0 

5 

9 

7 

21 

Total number of premises 
inspected with vector 
control 

87 

100 

99 

200 

0 

0 

486 

Premises Inspected with 
vector control program in 
place 

30 

100 

43 

114 

0 

0 

287 

Non-Compllant 

57 

0 

56 

86 

0 

0 

199 

Formal and Informal food 
handling premises-Total 

63 

196 

99 

200 

0 

0 

553 

Formal and Informal food 
handling premises 

complying with regulations 

12 

100 

36 

114 

0 

0 

225 

Non-Compllant 

51 

96 

63 

86 

0 

0 

296 

Milk samples taken for 
analysis-Total 

8 

0 

0 

11 

0 

0 

19 

Milk samples taken for 
analysis that complies with 
regulations 

8 

0 

0 

0 

0 

0 

8 

Non-Compllant 

0 

0 

0 

0 

0 

0 

0 
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OCTOBER-DECEMBER 2015 MUNICIPAL HEALTH SERVICES DATA INPUT 


DATA ELEMENT 

Emakhazen 

Steve 

Tshwet 

e 

Victor 

Khanye 

Emalahle 

ni 

Dr J S 
Moroka 

Thembisil 
e Hani 

Total 

Domestic water sample from Water Authority 
and non-water authority-Total 

326 

606 

150 

366 

0 

374 

1822 

Domestic water sample from Water Authority 
and non-water authority-Compliant 

315 

606 

131 

322 

0 

318 

1692 

Non-Compliant 

11 

0 

19 

44 

0 

56 

130 

Health care waste generator- Total 

17 

14 

17 

2 

0 

64 

114 

Health care waste generator- compliant 

14 

10 

17 

2 

0 

64 

107 

Non-compliant 

3 

4 

0 

0 

0 

0 

7 

Total number of premises inspected with 
vector control 

77 

179 

84 

145 

0 

64 

549 

Premises Inspected with vector control 
program in place 

47 

112 

51 

101 

0 

64 

375 

Non-Compliant 

30 

67 

33 

44 

0 

0 

174 

Formal and Informal food handling premises- 
Total 

39 

176 

84 

148 

0 

335 

782 

Formal and Informal food handling premises 
complying with regulations 

12 

105 

36 

89 

0 

235 

477 

Non-Compliant 

27 

93 

48 

59 

0 

100 

327 

Milk samples taken for analysis-Total 

8 

12 

0 

12 

0 

0 

32 

Milk samples taken for analysis that complies 
with regulations 

8 

12 

0 

12 

0 

0 

32 

Non-Compliant 

0 

0 

0 

0 

0 

0 

0 
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JAN-MARCH 2016 MUNICIPAL HEALTH SERVICES DATA INPUT 


Data Element 

Emakhaze 

ni 

Steve 

Tshwete 

Victor 

Khanye 

Emalahleni 

Dr J S 
Moroka 

Thembisile 

Hani 

Total For 
NDM 

Domestic water sample from Water 
Authority and non-water authority- 
Total 

293 

534 

152 

447 

53 

0 

1479 

Domestic water sample from Water 
Authority and non-water authority- 
Compliant 

153 

534 

124 

234 

20 

0 

1065 

Non-Compliant 

140 

0 

28 

213 

33 

0 

414 

Health care waste generator- Total 

8 

11 

21 

7 

52 

0 

99 

Health care waste generator- 
compliant 

8 

11 

21 

7 

23 

0 

70 

Non-compliant 

0 

0 

0 

0 

29 

0 

29 

Total number of premises inspected 
with vector control 

95 

313 

100 

131 

36 

0 

675 

Premises Inspected with vector 
control program in place 

78 

81 

83 

77 

24 

0 

343 

Non-Compliant 

17 

232 

17 

54 

12 

0 

332 

Formal and Informal food handling 
premises-Total 

72 

193 

140 

138 

180 

0 

723 

Formal and Informal food handling 
premises complying with regulations 

7 

160 

56 

62 

11 

0 

296 

Non-Compliant 

65 

33 

84 

76 

169 

0 

427 

Milk samples taken for analysis-Total 

7 

14 

4 

18 

0 

0 

43 

Milk samples taken for analysis that 
complies with regulations 

7 

14 

1 

18 

0 

0 

43 

Non-Compliant 

0 

0 

3 

0 

0 

0 

3 
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Water Quality Control 

Through its Service Deiivery Impiementation Pian (SDBIP) 2014-2015, NDM committed itseif to the 
water quaiity monitoring. Section 32(1) of the Nationai Heaith Act 61, 2003 determines that every 
metropoiitan and district municipaiity must render appropriate and effective Municipai Heaith Services 
in its respective area of jurisdiction. The district appointed a service provider to render water quaiity 
monitoring services for aii the iocai municipaiities and during the reporting period more than 3000 
water sampies were anaiyzed from the four iocai municipaiities that signed the SLA. 

the Impiementation of the Water Quaiity Monitoring Programme and the noncompiiance of water 
quaiity sampies taken as informed by the NDM Integrated Development Plan and the Service Delivery 
and Budget Implementation Plan. Hence the Key Performance Indicator requires the NDM to report all 
the water samples taken per month that do not comply to SANS 241 as soon as possible to allow for 
the local municipalities as water service providers to implement corrective action. 


Data Element 

Emakhazeni 

Victor Khanye 

Emalahleni 

TOTAL Non- 
Compliances 

TQTAL Non-Compliant 
samples recorded (MHS 
quarterly reports) 

160 

56 

269 

485 

TQTAL Non- Compliance 
Reported to Local 
Municipalities 

274 

71 

444 

789 


TABLE: Comparative Analysis of TOTAL Non-Compliant samples recorded versus TOTAL Non- 
Compliance Reported to Local Municipalities 

It must be noted the NDM reported all the Non-Compliant samples recorded as recorded in the 
quarterly MHS Implementation Quarterly Reports, however the variance shown between 485 and 789 
is caused by the fact that some of the results of the water samples were not yet issued by the 
laboratory during quarterly report writing, hence the number of the TQTAL Non- Compliance Reported 
to Local Municipalities (789) is higher than the TQTAL Non-Compliant samples recorded (MHS 
quarterly reports). Hence the percentage of the water samples taken per month that do not comply to 
SANS 241 and that are formally reported to the LM's to implement corrective action equals to 162%. 
This anomaly, will however be accordingly corrected by reporting only after thirty days as both TQTAL 
Non-Compliant samples recorded and the MHS quarterly reports and the TQTAL Non- Compliance 
Reported to Local Municipalities will be harmonized. 
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COMPONENT G: SECURITY AND SAFETY 


This component includes: police; fire; disaster management, licensing and control of animals, and 
control of public nuisances, etc. 

INTRODUCTION TO SECURITY &SAFETY (SOCIAL SERVICES) 

Safety and Security is reflected as Issue 10 in the NDM Integrated Development Plan and provides, 
that the responsibility to ensure provision of safety and security lies with the South African Police 
Services (SAPS), in terms of the Constitution of the Republic of South African, 1996 (Act 108 of 1996). 
However in terms of the Inter-Governmental Relations provisions, local government has got a socio- 
economic development responsibility cooperatively with other spheres of government to make an 
enabling environment to reduce crime and other social anomalities as a sphere of government nearest 
to the constituencies. 

To that extend during the 2015/2016 Community Outreach meetings by the NDM, crime and safety 
related issues were amongst the issues brought to the attention of the District. It is however 
noteworthy that crime was raised because of lack of electricity and or motivation thereto, mostly in 
informal settlement. 

Moral Regeneration Movement 

In dealing with these social safety issues, NDM adopted the Moral Regeneration Movement 
(MRM) as both a crime preventative strategy as well as a nation building and social 
cohesion initiative, stemming from the 1997 initiative of the then President Mandela with the 
key South African leaders wherein the role of religious groups in rebuilding the country and 
working together with the state was discussed and is now seen as the origination of the 
MRM. Furthermore, the 1996 national crime prevention strategy considered the 
strengthening of moral values as a crucial aspect in reducing crime. 

Nkangala District Municipality hosted the joint multi-religious prayer and moral regeneration 
prayer event at Buhlebesizwe Open Ground, Thembisile Local Municipality together with the 
Thembisile Local Municipality. 

The ultimate objective of the moral regeneration movement is to assist in the development of a caring 
society through the revival of the spirit of botho/ubuntu and the actualization and realization of the values 
and ideals enshrined in our constitution, using all available resources and harnessing all initiatives in 
government, business and civil society. 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 133 



3.15 FIRE 


3.15.1. INTRODUCTION TO FIRE SERVICES (SOCIAL SERVICES) 

Emergency Services is refiected as Issue 11 in the NDM Integrated Development Plan and cater for 
both Disaster Management and Fire & Rescue Services. Within Nkangala District Municipality, the 
primary responsibility of coordination of Emergency Services rests with each local municipality with 
exception of Thembisile Hani and Dr Moroka Municipalities. 

This is in accordance with the 2003 MEC’s determination in terms of Section 85 of the Local 
Government Municipal Structures Act 117 of 1998, Nkangala District Municipality is responsible for the 
fire- fighting and rescue services in Thembisile Hani and Dr. J. S Moroka Local Municipalities. 

The NDM is further empowered through Section 84 (j) to provide for the fire-fighting services serving 
the area of the district municipality as a whole, including planning, coordination and regulations of fire 
services; specialized fire services, coordination of the standardization of the infrastructure , vehicles, 
equipment and procedures including training of personnel. 

In 2015/2016, the following priorities were elevated into the IDP and progress per priority area is 
summarized: 

a) The process of the construction of Fire Station in Dr. JS Moroka is in underway. 

b) Acquisition of plant and equipment for Local Municipalities for effective response to local 
emergencies has been made. Nkangala made budget available to assist local municipalities in 
acquisition of plants. The district has been very successful in achieving this objective which in turn 
assists especially vulnerable communities such as farmers and informal settlement dwellers to fire 
risks. 


NDM spent an amount of R16 692 262.47 on the procurement of the various fire- fighting equipment 
and vehicles for its family of local municipalities. 

The vehicles and equipment’s procured and delivered for 2015/2016 are as follows: 


PROJECT NAME 

AMOUNT 

BENEFICIARY 

Date of Delivery 

Major Rescue Pumper 

[Mercedes Benz] 

R4 902 000.00 

NDM 

22 March 2016 

Medium Rescue Pumper 
[IVECO 380] 

R4 300 000.00 

Steve Tshwete 

29 June 2016 

Medium Rescue Pumper 
[Mercedes Benz] 

R4 300 000.00 

Victor Khanye 

29 June 2016 

Three Complete sets of rescue 
tools [TNT] 

R2 550 000.00 

NDM 

01 June 2016 

Staff Transport [VW Grafter] 

R951 210.00 

Nkangala District 

25 April 2016 

15 Skid units procured 




TOTAL 

R16 692 262.47 
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3.15.2 Incidents Statistics for the year 2015/2016 

In so far as fire and rescue services are concerned, both Dr JS Moroka and Thembisiie Hani Locai 
Municipaiities are being responded thereto by personnei based in Kwa-Mhianga Fire Station. Over the 
period it has been estabiished that the station receives more caiis from Thembisiie Hani possibiy due 
to the proximity of the community to the station. For instance, during the year under review, the 
following number of calls was recorded: 


Local Municipality 

Type of Incident 

Total no. of calls 

Thembisiie LM 

Motor Vehicie Accidents [MVA] 

289 

Pedestrian Vehicie Accidents [PVA] 

45 

Grass/Veid fires 

134 

Other fires [structurai; eiectric; vehicie etc.] 

106 

Inspections 

91 

Dr JS Moroka LM 

Motor Vehicie Accidents [MVA] 

69 

Pedestrian Vehicie Accidents [PVA] 

23 

Grass/Veid fires 

15 

Other fires [structurai; eiectric; vehicie etc.] 

33 


Inspections 

69 

Dr JS Moroka and 

Thembisiie LM 

Died on Accident Scene 

172 

Other services 

rendered by the fire 
department 

Awareness Campaigns 

147 


Fire extinguisher training 

50 


Fiammabie certificates 

05 


Hydrant inspections 

23 


Drowning rescue 

09 


Review of Business Pians 

08 


In-service training 

89 


Safety taiks 

53 


Fire driiis 

19 


Speciai services 

11 
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3.16 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 
CONTROL OF PUBLIC NUISANCES AND OTHER) 


3.16.1. INTRODUCTION TO DISASTER MANAGEMENT 

Emergency Services is refiected as Issue 11 in the NDM Integrated Development Plan and cater for 
both the Disaster Management and Fire & Rescue Services. First, the Disaster Management Act 2000 
provides, that- 

The council of a District municipality, acting after consultation with the relevant local municipality, 
is primarily responsible for the co-ordination and management of local disasters that occur in its 
area”. Furthermore, Section 54 (2) states that a District municipality and the relevant local 
municipality may, despite subsection 54 (1) (b), agree that the council of the local municipality 
assumes primary responsibility for the coordination and management of a local disaster that has 
occurred or may occur in the area of the local municipality”. 

Within the region, the primary responsibility of coordination rest with local municipalities. 

Furthermore, the Disaster Management Act of 2000 that: 

Each District municipality must establish in its administration a disaster management center for its 
municipal area in consultation with and operate such a center in partnership with local 
municipalities”. 

The District has constructed a Disaster Management Centre which is upgraded with the information 
technology systems to communication with the various local municipalities as well as the Provincial 
Disaster Management Centre. 

Disaster Management Centre 

Section 43 of the Disaster Management Act (Act 57 of 2002) states that “(1) each metropolitan and 
each district municipality must establish in its administration a disaster management centre for its 
municipal area”. The Disaster Management Centre is aimed to amongst others: 

i. Capacitating the district municipality in dealing with large incidents, major incidents and 
disaster events and incidents that will or can have a major impact on the environment, its 
inhabitants, residents and those visitors travelling through the district. 

ii. Allow for the coordination and management of municipal level incidents from a District level 
and communicate the status of these incidents to the Provincial Disaster Management Centre 
and should the situation require. 

ill. Take control of incidents at district level were incidents at local municipal level becomes 
unmanageable at local municipal level or escalates beyond the span of control at local level. 

The Nkangala Disaster Management Centre has been operating for 24 hours for the year under 
review, with effect from the 1®* July 2014. A full complement of eight (8) control room operators have 
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been appointed. One of the infrastructural requirements necessary to enable the District Disaster 
Management Centre to operate optimally as outlined in the National Disaster Management Framework 
of 2005 is a 24 hour central communication for reporting, managing and coordinating response to 
events and disasters. The Centre also serves to disseminate early warning information in attempt to 
prevent disasters from occurring. The Emergency Number is 013 249 2800. 

3.16.2 DISASTER INCIDENTS 

(a) DISASTERS THAT OCCURRED DURING 2015/2016 FINANCIAL YEAR 

Nkangala District Municipality did not experience disasters that were declared but had incidents 
of heavy storms from Steve Tshwete, eMalahleni, Victor Khanye, eMakhazeni and Thembisile 
Hani Local Municipalities. 

(b) STRATEGIES TO MITIGATE DISASTERS 

Nkangala District implemented a number of strategies to mitigate the disasters within the 
region. Structures were established and campaigns were run. 

I. Disaster Management Advisory Forum 

The Nkangala District Municipality established the Disaster Management Advisory Forum to 
give the platform to different stakeholders an opportunity to interact with issues related to 
disaster management as it is required by section 51 of Disaster Management Act 57 of 2002. 

The Disaster Management Advisory Forum is set to convene on quarterly basis. The table 
below gives a schedule for the meetings of the NDM Disaster Management Advisory Forum for 
the year under review. All meetings were successful. 


MEETING 

DATE AND TIME OF THE 
MEETING 

VENUE 

fs'of 2015/2016 

05/08/2015 at 10:00 

C80. 2 "d Floor. NDM 

2 "d of 2015/2016 

03/03/2015 at 10:00 

C80. 2 "d Floor. NDM 

3^dof 2015/2016 

02/02/2016 at 10:00 

C80. 2 "d Floor. NDM 

4‘h of 2015/2016 

09/06/2016 at 10:00 

C80. 2 "d Floor. NDM 


II. Disaster Risk Reduction Awareness Campaigns 

The Nkangala District Disaster Management Centre hosted the holistic public awareness 
campaign which addressed the dangers and prevention measures of the following hazards: fire 
incidents, illegal dumping of waste, road accidents, veld fires and human/ animal disease 
outbreak. The key stakeholders such as: fire and rescue services. Emergency Medical Services 
(EMS), SAPS, Environmental Health Services, Department of Health (Communicable 
Diseases), Department of Home Affairs, Department of Safety, Security and Liaison (DSSL), 
Working on Fire, Department of Agriculture, Rural Development and Land Administration 
(DARDLA), Sasol Satellite Operations, South African Weather Services (SAWS) and Provincial 
Disaster Management Centre (PDMC). During financial year 2015/2016 the following 
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Departments also participated. Road accident Fund (RAF). SASSA, Eskom, Department of 
Human Settlement, Department of Home Affairs, Road Safety Education (DCSSL). 

Each of the identified stakeholders was given an opportunity to educate the communities about 
mitigation measures regarding hazards within their operation as the expert on mentioned 
hazards. The awareness campaigns covered the communities in the six identified Local 
Municipalities, which are, eMalahleni, Thembisile Hani, Emakhazeni, Victor Khanye, Dr JS 
Moroka and Steve Tshwete. 

The disaster risk reduction awareness campaigns took place as follows; 


Municipality 

Date 

Venue 

eMalahleni 

17/09/2015 

Old Coronation 

eMakhazeni 

18/11/2015 

Paul Nkosi Community Hall 

Thembisile Hani 

19/11/2015 

Vezubuhle Community Hall 

Dr JS Moroka 

08/03/2016 

Masobe Community Hall 

Victor Khanye 

21/04/2016 

Botleng Ext 5 Soccer Filed 

Steve Tshwete 

20/04/2016 

Doornkop Soccer Field 


The communities were educated by the stakehoiders who are experts on the foiiowing 
subjects: 

• Fire prevention measures by fire and rescue services; 

• The importance of Fire Protection Association (FPA) in fire prevention by Department 

of Agriculture Forestry and fisheries and regional FPA; 

• Roles and responsibility of Emergency Medical Services (EMS) in the fire and road 

incident scene; 

• Effects of the illegal dumping by Environmental Health Services; 

• Prevention measures for communicable diseases by Department of Health 

(Communicable Disease Control Unit; 

• Danger of underground and surface pipelines by Sasol Satellite Operations; 

• Issuing of proper home affairs documents and measures to avoid xenophobic attacks 

by Department of Home Affairs; 

• The importance of weather and interpretation of weather forecast by South African 

Weather Services 

• Road safety by Traffic department; and 

• Prevention measures for veld fire incidents by Working on fire 

iii. Emergency Open Days 

The Nkangala District Disaster Management Centre and Fire and Rescue Services hosted the 
Emergency Services Open Day working with the following Stakeholders; fire and rescue 
services. Emergency Medical Services (EMS), SAPS, Soldiers, Environmental Health Services, 
Department of Health (Communicable Diseases), Department of Home Affairs, Department of 
Safety, Security and Liaison (DSSL), Working on Fire, Department of Agriculture, Rural 
Development and Land Administration(DARDLA), Sasol Satellite Operations, ESKOM, 
Glencore, South African Weather Services (SAWS) and Provincial Disaster Management 
Centre(PDMC), National Disaster Management Centre, Road Accident Fund (RAF), Towing 
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Services and FPA’s. The Emergency Services Open Days were heid at Dr JS Moroka and 
eMaiahieni iocai municipaiities as foiiows; 


MUNICIPALITY 

VENUE 

DATE 

Dr JS Moroka 

Nokaneng Stadium 

16/09/2015 

eMaiahieni 

Ext 6 Open Space 

14/04/2016 


iv. Fire Protection Association (FPA’S) 

Chapter 2[3(1-2)] Nationai Veid Forest and fires act states that “ Owners may form an 
association for the purpose of predicting, preventing, managing and extinguishing veid fires and 
appiy for its registration as a Fire Protection Association (FPA) in terms of this chapter. (2) A 
Fire Protection Association may be formed by owners who wish to co-operate for the purpose 
referred to in sub-section (1 ) in respect of an area which has- 

(a) Reguiar fires; or 

(b) A reiativeiy uniform risk of veid fires; or 

(c) A reiativeiy uniform ciimatic conditions; or 

(d) Reiativeiy uniform types of forest or vegetation.” 

Fire Protection Association meeting heid on the 13 March 2015 in order to assess their 
performance and chaiienges, there was aiso an Annuai Generai Meeting and awareness 
campaign for Thembisiie and Dr JS Moroka FPA’s. 

The foiiowing tabie provides the status quo of each FPA 


MUNICIPALITY 

NAME OF FPA 

STATUS 

eMaiahieni 

Greater Witbank 

Functionai 

eMakhazeni 

PAFPA 

Functionai 

Thembisiie Hani 

Thembisiie Hani 

Functionai 

Steve Tshwete 

Greater Middieburg 

Functionai 

Victor Khanye 

Deimas 

Functionai 

Dr JS Moroka 

Dr JS Moroka 

Registration to be 
finaiised in Juiy 201 5 
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COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and 
camp sites. 


3.17 SPORT AND RECREATION 

INTRODUCTION TO SPORT AND RECREATION 

The mandate of “Sports and Recreation” as described above is in the main covered in Schedule 5 Part 
B of the Constitution (RSA) as local government matters, however Sport and Recreation is covered in 
Issue 9 of the NDM Integrated Development Plan (IDP) and cites the following as part of the 
challenges that are facing the region in terms of Sport and Recreation: 

Notwithstanding all the aforementioned legal mandates, there are still challenges to be addressed 
during the Medium - Long Term of Council, viz: 

• Tourism precinct like S SSkhosana and Zithabiseni Holiday Resort in Thembisile,Mkhombo 
Nature Reserves need urgent upgrading; 

• Shortage of playing fields, availability of other sporting codes and maintenance thereof; 

■ Shortage of sport grounds; 

■ Maintenance and upgrading of the existing sport grounds; 

- There is a need for resuscitation of Sport Councils; 

■ Lack of recreation facilities and other sport codes in most areas including townships and rural 
areas. 

The government must expand on progress made in upgrading public facilities as part of the broader 
infrastructure development programme. Accordingly the NDM has through its Sports Master Plan 
identified the development of the four (4) Community Recreational Parks at Thembisile Hani, Dr JS 
Moroka, Victor Khanye and Emakhazeni as follows: 


Local 

Municipality 

Project 

Description 

Project Value 

% Completed 

Project Time 

Frame 

Thembisile Hani 

Planning, Design, 
Construction; 
Supervisions 
Twelve Months 
Maintenance of 
the Community 
Park at Sun City 
“A” village 

R1 750 000 

1 00% Complete 
(including 12 

Months 
Maintenance) 

31 March 2016 

Dr JS Moroka 

Planning, Design, 
Construction; 
Supervisions 
Twelve Months 
Maintenance of 
the Community 
Park at Sun City 
“A” village 

R1 750 000 

1 00% Complete 
(including 12 

Months 
Maintenance) 

30 April 2016 

Victor Khanye 

Planning, Design, 

R1000 000 

Initial Designs 

30 June 2016 
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Construction & 
Supervision 
Community Park 


Compieted and 
approved, 
Contractor 
Appointed and 
has aiready 

compieted the 

site estabiishment 
phase. 


Emakhazeni 

Pianning, Design, 
Construction & 
Supervision 
Community Park 

R500 000 

Initiai Designs 

Compieted and 
approved. 
Contractor 
Appointed and 
has aiready 

compieted the 

site estabiishment 
phase. 

30 June 2016 
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COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


3.18 EXECUTIVE AND COUNCIL 

This component includes; Executive office (mayor; councilors; and municipal manager). 

Nkangala District Municipality has got four high offices namely, the office of the Executive Mayor, 
Office of the Speaker, Office of the Council Whip and Office of the Municipal Manager. 

The office of the Executive Mayor is responsible for the Mayoral Committee members whilst the office 
of the Speaker is responsible for (amongst others) ensuring that the Council business is conducted in 
an orderly manner. On the other hand, the office of the Council Whip ensures that all Councillors 
including the members of the Mayoral Committee attend Council, Mayoral and other Council 
committees they are delegated to serve on. The office of the Municipal Manager is responsible for the 
general administration and the NDM staffs well-being, which includes the provision of a job description 
for each post, attach remuneration and other conditions of service to each post as may be determined 
in accordance with any applicable labour legislation and establish a process or mechanism to regularly 
evaluate the staff establishment and, if necessary , review the staff establishment and the 
remuneration and the conditions of service. 
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3.19 FINANCIAL SERVICES 


FINANCIAL OVERVIEW 

The financial objective of the municipality is to secure sound and sustainable management of the 
financial affairs of the municipality and to assist the six local municipalities to be financially viable. 

Critical functional areas for the district municipality and local municipalities amongst others include 
deterioration of audit outcomes, effective financial management, fully functional internal audit units and 
audit committees, high vacancy rate in key positions, declining growth in the Regional Services 
Council Replacement Grant, increase in operational expenditure, which negatively impacts on the 
allocation s to local municipalities. 

Issue 3 of the IDP relates to financial viability and includes projects that contributed to the financial 
viability of the district and local municipalities. 

REVIEW OF OPERATING RESULTS 

The 2015/2016 budget of the Nkangala District Municipality was approved by Council on the 27>^^ of 
May 2015. An adjustment budget was approved on the 24’*^® of February 2016. Herewith is 
commentary on the financial results. 

Refer to the Annual Financial Statement on financial matters. 
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3.20 HUMAN RESOURCE SERVICES 

In terms of Section 67 of the Municipal Systems Act No. 32 of 2000 as amended, a municipality, in 
accordance with applicable law and subject to any applicable collective agreement, must develop and 
adopt appropriate systems and procedures, consistent with any uniform standards prescribed in terms 
of section 72 (1) (c), to ensure fair, efficient, effective and transparent personnel administration 
including; 

• Recruitment; 

• Selection; 

• Appointment of persons as staff members; 

• Service conditions of staff; 

• Supervision and management of staff; 

• Monitoring, measuring and evaluation of performance of staff; 

• Promotion and demotion of staff; 

• Transfer of staff; 

• Grievance procedures; 

• Disciplinary procedures; 

• Investigation of allegation of misconduct and complaints against staff; 

• Dismissal and retrenchment of staff; and 

• Any other matter prescribed by the regulations in terms of section 72 

On the other hand. Human Resources Development (HRD) deals with the following: 

• Training of individual after he/she is first hired, 

• Providing opportunities to learn new skills, 

• Distributing resources that are beneficial for the employee's tasks, and 

• Any other developmental activities 

HRD related issues in the Municipality are in accordance with Section 72 (1) (c) of the Local 
Government: Municipal Systems Act 32 of 2000 as amended, which states that: 

The Minister may, subject to applicable labour legislation and after consultation with the bargaining 
council established for municipalities and the Minister for the Public Services and Administration, for 
the purpose of this chapter, make regulations or issue guidelines in accordance with section 120 to 
regulate or provide for the following: 

• The promotion and demotion of staff; 

• The setting of uniform standards for- 

• Municipai staff estabiishment 

• Municipai staff systems and procedures referred to in sec 67 (1) and the matters that must 
be deait with in such systems and procedures, inciuding- transfers; and termination of 
services 

• Any other matters concerning municipai personnei administration 
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The Municipal Council adopted the Human Resources policies so as to ensure compliance with 
Section 67 (1) of the Local Government; Municipal Systems Act 32 of 2000 as amended. The 
approved policies are implemented and assessed at the same time as to whether they are not in 
conflict with any legislation governing Local Government, including the collective agreements. Existing 
policies have been reviewed through the consultation schedule of Council so as to factor in all the 
amendments of the legislation and to cater for the yearly determination by the Minister of Labour, and 
the SALGBC collective agreements on the conditions of service of the employees. 

Amongst the policies approved there are the following policies which had a bearing on the employees’ 
conditions of service: 

• Overtime Policy 

• Leave Management Policy 

• Performance Management Policy 

• Recruitment and Selection Policy 

Since the approval of the above policies, the rate at which overtime work is done has been reduced. 
Departments and units understand the procedure to be followed when applying for the overtime work. 

On the other side, the leave management has since improved since the institution employed the 
services of VIP system in order to enhance the management of the employees’ leave applications and 
approval. Each employee has access to the ESS system through the personnel identification number 
(PIN) for making an application for the leave, which will escalate to the supervisor and the Manager for 
approval. 

As far as Performance Management Policy is concerned, the institution was able to develop a 
Performance Management Framework and Manual. This Framework will guide administration on the 
cascading of the performance management to the lower levels within the organizational structure. 
Currently, the performance management is applied to the section 54 and 56 managers, deputy 
Managers and assistant Managers. 
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3.21 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

3.21.1 INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) 
SERVICES 

Since Nkangala District Municipaiity provides infrastructure and resource management to the area of 
governance, it is vitaiiy important that a service of high quaiity is provided to aii stakehoiders at 
affordabie rates and within reasonabie timeframe. Thus, a need for the computerization of systems 
within NDM in an effort to becoming e-compiiant is cruciai and thus the unit’s primary objective is to 
serve the immediate needs of the District concerning the appiication and operation of its computer 
systems and access to information on iocai networks and the pubiic internet by the reievant 
stakehoiders. 

The primary objective of the ICT unit is to serve the immediate needs of the District concerning the 
appiication and operation of its computer systems and access to information on iocai networks and the 
pubiic internet by the reievant stakehoiders. The foiiowing remain the main objectives for the 
existence of the ICT Unit; 

■ Impiementation of e-Government within the District. 

■ Enabiement of access to information for aii reievant stakehoiders. 

■ Maintenance and impiementation of ICT’s within the District to fast-track service deiivery. 

■ Management and maintenance of hardware, networks, infrastructure, and provision of generai 
ICT support. 

■ Management of Information Systems in iine with the vision and mission of NDM (Promuigation 
of ICT Governance). 

■ Provide the necessary support to aii the Locai Municipaiities under NDM’s jurisdiction. 

■ Management of the System Deveiopment Life Cycie (SDLC) of aii current and proposed 
systems. 

■ Serve as a One-stop Shop for the District to aii citizens. 

■ The Information and Communication Technoiogy (ICT) Unit within Nkangaia District 
Municipaiity (NDM) is cruciai in the underpinning of the NDM and its iocai municipaiities IDP; 
whiie serving as the key to strategic discussions on iand and spatiai issues, community 
deveiopment, economic and sociai issues. This unit is the vehicie for service deiivery. 

■ The foiiowing are systems that are currentiy in operation within NDM; 

■ VIP Premier - runs the Payroii system which comprises inter aiia the Empioyee Seif Service 
(ESS) moduie. Users have been trained on the usage of this system. 

■ Coiiaborator - runs the Eiectronic Document Management System for the District. 

■ Munsoft Ciassic - runs the Financiai System of the District. 

■ LIBWIN - runs the Library Systems of the District. 

- IMIS - runs the Geographic Information System (GIS) of the District using Pianet GIS. 

■ Website - this is the website of the District as per MFMA stipuiations. 

■ Audio Visuai System - this system is instaiied in aii the committee rooms inciuding the Councii 
Chamber. It also comprises Video Conferencing facilities. This state-of-the-art system has 
turned NDM into a beehive of the province 

■ The Telephone, Data lines, and Wireless Connectivity were installed at Kwa-Mhianga fire 
station whereby the staff members have been afforded access to Internet, Email facilities, and 
Wireless connectivity, fax facility and additional network points. 
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■ The Data Centre has been upgraded and a further ICT Workshop room has been 
commisioned. 

■ The Backup Exec Server system has been implemented as a drive to upgrade the internal 
backup system and furthermore an online backup has been implemented. The backups are 
run online. 

- The Nkangala District Municipality Website has been upgraded to include latest functionalities 
such as RSS feed, Podcasting, Access to other Government entities, and Access to internal 
contacts via e-mail. This is coupled with the deployment of an intranet. 

■ Nkangala District Municipality has signed a Platinum contract with Telkom (25/75 CAPPED) 
with a bandwidth of 20GB. 

- The ICT Steering Committee for Nkangala District Municipality has been formed as part of ICT 
Governance requirements; and NDM fully complies with the relevant legislations such as ECT 
(Electronic and Communications Transactions Act) and MISS (Minimum Information Security 
Standards). 

■ Audio Visual, DSTV and Video Conferencing facilities in the NDM’s parlour have been 
installed and are fully functional. 

- A call limit system has been commissioned as part of the cost curtailment initiative. 

3.21.2 SERVICE STATISTICS FOR ICT SERVICES 
Achievements 

■ In the Financial Year 2014/2015 the Information and Communication Technology unit 
implemented, enhanced, and/or developed the following systems. 

■ The current Data Center has been established to as per MISS minimum requirements, and 
new anti-static, non-slippery floors were installed. The Data Center comprises the Biometrics 
Access System, Motion Detecting Camera System, Fire Extinguisher System, Flood and 
Smoke Detecting System and Remote Monitoring/Reporting System. 

- New Servers were installed to facilitate the upgrading of all systems and services to the 
current status in the market. 

■ The turnaround time has improved since the complement of the ICT personnel. Furthermore, 
the development of a helpdesk system is in progress. 

■ The Nkangala District Municipality’s network infrastructure has been upgrade to fully support 
the Municipality’s evolving needs, which will facilitate the upgrade of Email and Internet 
access. 

■ The Council of NDM together with Senior Management has been allocated with Laptops as the 
first step towards the paperless environment initiative. 

3.17.3. Comment on the Performance of ICT Services Overall: 

The ICT Services’ performance is more than satisfactorily in that it is able to comply with the necessary 
legislative requirements whilst at the same time able to service the users, both internal and external. 
The projections indicate a steady growth towards full digitization and e-governance. The unit is in par 
with the current technology trends which will thus promote shared services and proper co-ordination of 
services within the entire district by supporting the local municipalities. 

During the Financial Year 2015/16 the ICT Governance Framework, comprising also a comprehensive 
ICT Policy was reviewed and adopted by Council. Emanating from the above-mentioned were inter alia 
the implementation of the ICT Steering Committee Charter and the amendment of relevant ICT policies 
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and procedures as according to the ICT Framework by Department of Public Service and 
Administration. Aii the afore-mentioned poiicies and procedures; after reviewai, were adopted by 
Councii and the ICT Steering Committee respectiveiy and accordingiy. 

Through shared services NDM ICT has assisted the iocai municipaiities within NDM’s jurisdiction with 
appointment of key personnei and other technicai issues. 

Furthermore, NDM has commenced with the impiementation of Corporate Governance of Information 
and communication Technoiogy Poiicy whereby Phaset has been compieted. Aii the reievant poiicies 
pertaining to the CGICT Poiicy have been deveioped and adopted by Councii. 
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COMPONENT J: ORGANISATIONAL PERFOMANCE SCORECARD 


I 


This component includes: Annual Performance Scorecard Report for the current year. 

2015/2016 ANNUAL PERFORMANCE REPORT 


1 PURPOSE 

The purpose of this report is to give feedback regarding the performance of Nkangala District 
Municipality as required through The Municipal Systems Act No 32 of 2000, section 46 (1) and the 
Municipal Finance Management Act 56 of 2003, section 121 (1). The information included in this report 
is based on the IDP^ and SDBIP^ as developed for the financial year 2015/2016. The scorecards were 
developed to reflect cumulative performance, therefore the status of indicators are a reflection of the 
overall performance level achieved year to date. 

This report is based on information received from each department for assessment of performance for 
the accumulated Annual Performance for 2015/16, ending June 2016. This is a high-level report 
based on scores obtained through a process whereby actual information per Key Performance Area 
(KPA), strategic objective, programme and the aligned Key Performance Indicators are compared to 
the approved 2015/16 IDP and SDBIP scorecards. 

The overall performance for the Nkangala District Municipality is based on the Departmental 
Performance scorecard which is inclusive of the IDP and SDBIP KPI’s and Projects applicable to each 
scorecard in terms of their respective contribution. 

This report serves as a summary of results. The detail pertaining to the Key Performance Indicators 
(KPIs) are included as individual tables in each section of the Department’s individual performance. 
Results are presented in the form of scores as detailed below and were calculated using an automated 
system and based on the guidelines contained in the Regulation 805; Municipal Performance 
Regulations for Municipal Managers and Managers Directly Accountable to Municipal Managers, 2006. 
The scoring method utilised is as follows: 


^ Integrated Development Plan 
^ Service Delivery and Budget Implementation Plan 
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Colour code 

Scoring 

% Target achieved 

Rating 

Score 

Low 

High 



0 . 0 % 


Below average 

2 -2.99 

66.6% 

99.9% 

Achieved target 

3 -3.99 

100% 

132% 

Achieved/ exceeded target 

4 -4.99 

133% 

166.9% 

Outstanding 

5+ 

167.0% 

+ 


66% 


OW (N/A) - Set to zero weighting (excluded from performance measurement) by the Department 


2 EXECUTIVE SUMMARY 


This report serves as the Annual Institutional Performance Report for the 2015/2016 financial year 
ending at the end of June 2016. It provides feedback on the annual performance level achieved 
(accumulative reporting) against the targets as laid out in the IDP and SDBIP Scorecards. In the case 
of under-performance, the respective concerns or mitigating reasons are highlighted and detail 
pertaining to the relevant measures taken to address these challenges are included thereto. 

The overall performance for the Nkangala District Municipality is based on a composite Performance 
Scorecard of each Department comprising of all indicators and projects inclusive of the IDP and 
SDBIP. 

The overall accumulative Institutional performance score achieved for the 2015/16 was financial 
year was 2.63. 
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3. KEY PERFORMANCE AREAS AND ORGANISATIONAL STRATEGIC GOALS 


The following Key Performance Areas and Strategic Goals have been adopted by the municipality for 
the purposes of reporting on the attainment of the Institutional performance indicators and targets 


KPA 1 : Institutional Development and Transformation 

Goal 1 ; To provide democratic and accountable government for local communities 

KPA 2: Good Governance and Pubiic Participation 

Goal 2: To encourage the involvement of communities and community organisations in the 
matters of local government 

KPA 3: Locai Economic Deveiopment 

Goal 3: Promotion of economic development 

KPA 4: Municipai Financiai viabiiity and Management 

Goal 4: To implement sound financial management practices 

KPA 5: Service Deiivery and infrastructure Deveiopment 

Goal 5; To promote social development 

Goal 6: To ensure the provision of services to communities in a sustainable manner 
KPA 6: Spatiai Deveiopment Anaiysis and Rationaie 

Goal 7: Sustainable municipal planning through integrated spatial planning 
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DEPARTMENTAL PERFORMANCE 


4 


The Departmental Performance Scorecard constitutes all of the KPI’s and Projects in the IDP and 
SDBIP Scorecards. This section of the report provides information on the contribution made by each 
Department to the overall Annual Institutional Performance level achieved by the Nkangala District 
Municipality for the period ending June 2016 namely 2.63, representing a significant regression from 
the previous quarter attributable to under performance on Projects. The overall performance of the 
Finance department should be noted attaining 100% achievement on both KPI’s and Projects. 

Below is a summary of the overall combined KPI and Project performance level achieved by each 
Department. 

Table 1 : Institutional Total Overall Score - KPI's and Projects 


Nkangala District Municipality 

YTD 

2014/15 

2015/16 

Sept 

15 

Dec 15 

Mar 

16 

Jun 16 

Total 

2.70 

2.62 

2.62 

2.71 

2.63 







Finance Department 

2.93 

3.16 

2.56 

2.85 

3.04 

Technical Services 

2.19 

2.49 

2.58 

2.64 

2.20 

Social Services 

2.87 

3.14 

2.90 

2.64 

2.86 

Corporate Services 

2.46 

2.48 

2.51 

2.74 

2.73 

DPU 

2.83 

2.15 

2.46 

2.58 

2.77 

LED 

2.79 

2.21 

2.30 

2.84 

2.46 

Office of the Municipal Manager 

2.85 

2.58 

2.86 

2.89 

2.81 

Office Operations 

3.00 

N/A 

N/A 

N/A 

N/A 


The organisation is responsible for a total of 190 KPI’s; of which 181 KPI’s were assessed and 163 
Projects; of which 149 Projects were assessed, the balance of KPI’s and Projects were not 
applicable for reporting in the period under review. All the assessed KPI’s and Projects contribute to 
the overall performance level of the combined IDP and SDBIP Scorecards as reflected in this report. 
Institutional statistics were as follows; 

Table 2: Total Institution Statistics 


Type 

Total 

KPI’s 

Assessed 

Targets 

Achieved 

% Target 
Achieved 

Under 

Target 

% 

Under 

Target 

No/Minimal 

Progress 

Made 

%No 

/Minimal 

Progress 

Made 

IDP 

42 

34 

81.0% 

1 

2.3% 

7 

16.7% 

SDBIP 

139 

109 

78.4% 

15 

10.8% 

15 

10.7% 

Projects 

149 

80 

53.7% 

28 

18.8% 

41 

27,5% 

Total 

330 

223 

67,6% 

44 

13.3% 

63 

19,1% 
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The following table; reference Table 3, reflects the level of performance attained in the preceding two 
(2) financial years namely 2013/14 and 2014/15 to serve as a benchmark compared to the current 
2015/16 financial year under review. 

Table 3: Comparison of Institutional Performance Levels 2013/2014 - 2015/2016 


2013/14 

2014/15 

2015/16 


Total 

Target 

% 

Total 

Target 

% 

Total 

Target 

% 

Type 

KPI’s 

s 

Target 

KPI’s 

s 

Target 

KPI’s 

s 

Target 

Assess 

Achiev 

Achiev 

Assess 

Achiev 

Achiev 

Assess 

Achiev 

Achiev 


ed 

ed 

ed 

ed 

ed 

ed 

ed 

ed 

ed 

IDP 

N/A 

N/A 

0.0% 

N/A 

N/A 

0.0% 

42 

34 

81.0% 

SDBIP 

204 

144 

70.6% 

181 

151 

83.4% 

139 

109 

78.4% 

Projec 

ts 

61 

35 

57.4% 

96 

64 

66.7% 

149 

80 

53.7% 

Total 

265 

179 

67.5% 

277 

215 

77.6% 

330 

223 

67,6% 


The following table; reference Table 4, depicts the level of performance attained by individual 
departments over the last three (3) years. 

Table 4: Comparison of Institutional KPI's - year on year 


2013/14 

2014/15 

2015/16 

Departme 

Total 

KPI’s 

Targets 

% 

Target 

Total 

KPI’s 

Targets 

% 

Target 

Total 

KPI’s 

Targets 

Achiev 

% 

Target 

nt 

Assess 

ed 

Achiev 

Assess 

ed 

Achiev 

Assess 

ed 

Achiev 


ed 

ed 

ed 

ed 

ed 


ed 

Finance 

Departme 

nt 

27 

23 

85,2% 

29 

28 

96,6% 

22 

22 

100.0% 

Technical 

Services 

8 

3 

37,5% 

15 

8 

53,3% 

16 

6 

37,5% 

Social 

Services 

50 

34 

68,0% 

47 

43 

91,5% 

36 

31 

86.1% 

Corporat 

e 

Services 

35 

19 

54,3% 

29 

19 

65,5% 

27 

20 

74.1% 

DPU 

48 

34 

70,8% 

24 

22 

91.7% 

26 

21 

80.8% 

LED 

11 

7 

63,6% 

9 

6 

66,7% 

21 

15 

71 .4% 

Office of 
the 

Municipal 

Manager 

22 

21 

95,5% 

27 

24 

88,9% 

33 

27 

81 .8% 

Office 

Operation 

s 

3 

3 

100,0% 

1 

1 

100,0% 

N/A 

N/A 

N/A 

Total 

204 

144 

70,6% 

181 

151 

83,4% 

181 

142 

78.5% 
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Projects still remain an area of concern with the relatively low performance levels being 
experienced in certain departments; specifically Technical Services. There is a general need to 
address the issue of project planning and setting of realistic targets to ensure quarterly milestones / 
targets are attained and therefore do not significantly impact on the overall performance level which is 
the current norm. 

Table 5: Comparison of Projects - year on year 


2013/14 

2014/15 

2015/16 

Departm 

ent 

Total 

Project 

Assess 

ed 

Target 

s 

Achiev 

ed 

% 

Target 

Achiev 

ed 

Total 

Project 

s 

Assess 

ed 

Target 

s 

Achiev 

ed 

% 

Target 

Achiev 

ed 

Total 

Project 

s 

Assess 

ed 

Target 

s 

Achiev 

ed 

% 

Target 

Achiev 

ed 

Finance 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

9 

9 

100.0% 

Technic 

al 

Services 

31 

15 

48,4% 

30 

10 

33,3% 

70 

19 

27.1% 

Social 

Services 

19 

16 

84,2% 

18 

15 

83,3% 

21 

15 

71.4% 

Corporat 

e 

Services 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

2 

1 

50.0% 

DPU 

N/A 

N/A 

0,0% 

16 

14 

87.5% 

24 

22 

91,7% 

LED 

11 

4 

36,4% 

32 

25 

78,1% 

19 

10 

52.6% 

Office of 
the 

Municip 

al 

Manager 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

4 

4 

100,0% 

Total 

61 

35 

57,4% 

96 

64 

66.7% 

149 

80 

53.7% 


The following section contains a comprehensive breakdown of the individual Departmental 
performance. The scores highlight the progress with respect to performance not only at a departmental 
level, but also represents the progress made within each Key Performance Area (KPA). 
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KEY PERFORMANCE INDICATORS 


KPA 1: INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 
FINANCE 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional 

Development and 

Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Powers, Duties 
and Functions \ organisation 
restructuring and transformation 

M_125 

# of new/reviewed 
policies approved by 
Council by 30 June 2016 

17 

8 

17 

17 

19 

Achieved 

None 

Attached is the 
item on the 
policies and 

Council Resolution 

M_126 

% attainment in 
departmental 
performance (Finance) by 
30 June 2016 

85 

82.10 

New 

85 

100 

Achieved 

100,0% based on 

31 out of 31 KPI's 
and Projects 
attaining target 

None 

none 
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TECHNICAL SERCICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1: Institutional 
Development and 
Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and 
Transformation\Power, Duties 
and Function 

M_76 

% attainment in 
departmental 
performance (TS) 30 

Jun 2016 

100 

0 

New 

100 

30,2 

Not Achieved 

29.1% based on 

25 out of 86 

KPI's and 

Projects attaining 
target 

Delay in 
convening 

Bid 

committees 

Adherence to procurement plan by Bid 
Committees, chairperson of Bid 
Committees to report on procurement 
plan implementation to the Top 
Management on a quarterly basis 

M_75 

# of new/reviewed 
policies approved by 
Council by 30 Jun 

2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 
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SOCIAL SERVICES 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional 

Development and 

Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Powers, Duties 
and Functions 

M_45 

% attainment in 
departmental 
performance (SS) by 

June 2016 

100 

100 

New 

100 

85,7 

Not Achieved 

85,7% based on 

48 out of 56 KPI's 
and Projects 
attaining target 

Various reasons 
including delays in 
developing the 
specifcations, projects 
being advertised twice 
and other general SCM 
processes delays 

All the delayed capital 
projects are on course of 
being procured and will 
be delivered before the 
end of 201 6/1 7 FY. 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1: Institutional Development 
and Transformation \ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Organisational 
Restructuring and 

Transformation 

M_172 

Annual Youth Summit 
convened by 30th June 

2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

M_173 

Integrated Youth 
Development Strategy 
developed by 30th June 
2016 

1 

0 

1 

1 

1 

Achieved 

None 

None 
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CORPORATE SERVICES 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and Transformation 

KPL176 

% of employees from 
previously disadvantaged 
groups appointed in the 
three highest levels of 
management as per the 
approved EE plan (GKPI) 
by 30 June 2016 

100 

0 

N/A 

100 

100 

Achieved 

None 

None 


KPL177 

% of budget spent 
implementing the 

Workplace Skills Plan 
(GKPI) by 30 June 2016 

100 

2100000 

70.74 

100 

62 

Not achieved 

Late acceptance of 
trainees by the 
services provider 

Monthly monitoring 
of expenditure and 
quarterly report to 
be submitted to 
council on quarterly 
basis. 100% budget 
spent implementing 
the Workplace 

Skills Plan by 30 

June 2017 


M_167 

% approved critical 
positions processed within 
three months (task13 and 
above) of post vacancy 

100 

0 

New 

100 

100 

Achieved 

None 

None 


M_168 

% approved vacant 
positions (previously filled) 
processed within (3) 
months of post vacancy 

100 

0 

33.3% 

(17 

filled) 

100 

100 

Achieved 

None 

None 


M_170 

No of HR policies 
reviewed/developed by 30 
June 2016 

9 

9 

10 

9 

11 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and Transformation 

M_23 

Review and submit 
organisational structure 
(aligned to the IDP and 
Budget) to Council for 
approval before June 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

M_24 

% of approved Finance 
vacant critical posts 
processed within (3) 
months 

100 

15 

New 

100 

100 

Achieved 

None 

None 


M_241 

# of designated officials 
trained on the MFMA 
certification course 
(minimum competency 
requirements) per quarter 

13 

0 

New 

13 

21 

Achieved 

None 

None 


M_25 

% of Females awarded 
learner ships in terms of 
the Gender Equality 
programme 

60 

0 

0 

Ow 


Ow 

Ow 

Ow 


M_26 

# of staff turnover reports 
submitted to Council per 
quarter 

2 

0 

New 

2 

2 

Achieved 

None 

None 


M_27 

% of beneficiaries trained 
as per target of Workplace 
Skill Plan (WSP) 30 June 
2016 

100 

100 

56% 

100 

100 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and Transformation 

M_28 

% attainment in 
departmental performance 
(CS)by 30 June 2016 

90 

95 

New 

90 

75.9 

Not Achieved 

72.4% based on 

21 out of 29 KPI's 
and Projects 
attaining target 

Low spending on 
WSP and 
departmental 
budget 

Monthly monitoring of 
expenditure and 
quarterly report to be 
submitted to council on 
quarterly basis. 100% 
budget spent 
implementing the 
Workplace Skills Plan 
by 30 June 2017 


M_29 

Submit report on level of 
employee satisfaction by 
30th June 2016 

1 

0 

New 

1 

1 

Achieved 

None 

None 


M_30 

Conduct a Health and 

Safety audit bi-annually 

2 

0 

New 

2 

2 

Achieved 

None 

None 


M_31 

# of employee 
beneficiaries of the 
Employee Assistance 
Programme (EAP) per 
quarter 

20 

0 

New 

20 

297 

Achieved 

None 

None 


M_32 

# of Local Labour Forum 
(LLF) meetings held as 
scheduled per quarter 

6 

4 

4 

6 

11 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and 

Transformation\ powers, duties 
and function 

M_89 

% attainment in 
departmental 
performance (DPU) by 30 
June 2016 

90 

62 

New 

90 

86.0 

Not Achieved 

86,0% based on 43 
out of 50 KPI's and 
Projects attaining 
target 

Delay on the 
appointment of the 
service providers. 
Non responsive 
Tenders 

Advertisement and 
appointment of 
service providers 
will be done prior to 
the start of the new 
financial year 


M_88 

# of new / reviewed 
policies approved by 

Council 


0 

1 

Ow 


Ow 

Ow 

Ow 


LED 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1: Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local communities\ 
Crganisational Restructuring and 
Transformation/ powers. Duties 
and Functions 

M_109 

% attainment in 
departmental performance 
(LED) per quarter 

100 

63.60 

75.60 

100 

67.5 

Not Achieved 

67,5% based 
on 27 out of 

40 KPI's and 
Projects 
attaining target 

Projects had to be re- 
advertised, due to non- 
responsive tenderers. 

Panel of service 
providers will be 
appointed for the 
next three (3) years 
to avoid any delays 
in implementing 
projects and 
programs. 

M_108 

# of new/reviewed policies 
approved by Council by 31 
Dec 2015 

3 

2 

N/A 

3 

0 

Not Achieved 

The 2015/2016 policies 
was approved on 24 

June 2015.The policies 
must be amended every 
second or third year. 

The policies will be 
reviewed the 

2017/18 financial 
year. 
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OFFICE OF THE MM 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To encourage 
the involvement of communities 

M_01 

% of AG queries in Items of 
ICT resolved by 30th June 
2016 

90 

50 

New 

90 

100 

Achieved 

None 

None 

and community organisations In 
the matters of local government 
Good governance and 

M_02 

% availability of ICT 
services per quarter 

96 

40 

New 

96 

100 

Achieved 

None 

None 

communication 

M_03 

% implementation of the 
approved ICT strategy / 
policy with in terms of 
governance per quarter 

100 

30 

New 

100 

100 

Achieved 

None 

None 


M_04 

# of ICT steering 
committee meetings held in 
terms of the 

implementation of the ICT 
governance strategy and 
policy per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_05 

% attainment in 
departmental performance 
(OMM) by 30 June 2016 

85 

0 

New 

85 

83.8 

Not achieved, 

83,8% based on 31 
out of 37 KPI's and 
Projects attaining 
target 

None 

None 


M_06 

# of reports submitted to 
Council in terms of 
compliance to the Cogta 

Back to Basics reporting 
system per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_242 

# of Performance Reports 
submitted to Council per 
quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1: Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local 
communities\ Organisational 
Restructuring and Transformation 

M_186 

# of formal performance 
reviews conducted with 
Section 56 employees (bi- 
annual) 

2 

2 

2 

2 

2 

Achieved 

None 

None 

M_185 

# of new/reviewed policies 
approved by Council by 30 
June 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 1 : Institutional Development 
and Transformation\ To provide 
democratic and accountable 
government for local communities\ 
Crganisational Restructuring and 
Transformation 

M_153 

% improvement in # of 

KPI's attaining 
organizational targets by 
the 30 June 2016 

10 

0 

New 

10 

0 

Not achieved 

Cverall performance 
of KPI's regressed 
from 83,4% to 

81 ,8% year on year 

The institutional 

KPIs decreased by 
1.6% 

Develop action plan 
for 2016/17 FY and 
100% KPIs 
implemented 
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KPA 2: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


FINANCE SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local governmenh Good 
governance and communication 

M_127 

Action Plan on issues 
raised by the Auditor 
General compiled and 
tabled to Council by 

January 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

M_128 

% of AG Management 

Letter findings resolved 
by 30 June 2016 (Finance 
only) 

92 

90 

100% 

92 

100 

achieved 

None 

None 

M_129 

% of Internal Audit 

Findings resolved per 
annum as per the Audit 

Plan (Finance) by 30 

June 2016 

90 

0 

new 

90 

92 

achieved 

None 

None 

M_130 

% of future action plans 
resolved to address 
Operational and Strategic 
Risk Identified (Finance) 
per quarter 

80 

0 

new 

80 

100 

Achieved 

None 

None 

MJ31 

Annual submission of the 
asset verification report to 
the MM by 30 June 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Partlclpatlon\ To 
encourage the Involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_77 

% of AG Management 
Letter findings resolved 
by 30th June 201 6 (TS) 

100 

100 

New 

100 

100 

Achieved 

None 

None 

M_78 

% of Internal Audit 

Findings resolved per 
quarter as per the Audit 
Plan (TS) per quarter 

100 

100 

New 

100 

26 

Not Achieved 

Delay In 
convening Bid 
committees 

Adherence to procurement 
plan by Bid Committees, 
chairperson of Bid 

Committees to report on 
procurement plan 
Implementation to the Top 
Management on a quarterly 
basis 

M_79 

% of future action plans 
resolved to address 
Operational and 

Strategic Risk Identified 
per quarter 

100 

100 

New 

100 

100 

Achieved 

None 

None 

M_82 

% attendance at 
scheduled Bid 

Committee meetings per 
quarter 

100 

100 

80 

100 

100 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Partlclpatlon\ To encourage 
the Involvement of communities 
and community organisations In 
the matters of local governmenft 
Good governance and 
communication 

M_46 

% of AG Management 

Letter findings resolved by 
year-end (SS) by June 

2016 

100 

100 

New 

100 

100 

Achieved 

No Issues Identified 

In the department 

None 

M_47 

% of Internal Audit Findings 
resolved per quarter as per 
the Audit Plan (SS) by 

June 2016 

100 

100 

New 

100 

42 

Not Achieved 

Delayed on the 
appointment due to 
tender 

specifications that 
need specialised 
expertise and some 
had to be re- 
advertlsed due to 

non- 

responslveness. 

All the projects to 
be advertised and 
100% spent by 

June 2017 

M_48 

% of future action plans 
resolved to address 
Cperatlonal and Strategic 
Risk Identified (SS) by 

June 2016 

100 

100 

New 

100 

99 

Not Achieved 

Low spending on 
projects 

Develop 

procurement plan 
and Implement 

100% by June 2017 
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CORPORATE SERVICES 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government\ 

Communication, Liaison and 
alignment 

M_20 

# of quarterly Customer 
Complaint reports 
submitted to Council 
(inclusive of Presidential 
Hotline) per quarter 

4 

4 

4 

4 

1 

Not Achieved 

Delays in the 
submission of 
customer 
complaint reports 
from local 
municipalities 

The quarterly report to 
be submitted to 
municipal manager’s 
forum to reduce non- 
submission of reports 
from local 
municipalities. 4 
quarterly Customer 
Complaint reports 
submitted to Council 


Municipality | Departmental Performance 167 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government 

Communication, Liaison and 
alignment 

M_40 

# of Public Participation 
meetings facilitated and 
attended at each LM (bi- 
annual) 

12 

12 

12 

12 

12 

Achieved 

None 

None 

M_41 

# of District 

Communication Forum 
meetings convened per 
quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 

M_42 

# of District newsletters 
published 

4 

4 

0 

Ow 

Ow 

Ow 

Ow 

Ow 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_33 

% of future action plans 
resolved to address 
Operational and Strategic 
Risk Identified (CS) per 
quarter 

100 

100 

New 

100 

90 

Not Achieved 

Delay in finalization 
job evaluation 

Develop action 
plan on finalisation 
of job evaluation 

M_34 

% of Internal Audit 

Findings resolved per 
quarter as per the Audit 

Plan (CS) per quarter 

100 

100 

New 

100 

47 

Not Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_35 

% of AG Management 

Letter findings resolved by 
30th June 201 6 (CS) 

100 

100 

New 

100 

100 

Achieved 

None 

None 

M_36 

Number of Council 
meeting held by June 

2016 as per the 

Legislation 

4 

4 

10 

4 

10 

Achieved 

None 

None 

M_37 

% of Council and Special 
meetings resolutions 
resolved within the 
prescribed timeframe per 
quarter 

100 

100 

New 

100 

80 

Not Achieved 

20% of resolutions 
not yet fully 
implemented 

100% resolution 
implemented and 
reported to council 
on quarterly basis 

M_38 

Number of MAYCO 
meetings held per quarter 

12 

12 

12 

12 

15 

Achieved 

None 

None 

M_39 

# of Section 80 Committee 
meetinqs held per quarter 

12 

12 

New 

12 

14 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 

Public Participation\ To encourage 
the involvement of communities 

M_90 

2017/18 IDP review 
Framework Plan approved 
by 30th June 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

and community organisations In 
the matters of local government 
Good governance and 
communication 

M_91 

Draft 2016/17 IDP tabled 
before Council for adoption 
by March 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 


M_92 

# of quarterly District 

IDP/LED forums hosted 
per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_93 

% of AG Management 

Letter findings resolved by 
30th June 2016 (DPU) 

100 

100 

New 

100 

100 

Achieved 

None 

None 


M_94 

% of Internal Audit 

Findings resolved per 
quarter as per the Audit 

Plan (DPU) by 30 June 

2016 

85 

85 

New 

85 

91 

Achieved 

None 

None 


M_95 

% of future action plans 
resolved to address 
Operational and Strategic 
Risk Identified by 30 June 
2016 

85 

85 

New 

85 

93 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_110 

% of Internal Audit 

Findings resolved per 
quarter as per the Audit 
Plan (LED) per quarter 

100 

100 

100 

100 

79 

Not Achieved 

Failure to spend 
100% of allocated 
budget, due to 
non-responsive 
tenderers. 

Panel of service providers 
will be appointed for the 
next three (3) years to 
avoid any delays in 
implementing projects and 
programs. 

M_111 

% of AG Management 
Letter findings resolved 
by 30th June 201 6 (LED) 
per quarter 

100 

100 

100 

100 

100 

Achieved 

None 

None 

M_112 

% of future action plans 
resolved to address 
Operational and Strategic 
Risk Identified per quarter 

100 

95 

100 

100 

100 

Achieved 

None 

None 


Municipality | Departmental Performance 171 


OFFICE OF THE MM 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government 

Communication 

M_160 

# of Community 

Satisfaction Surveys 
conducted on the work of 
the District by 30 June 

2016 

1 

0 

1 

1 

1 

Achieved 

None 

None 

M_154 

%of MPAC resolutions 
raised and resolved per 
quarter 

100 

0 

New 

100 

100 

Achieved 

None 

None 

M_155 

% achievement to resolve 
issues raised on the Audit 
Action Plan per quarter 

100 

0 

New 

100 

90 

Not achieved 

2 issues raised on 
the Audit Action 

Plan not yet 
resolved fully 

100%achievement 
to resolve issues 
raised on the Audit 
Action Plan 

M_156 

% of future action plans 
resolved to address fraud 
and corruption risk 

Identified per quarter 

100 

0 

New 

100 

100 

Achieved 

None 

None 

M_157 

Improve Auditor General 
Cpinion - Unqualified with 
no matters by 30 June 

2016 

1 

1 

1 

(clean 

audit) 

1 

1 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 

Public Participation\ To encourage 
the involvement of communities 
and community organisations In 
the matters of local governmenft 
Good Governance 

M_158 

% of AG Management 

Letter findings resolved by 
quarter (Total organization) 

90 

0 

New 

90 

100 

Achieved 

None 

None 

M_159 

Final IDP/Budget tabled 
and approved by Council 
by the 31st May 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 


M_07 

Submission of Final 
audited consolidated 

Annual Report to Council 
on or before 31st January 
2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_08 

Submission of Oversight 
Report to Council by the 

30th March 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

M_09 

Final SDBIP approved by 
Executive Mayor within 28 
days after approval of 
Budget 28 June 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

M_10 

Adjusted Budget and 

SDBIP approved by 
Executive Mayor by the 
end of February 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 
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% of Council and Special 










M_11 

meetings resolutions 
resolved within the 
prescribed timeframe 

100 

100 

New 

Ow 

Ow 

Ow 

Ow 

Ow 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 

M_12 

% of future action plans 
resolved to address 
Operational and Strategic 
Risk Identified per quarter 

100 

100 

New 

100 

100 

Achieved 

None 

None 

organisations In the matters of 
local government Good 
governance and communication 

M_13 

# of Risk Management 
reports submitted to the 

Risk Management 
Committee per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_14 

Number of Risk 

Management Committee 
meetings convened by 

June 2016 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_15 

# of Internal Audit reports 
submitted to the Audit 
Committee per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_16 

# of Audit Committee 
reports submitted to 

Council per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_17 

% of Internal Audit 

Findings resolved per 
quarter as per the Audit 

Plan (OMM) 

100 

100 

New 

100 

100 

Achieved 

None 

None 
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# of quarterly District Risk 










M_18 

/ lA Forum meetings 
scheduled and held 

4 

4 

4 

4 

4 

Achieved 

None 

None 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 2: Good Governance and 
Public Participation\ To 
encourage the involvement of 
communities and community 
organisations In the matters of 
local government Good 
governance and communication 

M_19 

% of AG Management 

Letter findings resolved by 

30 June 2016 

100 

100 

100 

100 

100 

Achieved 

None 

None 

M_240 

% of Service Level 
Agreements and other 
Agreements (SLA's) 
processed within 30 days 
from the date the tender is 
awarded 

100 

0 

New 

100 

17 

Not Achieved 

The monitoring tool 
implemented from 
May 2016. (2 
month divided by 

12 months multiply 
by 100 equals to 

17%) 

100% monitoring 
tool be implemented 
by next financial 
year 
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KPA 3: LOCAL ECONOMIC DEVELOPMENT 


SOCIAL SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 3: Local Economic 
Development Economic 
development and job creation\ 
Promotion of economic 
development 

M_49 

Hosting an 

entrepreneurship seminar 
for People with Disabilities 
by November 201 5 

1 

0 

New 

1 

1 

Achieved 

None 

None 


CPU 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 3: Local Economic 
Development Promotion of 
economic development Transport 

M_96 

# of reports submitted to 
Council with respect to the 
Moloto Rail Corridor project 
(bi-annual) 

2 

0 

1 

2 

1 

Not Achieved 

The Moloto Rail 
Corridor projects is 
suspended for 
implementation after 
National Treasury 
has declined the 

TA1 Application for 
funding from the 
implementing Agent 
Passenger Rail of 
South Africa 
(PRASA), and 
thereafter PRASA 
advised the NDM to 
await the 
deliberations 
between the 

Minister of 

Transport and 

The report on the 
Moloto rail corridor 
project will be done 
as implementing 
activities on the 
project begin to 
unfold. During the 
2016/17 financial 
year 
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Annual 

Target 

Baseline 

Jun 16 




Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 













Finance on the 
project. And no solid 
deliberation has 
occurred and 
between the 
minister and neither 
an implementation 
activities on the 
project 



LED 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 3: Local Economic 
Development Promotion of 
Economic Development 

Economic Development and Job 
Creation 

KPL188 

#ofEPWP Full Time 
Equivalent (FTE's) job 
opportunities provided 
through the 
implementation of LED 
and Capital projects 
(GKPI) per quarter 

72 

308 

553 

WO 

created 

202.2 

FTE 

72 

355 FTE; 
665 WO 

Achieved 

None 

None 


M_141 

No. of LED strategies 
reviewed and developed 
for LMs by 30th June 2016 

4 

1 

1 

4 

4 

Achieved 

None 

None 


M_142 

Review the District wide 
tourism strategy by 30th 

June 2016 

1 

0 

New 

1 

1 

Achieved 

None 

None 


M_143 

Flosting of Investment 
Summit to market Anchor 
Projects/Catalytic by 30 

June 2016 

1 

0 

1 

1 

1 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 3: Local Economic 
Development Promotion of 
Economic Development 
Economic Development and 

Job Creation 

M_113 

# of reports submitted to 

Council with respect to the 
implementation of Social 

Labour Plan (SLP) 
programmes of Mining 
Companies per quarter 

4 

0 

New 

4 

4 

Achieved 

None 

None 


M_114 

Conduct a study and submit 
report to Council to establish 
the # of jobs created in the 
District during the current 
political term from 2011 - 2015 
inclusive by 30th June 2016 

1 

0 

New 

1 

1 

Achieved 

None 

None 


M_115 

# of reports submitted to 

Council with respect to the 
Corporate Social Investment 
(CSI) programmes of both 
Business and Mining 
organisations (bi-annual) 

2 

0 

New 

2 

2 

Achieved 

None 

None 


M_116 

# of reports submitted to 

Council with respect to the 
financial / non-financial 
support provided to SMME's, 
Coop's and emerging 
contractors (bi-annual) 

2 

0 

New 

2 

2 

Achieved 

None 

None 


M_117 

# of SMME's and 

Cooperatives sub-contracted 
in terms of infrastmcture 

Capital projects (bi-annual) 

30 

0 

New 

30 

Not Achieved 

Delay in 
appointment of 
consultant 

Develop 

procurement plan 
and Implement 

100% 
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Hierarchy 


ID 


KPI 


Annual 

Target 


Baseline 


2013/14 


2014/15 


Jun 16 


Target 


Actual 


Achievements 


Challenges 


Corrective Action 


KPA 3: Local Economic 
Development Promotion of 
Economic Development 
Economic Development and Job 
Creation 


M 118 


Hosting of an Investment 
breakfast by the 31st 
December 201 5 


Achieved 


None 


None 


M 119 


Participate in the Annual 
Tourism Indaba by the 
30th June 2016 


Achieved 


None 


None 


M_120 


Hosting of (1) Annual 
District Tourism Month 
Celebration by the 30th 
September 2015 


Achieved 


None 


None 


M 121 


# of reports submitted to 
Council with respect to the 
Agri-Processing initiative 
(bi-annual) 


New 



M 122 


# of reports submitted to 
Council with respect to the 
status of Land claims 
processed in the current 
political term (bi-annual) 


New 


Achieved 


None 


None 
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KPA 4: FINANCIAL VIABILITY AND FINANCE MANAGEMENT 


FINANCE SERVICES 






Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

Annual 

Target 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective 

Action 

KPA 4: Financial 
Viability and 

Finance 

ManagemenftTo 
implement sound 
financial 
management 
practices\ Financial 
Viability 

KPL178 

Cost coverage ratio (GKPI) by 30 
June 2016 

8.85 

0 

57.3 

8.85 

22.30 

Achieved 

None 

None 


M_179 

# of SCM deviation reports 
submitted to the MM per month 
(Total Administration) 

12 

12 

4 

12 

12 

Achieved 

None 

None 


M_181 

Submission for approval of 

MTREF Budget by the 31st May 
2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 


M_182 

Annual Financial Statements 
(AFS) submitted on or before the 
31st August 2015 

1 

1 

1 

1 

1 

Achieved 

None 

None 


M_183 

# of quarterly section 52(d) MFMA 
reports submitted to Executive 
Mayor within legislative 
timeframes 

4 

4 

4 

4 

4 

Achieved 

None 

None 
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Section 72 (midyear) MFMA 








M_184 

reports submitted to Executive 
Mayor within iegisiative 
timeframes 

1 

1 

1 

1 

1 

Achieved 

None 


FINANCE SERVICES 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound financial 
management practices\ 

Financial Viability 

M_132 

#of MFMA checklists 
submitted per quarter as 
legislated per quarter 

4 

1 

New 

4 

4 

Achieved 

None 

None 


M_133 

% of approved 
(compliant) invoices 
paid within 30 days 

100 

100 

100 

100 

100 

Achieved 

None 

None 


M_134 

Current Ratio expressed 
as current assets / 
current liabilities by 30 
June 2016 

10.50 

8.85 

New 

10.50 

12.30 

Achieved 

None 

None 


M_135 

% spend on Financial 
Management Grant 
(FMG) by 30 June 2016 

100 

0 

New 

100 

100 

Achieved 

None 

None 


M_136 

% spend of the 
departmental 
operational Budget 
(Finance) by 30 June 

2016 

60 

53 

new 

60 

92 

Achieved 

None 

None 
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M_137 

# of section 71 MFMA 
reports submitted to 
Executive Mayor within 

12 

12 

12 

12 

12 

Achieved 

None 

None 



iegisiative timeframes 
per month 













Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financiai Viabiiity and 
Finance Management To 
impiement sound financiai 
management practices\ 

Financiai Viabiiity 

M_138 

Average # of days 
eiapsed from closure of 
tender process to the 
compietion of agenda 
items to the bid 
evaluation committee in 
terms of the competitive 
bidding process for 
tenders over R200,000 
(50 days) 

50 

0 

new 

50 

36 

achieved 

None 

None 


M_139 

# of quarterly SCM 
reports submitted to the 
Executive Mayor 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_140 

# of District Finance 

Forum meetings held as 
scheduled per quarter 

4 

4 

4 

4 

4 

Achieved 

None 

None 
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TECHNICAL SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ 

Financial Viability 

M_80 

% spend of the 
Departmental operational 
Budget (TS) per quarter 

100 

100 

New 

100 

70 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to procurement 
plan by Bid Committees, 
chairperson of Bid 
Committees to report on 
procurement plan 
implementation to the Top 
Management on a 
quarterly basis 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ 

Financial Viability 

M_81 

% of Capital Budget 
actually spent on Capital 
projects for financial year 
in terms of IDP (own 
funding) per quarter 

100 

100 

59% 

100 

70 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to procurement 
plan by Bid Committees, 
chairperson of Bid 
Committees to report on 
procurement plan 
implementation to the Top 
Management on a 
quarterly basis 

M_82 

% attendance at 
scheduled Bid 

Committee meetings per 
quarter 

100 

100 

80 

100 

100 

Achieved 

None 

None 
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SOCIAL SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ Financial 
Viability 

M_50 

% spend of the 

Departmental operational 
Budget (SS) by June 2016 

90 

90 

New 

90 

63 

Not Achieved 

Low spending on 
projects 

Develop 

procurement plan 
and implement 

100% by June 2017 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ Financial 
Viability 

M_51 

% attendance at scheduled 
Bid Committee meetings 
by June 2016 

100 

0 

100% 

100 

100 

Achieved 

None 

None 


CORPORATE SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ Financial 
Viability 

M_43 

% spend of the 

Departmental operational 
Budget - excluding Legal 
(CS) per quarter 

100 

100 

New 

100 

74 

Not Achieved 

Only 67% out of 

100% of the training 
budget was spent, 
thus affecting 
overall performance 

To develop a 
departmental 
procurement plan 
for the 

implementation of 
theWSP 

M_44 

% attendance at 
scheduled Bid Committee 
meetings per quarter 

100 

100 

53% 

100 

100 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ Financial 
Viability 

M_97 

% spend of the 

Departmental operational 
Budget (DPU) per quarter 

75 

75 

New 

75 

74 

Not achieved 

Delay on the 
appointment of the 
service providers 

Advertisement and 
appointment of 
service providers 
will be done prior to 
the start of the new 
financial year 

M_98 

% attendance at 
scheduled Bid Committee 
meetings per quarter 

100 

0 

New 

100 

98 

Not Achieved 

Due to the 
attendance of other 
council meetings 
and annually leave. 

Improve the 
attendance of Bid 
Committees 

Meetings. 


LED 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound Financial 
management practices\ Financial 
Viability 

M_123 

% spend of the 
departmental operational 
Budget (LED) per quarter 

80 

65 

New 

80 

65 

Not Achieved 

Late appointment of 
service providers, 
due to non- 
responsive 
tenderers. 

3 projects re- 
advertised and will 
be implemented by 

31 December 2016. 

M_124 

% attendance at 
scheduled Bid Committee 
meetings per quarter 

100 

85 

New 

100 

100 

Achieved 

None 

None 
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OFFICE OF THE MM 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 4: Financial Viability and 
Finance Management To 
implement sound financial 
management practices\ Financial 
Viability 

M_161 

% spend of the Total 
Operational Budget by 30 
June 2016 

100 

0 

New 

100 

75% 

Not achieved 

Refer individual 

departmental 

responses 

Refer individual 

departmental 

responses 

M_21 

% spend of the 
departmental operational 
Budget (OMM) per quarter 

90 

95 

New 

90 

57.8 

Not achieved 

Internal audit spent 
63%, RMU- 
63%,PMS- 
62%, Support Unit 
60%. Delay in 
implementing 
projects. 

Develop action 
plan and 100% 
spent on budget 

M_22 

% attendance at scheduled 
Bid Committee meetings 
per quarter 

100 

100 

New 

100 

100 

Achieved 

None 

None 
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KPA 5: BASIC SERVICE DELIVERY AND INFRASTRUCTURE 


TECHNICAL SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery and 
lnfrastructure\ To ensure the 
provision of services to communities 
in a sustainable manner\ Electricity 
Supply 

M_164 

Number of Electricity 
projects (as submitted by 
the LM's) completed by 
30Jun2016 

2 

1 

100% 

2 

1 

Not Achieved 

Delay in 
appointment of 
services providers 
and scope 
approval 

Develop procurement plan 
and 100% implemented. 1 of 
Electricity project completed 
by 30 June 2017 

KPA 5: Basic Service Delivery and 
lnfrastructure\ To ensure the 
provision of services to communities 
in a sustainable manner\ project 
management 

M_166 

% spend of new Capital 
projects in terms of 
budget (NDM funded 
projects) by 30 Jun 2016 

37 

27 

New 

37 

70 

Achieved 

None 

None 

KPA 5: Basic Service Delivery and 
lnfrastructure\ To ensure the 
provision of services to communities 
in a sustainable manner\ Road & 

Storm Water 

M_165 

Number of Roads and 

Storm water projects (as 
submitted by the LM's) 
completed by 30 Jun 

2016 

15 

8 

55% 

15 

8 

Not Achieved 

Delay in 
appointment of 
services providers 
and scope 
approval 

Develop procurement plan 
and 100% implemented. 7 
Roads and Storm projects 
completed by 30 June 2017 

KPA 5: Basic Service Delivery and 
lnfrastructure\ To ensure the 
provision of services to communities 
in a sustainable manner\ Sanitation 

& Water 

M_162 

Number of Sanitation 
projects (as submitted by 
the LM,s) completed by 

30 Jun 2016 

6 

10 

57% 

6 

3 

Not Achieved 

Delay in 
appointment of 
services providers 
and scope 
approval 

Develop procurement plan 
and 100% implemented. 5 
Sanitation projects completed 
by 30 June 2017 

M_163 

Number of Water projects 
(as submitted by the 

LM's) completed by 30 

Jun 2016 

14 

8 

43% 

14 

3 

Not achieved 

Delay in 
appointment of 
services providers 
and scope 
approval 

Develop procurement plan 
and 100% implemented. 11 
Water projects completed by 

30 June 2017 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To ensure the 
provision of services to 
communities in a sustainable 
manner\ Water, Sanitation, 
Electricity and Roads 

M_85 

% improvement in the # of 
infrastructure projects 
implemented by the 

District supporting Local 
municipalities with access 
to basic levels of electricity 
by 30th June 2016 

100 

0 

New 

Ow 

Ow 

Ow 

Ow 

Ow 

M_266 

# of quarterly reports on 
the % of households with 
access to basic levels ( 
Water, Sanitation, 

Electricity and roads) 
submitted to council per 
quarterly 

4 

0 

4 

4 

0 

Not Achieved 

6 reports the % of 
households with 

access to basic 
levels ( Water, 
Sanitation, 

Electricity and 
roads) submitted 
were submitted only 
at PCF meeting 

4 quarterly reports will be 
submitted to council on 
quarterly basis.. 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To ensure the 
provision of services to 
communities in a sustainable 
manner\ Project Management 

M_86 

% of new Capital projects 
(21 projects) started on 
time In terms of the 
appointment of 
consultants / contractors 
for NDM funded projects 
per 30 June 2016 

100 

100 

New 

100 

0 

Not Achieved 

Delay in 
appointment of 
services providers 
and scope approval 

Develop procurement plan 
and 100% implemented. 

100% consultants/ 
contractors appointed by 30 
December 2016. 

M_87 

% of new Capital projects 
completed in terms of 
agreed schedule for NDM 
funded projects by 30th 

June 2016 

100 

100 

New 

100 

0 

Not Achieved 

Delay in 
appointment of 
services providers 
and scope approval 

Develop procurement plan 
and 100% implemented. 

100% consultants/ 
contractors appointed by 30 
December 2016 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To ensure 
the provision of services to 
communities in a sustainable 
manner\ Water and Sanitation 

M_84 

% improvement in the # 
of households in the 
STLM.ELM and VKLM 
with access to basic 
levels of sanitation by 

30th June 2016 

100 

0 

new 

Ow 

Ow 

Ow 

Ow 

Ow 
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SOCIAL SERVICES 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Deiivery 
and infrastructure\ To ensure the 
provision of services to 
communities in a sustainabie 
manner\ Emergency Services 

M_61 

# of Disaster Risk 
reduction awareness 
campaigns conducted 
with local municipalities 
per quarter 

6 

0 

6 

6 

6 

achieved 

None 

None 

KPA 5: Basic Service Deiivery 
and infrastructure\ To ensure the 
provision of services to 
communities in a sustainabie 
manner\ Environmentai 
Management 

M_174 

% of atmospheric 
emission license 
applications finalised as 
compared to application 
received as per NEM Air 
Quality Act, 2004 by 30 
june 2016 

70 

0 

100% 

70 

92 

(11/12) 

Achieved 

None 

None 

KPA 5: Basic Service Deiivery 
and infrastructure\ To promote 
social development Health & 
Environmental Management 

M_169 

% of water samples taken 
per month that do not 
comply to SANS 241 and 
that are formally reported 
to the LM's to implement 
corrective action per 
quarter 

100 

100 

New 

100 

100 

Achieved 

None 

None 

M_171 

# of HIV/AID's educational 
awareness campaigns 
implemented to capacitate 
and build communities per 
quarter 

8 

8 

New 

8 

8 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 




Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 




KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development\ Health & 
Environmental Management 

M_180 

# of programmes 
implemented in terms of 
mainstreaming with 
respect to HIV/AIDS, 
gender, disabled, woman 
and children per quarter 

8 

8 

New 

8 

9 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 

M_69 

Hosting a Walk for 

Health initiative for the 
elderly by April 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

social development\ culture 
and recreation 

M_70 

Hosting of Mayoral 

Games by March 2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 


M_72 

Number of Education 
Career Expos held per 
local municipality by 

March 2016 

4 

0 

4 

4 

4 

Achieved 

None 

None 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development\ Education 

M_73 

# existing qualifying 
learners provided with 
financial support 
(Mayoral community 
programme) by June 

2016 

40 

57 

54 

40 

50 (01 

July to 30 
December 

2015) 

37 (Jan to 
June 

2016) 

Achieved 

NDM and tertiary 
institution utilise different 
financial years and 
academic institutions 
utilises academic year 
and NDM utilises FY 

None 


M_74 

Mayoral Academic 

Awards held by March 
2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development\ Emergency 
services 

M_175 


6 

0 

0 

Ow 

Ow 

Ow 

Ow 

Ow 


M_62 

# of District Emergency 

Open Days hosted with 
local municipalities by 

June 2016 

2 

2 

2 

2 

2 

Achieved 

None 

None 


M_63 

# of quarterly District 
Disaster Management and 
Fire & Rescue services 
reports submitted to the 

Ex. Mayor by June 2016 

4 

4 

4 

4 

4 

Achieved 

None 

None 

KPA 5: Basic Service Delivery 

M_67 

Number of awareness 
campaigns on teenage 
pregnancy undertaken in 
the District by June 2016 

4 

4 

3 

4 

4 

Achieved 

None 

None 

and lnfrastructure\ To promote 
social development\ Health 

M_68 

Number of campaigns on 
drug / substance abuse 
held in partnership with 
SANCA by March 2016 

2 

2 

1 

2 

2 

Achieved 

None 

None 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development Safety and 
Security 

M_71 

Convene a multi-religious 
prayer awareness against 
violence aimed women 
and children by December 
2015 

1 

1 

1 

1 

1 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actuai 

Achievements 

Chaiienges 

Corrective Action 

KPA 5: Basic Service Deiivery 
and infrastructure\ To promote 
sociai deveiopment\ Weifare 

M_64 

Painting of centres hosting 
vuinerabie groups by Juiy 
2015 

2 

8 

New 

2 

2 

Achieved 

None 

None 


M_65 

Hosting of Women Awards 
heidby August 2015 

1 

0 

1 

1 

1 

Achieved 

None 

None 


M_66 

Hosting a chiidren councii 
by June 2016 

1 

2 

New 

1 

1 

Achieved 

None 

None 


M_52 

# of quarteriy consoiidated 
municipai Heaith Services 
reports submitted to 

Councii 

4 

4 

4 

4 

3 

Not Achieved 

None 

None 


M_53 

# of water sampies taken 
per quarter from the (3) 
participating municipaiities, 
anaiysed as per the SANS 
241 standard 

3000 

3000 

4317 

3000 

5671 

Achieved 

None 

None 

KPA 5: Basic Service Deiivery 
and infrastructure\ To promote 
sociai deveiopment\ Heaith and 
Environmentai Management 

M_54 

# of food handiing and 
preparation faciiity 
inspections conducted in 
terms of the Foodstuffs, 
Cosmetics, Disinfectant 

Act (FCDA) per quarter 

2600 

2600 

2609 

2600 


Achieved 

None 

None 


M_55 

# of municipai Heaith 
Services and 

Environmentai 

Management awareness 
campaigns impiemented 
by June 2016 

12 

12 

08 

12 

12 

Achieved 

None 

None 
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Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development\ Health 

M_56 

Hold DAC Meetings by 

June 2016 

4 

4 

4 

4 

4 

Achieved 

None 

None 


M_57 

Hosting of a District AID'S 
day by December 2015 

1 

1 

4 

1 

1 

Achieved 

None 

None 


M_58 

Hold an Education and 
Awareness session for 
employees and 
councillors on HIV/AIDS 
in the workplace by June 
2016 

1 

1 

1 

1 

1 

Achieved 

None 

None 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To promote 
social development 
Environmental Management 

M_59 

# of Quarterly Reports 
submitted to Council with 
respect to Environmental 
Impact Assessments 
(EIA) conducted in the 
District by June 2016 

4 

4 

4 

4 

4 

Achieved 

None 

None 

M_60 

# of compliance audits 
conducted with respect to 
Sec 21 listed activities as 
per the NEAQ Act by 

June 2016 

8 

8 

New 

8 

16 

Achieved 

None 

None 
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Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 5: Basic Service Delivery 
and lnfrastructure\ To ensure the 
provision of services to 
communities in a sustainable 
manner\ Housing and land 
administration 

M_100 

% of new Capital projects 
started on time In terms of 
the appointment of 
consultants / contractors 
for NDM funded projects 
(DPU) by 31 Dec 2015 

100 

0 

New 

100 

0 

Not Achieved 

Delay on the 
appointment of the 
service providers 

Advertisement and 
appointment of 
service providers 
will be done prior to 
the start of the new 
financial year 

M_101 

% of new Capital projects 
completed in terms of 
agreed schedule for NDM 
funded projects (DPU) by 
30th June 2016 

75 

0 

New 

75 

0 

Not Achieved 

Delay on the 
appointment of the 
service providers 

Advertisement and 
appointment of 
service providers 
will be done prior to 
the start of the new 
financial year 

M_99 

# of reports submitted to 
Council with respect the # 
of new RDP Housing units 
provided by the PDoHS by 
June 2016 (based on a 
provisional figure of 1 ,000) 

1 

0 

2 

Ow 

Ow 

Ow 

Ow 

Ow 
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KPA 6: SPATIAL DEVELOPMENT 





Annual 

Target 

Baseline 

Jun 16 

Hierarchy 

ID 

KPI 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 6: Spatial Development 
Sustainable municipal planning 
through integrated spatial 

M_145 

# of informal settlements 
formalised by 30th June 

2016 

5 

0 

5 

5 

5 

Achieved 

None 

None 

planning\ Human Settlements 

M_146 

# of formal townships 
established by 30th June 
2016 

3 

3 

4 

3 

3 

Achieved 

None 

None 


M_147 

# of reports submitted to 
Council with respect the # 
of new RDP Housing units 
provided by the PDoHS by 
June 2016 (based on a 
provisional figure of 1 ,000) 

1 

0 

2 

1 

1 

Achieved 

None 

None 


M_148 

# of Town planning policies 
reviewed/developed and 
approved by Council by 

30th June 2016 

5 

5 

1 

5 

5 

Achieved 

None 

None 


M_149 

# of Land Audits conducted 
by 30th June 2016 

6 

1 


6 

6 

Achieved 

None 

None 


M_150 

# of projects implemented 
from the CIS Strategy by 

30th June 2016 

1 

2 

1 

1 

0 

Not Achieved 

Non-responsive 

tenderers 

Project will be 
implemented in 
2016/17 financial 
year. 1 CIS project 
to be implemented 
by 30 June 2017 


M_151 

# of projects implemented 
based on SPLUMA 

2 

3 

New 

2 

2 

Achieved 

None 

None 
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KPA 6: Spatial Development 
Sustainable municipal planning 
through integrated spatial 
planning\ Transport 

M_152 

Develop and submit to 
Council for approval the 
District Integrated 

Transport Plan (DITP) by 

31st March 2016 

1 

0 

New 

1 

1 

Achieved 

None 

None 


Hierarchy 

ID 

KPI 

Annual 

Target 

Baseline 

Jun 16 

2013/14 

2014/15 

Target 

Actual 

Achievements 

Challenges 

Corrective Action 

KPA 6: Spatial Development 
Sustainable municipal planning 
through integrated spatial 
planning\ Land reform and Land 
Administration 

M_105 

# of projects implemented 
with respect to the NDM 

Land tenure strategy by 30 
June 2016 

10 

2 

New 

10 

10 

Achieved 

None 

None 

M_106 

# of reports submitted to 
Council with respect to 
identified Land for 

Cemetery and Human 
Settlement Development at 
LMs purchased and/or 
transferred by June 2016 

2 

0 

50% 

2 

2 

Achieved 

None 

None 

KPA 6: Spatial Development 
Sustainable municipal planning 
through integrated spatial 
planning\ special restructuring and 
services provision 

M_102 

% of submitted applications 
with respect to subdivision 
and rezoning approved 
within (60) days 

100 

90 

100% 

100 

100 

Achieved 

None 

None 

M_103 

% of submitted applications 
with respect to town 
planning approved within 
(60) days 

100 

90 

New 

100 

100 

Achieved 

None 

None 

M_104 

Number of Townships 
Established by June 2016 

5 

6 

4 

5 

5 

Achieved 

None 

None 

KPA 6: Spatial Development 
Sustainable municipal planning 

M_107 

# of District By-laws 
developed and submitted 
for approval by 31 March 

1 

0 

New 

1 

1 

Achieved 

None 

None 
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through integrated spatial 
planning\ transport 


2016 
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SDBIP PROJECT SCORECARD 


KPA 1: INSTITUTIONAL DEVELOPMENT AND TRANSFORMATION 

OFFICE OF THE MUNICIPAL MANAGER 


Hierarchy 

ID 

Project 

Jun 16 


Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA1: 

Institutional 
Development and 
Transformation\ 

To provide 
democratic and 
accountable 
government for 
local 

communities\ 
Organisational 
Restructuring and 
Transformation 

OMM 

2_02 

Implement the Business 
Continuity Plan with 
respect to the mitigation 
of disaster and hazard 
risks by 30 June 2016 

Configuration of 
virtual on Disaster 
Recovery Remote 
Site 

100 

100 

Achieved 

None 

None 

13000 

8,181,086 

13000 

OMM 

4_04 

Implementation of VOIP 
Telecommunication by 

30 June 2016 

Deployment of 

VOIP 

Telecommunication 

System 

100 

100 

Achieved 

None 

None 

2000 

2,340.00 

2000 

OMM 

1_01 

Establish Municipal 

District multi skill 
support unit by 30 June 
2016 

Implementation - 
Phase 1 

(Thembisile Hani 

And Dr JS Moroka 
LM) 

100 

100 

Achieved 

None 

None 

2000 

0 

2000 

OMM 

3_03 

Establish a Wide Area 
Network (WAN) to 
facilitate remote access 
to the system by 31 

Dec 2015 

N/A 

100 

100 

Achieved 

None 

None 

60 

461,467.91 

60 
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KPA 2: GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


CORPORATE SERVICES 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 2: Good 
Governance and 
Public 

Participation\ To 
encourage the 
involvement of 
communities and 
community 
organisations In 
the matters of 
local government 
Good 

governance and 
communication 

CS 

2_06 

Develop and approve 
a District 

Communication 
strategy inclusive of a 
Citizen Charter by 31 

Dec 2015 

N/A 

100 

0 

Not Achieved 

There was a 
delay in the 
review of a 
district 

communication 

strategy 

Timeously 
submit the 
review of the 
communication 
strategy with HR 
policies by 30 
March 2017 

0 

0 

0 

CS 

1_05 

Gazette of By-laws for 
LM's by 30 June 2016 

Gazetted by- 
laws 

100 

100 

Achieved 

None. 

None 

1000 

720,000 

1000 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA1: 

Institutional 
Development and 
Transformation\ 

To enhance 
institutional 
capacity to plan 
and implement 
services 
effectively\ 

Powers, Duties 
and Functions 

GGPP1_39 

Community 

Satisfaction survey 
completed by 30th 

June 2016 

Draft &Final 
report 

submission to 
Council 

100 

100 

Achieved 

None 

None 

723.800 

658,000 

723.80 

GGPP1_41 

Youth skills analysis 

Draft &Final 
report 

submission to 
Council 

100 

100 

Achieved 

None 

None 

473.900 

430,842 

473.90 
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KPA 3: LOCAL ECONOMIC DEVELOPMENT 


TECHNICAL SERVICES 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 

Economic 

Development 

Promotion of 

economic 

development 

Economic 

Development 

and Job Creation 

TS_238 

2921/16: Construction of 
the Tourism (Geluk 

Dam) (50% complete by 
30 June 2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

0 

Not achieved 

Project on hold 
due to land 
ownership 
challenges 

NDM and LM to 
finalise land 
ownership by 

30 December 

201 6 and 100% 
project 

completed by 

30 June 2017 

300 

0 

300 

TS_240 

2922/1 6:Construction of 
the Tourism Site 
(Machadadorp) (50% 
complete by 30 June 

2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

20 

Not achieved 

Delay in scope 
confirmation by 

LM 

NDM and LM to 
finalise scope of 
work by 30 
December 2016 
and 100% 
project 

completed by 

30 June 2017 

300 

0 

300 

TS_242 

7979/1 6:Business 

Creation & Expansion 
SMME (Youth) (50% 
complete by 30 June 

2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

30 

Not Achieved 

Delay in 
appointment of 
consultant and 
scope approvals 
by LMs. Project 
on hold pending 
land resolution. 

LMto 

reprioritise 

scope 

400 

59,700.00 

400 

TS_239 

2921/16: Construction of 
the Tourism (Geluk 

Dam) (50% complete by 
30 June 2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not achieved 

Project on hold 
due to land 
ownership 
challenges 

NDM and LM to 

finalise land 
ownership by 

30 December 

2016 and 100% 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 








project 

completed by 

30 June 2017 




KPA 3: Local 

Economic 

Development 

Promotion of 

economic 

development 

Economic 

Development 

and Job Creation 

TS_241 

2922/1 6:Construction of 
the Tourism Site 
(Machadadorp) (50% 
complete by 30 June 

2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not achieved 

Delay in scope 
confirmation 
from LM 

NDM and LM to 
finalise scope of 
work by 30 
December 2016 

and 100% 
project 

completed by 

30 June 2017 

0 

0 

0 

TS_243 

7979/1 6:Business 

Creation & Expansion 
SMME (Youth) (50% 
complete by 30 June 

2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not achieved 

Project on hold 
due to land 
ownership 
challenges 

LMto 

reprioritise 

scope 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 

Economic 

Development 

Promotion of 

economic 

development 

Research 

GGPP1_40 

Survey on HIV/AIDS 
drivers in the district 
approved by 31 

March 2016 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

500 

N/A 

500 

GGPP1_42 

Annual Impact study 
on LED Projects 
approved by 31 

March 2016 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

400 

N/A 

400 

DPU_257 

Development of 

District Integrated 
Transport Plan and 
submitted to council 
by 30 June 2016 

Final DITP and 
submitted to 
council 

100 

100 

Achieved 

None 

None 

350 

295,000 

350 

DPU_258 

Development of 
Multimodal Facility in 
Emalahleni ( Phase 1 
design report) by 30 
June 2016 

Final Multimodal 
Facility in 
Emalahleni 
Designs 

100 

100 

Achieved 

None 

None 

800 

429,000 

800 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 

Economic 

Development 

Promotion of 

economic 

development 

Transport 

DPU_261 

Development of 

Transport by laws and 
submitted to council by 

30 June 2016 

Final report of 
Development of 
Transport by law 
in Emalahleni 

100 

100 

Achieved 

None 

None 

500 

520,000 

500 

DPU_260 

Development of Public 
transport facilities 

Atlas report and 
submitted to council by 

30 June 2016 

Final report of 
Public transport 
facilities Atlas 

100 

100 

Achieved 

None 

None 

400 

578,000 

400 

DPU_259 

Feasibility Study for 
Establishment of One 
Taxi Associations Per 
Local Municipality 
(feasibility study report 
and submitted to 
council by 30 June 

2016 

Final report of 
Feasibility Study 
for 

Establishment of 
One Taxi 
Associations Per 
LM 

100 

100 

Achieved 

None 

None 

467 

395000 

467 

DPU 

11_21 

Establishment of 
Economic/Technical 
project team (Moloto 

Rail corridor) by 31 

March 2016 

N/A 

100 

100 

Achieved 

None 

None 

0 

0 

0 
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Jun 16 

Hierarchy 

ID 

Project 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 
Economic 
Development 
Promotion of 
Economic 
Development 
Economic 
Development and 

Job Creation 

LED_248 

Construction of the Brick 
Manufacturing Plant in 
Emakhazeni Local 
Municipality (Ward 7) 

(50% complete by 30 

June 2016) 

50 

0 

Not Achieved 

The Preferred 

Bidder priced below 
Consultant's 
estimated price for 
implementing the 
project with the 
likelihood of not 
completing the 
project 

The Second Bidder 
is in the process of 
being considered 
for implementing 
the project. 
Implementation 
date is expected to 
be 30 September 
2016 

2179.30 

109,256 

2179.30 


LED_249 

Establishment of the 

Poultry Farm in in 
Emakhazeni Local 
Municipality (Ward 4) 

(50% complete by 30 

June 2016) 

50 

0 

Not Achieved 

Project re- 
advertised due to 
non-responsive 
bidders 

Project to be 
advertised by 30 
September 201 6 

2782.50 

4,680 

2782.50 


LED 

2_61 

Renovation of 6 Car- 
wash Facilities (1 per 

Local Municipality) by 30 
June 2016 

100 

0 

Not Achieved 

Challenges with 
regard to 

confirmation of land 
ownership by 
municipalities to 
enable project 
implementation 

Project to be 
advertised and 
implemented by 31 
December 2016, 
which will allow 

NDM to finalise the 
land ownership 
matter with the LMs 

1800 

0 

1800 


LED_250 

Renovation of the 

Tourism Site in 

Emakhazeni Local 
Municipality (Geluk 

Farm- Phase 1) by 30 

June 2016 

50 

0 

Not Achieved 

Project has been 
put on hold due to 
the dispute on Land 
Ownership 

The Project has 
been put on hold 
due to the dispute 
on Land Ownership 
reprioritised 

387 

0.0 

387 
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Construction of the 

Tourism Site in 




Project has been 

Project has been 





LED 251 

Emakhazeni Locai 

50 

0 

Not Achieved. 

put on hoid due to 

put on hoid due to 

300 

0.0 

300 



Municipaiity (Geiuk 

the dispute on Land 

the dispute on Land 



Farm- Phase 2) by 30 

June 2016 




Ownership. 

Ownership. 








Jun 16 

Hierarchy 

ID 

Project 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 
Economic 
Development 
Promotion of 
Economic 
Development 
Economic 
Development and 

Job Creation 

LED_252 

Renovation of the 

Tourism Site 

Emakhazeni Local 
Municipality 
(Machadadorp) by 30 

June 2016 

50 

0 

Not Achieved 

The specifications 
for the electrical 
part of the work is 
not yet available 
from the suppliers 

Specifications for 
electrical work will 
be availed to the 
Consultant on 08 

July 2016. The 
Advertisement and 
Appointment of 
Contractor is 
expected to be 
finalised by 30 
December 2016 

300 

0.00 

300 


LED 

6_27 

Approved Draft Business 
Plan for the Fresh 

Produce Market (Agri- 
hubs concept) by 30 Jun 
2016 

100 

25 

Not Achieved 

Late appointment 
of service provider. 
The project had to 
be re-advertised, 
due to non- 
responsive bidders. 

Situational Analysis 
report submitted. 

The project will be 
completed by 30 
September 201 6 

0 

114,000 

0 


LED 

3_24 

Approved Draft District 
Investment Attraction & 
Promotion Strategy by 30 
Jun 2016 

100 

100 

Achieved 

None 

None 

0 

443,470 

0 
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LED 

1_22 

Approved Draft District 
Feasibility Study & 
Business Plan for 

Nkangala Economic 
Development Agency 
(NEDA) by 30 Jun 2016 

100 

100 

Achieved 

None 

None 

0 

743,850 

0 


Hierarchy 

ID 

Project 

Jun 16 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 
Economic 
Development 
Promotion of 
Economic 
Development 
Economic 
Development and 

Job Creation 

LED 

5_26 

Approved Draft District 

Rural Development and 
Agricultural Development 
Strategy by 30Jun2016 

100 

100 

Achieved 

None. 

None 

0 


0 

LED 

9_30 

Approved Draft Feasibility 
Study for the Establishment 
of Agro-processing 

Plant/Feed mill within NDM 
by 30Jun 2016 

100 

100 

Achieved 

None 

None 

0 

412,500 

0 

LED 

12_33 

# of beneficiaries of 
mentorship programmes 
implemented with respect to 
emerging commercial 
farmers by 30 Jun 2016 

100 

0 

Not Achieved 

The Project was 
not budgeted for 

Project reprioritized 
for implementation 
in the Financial Year 
of 2017/18 

0 

0 

0 

LED 

2_50 

Facilitate Funding 
applications for 12 
Cooperatives/SMMEs 

100 

100 

Achieved 

None 

None 

50 

26,649 

50 
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LED 

2_74 

Approved Feasibility Study 
for the establishment of an 
SMMEs Hub in Victor 

Khanye LM by 31 Dec 
2015100 

100 

100 

Achieved 

None. 

None 

50 

50,000 

50 

LED 

2_76 

Approved Feasibility Study 
for Downstream 

Beneficiation of Fly Ash by 

31 March 2016 

100 

100 

Achieved 

None 

None 

76.40 

76,445 

76.40 


Hierarchy 

ID 

Project 

Jun 16 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 
Economic 
Development 
Promotion of 
Economic 
Development 
Economic 
Development and 

Job Creation 

LED_245 

Approved Feasibility Study 
and Business Plan for 

Glass Recycling Facility - 
DR JS Moroka by 31 Mar 
2016 

Ow 

Ow 

Ow 

Ow 

Ow 

20 


20 

LED_246 

Approved Tourism 

Website Link Developed 
by 31 Mar 2016 

100 

100 

Target Achieved 

None 

None 

199.80 

199,800 

199.80 

LED_254 

Renovation of the Grafters 
Market Stalls in Steve 
Tshwete Local 

Municipality by 31 Dec 

2015 

Ow 

Ow 

Ow 

Ow 

Ow 

132 

Ow 

132 

LED_255 

Renovation of Grafters 
Market Stalls in 

Thembisile Hani Local 
Municipality by 30 Sept 

2015 

Ow 

Ow 

Ow 

Ow 

Ow 

13.40 

Ow 

13.40 
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TS_253 

Renovation of 10 Chalets 
at the Witbank Dam by 31 
Dec 2015 

Ow 

Ow 

Ow 

Ow 

Ow 

1436 

Ow 

1436 

LED 

7_28 

Supply and Delivery of 

One Greenhouse tunnel in 
Emakhazeni and 

Emalahlen LM's by 30 Jun 
2016 

100 

100 

Target Achieved 

None 

None 

0 

EMLLM- 

280,350 

EMKLM- 

259,101 

0 

LED 

8_29 

Support Small Holders 
Farmer with vegetable 
farming equipment in 
Thembisile Hani and 

Victor Khanye LM's by 30 
Jun 2016 

100 

0 

Not Achieved 

Project had to be 
re-advertised, due 
to non- responsive 
tenderers. 

Project will be 
completed by 30 
September 2016. 

0 

THL- 

280,350 

VKLM- 

2,340 

0 





Jun 16 

Hierarchy 

ID 

Project 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 3: Local 
Economic 
Development 
Promotion of 
Economic 
Development 
Economic 
Development and 

Job Creation 

LED_247 

Eradication and Control of 
Alien Plants in Dr JS 

Moroka LM by 30 June 

2016 

100 

100 

Target Achieved 

None 

None 

2280 

2,714,725 

2280 


LED 

11_32 

Conduct feasibility study 
to determine the 
establishment of industrial 
hubs by 30 Jun 2016 

Ow 

Ow 

Ow 

Ow 

Ow 

0 

0 

0 
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KPA 4: FINANCIAL VIABILITY AND FINANCE MANAGEMENT 


FINANCE SERVICES 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 4: Financial 
Viability and 
Finance 
Management 

To Implement 
sound financial 
management 
practlces\ 

Financial 

Viability 

F2_35 

Number of LMs 
provided with support 
with the 

Implementation of all 
Gf^P standards by 
30th June 2016 


Ow 

Ow 

Ow 

Ow 

Ow 

0 

0 

0 

MFVM 

1_84 

Review and 

Implement RSC Levy 
replacement strategy 
by 30 June 2016 
(meeting with NT) 

Arrange a 
meeting with 
National 

Treasury and 
other 

contributing 

sector 

departments to 
discuss 
alternative 
funding sources 

100 

100 

Achieved 

None 

None 

200000 

0 

200000 

F3_36 

Number of LM's 
supported with data 
cleansing projects by 
30th June 2016 

Compile and 
submit progress 
report to Council 
for consideration 

100 

100 

Achieved 

None 

None 

7000000 

6,518,862 

7000000 

MFVM 

1_82 

Roll-out the 
Implementation of the 
Standard Charter of 
Accounts (SCOA) 
system to all local 
municipalities by 30 

Compile and 
submit progress 
report to Council 
for consideration 

100 

100 

Achieved 

None 

None 

2000000 

1,929,842 

2000000 
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June 2016 










CFO_262 

Purchasing of office 
furniture and 
equipment by 31 

March 2016 

N/A 

100 

100 

achieved 

None 

None 

80 

39,731 

80 

F1_34 

instaii a web based 
debtors verification 
system BY 31 Dec 

2015 

N/A 

100 

100 

Achieved 

None 

None 

2940000 

2,475,000 

2940000 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA4: 

Financial 

Viability and 

Finance 

Management 

To implement 
sound financial 
management 
practices\ 
Financial 

Viability 

CFO_265 

Assist Thembisile 
with co-funding for 
preparation of 
supplementary 
valuation roll by 30 
Jun2016 

Progress 
payment with the 
service provider 
on receipt of 
invoices from 

LM's. Compile 
and submit 
progress report to 
Council for 
consideration 

100 

100 

Achieved 

None 

None 

1500000 

1,403,509 

1500000 

F4_37 

Provide support with 
the Implementation 
of GRAP standards 
by 30th June 2016 
to Dr JS Moroka LM 

Progress 
payment with the 
service provider 
on receipt of 
invoices from 

LM's. Compile 
and submit 
progress report to 
Council for 
consideration 

100 

100 

Achieved 

None 

None 

1000000 

867,109 

1000000 

F5_38 

Provide support with 
the Implementation 
of GRAP standards 
by 30th June 2016 
to Thembisile Flani 

LM 

Progress 
payment with the 
service provider 
on receipt of 
invoices from 

LM's. Compile 
and submit 
progress report to 
Council for 
consideration 

100 

100 

Achieved 

None 

None 

1400000 

1,301,277 

1400000 
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CFO_233 


Development of 
Revenue 

Enhancement Plan 
to Improve Cash 
Flow and submit to 
Council by 30 June 
2016 


Report back to 
Council with 
recommendations 
for forward 
strategy to be 
adopted 


100 


100 


Achieved 


None 


None 


300000 


300000 
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KPA 5: BASIC SERVICE DELIVERY AND INFRASTRUCTURE 


TECHNICAL SERVICES 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service 

Delivery and 
lnfrastructure\ 

To ensure 
Sustainable 
coordination of 
disaster relief 
and response, 
fire and rescue 
Services with 
other 

stakeholders\ 
Emergency 
Services and 
Disaster 
Management 

SDID13_202 

Construction of Fire 
House Emthonjeni 
(100% complete by 30 
June 2016) 

Stage 2: 
Construction 
phase = 100% 
complete 

100 

65 

Not achieved 

Contractor 
experienced 
cash flow 
challenges 

Contractor put 
on terms and 
penalty , and 
completion of 
the project by 

30 June 2017 

2503.40 

996,766.80 

2503.40 

SDID13_201 

7064/1 2:Construction 
of Fire Station Dr J S 
Moroka Local 
Municipality Fire 

Station (60% complete 
by 30 June 2016) 

Stage 

2:Construction 
phase = 60% 
complete 

60 

45 

Not achieved 

Delay in 
appointment of 
sub- contractor 

sub- 
contractor to 
be appointed 
by 30 

September 

2016 and 100 
project 
completed by 

30 June 2017 

17295 

7,166,125.96 

17295 

SDAR6_158b 

4402/14: 20 Highmast 
Lights Dr Js Moroka 
(90% complete by 30 
June 2016) 

Application to 
Eskom for 
energising and 
commissioning 
= 10% High 
mast lights 
energised 

100 

100 

Achieved 

None 

None 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

SDID 

15_173b 

4401/13: DrJs Moroka 
High Mast Lights 
(90% complete by 30 
June 2016) 

Application to 
Eskom for 
energising and 
commissioning 
= 10% High 
mast lights 
energised 

10 

10 

Achieved 

None 

None 

0 

0 

0 

T3_10 

Investigate alternate 
energy sources by 30 
June 2016 

Completion of 
the project 

100 

70 

Not achieved 

Adherence to 
procurement 
plan by Bid 
Committees. 
Awarding of 
projects by 30 
September 

2016 

Adherence to 
procurement 
plan by Bid 
Committees. 
Awarding of 
projects by 30 
September 
2016. 100% 
project 
completed by 

30 June 2017 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ 

Electricity 

Supply 

SDAR6_158 

4402/14: 20 

Highmast Lights Dr 

Js Moroka (90% 
complete by 30 

June 2016) 

Installation of 
high mast light 
= 90% 
progress 

100 

100 

Achieved 

None 

None 

1189.20 

506,933.88 

1189.20 

SDID 

15_173 

4401/13: DrJs 
Moroka High Mast 
Lights (90% 
complete by 30 

June 2016) 

Installation of 
high mast light 
= 90% 
progress 

90 

95 

Achieved 

None 

None 

370 

312,000.00 

370 

SDID 

15_172 

2410/16: Upgrading 
Electrical Medium 
Voltage network 
phase 4 (50% 
complete by 30 

June 2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

35 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 

1000 

132,497.00 

1000 

TS_234 

673/16: Spring 

Valley Solar system 
(50% complete by 

30 June 2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

35 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 

1800 

79,570.00 

1800 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 









to report on 

procurement 

plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 




KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ 

Electricity 

Supply 

TS_237 

3411/12: Highmast 
Lights Thembisile 
(100% complete by 

30 June 2016) 

Stage 

2:Construction 
phase = 100 
% complete 

100 

100 

Achieved 

None 

None 

18 

18,000.00 

18 


SDID 

15_172b 

2410/16: Upgrading 
Electrical Medium 
Voltage network 
phase 4 (50% 
complete by 30 

June 2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 









plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 
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Jun 16 


Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 


KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ 

Electricity 

Supply 

TS_235 

673/16: Spring 

Valley Solar system 
(50% complete by 

30 June 2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement plan 
by Bid 

Committees. 
Chairperson of Bid 
Committees to 
report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 

100% project 
completed by 30 
June 2017 

0 

0 

0 



T2_09 

7302/14: Rural Road 
Asset Management 

Final RRAMs 
report 

presented to 
Council 

100 

80 

Not Achieved 

Delay on 
finalisation of 
Rural Road 

Asset 

Management 
report by 
service provider 

Final RRAMs 
report presented 
to Council by 30 
December 2016 

2010000 

1,741,284.60 

2010000 



SDID 

16_181 

5336/14: Roads & 
Storm Water Ext 18 
(multiyear) (100% 
complete by 31 Dec 
2015) 

N/A 

100 

100 

Achieved 

None 

None 

1501.90 

3,225,761.05 

1501.90 



SDID 

16_191 

6324/14: 

Reconstruction Of 
Damaged Road- 
Emalahleni (100% 
complete by 31 Dec 
2015) 

N/A 

100 

100 

Achieved 

None 

None 

3287.80 

2,838,921 

3287.80 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 


SDID16_216 

5337/14: Stormwater 
Hendrina (100% 
complete by 31 Dec 
2015) 

N/A 

100 

70 

Not achieved 

Initial 

Contractor 
terminated due 
to poor 
performance 

Appoint new 
contractor by 30 

July 201 6 and 

100% project 

completed by 30 
September 2016 

4033.70 

3,364,616.07 

4033.70 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 

SDID16_217 

2309/14: Bhekumuzi 
Masango Road 

Phase 4 (100% 
complete by 31 Dec 
2015) 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

provision of 
services to 
communities in 
a sustainable 
manner\ 

Electricity 

Supply 

SDID16_218 

2309/16: Bhekumuzi 
Masango Road 

Phase 5 (50% 
complete by 30 June 
2016) 

N/A 

50 

45 

Not achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement plan 
by Bid 

Committees. 
Chairperson of Bid 
Committees to 
report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 

100% project 
completed by 30 
June 2016 

1500 

76,038.00 

1500 


SDID16_219 

1325/15: Rebuilding 
Roads Victor 

Khanye (50% 
complete by 30 June 
2016) 

N/A 

50 

50 

Achieved 

None 

None 

2855.70 

2,849,583.84 

2855.70 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ Roads 
and Storm water 

SDID16_222 

4358/13: 

Marothobolong River 
Bridge (100% 
complete by 30 Sept 
2015) 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

SDID16_225 

3373/14: Multi- 
Purpose Bridge Thim 
(100% complete by 

31 Mar 2016) 

N/A 

100 

90 

Not Achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 

3550.60 

2,663,678.37 

3550.60 

SDID16_226 

3374/15: Bus Route 
Klipfontein (100% 
complete by 31 Mar 
2016) 

N/A 

100 

100 

Achieved 

None 

None 

2670.90 

2,330,065.67 

2670.90 

SDID16_227 

3384/15: Buhlebuzile 
Bus Route (100% 
complete by 31 Mar 
2016) 

N/A 

100 

100 

Achieved 

None 

None 

2526 

1,995,180.56 

2526 
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Jun 16 



Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 




SDID16_218b 

2309/16: Bhekumuzi 
Masango Road 
Phases (50% 
complete by 30 June 
2016) 

Stage 02: 
Construction 
phase. 50% 
progress 

50 

20 

Not Achieved 

Delay In 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

Implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 

0 

0 

0 




SDID 16_186 

5342/17: Roads And 
Stormwater 

Newtown (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding of 
contract. 

100 

40 

Not Achieved 

Delay In 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

Implementation 
to the Top 
Management on 
a quarterly 

1000 

695,080.68 

1000 
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Jun 16 



Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 











basis. 100% 
project 

completed by 30 
June 2017 







SDID 16_188 

4364/16: Upgrading 
Marothobolong Bus 
& (100% complete 
by 30 June 2016) 

Stage 1 : 
Planning = 
100% . 
Awarding of 
contract. 

100 

80 

Not achieved 

Delay in 
convening Bid 
committees 

Adherence to 
procurement 
plan by Bid 
Committees. 
Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2017 

500 

496,600.47 

500 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ To 
ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ Roads 
and Storm water 

SDID16_223 

4366/16: Stormwater 
Ward 19 Dr Jsm 
(100% complete by 

30 June 2016) 

Stage 1 : 
Planning = 
100%. 
Awarding 
of contract. 

100 

75 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on 
a quarterly basis. 
100% project 
completed by 30 
June 2017 

500 

109,748.00 

500 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ To 
ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ Roads 
and Storm water 

SDID16_228 

3389/16: Miliva Bus 
Route (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

95 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on 
a quarterly basis. 
100% project 
completed by 30 
June 2017 

700 

571,293.84 

700 

SDID16_229 

3393/16: Vezubuhle 

Bus Route (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

95 

Not Achieved 

Delay in 
appointment of 
contractor 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

700 

658,278.94 

700 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 









Management on 
a quarterly basis. 
100% project 
completed by 30 
June 2016 





SDID16_231 

670/16: KG Mall 

Road in Vos man 
(100% complete by 

30 June 2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

75 

Not achieved 

Delay in 
appointment of 
consultants 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on 
a quarterly basis. 
100% project 
completed by 30 
June 2016 

500 

130,559.73 

500 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ To 
ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ Roads 
and Storm water 

SDID16_230 

432/16: Paving Of 
Roads Ward 32 
(50% complete by 30 
June 2016) 

Stage 1 : 
Planning = 
50% . 
Awarding 
of contract. 

50 

40 

Not Achieved 

Delay in 
appointment of 
consultants 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on 
a quarterly basis. 
100% project 
completed by 30 
June 2016 

1000 

195,527.67 

1000 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ Roads 
and Storm 
water 

SDID16_220 

1327/16: 

Construction Of 

Roads Victor 

Khanye (95% 
complete by 30 

June 2016) 

Stage 1 : 
Planning = 

95% . 

Awarding of 
contract. 

95 

75 

Not Achieved 

Delay in 
appointment of 
consultants 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 


SDID 16_189 

3375/15: Phola 

Park Vehicle Bridge 
toJordaan (50% 
complete by 30 

June 2016) 

Stage 1 : 
Planning 
phase = 50 % 

: Approve 

Preliminary 

designs 

50 

35 

Not Achieved 

Approved 

Record of 

Environmental 

impact 

assessment not 
yet submitted by 
from DEAT 

Approve 
Preliminary 
designs by 30 
November 2016 

259.10 

251,380.00 

259.10 


SDID16_224 

3356/14: Bus 

Routes 

Kwaggafontein D 
(100% complete by 

30 June 2016) 

Stage 2: 
Construction 
phase = 100% 
complete 

100 

90 

Not Achieved 

Service provider 
delayed in 
finishing project 
in time 

Contractor to, 
resumed to site 
and to be on 
penalties. 100% 
complete by 30 
September 2016 

2500 

1,884,242.91 

2500 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

SDID16_219b 

1325/15: Rebuilding 
Roads Victor 

Khanye (50% 
complete by 30 

June 2016) 

Stage 2: 
Construction 
phase = 50% 
complete 

50 

50 

Achieved 

None 

None 

0 

0 

0 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ Roads 
and Storm 
water 

SDID16_230b 

432/16: Paving Of 
Roads Ward 32 
(50% complete by 

30 June 2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 

SDID 16_190 

4363/14: Pedestrian 
Bridge (100% 
complete by 30 

June 2016) 

Stage 

2:Construction 
phase =100% 
complete 

100 

85 

Not Achieved 

Contractor 
delayed in 
sourcing a 
specialized 
piling Sub- 
contractor 

Contractor 
appointed 
subcontractor to 
accelerate work 
on site 

7819.40 

6,753,711.31 

7819.40 
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Jun 16 



Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 



KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ Waste 
Management 

SDID16_220b 

1327/16: 

Construction Of 

Roads Victor Khanye 
(95% complete by 30 
June 2016) 

Text 

Ow 

Ow 

Ow 

Ow 

Ow 

0 

0 

0 



KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 

SDAR6_160 

1603/13: 

Development Of 2nd 
Phase Landfill site 
(100% complete by 

30 June 2016) 

(3) Borehole 
monitoring 
report 
submitted 

100 

100 

Achieved 

None 

None 

100 

61,877,77 

100 



provision of 
services to 
communities in 
a sustainable 
manner\ Waste 
Management 

SDID 14_164 

2122/14: Upgrade 
Water Treatment 

Works in 
Dullstroom(multi- 
year) - Emakhazeni 
(100% complete by 

30 June 2016) 

100% 

Construction 

progress 

100 

91 

Not achieved 

Contractor 
failed to 
complete on 
time and was 
terminated 

Outstanding 
works was 
incorporated in 
Phase 3 of the 
project and 

100% project 
completed by 
June 2017 

1764.60 

1,247,881.25 

1764.60 




SDID 14_163 

6191/15: 

Replacement of AC 
Pipes - Emalahleni 
(100% complete by 

31 March2016) 

N/A 

100 

85 

Not Achieved. 

Contractor 
failed to 
complete on 
time and was 
terminated 

Project to be 
closed and 
outstanding 
work to be 
completed by 

LM 

1062.30 

651,914.36 

1062.30 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

SDID 14_168 

1209/12: Upgrading 
of Klein Olifant - 
Steve Tshwete 
(100% complete by 

31 March 2016) 

N/A 

100 

90 

Not Achieved 

High water 
table in the 
trenches and 
inclement 
weather 

Anticipated 

completion 

July 2016 

9831.40 

8,635,100.02 

9831.40 

SDID 

14_169b 

1209/14: Sewer Pipe 

In Kgomo Street 
Phases (100% 
complete by 30 June 
2016) 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

SDID14_203 

5113/10: Completion 
10ml Reservoir (roll 
over) - Steve 

Tshwete (100% 
complete by 31 Dec 
2015) 

N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 

Ow 
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Jun 16 


Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 


KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 

SDID14_208 

4111/13: Nokaneng 

Bulk Water Supply - 
DrJS Moroka (100% 
complete by 31 March 
2016) 

N/A 

100 

100 

Achieved 

None 

None 

872 

661,368.39 

872 


provision of 
services to 
communities in a 
sustainable 
manner\ Water 
and Sanitation 

SDID14_209 

4148/14: Weltevreden 
Water Bulk Supply - 
DrJS Moroka (100% 
complete by 31 March 
2016) 

N/A 

100 

100 

Achieved 

None 

None 

950.70 

496,587.67 

950.70 



T1_08 

7124/14: Water 

Services Plans (100% 
complete by 31 Dec 
2015) 

N/A (100% 
completed 
by 31 Dec 
2015) 

100 

100 

Achieved 

None 

None 

454.10 

97,314.43 

454.10 



SDID 

14_164b 

2122/14: Upgrade 

Water Treatment 

Works in 

Dullstroom(multi-year) 
-Emakhazeni (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

50 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

435.40 

0 

435.40 



SDID 

14_169 

1209/14: Sewer Pipe 

In Kgomo Street 

Phases (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

100 

Achieved 

None 

None 

700 

722,353.15 

700 
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Jun 16 



Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 



KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in a 
sustainable 

manner\ Water 

and Sanitation 

SDID14_207 

4151/16: Replace 
Asbestos Pipes 
Siyabuswa - Dr JS 
Moroka (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of contract. 

100 

40 

Not achieved 

Delay in 
appointment of 
consultant 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

500 

298,159.00 

500 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 

SDID14_211 

2215/17: Installation 

Of Basic Services in 
Shushumela - 
Emakhazeni (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of 

contract. 

100 

40 

Not achieved 

Project is on 
hold until RoD 
is obtained 

Re-allocated 
funds for projects 
within 

Emakhazeni 

100 

63,245.47 

100 

services to 
communities in a 
sustainable 
manner\ Water 
and Sanitation 

SDID14_212 

2201/16: Upgrade 
Waste Water 
Treatment - 
Emakhazeni (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of 

contract. 

100 

80 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 
100% project 
completed by 30 
June 2016 

500 

107,449.70 

500 


SDID14_214 

6242/16: Kriel Ext & 
Comm Of Area Ga- 
Nala - Emalahleni 
(100% complete by 

30 June 2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of 

contract. 

100 

40 

Not achieved 

Delay in 
appointment of 
consultants and 
scope approval 
by LM 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 
100% project 
completed by 30 
June 2016 

500 

499,882.17 

500 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ Water 
and Sanitation 

SDID14_215 

3219/16: 

Construction Of 
Waterborne System- 
Moloto RDP - 
Emalahleni (100% 
complete by 30 June 
2016) 

Stage 1 : 
Planning = 
100% . 
Awarding 
of 

contract. 

100 

45 

Not achieved 

Delay in 
appointment of 
consultant and 
scope approval 
by LM 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 
100% project 
completed by 30 
June 2016 

500 

241,087.62 

500 


SDID14_205 

2123/16: Inkanini 
Water - Emakhazeni 
(50% complete by 

30 June 2016) 

Stage 1 : 
Planning = 
50% . 
Awarding 
of 

contract. 

50 

20 

Not achieved 

Delay in 
appointment of 
consultant and 
scope approval 
by LM 

Chairperson of 

Bid Committees 
to report on 
procurement plan 
implementation to 
the Top 

Management on a 
quarterly basis. 
100% project 
completed by 30 
June 2016 

250 

0 

250 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in 
a sustainable 
manner\ Water 
and Sanitation 

SDID14_210 

4152/16: Water 
Supply At Phake - 
Dr JS Moroka (50% 
complete by 30 

June 2016) 

Stage 1 : 
Planning = 

50% . 

Awarding of 
contract. 

50 

40 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

1000 

216,929.70 

1000 


SDID 

14_165 

3158/15: Zakheni 
Water Reticulation - 
Thembisile Hani 
(50% complete by 

30 June 2016) 

Stage 1 : 
Planning 
phase = 50% : 
Awarding of 
contract 

50 

40 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

1309.50 

303,925.60 

1309.50 
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Hierarchy 


ID 


SDID 
14 166 


Project 


3159/15: Mountain 
View Water 
Reticuiation - 
Thembisiie Hani 
(50% compiete by 
30 June 2016) 


Jun 16 


Activity 


Stage 1 : 
Pianning 
phase = 50% : 
Awarding of 
contract 


% 

Targeted 

Progress 


50 


% Actuai 
Progress 


40 


Achievements 


Not Achieved 


Chaiienges 


Corrective 

Action 


Delay in 

Chairperson of 

convening Bid 

Bid Committees 

committees 

to report on 


procurement 


plan 


implementation 


to the Top 


Management on 


a quarterly 


basis. 100% 


project 


completed by 30 


June 2016 


YTD 

Budget 


800 


YTD 

Expenditure 


217,381.11 


Annuai 

Budget 


800 


KPA 5: Basic 
Service Delivery 
and 

Infrastructural 

To ensure the 
provision of 


3160/15: 

services to 


Tweefontein B 

communities in 

SDID 

Water Reticulation - 

a sustainable 

14_167 

Thembisiie Hani 

manner\ Water 


(50% complete by 

and Sanitation 


30 June 2016) 


Stage 1 : 
Pianning 
phase = 50% : 
Awarding of 
contract 


50 


40 


Not Achieved 


Delay in 

Chairperson of 

convening Bid 

Bid Committees 

committees 

to report on 


procurement 


plan 


implementation 


to the Top 


Management on 


a quarterly 


basis. 100% 


project 


completed by 30 


June 2016 


800 


217,867.27 


800 


Municipality | Departmental Performance 237 








Jun 16 




Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 





SDID14_213 

2214/15: 

Installation Of 
Engineering 

Services - 
Emakhazeni 
(100% complete by 
30 June 2016) 

Stage 

2:Construction 
phase = 100% 
complete 

100 

100 

Achieved 

None 

None 

481.70 

479,353.43 

481.70 





SDID 

14_162 

5121/14: Skietbaan 
10ml - Steve 

Tshwete (100% 
complete by 30 

June 2016) 

Stage 2: 
Construction 
phase = 100% 
complete. 

100 

97 

Not Achieved. 

Delays in 
procurement 
due to 
specialise 
material 

Contractor 
submitted 
acceleration 
plan with revised 
completion date 
of 15 July 2016 

14900.70 

9,869,146.41 

14900.70 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Target 

ed 

Progre 

ss 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA5: 

Basic 

Service 

Delivery 

and 

Infrastructur 

e\To 

ensure the 
provision of 
services to 
communitie 
s in a 

sustainable 
manner\ 
Water and 
Sanitation 

SDID14 21 
Ob 

4152/16: Water Supply At 
Phake - Dr JS Moroka (50% 
complete by 30 June 2016) 

Stage 

2:Construction 
phase = 50% 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 

SDID 

14_165b 

3158/15: Zakheni Water 
Reticulation - Thembisile 

Hani (50% complete by 30 
June 2016) 

Stage 

2:Construction 
phase = 50% 
complete 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Target 

ed 

Progre 

ss 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA5: 

Basic 

Service 

Delivery 

and 

Infrastructur 

e\To 

ensure the 
provision of 
services to 
communitie 
s in a 

sustainable 
manner\ 
Water and 
Sanitation 

SDID 

14_166b 

3159/15: Mountain View 
Water Reticulation - 
Thembisile Hani (50% 
complete by 30 June 2016) 

Stage 

2:Construction 
phase = 50% 
complete 

50 

0 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 


SDID 

14_167b 

3160/15: Tweefontein B 

Water Reticulation - 
Thembisile Hani (50% 
complete by 30 June 2016) 

Stage 

2:Construction 
phase = 50% 
complete 

50 

0 

Not achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Target 

ed 

Progre 

ss 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

SDID14 20 
5b 

2123/16: Inkanini Water - 
Emakhazeni (50% 
complete by 30 June 2016) 

Stage 

2:Construction 
phase = N/A 

Ow 

Ow 

Ow 

Ow 

Ow 

0 

0 

0 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To ensure the 
provision of 
services to 
communities in a 
sustainable 
manner\ Water 
and Sanitation 

SDID 

14_171 

4150/15: Installation 
Water Meters - Dr JS 
Moroka (100% 
complete by 30 June 
2016) 

Stage 

2:Construction 
phase =100% 
complete 

100 

100 

Achieved 

None 

None 

1864 

1,452,860.18 

1864 

SDAR6_153 

Construction of 
Community Park - 
Emakhazeni (100% 
complete by 30 June 
2016) 

Emakhazeni 

Community 

Park (Part1& 

2) Site 
Clearance, 

Earth and Soil 
Preparation 
Completed by 
June 2016 

100 

75 

Not Achieved 

Delay in 
convening Bid 
committees 

Chairperson of 

Bid Committees 
to report on 
procurement 
plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

completed by 30 
June 2016 

20 

2,240.13 

20 

TS_236 

4905/14: Community 
Hall Dr Js Moroka 
(100% complete by 

31 Mar 2016) 

N/A 

100 

100 

Achieved 

None 

None 

4767 

4,740,630.96 

4767 
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Delay in 

Chairperson of 











convening Bid 

Bid Committees 





SDAR6_154 

Construction of 
Community Park - 
Victor Khanye Site 
Clearance and 
Establishment, Earth 
and Soil Preparation 
completed by 30 

June 2016 

Victor Khanye 
Community 

Park (Part 1& 

2) Site 
Clearance, 

Earth and Soil 
Preparation 
completed by 
June 2016 

100 

75 

Not Achieved 

committees 

to report on 

procurement 

plan 

implementation 
to the Top 
Management on 
a quarterly 
basis. 100% 
project 

20 

2.240.14 

20 
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SOCIAL SERVICES 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 

Service Delivery 
and lnfrastructure\ 

To ensure 

Sustainable 
coordination of 
disaster relief and 
response, fire and 
rescue Services 
with other 
stakeholders\ 
Emergency 

Services and 

Disaster 

Management 

SDID13_192 

Supply and delivery 
of a Medium Rescue 
Pumper (Steve 
Tshwete) by 30 June 
2016 

1 chassis 
delivered 

100 

100 

Achieved 

None 

None 

2605 

2,550,000 

2605 

SDID13_142 

Supply and delivery 
of a Major Rescue 
Pumper (Dr JS 
Morokajby 30 June 
2016 

1 Major 

Rescue 

Pumper 

delivered 

100 

100 

Achieved 

None 

None 

4902 

4,902,000 

4902 

SDID13_141 

Supply and delivery 
of a Medium Rescue 
Pumper (Victor 
Khanyejby 30 June 
2016 

1 Medium 
Rescue 

Pumper 

delivered 

100 

100 

Achieved 

None 

None 

4300 

4,300,000 

4300 

SDID13_196 

Supply and delivery 
of one support 
vehicle for transport 
of staff by 30 June 
2016 ((Thembisile 

Hani LM) 

1 support 
vehicle for 
transport 
delivered 

100 

100 

Achieved 

None 

None 

644.70 

643,862 

644.70 

SDID13_193 

Supply and delivery 
of 15 skid units (Dr 

JS Moroka) by 30 

June 2016 

15 Skid units 
delivered 

100 

100 

Achieved 

None 

None 

845 

678,625 

845 


Supply and delivery 
of three (3) set of 
rescue tools (THLM) 


100 

100 

Achieved 

None 

None 

2550 


2550 


Municipality | Departmental Performance 244 


Hierarchy 


ID 


SDID13 195 


Project 


Supply and delivery 
of new 15 skid units 
and 13 Thirteen roll 
over Skid 
Units(Thembisile 
Hani LM) by 30 June 
2016 


Jun 16 


Activity 


15 Skid units 
delivered 


% 

Targeted 

Progress 


100 


% Actual 
Progress 


46 

(13/28*100) 


Achievements 


Not Achieved 


Challenges 


The project 
was 

insufficiently 
budgeted for 
the 2015-16 
FY, hence it 
had to wait for 
the 15-16 FY 
Budget 
Adjustment 
Process in 
February 2016. 
The project 
was advertised 
and closed on 
the 17*' June 
2016 


Corrective 

Action 


15 skip unit 
delivered by 
June 2017 


YTD 

Budget 


845 


YTD 

Expenditure 


233,988. 


Annual 

Budget 


845 


KPA 5: Basic 

Service Delivery 
and lnfrastructure\ 

To ensure 

Sustainable 
coordination of 


Procurement of 

disaster relief and 


Disaster Relief 

response, fire and 

SDID13_148 

Materials [12 Big 

rescue Services 


Tents] by 30 June 

with other 


2016 

stakeholders\ 

Emergency 

Services and 

Disaster 

Management 




2 Big Tents 
delivered 


100 


Not Achieved 


The project 
was advertised 
twice, 


100 % 

completed by 
30 June 2017 


300 


300 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actuai 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Deiivery 
and 

infrastructure\ 

To ensure 
Sustainabie 
coordination of 
disaster reiief 
and response, 
fire and rescue 
Services with 
other 

stakehoiders\ 
Emergency 
Services and 
Disaster 
Management 

SDiD13_198 

Feasibiiity Study: 

Fire Flydrants 
conducted by 30 

June 2016 

Feasibiiity 

Study 

conducted 

100 

0 

Not Achieved 

The 

specifications 
for the project is 
highly 
specialised, 
hence there 
was delay in 
developing the 
specifications. 

The project was 
advertised and 

closed on 24 

June 2016. 

Developed 
procurement 
plan and 
implemented. 

100% complete 
on Feasibility 
Study: Fire 
Flydrants 
conducted by 30 
June 2017 

800 

1,375 

800 

SDiD13_199 

Feasibiiity Study: 
Radio 

Communication 
conducted by 30 

June 2016 

Feasibiiity 

Study 

conducted 

100 

0 

Not Achieved 

The 

specifications 
for the project is 
highly 
specialised, 
hence there 
was delay in 
developing the 
specifications. 
The project was 
advertised and 
closed on 24 

June 2016 

Developed 

2016/2017 

procurement 

plan and 100% 

implementation. 

Feasibility 

Study: Radio 
Communication 
conducted by 30 
June 2017 

600 

0 

600 
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Jun 16 


Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 



SDID13_146 

Modification of the 
Incident Command 
Vehicle by 30 June 
2016 

Modification of 
the Incident 
Command 
Vehicle by 30 
June 2016 

100 

75 

Not Achieved 

The project was 
advertised 
twice. The 
service provider 
as appointed on 
the 216 March 
2016. 

Procurement 
plan and 100% 
implementation. 
Modification of 
the Incident 
Command 

Vehicle by 30 

June 2017 

2572.90 

10,800 

2572.90 


KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

SDID13_197 

Digital Radio 
installed by 30 
December 201 5 and 
monthly rental 

Project is 
maintained 

100 

100 

Achieved 

None 

None 

998 

85,480.00 

998 


To ensure 
Sustainable 
coordination of 
disaster relief 
and response, 
fire and rescue 
Services with 

SS 21_07 

Facilitate, monitor 
and report on the 
establishment of a 

FET campus in 

VKLM by 31 March 
2016 

N/A 

100 

100 

Achieved 

None 

None 

0 

0 

0 


other 

stakeholders\ 
Emergency 
Services and 
Disaster 
Management 

SDAR 

6_152 

Procurement of two 
(2) digital cameras 
and one (1) sound 
level meter by 18 
December 201 5 


100 

100 

Achieved 

None 

None 

200 

126,7999.50 

200 



SDID11_136 

Develop designs 
and undertake 
studies of the NDM 
Regional Freedom 
Park completed by 

30 June 2016 
(preliminary design 
completed) 

Community 
facilitation & 
consultation 
concept and 
criteria for the 
Regional 
Freedom Park 
approved by 
Council 

100 

50 

Not Achieved 

The NDM 
Regional 

Freedom Park 
preliminary 
design 
completed. 

Developed 
2016/2017 
procurement 
plan and 100% 
implementation. 
100% 

900 

602,168 

900 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 








Community 
facilitation & 
consultation 
concept and 
criteria for the 
Regional 

Freedom Park 
delayed as the 
project was 
advertised 
twice. The NDM 
Regional Park: 
Social Study 
Development 
project was 
advertised and 
closed on 03'"'' 
June 2016 
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Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 5: Basic 
Service Delivery 
and 

lnfrastructure\ 

To promote 
social 

development 
Safety and 

Security 

SDID8_137 

Annual Moral 
Regeneration 
Movement integrated 
with Multi-Religious 
Prayer and report 
submitted to council 
by 31 January 2016 

N/A 

100 

100 

Achieved 

None 

None 

50 

43,860 

50 


SS_244 

Support Youth / 

Coop's / SMME's 
and informal sectors 
by 30 June 2016 

Appointments to 
done 

100 

0 

Not Achieved 

The project was 
advertised 
twice, hence 
the delay in 
Supply Chain 
Procurement 
Processes 

The project will 
be done as 
part of the LED 
projects in the 
2016-17 FY 
and 100% 
completed 

400 

18,620 

400 
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KPA 6: SPATIAL DEVELOPMENT 


SOCIAL SERVICES 





Jun 16 

Hierarchy 

ID 

Project 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 6: Spatial 

Development 

Sustainable 

municipal 

planning through 

integrated spatial 

planning\ 

Environmental 

Management 

SDAR6_150 

Planting and 
distribution of 200 
Trees by 28 February 
2016 

N/A 

100 

100 

Two (200) trees 
distributed and 
planted at 

VKLM, THLM, 
Emakhazeni & 

Dr JS Moroka 

LM's 

None 

None 

150 

0 

150 


SDAR6_151 

Environmental 
Management and 
Municipal Health 
Services Education 
and 10 Awareness 
Campaigns 
conducted by 30 

June 2016 

Two 

(2)Environmental 
Management & 
Municipal Health 
Services 

Education and 

awareness 

Campaigns 

conducted 

100 

100 

Achieved 

None 

None 

250 


250 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 6: Spatial 
Development 
Sustainable 
municipal 
planning through 
integrated spatial 
planning\ Waste 
Management 

SDAR6_161 

Procured and 

Delivery of 3 Internal 
Recycling Bins by 30 
June 2016 

3 Internal 
Recycling Bins 
delivered 

100 

100 

Achieved 

None 

None 

325 

311,900 

325 

SDAR6_156 

Procurement 10 
mass refuse 
containers procured 
(VKLM) by 30 
December 201 5 

N/A 

100 

100 

Achieved 

None 

None 

340 

340,602 

340 
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Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 6: Spatial 
Developmenft 
Sustainable 
municipal planning 
through integrated 
spatial planning\ 

Land reform and 

Land Administration 

DPU9_19 

Subdivision and Rezoning in 
Sakhelwe, Emthonjeni and 
Siyathuthuka approved by 
30Jun 2016 

Final report Approved 

100 

100 

Achieved 

None 

None 

0 

40,300 

0 

DPU 

10_20 

Release of a State Land in 
Thembisile and approved by 
30Jun 2016 

Report on the Final 
Draft Report to State 
Disposal Committee 

100 

100 

Achieved 

None 

None 

1284 

1,165,000 

1284 

NDPU 

1_232 

Implementation of CIS 
(phase 1: planning 
(Inception report) by 30 

June 2016 

Appointment of 
service provider and 
Inception report in the 
implementation of 

CIS 

0 

0 

Not Achieved 

Non responsive 
Tenders 

Re-advertise the 
project and will be 
implemented in the 
2016/17 

1000 


1000 

DPU2_12 

Establishment of Cemetery 
(Sakhile, Emgwenya, 
Siyathuthuka) by 30 Jun 

2016 

Close-up Report 

100 

100 

Achieved 

None 

None 

1991.75 

445,139 

1991.75 

SDAR1_92 

Feasibility Study for 
Establishment of Industrial 

Hubs and submitted to 

Council approval 
Establishment of 

Industrial Hubs 

100 

100 

Achieved 

None 

None 

694.232 

694,232 

694 
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council by 30 June 2016 










SDAR1_93 

Development of Outdoor 
Advertising Policy & Bylaws 
and submitted to council by 
30 June 2016 

Council approval 
Outdoor Advertising 
Policy and Bylaws 

100 

100 

Achieved 

None 

None 

909.550 

382,250 

909.60 


Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective 

Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 6: Spatial 
Development 
Sustainable 
municipal 
planning through 
integrated spatial 
planning\ Land 
reform and Land 
Administration 

DPU 

8_18 

Land Right Verification 
for Dr JS Moroka 
Municipality by 30 Jun 
2016 

Final Draft report 

100 

100 

Achieved 

None 

None 

0 

450,328 

0 
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Hierarchy 


ID 


Project 


Jun 16 


Activity 


% 

Targeted 

Progress 


% Actual 
Progress 


Achievements 


Challenges 


Corrective Action 


YTD 

Budget 


YTD 
Expenditure 


Annual 

Budget 


KPA 6: Spatial 
Development 
Sustainable 
municipal planning 
through integrated 
spatial planning\ 
Spatial restructuring 
and service provision 


DPU7 17 


Development and approval 
of a Comprehensive Land 
Audit for Local 
Municipalities by 30 Jun 
2016 


Draft Final 

Comprehensive Land 
Audit approved 


100 


100 


Achieved 


None 


None 


DPU6 16 


Land Surveying 
(Kammeelrivier, Bulfontein, 
Valscfontein.Dennesig 
North, Newtown, Vlaklaagte 
townships by 30 Jun 2016 


Draft General Plans 
approved to 
Surveyor General 


100 


10 


Not Achieved 


Non-responsive 
tenderers and the 
tender re-advertised. 


Expedite the 
procurement 
process of 
Appointing the 
Consultants and the 
project will be 
implemented in the 
next financial year 
2016/17 


DPU1 11 


Conduct data cleansing 
exercise of GIS database by 
30 Jun 201 6 


Final Draft report 


100 


100 


Achieved 


None 


None 


1000 


1000 


SDAR1 89 


Comprehensive land Audit 
conducted and submitted to 
council by 30 June 2016 


Final Draft Report of 
the Comprehensive 
land Audit and 
submitted to council 


100 


100 


Achieved 


None 


None 


3000 


3000 
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DPU3_13 

Development of Principt 

Plan In Dr JS Moroka Local 

Final Draft Report of 
the Development of 

100 

100 

Achieved 

None 

None 

700 

930,000 

700 



Municipality by 30 Jun 2016 

Principt Plans 










Hierarchy 

ID 

Project 

Jun 16 

Activity 

% 

Targeted 

Progress 

% Actual 
Progress 

Achievements 

Challenges 

Corrective Action 

YTD 

Budget 

YTD 

Expenditure 

Annual 

Budget 

KPA 6: Spatial 
Development 
Sustainable 
municipal planning 
through Integrated 
spatial plannlng\ 
Spatial restructuring 
and service provision 

DPU4_14 

Development and approval 
of Bulk Contribution by- 
laws (Thembislle Han and 
DrJS Moroka) by 30 Jun 
2016 

Final Draft Report 
submitted to council 

100 

100 

Achieved 

None 

None 

1000 

765,000 

1000 

SDAR1_91 

Feasibility study on 
electronical system 
(SPLUMA) and submitted 
to council by 30 June 2016 

Final Draft Report 
submitted to council 

100 

100 

Achieved 

None 

None 

500 

439,000 

500 

TS_256 

Feasibility Study for 

Various Township 
Establishment conducted 
and submitted to council by 
30 June 2016 

Final Draft Report 
submitted to council 

100 

100 

Achieved 

None 

None 

2500 

1,674,582 

2500 
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Develop and sign off a 

MOU between LM's and 











DPU5_15 

Traditional authorities with 
respect to municipal 
planning and related legal 
issues by 31 March 2016 

N/A 

100 

100 

Achieved 

None 

None 

0 

0 

0 
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■J 

CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 


The Municipality has five departments namely: Corporate Services, Technical Services, Social 
Services, Finance (Budget and Treasury), and the office of the Municipal Manager. For the financial 
year 2015/2016, the Municipality was able to appoint the staff in terms of the approved organogram 
per the above mentioned departments. 

The other factor leading to the resignation by staff members is the issue of fixed term contracts and the 
remuneration that does not match the level of the position. The job evaluation has not yet been 
conducted to place proper salary to the various positions. 

Human Resources Policies were then developed and reviewed and adopted for implementation in 
order to enhance effective management of the workforce. Amongst them was the Performance 
Management Policy; the Recruitment, selection and appointment of staff Policy; the Occupational 
Health and Safety Policy. Further information on progress made on all policies is contained in table 
below. 

Performance evaluation for the Senior Managers has been concluded for the 2014/2015 financial year. 

On the skilling and development of our workforce, the Workplace Skills Plan that was approved at the 
end of the 2014/2015 financial year was implemented in the 2015/2016. Skilling was done in 
accordance with the skills gaps for individual employees as approved by their respective heads of 
departments. 

Organizational Development and Performance 

At the beginning of the financial year, the organizational SDBIP was approved in terms of the 
legislation. Quarterly performance on the progress on the implementation of the SDBIP were compiled 
and submitted to Council. All the quarterly reports accumulated to the annual performance report for 
2015/2016, which has formed part of this annual report as Chapter 3. 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


2015/2016 FINANCIAL YEAR- VACANCY RATE PER DEPARTMENT AND UNIT 


DEPARTMENT/UNIT 

2014/2015 

TOTAL 

POSITIONS 

2015/2016 

TOTAL 

POSITIONS 

201 5/201 6TOTAL 
FILLED 
POSITIONS 

2015/2016 

VACANT 

Council 

15 

59 

56 

3 

Audit Committee 

4 

5 

5 

0 

Risk Committee 

1 

1 

1 

0 

Internal audit 

5 

6 

6 

0 

Executive Mayor 

11 

7 

5 

2 

Speaker & Council 
Whip 

2 

4 

3 

1 

Municipal Manager 

16 

8 

8 

0 

Finance 

29 

31 

30 

1 

Corporate 

23 

32 

30 

2 

Technical 

13 

14 

14 

0 

Social Services 

55 

114 

92 

22 

LED 

8 

7 

7 

0 

DPU 

9 

9 

9 

0 

ICT 

5 

5 

5 

0 

Interns 

10 

11 

11 

0 

Total 

206 

314 

284 

30 
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VACANCY RATE 


Vacancy Rate: 2015/2016 

Designations 

2014/2015 

2015/16 

2015/16 

2015/16 


‘Vacancies 

‘Totai 

‘Vacancies 

‘Vacancies 


(Totai time 

Approved 

(Totai time that 

(as a proportion 


that 

Posts 

vacancies exist 

of totai posts in 


vacancies 


using fuiitime 

each category) 


exist using 


equivaients) 



fuiitime 





equivaients) 





No. 

No. 

No. 

% 

Municipal Manager 

0 

01 

0 

100 

CFO 

0 

01 

0 

100 

Other S57 Managers (excluding 

Finance Posts) 

2 

4 

0 

100 

Deputy Managers 

0 

11 

0 

100 

Assistant Managers 

2 

25 

3 

12 

Totai 

4 

42 

3 

7 

Note: *For posts which are established and funded in the approved budget or 
adjustments budget (where changes in employee provision have been made). Full- 
time equivalents are calculated by taking the total number of working days lost 
(excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. ‘senior management’) 
then dividing that total by 250 to give the number of posts equivalent to the 


accumulated days. 




T 4.1.2 


2015/2016 TURN-OVER RATE 


Turn-over Rate 

Details 

Total Appointments as of 
beginning of Financial 
Year 

Terminations during the 
Financial Year 

Turn-over Rate* 


No. 

No. 


2013/2014 

139 

6 

4% 

2014/2015 

184 

12 

7% 

2015/2016 

230 

9 

4% 

* Divide the number ofempioyees who have ieft the organisation within a year, 
by totai number ofempioyees who occupied posts at the beginning of the year 

T4.1.3 
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COMMENT ON VACANCIES AND TURNOVER: 


The Nkangala District Municipaiity managed to fiii aii Section 56 Positions during 2015/2016 financiai 
year 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 


Section 67 of the Municipai Systems Act requires the municipaiity to deveiop and adopt appropriate 
systems and procedures to ensure fair, efficient, effective and transparent personai administration 
inciuding but not iimited to items mentioned from (a) to (k) of the section. Systems in the Nkangaia 
District inciudes service conditions of the staff, recruitment and seiection, succession and career 
pathing, promotion and retention of staff, transfer and acting systems and procedures, training and 
deveiopment, remuneration and performance management, affirmative and empioyment equity. 


Human Resources Systems are vehicies to ensure efficient management of the workforce. Gender 
parity can oniy be achieved through impiementation of affirmative action as required in terms of 
Empioyment Equity Act No. 55 of 1998. The Empioyment Equity Act aiso requires that empioyment 
equity be maintained in human resources management such as, staff piaced in either iower or higher 
positions without proper processes foiiowed, underpayment, unequai remuneration for simiiar positions 
at the same ievei and other reiated barriers, be eradicated. 

On the Section 57 Managers entered into Performance based contracts. Procedures to deai with their 
discipiine are stipuiated in the iegisiation governing Locai Government. 
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4.2 POLICIES 


2015/16 HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council or 
comment on failure to 



No. 

No of 
times 

adopt 

1 

Leave Management Policy 

1 

1 

22/06/2016 

2 

Occupational Health and Safety 

1 

1 

22/06/2016 

3 

Performance Management System 

1 

1 

30/04/2016 

4 

Recruitment, Selection and Appointments 

1 

1 

22/06/2016 

5 

Credit Control and Debt Collection Policy 

1 

1 

27/05/2015 

6 

Budget and Virement Policy 

1 

1 

27/05/2015 

7 

Overtime 

1 

1 

27/05/2015 

8 

Accommodation and travel subsistence 

1 

1 

27/05/2015 

9 

Supply Chain Management 

1 

1 

27/05/2015 

10 

Cash Management and Investment Policy 

1 

1 

27/05/2015 

11 

Assets management Policy 

1 

1 

27/05/2015 

12 

Fleet Management and Petrol Card 

Usage Policy 

1 

1 

27/05/2015 

13 

Records Management 

1 

1 

22/06/2016 

14 

TASK Job Evaluation 

1 

0 

22/06/2016 

15 

Library Policy 

1 

1 

22/06/2016 

16 

Smoking Control Pollicy 

1 

1 

22/06/2016 

17 

Cellphone Policy 

1 

1 

22/06/2016 

18 

Practical Training, Volunteerism, 

Learnership and Internship Policy 

1 

1 

22/06/2016 

19 

Contingency/ Emergency Evacuation Plan 

1 

1 

22/06/2016 

20 

Communication Strategy 

1 

1 

22/06/2016 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 


2015/2016 Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Days 

Employees 
using injury 
leave 

No. 

Proportion 
employees 
using sick 
leave 

% 

Average 
Injury Leave 
per 

employee 

Days 

Total 

Estimated 

Cost 

R'OOO 

Required basic medicai attention oniy 

41 

4 




Temporary totai disabiement 






Permanent disabiement 






Fatai 






Totai 






T 4.3.1 


LEGAL UNIT 


2014/2015 Number and Period of Suspensions 

Position 

Nature of Aiieged 
Misconduct 

Date of 

Suspension 

Detaiis of Discipiinary 
Action taken or Status of 
Case and Reasons why 
not Finaiised 

Date Finaiised 

None 

None 

None 

None 

None 

T 4.3.5 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged Misconduct 
and Rand value of any loss to 
the municipality 

Disciplinary action taken 

Date 

Finalized 

Assistant 

Manager: 

Supply Chain 
Unit 

Negligence in relation to financial 
misconduct 

Final written warning (6 months) 
Placement/ transfer to another 
position ( Assistant Manager: 

Records) 

22 June 

2016 

Procurement 

Officer 

Negligence in relation to financial 
misconduct 

Final written warning (6 months) 
Placement/ transfer to another 
position ( Communications Officer) 

22 June 

2016 

Assistant 

Manager: 

Office 

Operations 

Financial misconduct 

Final written warning (6 months) 
Placement/ transfer to another 
position (Assistant Manager: 

Awareness Campaigns and 

Stakeholder Relations) 

Suspension without pay for 10 days 

22 June 

2016 





T 4.3.6 


4.4 PERFORMANCE REWARDS 


COMMENT ON PERFORMANCE AWARDS 

Only the Municipal Manager, the Chief financial officer, Manager Social services and Assistant 
Manager ICT received performance rewards during the year under review. Full details on the 
attached Annual financial services. 
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COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

On the skilling and development of our workforce, the Workplace Skills Plan that was approved at the 
end of the 201 4/201 Sfinancial year was implemented in 2015/2016 financial year and a total of eighty 
nine (89) employees including Councilors and unemployed youth were skilled. Skilling was done in 
accordance with the skills gaps for individual employees as approved by their respective heads of 
departments. 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 

Management 

Gender 

Employ 

Number of skilled employees required and actual as at 30 June Year 0 

level 


ees in 

Learnerships 

Skills programmes & other 

Other forms of training 


Total 




post as 





short courses 









at June 















2016 
















Actual 

Actual: 

2015/2 

Actual 

Actual: 

2015/201 

Actual: 

Actual 

2015/2016 

Actual: 

Actual: 

2015/201 




:End 

End of 

016 

:End 

End of 

6 

End of 

:End 

Target 

End of 

End of 

6 



No. 

of 

2015/20 

Target 

of 

2015/201 

Target 

2014/15 

of 


2014/15 

2015/20 

Target 




2014/1 

16 


2014/1 

6 



2015/2 



16 





5 



5 




016 





MM and s57 

Female 


5 

0 

0 


0 

0 

0 



0 

0 



Male 


5 

0 

0 


0 

0 

1 



1 

0 


Councillors, 

Female 


2 

0 

0 


7 

7 

3 



3 

7 


senior officials 
and managers 

Male 


3 

0 

0 


12 

12 

4 



4 

12 


Technicians and 

Female 


4 

0 

0 


1 

1 

2 



2 

1 


associate 

professionals* 

Male 


8 

0 

0 




8 



8 

0 


Professionals 

Female 


8 

0 

0 


22 

22 

6 



6 

22 



Male 


6 

0 

0 


16 

16 

2 



2 

16 


Sub total 

Female 


19 

0 

0 


30 

30 

11 



11 

30 



Male 


22 

0 

0 


28 

28 

15 



15 

28 


Total 


0 

82 

???0 

0 

0 

116 

116 

52 



52 

116 


T 

4.5.1 
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2015/2016 Skills Development Expenditure 

R'OOO 

Management 

level 

Gender 

Employees 
as at the 
beginning 
of the 
financial 
year 

Original Budget and Actual Expenditure on skills development Year 1 

Learnerships 

Skills programmes & 
other short courses 

Other forms of 
training 

Total 

No. 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Act 

ual 

Origina 

1 

Budget 

Actual 

MM and S57 

Female 


0 

0 


0 




0 

Male 


0 

0 


0 




0 

Legislators, 
senior 
officials and 
managers 

Female 


0 

0 


R 46,402.51 




R 46,402.51 

Male 


0 

0 


R 132,493.00 




R 

132,493.00 

Professionals 

Female 


0 

0 


R522,180.00 




R522, 180.00 

Male 


0 

0 


R 280,870.00 




R 

280,870.00 

Technicians 

and 

associate 

professionals 

Female 


0 

0 


R35,200.00 




R35,200.00 

Male 


0 

0 


0 




0 

Clerks 

Female 


0 

0 


R140,800.00 




R140,800.00 

Male 


0 

0 


0 




0 

Service and 
sales workers 

Female 


0 

0 


0 




0 

Male 


0 

0 


R14,120.00 




R14,120.00 

Plant and 
machine 
operators 
and 

assemblers 

Female 


0 

0 


- 




- 

Male 


0 

0 







Elementary 

occupations 

Female 


0 

0 


- 




- 

Male 


0 

0 


- 




- 

Sub total 

Female 


0 

0 


- 




- 

Male 


0 

0 







Total 



0 

0 


R1, 172,065.51 




R1, 172,065. 

51 

*% and *R value of municipal salaries (original budget) allocated for workplace skills plan. 

0/ * 

/o 

*R 

T4.5.3 


Municipality | (PERFORMANCE REPORT PART II) 266 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

Employee expenditure is budgeted for in accordance with the approved organogram and each 
department head is responsible for managing budget relating to workforce expenditure. Skills gap are 
early identified through a work skills plan approved by Council which ensures that employees are 
performing their competency level. 


4.6 EMPLOYEE EXPENDITURE 

This information contained in the financial statement 


Audited Employee related costs 

120 000 000.00 
100 000 000.00 
80000 000.00 
60000 000.00 
40000 000.00 
20 000 000.00 

2012/13 2013/14 2014/15 Current Year 

2015/16 

■ Employee related costs ■ Remuneration of councillors 
Source; MBRR SA22 T 4.6.1 



Number of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

None 

None 

None 
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Employees Whose Salary Levels Exceed the Grade Determined by Job Evaluation 

Occupation 

Number of 

Employees 

Job Evaluation 

Level 

Remuneration 

Level 

Reasons for 

deviation 


None 

None 

None 

None 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH 
NORMAL PRACTICE: 

For the 201 5/1 6 financial year, there were no upgraded posts 


DISCLOSURES OF FINANCIAL INTERESTS 

Refer to disclosures made by officials and councillors concerning their financial interests as required 
by PM Regulations 805 of 2006 are set out in Appendix J. Make other comments as appropriate. 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Chapter 5 contains information regarding financiai performance and highiights specific 
accompiishments. The chapter comprises of three components: 

• Component A: Statement of Financiai Performance 

• Component B: Spending Against Capitai Budget 

• Component C: Other Financiai Matters 

PLANNING AND BUDGETING 

The 2015/16 Medium-Term Revenue and Expenditure Framework (MTREF) was prepared in terms of 
the approved Integrated Development Plan and Budget Process plan approved by Council. The 
2015/2016 MTREF was approved after stakeholder and community consultation by Council on the 27 
May 2015. 

ACCOUNTING AND REPORTING 

The municipality has the necessary financial-related policies approved by Council and these policies 
are reviewed annually. The implementation of this policies assist in ensuring compliance with the 
Standards of Generally Recognized Accounting Practices (GRAP). 

The annual financial statements are prepared internally in terms of GRAP. The annual financial 
statements were reviewed by management and internal audit before submission to Audit Committee, 
for final review. The high standards of accounting and reporting practices by the municipality has 
attribute to the municipality achieving its 2"'^ “clean” audit. 
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COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


5.1 FINANCIAL OVERVIEW 


The financial objective of the municipality is to secure sound and sustainable management of the 
financial affairs of the municipality and to assist the six local municipalities to be financially viable. 

Critical functional areas for the district municipality and local municipalities amongst others include 
deterioration of audit outcomes, effective financial management, fully functional internal audit units and 
audit committees, high vacancy rate in key positions, declining growth in the Regional Services 
Council Replacement Grant, increase in operational expenditure, which negatively impacts on the 
allocations to local municipalities. 

Issue 3 of the IDP relates to financial viability and includes projects that contributed to the financial 
viability of the district and local municipalities. 

The District is a pilot site for the new mSCOA regulations and successfully implemented the mSCOA 
for the 2015/16 financial year starting from 1 Jul 2015. It has indeed been challenging as the mSCOA 
chart has been changing with every new version release of the mSCOA by National Treasury. The 
municipality has prepared and finalised the annual financial statements on version 5.4 of mSCOA, 
released 1 December 201 5. Items were reclassified in terms of the mSCOA classification regulations 
and detail of these reclassifications are disclosed in note 34 of the annual financial statements. 

REVIEW OF OPERATING RESULTS 

The 2015/2016 budget of the Nkangala District Municipality was approved by Council on the 28th of 
May 2015 under item DM 437/05/2015. An adjustment budget was approved on the 24th of February 
2016 under item DM 299/02/2016. Herewith is commentary on the financial results. 

5.2 REVENUE 

The total revenue of the municipality increased from R366,771 (2014/15) to R381,737 million and 
indicate a positive outcome over the R362,303 budgeted for the 201 5/1 6 financial year. 

Revenue from exchange transactions amounts to R39,180 million, whilst the revenue from non- 
exchange transactions amounts to R342,557 million of which the major portions is from government 
grants and subsidies. The municipality is highly dependent on the RSC Replacement Grant that shows 
a deterioration growth rate year on year. 

Indicative allocations published in Division of Revenue Act (DORA) point to an increase in the RSC 
Levy Replacement Grant. 

The outlook for the next financial year is that the total revenue will increase compared to the year 
under review. 

TRANSFERS AND SUBSIDIES 


Municipality | CHAPTER 5 - FINANCIAL PERFORMANCE 270 



Transfers and subsidies increased by 2.37 % from R332,186 miilion (2014/15) to R340,046 miilion 
(2015/16). Transfers and Subsidies inciude conditionai and non-conditionai grants, donations or 
subsidies to the District and amongst others inciude the RSC Levy Repiacement grant, the Equitabie 
Share, Municipai System Improvement Grant, Finance Management Grant, Rurai Asset Management 
Grant and the Expanded Pubiic Works Programme Incentive Grant. 

According to the accounting poiicies oniy the portion that has been expensed and meets the conditions 
of the conditionai grant is recognized as revenue. 

INTEREST, DIVIDENDS AND RENT ON LAND 

The District earned interest, which increased by 18.03% from R32,396 (2014/15) to R38,235 miiiion 
(2015/16). This increase is attributed to the siow impiementation of projects to iocai municipaiities 
under expenditure: transfers and subsidies paid and ieft more surpius cash for investment and the 
increase in interest rates on caii deposits. 

FINES, PENALTIES AND FORFEITS 

Revenue from Fines, Penaities and Forfeits increase by 55.25% from 1,572 (2014/15) to R2,440 
(2015/1 6). 

SALE OF GOODS 

Saie of goods increased by 52.93% from R0.461 (2014/15) to R0,704 miiiion and consists mainiy the 
seiiing of tender documents. 

OPERATIONAL REVENUE 

Operationai revenue increased by 102.43% from R0,068 miiiion (2014/15) to R0,138 miiiion (2015/16). 

RENTAL FROM FIXED ASSETS 

Rentai from fixed assets increased by 14.54% from R0,089 miiiion (2014/15) to R0,102 miiiion 
(2015/16) and fiows from the iease agreement with Department of Pubiic Works for offices at the 
Districts main office buiiding 

LICENCES AND PERMITS 

The municipai heaith services have been transferred to the District and the District is for the first time 
receiving revenue from the issuing of environmentai iicences and permits. An amount of R0,070 was 
reaiised in the 2015/16 financiai year. 

5.3 EXPENDITURE 

The totai expenditure increased from R338,751 miiiion (2014/15 to R356,846 miiiion (2015/16) 
compared to the budgeted operating expenditure of R428,102 (2015/16). Transfers and subsidies to 
iocai municipaiities are the main driver of the expenditure of the District 

TRANSFERS & SUBSIDIES 
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This expenditure reiates to expenditure on infrastructure and operationai projects for iocai 
municipaiities within the District’s jurisdictionai area. 

Actuai grants and subsidies paid represent 49.70% (48.25% 2014/15) of the totai expenditure and 
increased by 8.51% from R1 63,437 miiiion (2014/15) to R1 77,349 miiiion (2015/16). The actuai 
transfers and subsidies are 96.91% of the budgeted amount of R1 82,996 miiiion (201 5/1 6). 

EMPLOYEE RELATED COST 

Actuai empioyee reiated costs increased by 26.36% from R71,275 (2014/15) to R90,059 miiiion 
(2015/16) due to the drive to appoint staff in aii vacancies. Actuai empioyee reiated costs are 84.98 % 
of the budgeted empioyee reiated cost, which is due to the few vacancies which have not been fiiied in 
the year under review. 

OPERATIONAL COST 

The actuai expenditure of operationai costs decreased by 6.371% from R33,398 miiiion (2014/15) to 
R31,272 miiiion (2015/16). Actuai operationai costs are 63.55% of the budgeted operationai cost of 
R49,207 miiiion. 

CONTRACTED SERVICES 

Contracted services decreased by 32.49% from R45,689 miiiion (2014/15) to R30,847 miiiion 
(201 5/1 6). Actuai contracted services are 53.00% of the budgeted operationai cost of R58,204 miiiion. 

REMUNERATION OF COUNCILLORS 

Payments made to counciiiors are in terms of the iegisiation on remuneration of pubiic office bearers. 

Actuai counciiior aiiowance costs increased by 1.5 % from R1 2,691 miiiion (2014/15) to R1 2,882 
miiiion (2015/16). Actuai counciiior aiiowance costs are 98.54% of the budgeted remuneration of 
counciiiors. 

DEPRECIATION/ AMORTISATION 

Depreciation/amortisation is charged on Property, Piant & Equipment/intangibies at rates determined 
in the accounting poiicies and asset usefui iives are reviewed annuaiiy. 

Actuai depreciation/amortisation costs increased by 20.93 % from R7,910 miiiion (2014/15) to R9,566 
miiiion (2015/16). Actuai depreciation/amortisation costs are 91.13% of the budgeted 
depreciation/amortisation cost of R1 0,497 miiiion. 

INVENTORY CONSUMED 

Actuai inventory consumed costs increased by 194.57 % from R1,138 miiiion (2014/15) to R3,351 
miiiion (2015/16). Actuai inventory consumed costs are 54.98% of the budgeted amount of R6,096 
miiiion. 


INTEREST, DIVIDEND AND RENT ON LAND PAID 
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The District oniy reaiised interest paid on the annuity ioan with DBSA and Financiai ieases for office 
equipment. 

Actuai interest costs decreased by 52.69 % from R3,21 1 miiiion (2014/1 5) to R1 ,51 9 miiiion (201 5/1 6), 
the deciine is due to the INCA ioan that was settied eariy in the 2014/15 financiai year. Actuai interest 
costs are 73.89% of the budgeted amount of R2,056 miiiion. 

GAINS AND LOSSES 

The District oniy reaiised a smaii gain on the disposai of fixed and intangibie assets of R0,028 miiiion 
(201 5/1 6) compared to the ioss of R0,1 89 miiiion (201 4/1 5) financiai year. 

SURPLUS 

The municipaiity reaiised a surpius of R24,918 miiiion 2015/16 as a resuit of the cost containment 
measures that was introduced. 


5.4 FINANCIAL POSITION 

The Statement of Financiai position represents the financiai strength of the municipaiity by a 
comparison of assets over iiabiiities. 

The totai assets of the municipaiity increased by 2.44% from R71 5,972 miiiion (2014/15) to R733,438 
miiiion (2015/16). The contributing factors of this increase can mainiy be attributed to deciining 
inventory, increase in cash and cash equivaients, property, piant and equipment and iong term 
investment. 

Totai iiabiiities decreased by 10.01% from R74,486 miiiion (2014/15) to R67,033 miiiion (2015/16), 
which is mainiy due to the redemption of iiabiiities for 201 6. 

KEY RATIOS 

CURRENT RATIO 

This ratio represents the abiiity of the municipaiity to pay short term obiigations within the next 12 
months. 



Current assets 

Current Liabilities 



R million 

R million 

Ratio 

2014/15 

599,556 

48,348 

12.40:1 

2015/16 

556,574 

40,872 

13.62:1 

ACID TEST 





A stringent indicator that determines whether a company/institution has enough short-term assets to 
cover its immediate iiabiiities without considering inventory. Institutions with ratios of iess than 1 cannot 
pay their current iiabiiities and shouid be iooked at with extreme caution. 
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Current assets - Inventory 

Current Liabilities 



R million 

R million Ratio 


2014/15 

487.921 

48,348 

10.03:1 

2015/16 

484,877 

40,872 

11.94:1 


SOLVENCY RATIO 

This represents the ability of the municipality to pay both its long term and short term obligations. 

Total Assets Total Liabilities 
R million R million Ratio 

2014/15 715,972 74,486 9.61:1 

2015/16 733,437 67,033 10.94:1 

OTHER RATIOS 

Ratio 30Jun2016 30Jun2015 

Employee related cost / Total expenditure 25.24 21 .04 

Actual transfers and subsidies paid / Total expenditure 49.70 48.25 

Actual transfers and subsidies paid / Total revenue 46.46 45.56 

Actual transfers and subsidies paid / Budget 

5.5 CREDIT RATING 

Global credit rating committee has rated the Nkangala District Municipality’s as follows: 

Security class Rating scale Rating Rating outlook Review date 

Longterm National A(ZA) Stable 08/2014 

High credit quality relative to other issuers or obligations in the same country. Protection factors are 
good. However, risk factors are more variable and greater in periods of economic stress. 

Security class Rating scale Rating Rating outlook Review date 

Shortterm National A(ZA) Stable 08/2014 
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Very high certainty of timeiy payment reiative to other issuers or obiigations in the same country. 
Liquidity factors are exceiient and supported by good fundamentai protection factors. Risk factors are 
minor. 

Security class Rating scale Rating Rating outlook Review date 

Longterm internationai BBB- Stabie 08/2014 

Adequate protection factors and considered sufficient for prudent investment. However, there is 
considerabie variabiiity in risk during economic cycies. 

GENERALLY RECOGNISED ACCOUNTING PRACTICES 


The financiai statements have been prepared in accordance with the Standards of 
Recognised Accounting Practices (GRAP) inciuding any interpretations, guideiines and 
issued by the Accounting Standards Board. 

The foiiowing standards were appiicabie during the year under review: 

Reference Topic 

GRAP 1 Presentation of Financiai Statements 

GRAP 2 Cash Fiow Statements 

GRAP 3 Accounting Poiicies, Changes in Accounting Estimates and Errors 

GRAP 4 The Effects of Changes in Foreign Exchange Rates 

GRAP 5 Borrowing Costs 

GRAP 6 Consoiidated and Separate Financiai Statements 

GRAP 7 investments in Associates 

GRAP 8 interests in Joint Ventures 

GRAP 9 Revenue from Exchange Transactions 

GRAP 10 Financiai Reporting in Hyperinfiationary Economies 

GRAP 11 Construction Contracts 

GRAP 12 inventories 

GRAP 13 Leases 

GRAP 14 Events After the Reporting Date 

GRAP 16 investment Property 

GRAP 17 Property, Piant and Equipment 


Generaiiy 

directives 
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GRAP 19 Provisions, Contingent Liabiiities and Contingent Assets 

GRAP 21 Impairment of non-cash generating assets 

GRAP 23 Revenue from non-exchange transactions 

GRAP 24 Presentation of budget 

GRAP 25 Empioyee Benefits 

GRAP 26 Impairment of cash generating assets 

GRAP 27 Agricuiture 

GRAP 31 Intangibie Assets 

GRAP 100 Non-current Assets Heid for Saie and Discontinued Operations 
GRAP 103 Heritage Assets 
GRAP 104 Financiai Instruments 


See the attached Annual Financial Statement for more information. 

5.7 INTRODUCTION TO ASSET MANAGEMENT 
PROPERTY, PLANT AND EQUIPMENT 

The cost or fair vaiue of an item of property, piant and equipment is recognised as an asset when it is 
probabie that the future economic benefits or service potentiai associated with the item wiii fiow to the 
municipaiity and the cost or fair vaiue of the item can be measured reiiabiy. 

Major spare parts and stand by equipment which are expected to be used for more than one period 
are inciuded in property, piant and equipment. In addition, spare parts and stand by equipment which 
can oniy be used in connection with an item of property, piant and equipment are accounted for as 
property piant and equipment. 

An item of property piant and equipment which quaiifies for recognition as an asset are initiaiiy be 
measured at cost. 

Where an asset is acquired at no cost, or for a nominai cost, its cost is its fair vaiue as at the date of 
acquisition. 

The cost of an item of property, piant and equipment comprises its purchase price, inciuding import 
duties and non-refundabie purchase taxes and any directiy attributabie costs of bringing the asset to 
working condition for its intended use. Any trade discounts and rebates are deducted in arriving at the 
purchase price. 

Directiy attributabie costs inciude the foiiowing; 
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■ Cost of site preparation. 

■ Initiai deiivery and handiing costs. 

■ Instaiiation cost. 

■ Professionai fees. 

■ Estimate cost of dismantiing the asset and restoring the site to the extent that it is 
recognised as a provision. 

Subsequentiy, property, piant and equipment are stated at cost iess accumuiated depreciation and any 
impairment iosses. Land is not depreciated as it is deemed to have an indefinite iife. 

See the attached Annual Financial Statement. 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


See the attached Annual Financial Statement. 


COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


5.8 INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Proper cash flow management is a critical element to ensure the municipality meets its obligations. A 
stable positive cash flow balance relative to the growth of the municipality is a good indication of the 
municipality financial position and health. Cash flow projections are done on a monthly basis and cash. 

Nkangala District Municipality’s cash flow is daily monitored by the Finance Services. There is also 
monthly reporting to the Executive Mayor in the form of section 71 reports and quarterly reports to 
Council. 
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5.9 PUBLIC PRIVATE PARTNERSHIPS 
District does not have Pubiic Private Partnerships 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-Generai inciudes the 
auditing and reporting on the accounts, financiai statements and financiai management of aii 
municipaiities. MSA S45 states that the resuits of performance measurement... must be audited 
annuaiiy by the Auditor-Generai 

Tfte Annuai Financiai Statements set out in Voiume II is attached hereto. 

The municipaiity has received an unquaiified audit opinion for the 201 3/1 4 financiai year 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
2014/2015 


6.1 AUDITOR GENERAL REPORTS 2014/2015 

The District Municipaiity has improved its status by obtaining an “UNQUALIFIED OPINION” without 
matters of emphasis (dean audit) for the financiai year. 

The success in obtaining the desirabie audit outcome can be attributed to management commitment in 
addressing findings raised by Auditor Generai of the preceding audit and putting in preventative 
controis to ensure that same issues are not raised again in the next audit. Councii has been 
instrumentai in their oversight roie to hoid management accountabie in addressing findings raised by 
Auditor Generai. 

AUDITED FINANCIAL POSITION: 2014/15 

The Statement of Financiai position represents the financiai strength of the municipaiity by a 
comparison of assets over iiabiiities. 

The totai assets of the municipaiity decreased by 1.16% from R724, 350, 426 in 2013/14 to 
R715 971 946 in 2014/15 financiai year. The contributing factors of this decrease can mainiy be 
attributed to deciining inventory and caii investments. 

Liabiiities decreased by 31 .34% from R 1 08, 484, 81 0 in 2013/1 4 to R 74 486 246 in 201 4/1 5 financiai 
year, which is mainiy due to the redemption of iiabiiities for 201 5. 


Municipality | CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 279 





COMPONENT B: AUDITOR-GENERAL OPINION 2015/2016 


6.2 AUDITOR GENERAL REPORT 2015/2016 FINANCIL YEAR 

The District Municipaiity has maintained its status by obtaining an “UNQUALIFIED OPINION” without 
matters of emphasis (dean audit) for the financiai year. 

The success in obtaining the desirabie audit outcome can be attributed to management commitment in 
addressing findings raised by Auditor Generai of the preceding audit and putting in preventative 
controis to ensure that same issues are not raised again in the next audit. Councii has been 
instrumentai in their oversight roie to hoid management accountabie in addressing findings raised by 
Auditor Generai. Beiow is the improvement in terms of the finding raised by Auditor Generai over the 3 
financiai years 


FINANCIAL YEAR 

AUDIT OUTCOME 

No. OF ISSUES RAISED 

2013/14 

UNQUALIFIED 

55 

2014/15 

CLEAN AUDIT 

20 

2015/16 

CLEAN AUDIT 

18 


AUDITED FINANCIAL POSITION: 2015/16 

The Statement of Financiai position represents the financiai strength of the municipaiity by a 
comparison of assets over iiabiiities for the financiai year. 

The totai assets of the municipaiity increased by 2.44% from R 715 971 946 in 2014/15 to 
R733 437 507 in 2015/16. The increase can mainiy be attributed to overaii increase of investments 
made during the financiai year. There was aiso an increase in the Vaiue Added Tax receivabie from 
SARS. 

Liabiiities decreased by 10.01% from R 74 486 246 in 2014/15 to R 67 032 860 in 2015/16 financiai 
year. The decrease is mainiy attributabie to the redemption of iiabiiities for the financiai year. 
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Auditor’s report 

Nkangala District Municipality 

30 June 201 6 
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REPORT OF THE AUDITOR-GENERAL TO THE MPUMALANGA PROVINCIAL LEGISLATURE 
AND THE COUNCIL ON THE NKANGALA DISTRICT MUNICIPALITY 


Report on the financial statements 

Introduction 

1 . I have audited the financial statements of the Nkangala District Municipality set out on pages 334, 
which comprise the statement of financial position as at 30 June 2016, the statement of financial 
performance, statement of changes in net assets, cash flow statement and statement of 
comparison of budget and actual amounts for the year then ended, as well as the notes, 
comprising a summary of significant accounting policies and other explanatory information. 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these financial 
statements in accordance with the South African Standards of Generally Recognised Accounting 
Practice (SA Standards of GRAP) and the requirements of the Municipal Finance Management 
Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA) and the Division of Revenue Act of South 
Africa, 2015 (Act No. 1 of 2015) (DoRA), and for such internal control as the accounting officer 
determines is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

Auditor-general’s responsibility 

3. My responsibility is to express an opinion on these financial statements based on my audit. I 
conducted my audit in accordance with the International Standards on Auditing. Those standards 
require that I comply with ethical requirements, and plan and perform the audit to obtain 
reasonable assurance about whether the financial statements are free from material 
misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the municipality’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, 
but not for the purpose of expressing an opinion on the effectiveness of the municipality’s internal 
control. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by management, as well as evaluating the overall 
presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for 
my audit opinion. 
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Opinion 


6. In my opinion, the financiai statements present fairiy, in aii materiai respects, the financiai position 
of the Nkangaia District Municipaiity as at 30 June 2016 and its financiai performance and cash 
fiows for the year then ended, in accordance with the SA Standards of GRAP and the 
requirements of the MFMA and DoRA. 

Emphasis of matters 

7. I draw attention to the matters beiow. My opinion is not modified in respect of these matters. 

Restatement of corresponding figures 

8. As disciosed in notes 33 and 34 to the financiai statements, the corresponding figures for 
30 June 201 5 have been restated as a resuit of an error made and discovered during the year 
ended 30 June 2016 in the financiai statements of the municipaiity at, and for the year ended, 30 
June 2015 as weii as the impiementation of the municipai standard chart of accounts. 

Materiai underspending of the budget 

9. As disciosed in the statement of comparison of budget and actuai amounts, the municipaiity 
materiaiiy underspent the budget by R71 255 876. As a consequence, the municipaiity did not 
achieve aii of its objectives. 

Additional matters 

1 0. I draw attention to the matters beiow. My opinion is not modified in respect of these matters. 

Suppiementary expianations of budget variances presented outside the financiai statements 

1 1 . The suppiementary expianations of budget variances contained in the annuai report, as referred 
to in the statement of comparison of budget and actuai amounts, do not form part of the financiai 
statements. I have not audited these expianations and, accordingiy, I do not express an opinion 
thereon. 

Unaudited disciosure notes 

12. In terms of section 125(2)(e) of the MFMA, the municipaiity is required to disciose particuiars of 
non-compiiance with the MFMA. This disciosure requirement did not form part of the audit of the 
financiai statements and, accordingiy, I do not express an opinion thereon. 
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Report on other legal and regulatory requirements 


13. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the 
general notice issued in terms thereof, I have a responsibility to report findings on the reported 
performance information against predetermined objectives for selected development priorities 
presented in the annual performance report, compliance with legislation and internal control. I 
performed tests to identify reportable findings as described under each subheading but not to 
gather evidence to express assurance on these matters. Accordingly, I do not express an opinion 
or conclusion on these matters. 

Predetermined objectives 

14. I performed procedures to obtain evidence about the usefulness and reliability of the reported 
performance information for the following selected development priorities presented in the annual 
performance report of the municipality for the year ended 30 June 201 6: 

• Development priority 3: local economic development on pages 176 to 179. 

• Development priority 5: service delivery and infrastructure development on pages 1 87 to 1 96 

15. I evaluated the usefulness of the reported performance information to determine whether it was 
presented in accordance with the National Treasury’s annual reporting principles and whether the 
reported performance was consistent with the planned development priorities. I further performed 
tests to determine whether indicators and targets were well defined, verifiable, specific, 
measurable, time bound and relevant, as required by the National Treasury’s Framework for 
Managing Programme Performance Information. 

16. I assessed the reliability of the reported performance information to determine whether it was 
valid, accurate and complete. 

17. I did not raise any material findings on the usefulness and reliability of the reported performance 
information for the following development priorities: 

• Local economic development 

• Basic services and infrastructure development 

Additional matters 

18. Although I raised no material findings on the usefulness and reliability of the reported performance 
information for the selected development priorities, I draw attention to the following matters; 

Achievement of planned targets 

1 9. Refer to the annual performance report on pages 1 76 to 1 79 and 1 87 to 1 96 for information on the 
achievement of the planned targets for the year. 
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< CO 


Adjustment of material misstatements 


20. I identified material misstatements in the annual performance report submitted for auditing. These 
material misstatements were on the reported performance information for local economic 
development. As management subsequently corrected the misstatements, I did not raise any 
material findings on the usefulness and reliability of the reported performance information. 

Compliance with legislation 

21 . I performed procedures to obtain evidence that the municipality had complied with applicable 
legislation regarding financial matters, financial management and other related matters. I did not 
identify any instances of material non-compliance with specific matters in key legislation, as set 
out in the general notice issued in terms of the PAA. 

Internal control 

22. I considered internal control relevant to my audit of the financial statements, annual performance 
report and compliance with legislation. I did not identify any significant deficiencies in internal 
control. 



Mbombela 


30 November 2016 



U D IT OR 
O U T H 


G E N L R A L 
A F R lO A 


Auditing to build piibl'=- confidence 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do”. 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is necessary to ensure an acceptable and 
reasonable quality of life to citizens within that particular area. If not 
provided it may endanger the public health and safety or the 
environment. 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 
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Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 
measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 
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Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
express a specific level of performance that a municipality aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipaiity is 
divided for the appropriation of money for the different departments or 
functionai areas of the municipaiity; and 

b) which specifies the totai amount that is appropriated for the 
purposes of the department or functionai area concerned 
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APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 




Mayor 

al 

comm 

Counc 

il 

Financ 

e 

Soci 

al 

Cor 

P 

DP 

U 

Infr 

a 

Rules 

& 

Ethics 

LE 

D 

MPA 

C 

Tota 

1 

Total 
Meeting 
s per 

Cllr 

%OF 

Councils 

meetings 

attandanc 

e 

% non 
attendanc 

e 

1 

Ngwenya T D 

9 

13 

0 

0 

0 

0 

0 

0 

0 

0 

31 

22 

71 

29 

2 

Nkwanyana, B 

A 

0 

14 

0 

0 

0 

5 

0 

0 

0 

0 

19 

19 

100 

0 

3 

Letlaka, T M 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

15 

1 

7 

93 

4 

Bhamjee, M 

0 

13 

13 

0 

0 

0 

0 

0 

0 

0 

26 

26 

100 

0 

5 

Danisa, M 

0 

11 

0 

2 

0 

0 

0 

0 

0 

0 

18 

13 

72 

28 

6 

Dikgale, L J 

14 

13 

9 

0 

0 

0 

0 

0 

0 

0 

42 

36 

86 

14 

7 

Dube, C 

8 

14 

0 

0 

0 

0 

11 

0 

0 

0 

42 

33 

79 

21 

8 

Du Toil, E 

0 

12 

0 

4 

0 

0 

0 

0 

0 

0 

18 

16 

89 

11 

9 

HlopeN E 

12 

10 

0 

0 

0 

8 

0 

0 

0 

0 

41 

30 

73 

27 

10 

Hlumbane, M B 

0 

0 

0 

0 

0 

2 

0 

0 

0 

0 

25 

2 

8 

92 

11 

Jele, E A 

0 

11 

0 

0 

0 

0 

9 

0 

0 

0 

26 

20 

77 

23 

12 

Kabini, S Q 

0 

11 

0 

0 

0 

0 

0 

0 

0 

27 

46 

38 

83 

17 

13 

Legong, M S 

0 

12 

0 

0 

0 

0 

7 

0 

0 

0 

26 

19 

73 

27 

14 

Legong, T B 

0 

11 

0 

0 

0 

4 

0 

0 

0 

0 

19 

15 

79 

21 

15 

Mabuza, B S 

0 

12 

2 

0 

0 

0 

0 

0 

0 

0 

19 

14 

74 

26 

16 

Mufume A P 

9 

10 

0 

7 

0 

0 

0 

0 

0 

0 

42 

26 

62 

38 

17 

Mahlangu, J B 

0 

5 

0 

0 

0 

0 

0 

0 

9 

0 

24 

14 

58 

42 

18 

Mahlangu, N J 

0 

11 

0 

0 

0 

0 

0 

0 

0 

0 

15 

11 

73 

27 

19 

Maja, S R 

0 

13 

0 

10 

0 

0 

0 

0 

0 

0 

26 

23 

88 

12 
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20 

Makhabane, E 

N 

0 

9 

0 

0 

0 

0 

0 

0 

0 

0 

15 

9 

60 

40 

21 

Maluleke, M T 

0 

11 

0 

0 

0 

0 

0 

0 

0 

29 

46 

40 

87 

13 

22 

Maseko, C P 

0 

15 

0 

0 

10 

0 

0 

0 

0 

0 

26 

25 

96 

4 

23 

Masilela, T S 

0 

13 

0 

0 

0 

0 

0 

0 

0 

25 

46 

38 

83 

17 

24 

Masina, MAS 

0 

6 

0 

0 

0 

0 

0 

0 

0 

0 

15 

6 

40 

60 

25 

Masombuka, 1 

M 

13 

11 

0 

0 

11 

0 

0 

0 

0 

0 

42 

35 

83 

17 

26 

Masuku, M J 

0 

9 

3 

0 

0 

0 

0 

0 

0 

0 

20 

12 

60 

40 

27 

Mathibela, S M 

0 

8 

0 

0 

0 

0 

0 

0 

1 

0 

18 

9 

50 

50 

28 

Mdluli, Z B 

0 

12 

0 

0 

0 

0 

0 

0 

0 

0 

15 

12 

80 

20 

29 

Mkhabela, C F 

0 

12 

0 

0 

3 

0 

0 

0 

0 

0 

19 

15 

79 

21 

30 

Mnguni, M T E 

0 

9 

0 

0 

0 

0 

0 

0 

0 

15 

46 

24 

52 

48 

31 

Mnyakeni, B S 

0 

3 

0 

0 

0 

0 

0 

0 

1 

0 

18 

4 

22 

78 

32 

Mokhabela, J T 

0 

5 

0 

0 

2 

0 

0 

0 

0 

0 

19 

7 

37 

63 

33 

Mokoena, L M 

0 

12 

0 

4 

0 

0 

0 

0 

0 

0 

26 

16 

62 

38 

34 

Monareng, K N 

0 

14 

0 

0 

0 

0 

0 

0 

3 

0 

18 

17 

94 

6 

35 

Mothibi M B 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

20 

3 

15 

85 

36 

Msiza, A 

0 

11 

0 

3 

0 

0 

0 

0 

0 

0 

18 

14 

78 

22 

37 

Msiza, J N 

0 

10 

7 

0 

0 

0 

0 

0 

0 

0 

26 

17 

65 

35 

38 

Mtsweni, R Q 

0 

10 

0 

0 

0 

0 

0 

0 

0 

0 

15 

10 

67 

33 

39 

Ngwenya, X S 

0 

8 

0 

0 

0 

0 

0 

0 

0 

0 

15 

8 

53 

47 

40 

Niemann, H F 

0 

11 

0 

7 

0 

0 

0 

0 

0 

0 

26 

18 

69 

31 

41 

Nkosi, M S 

0 

9 

0 

0 

0 

0 

0 

0 

3 

0 

18 

12 

67 

33 

42 

Nkosi, N B 

0 

10 

0 

0 

4 

0 

0 

0 

0 

0 

19 

14 

74 

26 

43 

Nkosi, T L 

0 

10 

0 

0 

0 

4 

0 

0 

0 

0 

19 

14 

74 

26 

44 

Radebe, J F 

9 

9 

0 

0 

0 

0 

0 

0 

8 

0 

40 

26 

65 

35 

45 

Shongwe, S E 

0 

11 

0 

0 

0 

3 

0 

0 

0 

0 

19 

14 

74 

26 

46 

Sibanyoni, J M 

0 

14 

0 

0 

0 

0 

0 

0 

0 

31 

46 

45 

98 

2 

47 

Sithoie, S F 

0 

1 

0 

0 

0 

0 

0 

0 

0 

0 

15 

1 

7 

93 
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48 

Van Den Berg, 

E H 

0 

12 

0 

0 

0 

0 

0 

0 

0 

0 


12 

12 

12 

49 

Venter, H J 

0 

11 

2 

0 

0 

0 

0 

0 

0 

4 

20 

17 

85 

15 

50 

Mlambo L N 

0 

8 

0 

0 

0 

0 

0 

0 

2 

0 

24 

10 

42 

58 

51 

Mosena M C 

0 

12 

4 

0 

0 

0 

0 

0 

0 

0 

20 

16 

80 

20 

52 

Tau J J 

0 

7 

0 

0 

0 

0 

4 

0 

0 

0 

19 

11 

58 

42 

53 

Tshabangu LM 

0 

8 

5 

0 

0 

0 

0 

0 

0 

0 

20 

13 

65 

35 

54 

Zondi S 

0 

4 


0 

0 

7 

0 

0 

0 

0 

25 

11 

44 

56 

55 

Weber,A 

0 

7 

0 

0 

3 

0 

0 

0 

0 

0 

26 

10 

38 

62 

56 

Maraba, CL 

0 

11 

0 

0 


2 

0 

0 

0 

0 

25 

13 

52 

48 

57 

Cronje, RE 

0 

14 

0 

0 


0 

0 

0 

0 

9 

46 

23 

50 

50 

58 

Mahlobogoane, 

RC 

0 

5 

0 

0 


0 

0 

0 

0 

0 

15 

5 

33 

67 

59 

Maseko BH 

0 

3 

0 

0 


0 

0 

0 

0 

0 

15 

3 

20 

80 

60 

Mathabe RS 

0 

5 

0 

0 


0 

0 

0 

0 

0 

15 

5 

33 

67 

61 

Ntshalintshali 

LL 

0 

4 

0 

0 


0 

0 

0 

0 

0 

15 

4 

27 

73 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Infrastructure and Service Delivery, Water, Sanitation, 
Electricity, Roads and Maintenance: 

• To play an advisory role to the Executive 
Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 
members. 

Planning, Agriculture, Public Safety and Transport: 

• To play an advisory role to the Executive 

Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 

members. 

Finance, Internal Audit and Risk: 

• To play an advisory role to the Executive 

Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 

members. 

Corporate Services Human Resources, Legal Services 
and Human Resources Development: 

• To play an advisory role to the Executive 

Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 

members. 

Local Economic Development, Human Settlement and 
Tourism, Rural Development & Agriculture: 

• To play an advisory role to the Executive 

Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 

members. 

Social Services, Disaster Management, Youth, 
Women, The Disabled, Sport, Arts & Culture, Health 
and Education: 

• To play an advisory role to the Executive 

Committee or Executive Mayor. 

• The quorum of the Committee is 2 out of 3 

members. 

Municipal Public Accounts Committee 

Oversight over Executive function 

Audit Committee 

Oversight of financial reporting and disclosure, 
review of the work of internal Audit, the Risk 
Management system and Performance 
Management System 

Budget Steering Committee 

Assist the Executive Mayor to perform her 
responsibility in terms of section 53 of the MFMA 
with regards to budget processes and related 
matters 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Manager (State titie, name and ievei of 
position) 

Social Services 

Mr VM Mahlangu (Deputy Manager) 

Ms SO Mahlangu (Assistant Manager) 

Mr NM Motshwene (Assistant Manager) 

Ms L Mahlangu (Assistant Manager) 

Mr S Links (Assistant Manager) 

Ms M Nembiiwi (Assistant Manager) 

Corporate Services 

Ms L Mohlala (Deputy Manager) 

Mr T Segoane (Assistant Manager) 

Mr J Nhlapho (Assistant Manager) 

Mr D Masombuka (Assistant Manager) 

Mr A Mahlangu (Assistant Manager) 

Technical Services 

Mr J Skosana (Deputy Manager) 

Mr T Mohlabine (Assistant Manager) 

Ms SM Maabane (Assistant Manager) 


Mr SK Mahlangu (Deputy Manager) 
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Finance 

Ms L Prinsloo (Assistant Manager) 

Mr W Mapitsing (Assistant Manager) 

Mr D Makitia (Acting Assistant Manager SCM) 

Development and Planning Unit 

Mr B Mathe (Deputy Manager) 

Mr T Mokgwadi 

Mr JP Mangani 

Local Economic Development Unit 

Mr W Makgai (Deputy Manager) 

Ms FM Maseko (Assistant Manager) 

Mr S Chiloane (Assistant Manager) 

Mr B Matimba (Assistant Manager) 

Office of the Municipal Manager 

Mr A Twala (Deputy Manager) 

Ms G Mogorosi (Assistant Manager) 

Mr. ML Mahngangu (legal Advisor) 

Ms N Maphanga (Assistant Manager) 

Mr A Maseko (Assistant Manager) 

Mr P Baloyi (Chief Risk Officer) 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Powers and functions 

Delmas 

Dr. J S 

Emalahleni 

Emakhazeni 

Steve 

Thembisile 




Moroka 



Tshwete 


(a) 

Integrated 

development 








planning for the 



Nkangala 




District municipality 
as a whole, including 
a framework for 
integrated 

development plans 
of all municipalities 
in the areas of the 
District municipality 







(b) 

Potable water supply 

Delmas 

Dr. J S 

Emalahleni 

Emakhazeni 

Steve 

Thembisile 


systems. 


Moroka 



Tshwete 


(c) 

Bulk supply of 
electricity, which 

includes for the 

Delmas 

Dr. J S 

Emalahleni 

Emakhazeni 

Steve 

Thembisile 


purposes of such 
supply, the 

transmission, 
distribution and, 

where applicable, 
the generation of 
electricity 


Moroka 



Tshwete 


(d) 

Domestic waste- 

Delmas 

Dr. J S 

Emalahleni 

Emakhazeni 

Steve 

Thembisile 


water and sewage 
disposal systems 


Moroka 



Tshwete 


(e) 

Solid waste disposal 

Delmas 

Dr. J S 

Emalahleni 

Emakhazeni 

Steve 

Thembisile 


sites 


Moroka 



Tshwete 


(f) 

Municipal roads 

which form an 

Delmas 

Dr. J S 


Emakhazeni 

Steve 

Nkangala 


integral part of a 
road transport 

system for the area 
of the District 

municipality as a 
whole 


Moroka 

Emalahleni 


Tshwete 


(g) 

Regulation of 

passenger transport 








services 



Nkangala 



(h) 

Municipal airports 
serving the area of 

Nkangala 

Nkangala 

Emalahleni 

Nkangala 

Steve 

Nkangala 


the District 





Tshwete 



295 



municipality as a 
whole 

(i) 

Municipal 

environmental health 



Nkangala 




services 






(j) 

Fire fighting services 

Delmas 

Nkangala 

Emalahleni Emakhazeni 

Steve 

Tshwete 

Nkangala 

(k) 

The establishment, 
conduct and control 
of fresh produce 

Nkangala 

Dr. J S 

Emalahleni Emakhazeni 

Nkangala 

Nkangala 


markets and 

abattors serving the 
area of a major 
proportion of the 
municipalities in the 
District 


Moroka 




(1) 

The establishment, 
conduct and control 

Delmas 

Dr. J S 

Emalahleni Emakhazeni 

Steve 

Thembisile 


of cemeteries and 
cemetoria serving 
the area of a major 
proportion of the 
municipalities in the 
District 


Moroka 


Tshwete 


(m) 

Promotion of local 

tourism for the area 

of the District 

municipality 

Nkangala 

Nkangala 

Nkangala Nkangala 

Nkangala 

Nkangala 

(n) 

Municipal public 

works relating to any 

Delmas 

Dr J S 

Emalahleni Emakhazeni 

Steve 

Thembisile 


of the above 

functions or any 
other functions 

assigned to the 
District municipality 


Moroka 


Tshwete 


(o) 

The receipt 

allocation and, if 
applicable, the 

distribution of grants 
made to the District 
municipality 



Nkangala 



(P) 

The imposition and 
collection of taxes, 
levies and duties as 

related to the above 
functions or as may 



Nkangala 
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be assigned to the 
District municipaiity 
in terms of nationai 
iegisiation. 


APPENDIX E - WARD REPORTING 


CORPORATE SERVICES 


WARD NAME 

NUMBER OF 

WARD 

COUNCIEEORS 
AND EEECTED 

WARD 

COMMITTEES 

COMMITTEES 

ESTABEISHED 

YES/NO 

NUMBER OF 
MONTHEY 
COMMITTEE 
MEETINGS 

HEED 

DURING THE 

YEAR 

NUMBER OF 

MONTHEY 

REPORTS 

SUBMITTED 

TO THE 

SPEAKERS 

OFFICE 

NUMBER OF 
OUARTEREY 
PUBEIC 

WARD 

MEETINGS 

HEED 

DURING THE 

YEAR 

DRJSM 

31 AND 310 

YES 

62 

31 X 12=372 

4 

THEM 

32 AND 320 

YES 

64 

32 X 12=384 

4 

STEM 

29 AND 290 

YES 

58 

29 X 12 =348 

4 

VKEM 

9 AND 90 

YES 

18 

9 X 12=108 

4 

EMAK 

SAND 80 

YES 

16 

8 X 12=96 

4 

EMAE 

34 AND 340 

YES 

56 

28 X 12=336 

4 
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APPENDIX F - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2015/2016 



Date of Committee 

Committee recommendations during 
2015/2016 

Recommendations adopted 
(enter Yes) If not adopted 
(provide expianation) 




5 November 2015 

Management must ensure that it improve 
spending on Technicai department in the new 
financiai year 

Not achieved, the 

recommendation by Audit 
committee was adopted 

however there was a deiay in 
the appointment of contractors 

Finaiization in the standardization of 
empioyment contracts 

Not achieved Aii new 

empioyees contracts are 
standardized however 

management is busy 

negotiating on oid empioyment 
contracts 

Finaiization of retention strategy by corporate 
services 

Achieved 

Improvement of record management system 

Achieved 

Finaiization of transferring of heaith worker 

Achieved 

Improve spending on capitai spending Locai 
Economic deveiopment, Technicai 

department and Sociai Services 

Not achieved, Deiay in 
appointment of service 

providers 

3 February 2016 

Attendance of Audit committee meetings by 
the Technicai department 

Achieved 

Provision of fuli expianations on deviations by 
Finance department 

Achieved 

Internai Audit must provide more information 
on recommendations to management on 
actions to be impiemented 

Achieved 

Annuai report shouid be provided in other 
dominate ianguages in the District in addition 
to Engiish 

Achieved 

5 May 2016 

Standardization of contracts must be finaiized 
as it can iead to instabiiity within the District 

Not Achieved, aii new 

contracts are standardized 
management stiii negotiating 
with affected empioyees on oid 
contracts 

Attendance of Risk committee meetings by 
Corporate manager 

Achieved 

Late reporting on progress by managers on 
risk matters 

Achieved 

Management must submit portfoiio of 

evidence to support achieved targets 

Achieved 


Deveiop combined assurance framework 

Achieved 
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Date of Committee 

Committee recommendations during 
2015/2016 

Recommendations adopted 
(enter Yes) If not adopted 
(provide expianation) 


(Chief Audit executive) 


Finalization of long outstanding insurance 
claims as it can lead to financial loss 
(Manager finance) 

Achieved 

Training of service providers on SCM 
returnable documents to avoid re- 
advertisement of tenders (Manager Finance) 

Achieved 

Management must mitigate material errors on 
financial statements 

Achieved 

14 July 2016 

Attendance of Audit committee meeting by 
management 

Achieved 

Submission of POE on time 

Achieved 
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APPENDIX G - ANNUAL REPORT OF THE AUDIT COMMITTEE 2015/2016 


2015/2016 ANNUAL REPORT OF THE AUDIT COMMITTEE 

We are pleased to submit the report of the Audit Committee for the year ended 30 June 201 6 

1 . Background 

Nkangala District Municipality and some of its local municipalities namely Steve Tshwete Local 
Municipality, Emakhazeni Local Municipality and Victor Khanye Local Municipality have opted 
for the shared Audit Committee Services. The Audit committee was established in terms of 
section 166 of the Municipal Finance Management Act (MFMA), Act 56 of 2003. The Audit 
committee has adopted its terms of reference. 

Statutory requirements 

Section 1 66 of the MFMA stipulates that each municipality must establish an Audit committee. 
The Audit committee is an independent advisory body that advises council, political office 
bearers, accounting officer, and the staff of the municipality on the following 

• Internal financial control and internal audit; 

• Risk management; 

• Accounting policies 

• The adequacy , reliability and accuracy of financial reporting and information; 

• Performance management; 

• Compliance with the MFMA, the Division of Revenue Act (DORA) and any other 
applicable legislation; 

• Performance evaluation 

• Any other issues referred to it by the municipality; 

• Review annual financial statements so as to provide authoritative and credible view of 
the financial position, on overall compliance with MFMA, DORA, ect 

• Respond to Council on any matter raised by the Auditor- General (AGSA); and 

• Carry out such investigation into financial affairs of the municipality as may be 
prescribed 

2. Attendance of meetings 


Name of the member 

Ordinary 

meetings 

Speciai 

meetings 

Totai 

Attendance 

Mr. MA Mmapheto 
(Chairperson) 

4 

2 

6 

6 

Mr. VK Chuene 
(Member) 

4 

2 

6 

5 

Mr. L Langalibalele 
(Member) 

4 

2 

6 

6 

Advocate L Thubakgale 

(Member) 

4 

2 

6 

5 
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Mr. M Mathabathe 

4 

2 

6 

3 

(Member) 






The following although not members of the Audit committee, have standing invitation to Audit 
committee meetings: 

• The Accounting Officer; 

• The Chief Financial Officer; 

• The Section 56 Managers/Departmental Heads 

• Chief Risk Officer 

• The Auditor- General 

• The National Treasury 

• Mpumalanga Provincial Treasury 

• Mpumalanga Department of Cooperative Governance 

• South African Local Government Association (SALGA) 

• Internal Audit (Secretariat function) 

3. Internal Audit 

The internal Audit of Nkangala is in-house and has discharge its mandate in terms of its 
charter and managed to execute all projects for 2015/16 financial year. An Additional member 
was employed to increase the capacity during the financial year and Audit committee would 
like to commend the Council and management for the dedication in strengthening the 
Corporate Governance. 

The Audit committee (AC) is of the opinion that Internal Audit unit is operating effectively to 
meet its mandate and has considered the risk pertinent to the municipality in its audit plans. 

The following documents were reviewed by the Audit Committee and recommended to Council 
for approval: 

• Internal Audit charter 

• Internal Audit methodology 

• Three year rolling strategic and Annual Audit Plan 

The internal function also supported other local municipalities that were experiencing capacity 
problems. This was evident at Emalahleni Local municipality, Thembisile Hani Local 
Municipality and Emakhazeni local Municipality. 

4. Effectiveness of Internal controls 

The system of internal control was not entirely effective during the year under review as 
compliance with prescribed policies and procedures were lacking in certain instances and this 
was evident with the investigation of irregular expenditure that was conducted by the Council 
during the year under review. 

The following Internal audit reports are among others that were presented to the Audit 
Committee 

• Audit of quarterly performance information; 

• Expenditure Management; 
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• Supply Chain Management; 

• ICT audit; 

• Local Economic development; and 

• Leave management 

There has been improvement by management in responding to internal audit reports and this 
can be attributed to measures that have been implemented by the Accounting officer. Audit 

committee has also urged management to draw up action plan to address issues raised by the 
Auditor- General in the management letters and audit report and all matters have been resolved by 
Management. 

5. Risk Management 

The municipality has an effective risk unit that consist of two staff members and anti-corruption 
and anti-fraud committee that is chaired by the chairperson of anti-corruption and anti-fraud. 
Four (4) risk committee meetings were held for the year under review 
The following policies were reviewed 

• Risk management strategy 

• Risk management policy 

• Whistle blowing policy 

• Fraud prevention plan and fraud prevention policy 

• Risk management Anti-corruption and anti-fraud risk charters 

6. Performance Management 

Management has cascaded performance up to level three and plans have been put in place to 
cascade performance to other levels as well. 

The Audit committee has reviewed the Annual Performance Information report in the meeting 
on the 26 August 201 6. 

7. Year- end reporting 

The Audit committee has reviewed the Annual Performance Information report before the 
report was submitted to the Auditor-General and the quality of the quarterly reports submitted 
by management during the year were of acceptable standard. 


8. Evaluation of annual financial statements 

The Audit committee, on its meeting held on the on the 26 August 2016 to discuss the draft 
annual financial statements with the Accounting Officer, before submitting to the Auditor 
General. The Audit committee wishes to indicate that it performed a review on the financial 
statements focusing among others: 

• Significant financial reporting adjustments and estimates contained in the Annual 
Financial Statements 

• Clarity and completeness of disclosures has been set properly 

• Quality and acceptability of and any changes in accounting policies and practice. 

• Significant adjustments arising from the audit 
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Reasons for major year to year fluctuations 


The Audit committee has: 

• Further reviewed the audited financial statements to be included in the Annual Report with 
the Accounting Officer. 

• Reviewed the Auditor General Management report and management response thereof 

• Reviewed the municipality compliance with legal and regulatory provision and; 

• Reviewed significant adjustments resulting from the audit. 

The Audit Committee concurs and accepts the conclusions of the Auditor-General on the 
Annual Financial Statements be accepted and read together with the report of the Auditor- 
General. 

9. Conclusion 

The Audit committee acknowledges the co-operation and assistance by the Nkangala District 
Municipality for coordinating the activities of the Committee. We also acknowledge the 
commitment of the Executive mayor, Accounting Officer and management of Nkangala District 
Municipality in strengthening corporate governance and working in maintaining the clean audit. 
Special thanks to the Chief Audit Executive, Mr. AD Twala and his staff for the support and 
commitment to the work of the Audit Committee. 

The Audit committee chairperson remain confident that all matters that have been raised by 
the Internal Audit are receiving due consideration and intervention. We are committed to fully 
execute our oversight function to strengthening corporate governance. 



Audit Committee 


s/. 

Date 
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APPENDIX H - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 

2015/2016 REPORT ON THE PERFORMANCE OF EXTERNAL SERVICE PROVIDERS 

This section serves to evaiuate the Service Provider’s performance in respect of provisions of the contract and the product that the Service Provider deiivered 
for aii aspects of the project scope. The Evaiuation criteria are based on a scaie of 1 -5 and each of aspects measured reiate to the successfui compietion of 
the project. The evaiuation score guide on the performance of the service providers is as foiiows: 


5 

Exceiient 

Compietion of the project before the scheduied time and within budget 

4 

Good 

Compietion of project within time frame and budget 

3 

Average 

Compietion of project within time frame but outside the aiiocated budget or vice versa 

2 

Beiow Average 

Faiiure to compiete the project 

1 

Unacceptabie 

Faiiure to commence with the project 
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Servic 

e 

Provid 

er 

Project 

Appointment 

Date 

Contract 

Period 

Budget 

Allocated 

Budget 

Spent 

Locality 

Start Date 

End Date 

Progress 

By 30 

June 2016 

Reasons For 
Variations If 
Any 

Corrective 

Actions 

Score 

(1-5) 

department 

Afripla 

n 

2531/16 

Emakhazeni 
Land Audit 

18 November 
2015 

12 

months 

592 254.6 

0 

592 254 .60 

Emakhaz 
eni LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


1508/16 

Victor Khanye 
Land Audit 

18 November 
2015 

12 

months 

670 000 

670 000 

Victor 

Khanye 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 

Emera 

Id Sky 

7513/14 
Development 
of an Outdoor 
Advertising 
Model and By- 
Laws 



382 250.0 

0 

382 250.00 

Nkangala 

DM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 

Gap 

3531/16 

Development 
of Bulk 

Contribution of 
By-Laws in 
Thembisile 

Hani Local 

Municipality 

18 November 
2015 

12 

months 

241 

393.94 

241 393.94 

Thembisi 
le Flani 
LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


4523/16 
Development 
of Bulk 

Contribution of 
By-Laws in-Dr 
JS Moroka 

Local 

Municipality 

18 November 
2015 

12 

months 

382 500 

382 500 

Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 

HMP 

7705/16 
Development 
of Public 

Transport 
Facilities Atlas 



578 000 

578 000 

Nkangala 

DM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


7704/16 

Feasibility 

Study for 

Establishment 
of one Taxi 
Association 
per LM 



395 000 

395 000 

Nkangala 

DM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


7707/16 

development 



520 000 

520 000 

Nkangala 

DM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 
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of Public 

Freight 

Transport By- 
Law 














7706/16 
Development 
of District 

Integrated 
Transport 

Plan 



295 000 

295 000 

Nkangala 

DM 



Completed 

N/A 

N/A 

4 

DPU 

Indalo 

4522/16 

DR JS 

MOROKA 

LAND AUDIT 

18 November 
2015 

12 

months 

799 161 

.83 

799 161 .83 

Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 


4524/16 
Development 
of Precinpt 

Plan 



930 000.0 

0 

930 000.00 

Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


7517/16 

Land Use 

Audit in 

Thembisile 

Plan! Local 

Municipality- 
The Area of 
25 000 m 

18 November 
2015 

12 

months 

R629 999. 
99 

R629 999.99 

Thembisi 
le Hani 
LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


2523/14 
Establishment 
of Cemetery in 
Sakhelwe 
Entokozweni 



382 776.5 

2 

382 776.52 

Emakhaz 
eni LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 

Khare 

2529/16 

Emthonjeni 
Subdivision of 
erven into 5 
erven - 

Emkhazeni 

Local 

municipality 

18 November 
2015 

12 

months 

39 199 

39 199 

Emakhaz 
eni LM 



Completed 

N/A 

N/A 

4 

DPU 


2530/16 
Siyathuthuka 
Subdivision of 
erven into 5 
erven 

• Emakhazeni 

18 November 
2015 

12 

months 

39 199 

39 199 

Emakhaz 
eni LM 



Completed 

N/A 

N/A 

4 

DPU 
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Local 

Municipality 













Masun 

gulo 

3534/16 

Zakheni 
Extension 
Township 
Establishment 
in Thembisile 
Hani Local 

Municipality 
(500 Erven x 
500m2). 

18 November 
2015 

12 

months 

750 000 

750 000 

Thembisi 
le Flani 
LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


587/16 

Feasibility 

Study on 

Application 

Electronical 

System- 

(SPLUMA) 

18 November 
2015 

12 

months 

439 000 

439 000 

Nkangala 

DM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 

Matet 

e 

3534/16 

Ramokgeletsa 
ne Extension 
Township 
Establishment 
in Dr JS 
Moroka Local 
Municipality 
(500 Erven x 
500m2). 

18 November 
2015 

12 

months 

708 

778.42 

708 778.42 

Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


600/16 

Various 

Feasibility 

Study for 

Township 
Establishment 
in Dr JS 
Moroka Local 
Municipality 
(500 erven x 
500m2) -five 
settlements. 

18 November 
2015 

12 

months 



Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 

MOK 

2532/16 

Machadodorp 

Extension 

Township 

Establishment 

18 November 
2015 

12 

months 

840 

950.00 

840 950.00 

Emakhaz 
eni LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 
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(500 Erven x 
500m2). 














3533/16 

Tweefontein 

R54 220JR 

Township 
Establishment 
in Thembisile 
Hani Local 

Municipality - 
(500 Erven x 
500m2 ) 

18 November 
2015 

12 

months 

940 950 

940 950 

Thembisi 
le Hani 
LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 

Pfuka 

ni 

3530/16 

Thembisile 

Land Audit - 
Thembisile 

Hani Local 

Municipality 

18 November 
2015 

12 

months 

675 000 

.00 

675 000 .00 

Thembisi 
le Hani 
LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

4 

DPU 


3532/15 

Thembisile 

Hani State 

Land Realise : 
Thembisile 

Hani Local 

Municipality 

18 November 
2015 

12 

months 



Thembisi 
le Hani 
LM 



Completed 

N/A 

N/A 

4 

DPU 

Plan 

Associ 

ates 

6515/16 

Emalahleni 

Land Audit- 
Emalahleni 

Local 

Municipality 

18 November 
2015 

12 

months 

R575 000 

R575 000.00 

Emalahle 
ni LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 


5512/16 

Steve 

Tshwete Land 
Audit - Steve 
Tshwete Local 
Municipality 

18 November 
2015 

12 

months 

R575 000 

R575 000 

Steve 

Tshwete 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 

SJN 

2527/16 

Land Rights 
Verification 
Siyabuswa in 
Dr JS Moroka 
Local 

Municipality. 

18 November 
2015 

12 

months 

575 000 

575 000 

Dr JS 

Moroka 

LM 

December 

2015 

June 2016 

Completed 

N/A 

N/A 

5 

DPU 


4525/16 

18 November 

12 

285 

285 765.07 

Dr JS 

December 

June 2016 

Completed 




DPU 
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State Land 

2015 

months 

765.07 


Moroka 

2015 



N/A 

N/A 

4 



Release -Dr 
JS Moroka 

Local 

Municipality 





LM 









Service 

Provider 

Project 

Appointm 
ent Date 

Contract 

Period 

Budget 

Allocat 

ed 

Budget 

Spent 

Locality 

Start Date 

End Date 

Progress By 
30 June 2016 

Reasons 

For 

Variations 

If Any 

Correctiv 
e Actions 

Score 

(1-5) 

departme 

nt 

QA 

Auditors 

Information, 

Communication 

and 

Technology 

Audit 

1 1 March 
2016 

2 months 

R190 

000 

R 190 00 

Nkangala 

District 

Municipal 

Ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

4 

Internal 

Audit 

QA 

Auditors 

Supply Chain 
Audit 

1 1 March 
2016 

2 Months 

R 130 
000 

R 130 

000 

Nkangala 

District 

Municipal 

ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

5 

Internal 

Audit 

QA 

Auditors 

Budget Audit 

1 1 March 
2016 

2 Months 

R 102 
000 

R 102 000 

Thembisll 
e HanI 
Local 
Municipal 

ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

4 

Internal 

Auditing 

MNB 

Chartered 

Accountan 

ts 

Water and 

Sanitation 

1 1 March 
2016 

2 Months 

R 102 
000 

R 102 000 

Thembisll 
e HanI 
Local 
Municipal 

ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

5 

Internal 

Audit 

MNB 

Chartered 

Accountan 

ts 

Information, 

Communication 

and 

Technology 

Audit 

1 1 March 
2016 

2 Months 

R 190 
000 

R 190 000 

Thembisll 
e HanI 
Local 
Municipal 

ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

5 

Internal 

Audit 

MNB 

Chartered 

Accountan 

ts 

Compliance 

Audit 

1 1 March 
2016 

2 Months 

R 102 
000 

R 102 000 

Thembisll 
e HanI 
Local 
Municipal 

ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

4 

Internal 

Audit 

MNB 

Chartered 

Accountan 

ts 

Information, 

Communication 

and 

Technology 

Audit 

1 1 March 
2016 

2 Months 

R 190 
000 

R 190 000 

Emakhaz 
enl Local 
Municipal 
ity 

2 May 2016 

30 June 
2016 

Project 

completed 

N/A 

N/A 

5 

Internal 

Audit 
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Service 

Provider 

Project 

Appointme 
nt Date 

Contra 

ct 

Period 

Budget 

Allocated 

Budget 

Spent 

Locality 

Start Date 

End Date 

Progress By 
30 June 2016 

Reasons 

For 

Variations 

If Any 

Correctiv 
e Actions 

Score 

(1-5) 

depart 

ment 

CrossCh 

eck 

SCM/Debtors 
verification 
system for NDM 
and aii Locai 
Municipalities 

17 June 
2015 

24 

Months 

R2 780 
000.00 

R2 695 
000.00 

NDM and 
all Local 
Municipal 
ities 

01 August 

2016 

30 August 
2017 

In progress 

None 

None 

4 

Financ 

e 

Mosekate 

Trading 

and 

Projects 

Project 1 920/1 5 
Data Cleansing 
Victor Khanye LM 

14 May 

2015 

12 

Months 

R526 

013.23 

R526 

013.23 

Victor 

Khanye 

LM 

14 May 2015 

31 March 
2016 

Complete 

None 

None 

4 

Financ 

e 

Mosekate 

Trading 

and 

Projects 

Project 2908/15: 
Data Cleansing 
Emakhazeni LM 

14 May 

2015 

12 

Months 

R523 

407.83 

R523 

407.83 

Emakhaz 
eni LM 

14 May 2016 

31 March 
2016 

Complete 

None 

None 

4 

Financ 

e 

Mosekate 

Trading 

and 

Projects 

Project 6556/1 6: 
Data Cleansing 
Emakhazeni 
Additional 

28 October 
2015 

12 

Months 

R2 621 

798.25 

R2 621 

798.25 

Emakahz 
eni LM 

28 October 
2016 

30 June 
2016 

Complete 

None 

None 

4 

Financ 

e 

Meodi 

charted 

Accounta 

tns 

Project 6917/15; 
Data Cleansing 
Emalahleni 

08 July 

2015 

12 

Months 

R2 850 
000.00 

R2 850 
000.00 

Emalahle 

ni 

08 July 2016 

21 June 
2016 

Complete 

None 

None 

3 

Financ 

e 


Service 

Provider 

Project 

Appoint 

ment 

Date 

Contract 

Period 

Budget 

Aliocated 

Budget 

Spent 

Locai ity 

Start Date 

End 

Date 

Progress 

By 30 June 
2016 

Reasons 

For 

Variation 
s if Any 

Corrective 

Actions 

Score 

(1-5) 

departm 

ent 

Casnan 

Civile 

Water 
Treatment 
Plant Phase 

2 

11 Feb 
2015 

20 weeks 

R3 638 
951.25 

R 2 908 
087.48 

Dullstroom 
Ward 4 

03 March 
2015 

Date 

terminat 

ed 

91% 

progress. 

Contractor 

terminated 

Contractor 

terminated 

Outstanding 

works 

incorporated in 
phase 3 

2 

Technica 

1 

Phala 

Consulting 

Engineers 

Water 
Treatment 
Plant Phase 
2&3 

27 

June 

2013 

3 years 

R433 

475.25 

R365 

557.87 

Dullstroom 
Ward 4 

27 June 
2013 

30 June 
2017 

Project 

advertised 

and 

outstanding 
works for 

phase 2 

incorporated 
in phase 3 

Project on 

tender 

stage 

Outstanding 
works in phase 2 
will incorporated 
in phase 3 

4 

Technica 

1 

Matswa 

Trading 

Enterprise 

Installation 

of 

Engineering 

services 

09 July 
2015 

1 2 weeks 

R411 

215.70 

R408 

930.00 

Dullstroom 
Ward 4 

24 July 
2015 

8 Dec 
2015 

Complete 

None 

none 

2 

Technica 

1 
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Nqabashe 

Consulting 

Installation 

of 

Engineering 

Services 

13 Aug 
2014 

1 2 weeks 

R70 473.6 

8 

R70 

403.43 

Dullstroom 
Ward 4 

13 Aug 
2014 

8 Dec 
2015 

Complete 

None 

none 

2 

Technica 

1 

Chuene 

Matlala 

Construct! 

on 

Constructio 
n of fire 
house 
Emthonjeni 

04 Dec 
2015 

1 6 weeks 

R 1 953 
720.00 

R905 

578.63 

Machadodor 
p Ward 5 

27 

January 

2016 

31 

August 

2016 

91% 

progress, 
contractor 
currently on 
penalties 

Delay in 
completio 
n of 

project 
due to 

cash flow 
problems 

Contractor 
currently on 

penalties 

2 

Technica 

1 

Nqabashe 

Consulting 

Constructio 
n of fire 
house 
Emthonjeni 

13 Oct 
2014 

1 6 weeks 

R300 

872.88 

R250 

761.32 

Machadodor 
p Ward 5 

13 Oct 

2014 

31 

August 

2016 

91% 

progress, 
contractor 
currently on 
penalties 

Delay in 
completio 
n project 
due to 

cash flow 
problem 

Contractor 
currently on 

penalties 

3 

Technica 

1 

Vuka 

Magagagul 
a & 

Emakhaze 
ni JV 

Upgrade 

Waste 

Water 

Treatment 

Works 

Dullstroom 

13 July 
2016 

6 months 

R 2 

848136.50 

RO.OO 

Dullatroom 
Ward 4 

2 August 
2016 

3 March 
2017 

Currently 
busy with 
site 

establishme 

nt 

None 

None 

4 

Technica 

1 

lumber 

Fourie 

Consultant 

s 

Upgrade 

Waste 

Water 

Treatment 

Works 

Dullstroom 

17 

Novemb 

er2015 

3 Years 

R743 

308.39 

R98 

318.52 

Dullstroom 
Ward 4 

17 

November 

2015 

3 March 
2017 

Currently 
busy with 
site 

establishme 

nt 

None 

None 

4 

Technica 

1 

Tirisano 

Consulting 

Engineers 

Inkanini 

Water 

17 

Novemb 

er2015 

3 years 

R 

1 000 000. 
00 

RO 

Dullstroom 
Ward 4 

17 

November 

2015 

30 June 
2017 

Project on 
tender stage 

Delayed 
by Local 
Municipal it 
y in 

finalizing 
the scope 
of work 

Project on 

tender stage 

4 

Technica 

1 
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Service 

Provider 

Project 

Appoint 

ment 

Date 

Contract 

Period 

Budget 

Allocated 

Budget 

Spent 

Locality 

Start Date 

End Date 

Progress 

By 30 

June 2016 

Reasons For 
Variations If 
Any 

Corrective Actions 

Scor 

e (1- 
5) 

departme 

nt 

Neele 

Developm 

ent 

Planners 

Secure 

Investmen 

t 

Opportunit 
ies within 
Nkangala 

13/07/15 

21 

months 

R1 925 
000.00 

R1 733975. 

00 

Emalahle 

ni 

20/07/15 

30 April 
2017 

Negotiatio 
n with 

investors 

None 

None 

4 

LED 

Puno 

Global 

Consulting 

Establish 
ment of 
the 

Nkangala 

Economic 

Developm 

ent 

Agency 

15/03/16 

12 

months 

R1 710 
000.00 

R572 850.0 

0 

District- 

wide 

22/03/16 

31/03/17 

Phase 2 
NEDA 

Draft 

Business 

Plan 

SCM 

processes 
took longer 
than planned 

Requested for roll- 
over 

4 

LED 

Ambrose 

Diligent 

Skills 

LED 

Strategies 
for LMs 

04 April 
2016 

5 months 

R 

840 000.0 

0 

R588 000.0 

0 

Thembisi 
le Flani, 
Emakhaz 
eni, Dr 
JS 

Moroka 

and 

Steve 

Tshwete 

Local 

Municipal 

ities 

11/04/16 

30/09/16 

Strategic 

Developm 

ent 

Framewor 

k 

SCM 

processes 
took longer 
than planned 

Requested for roll- 
over 

4 

LED 

Neele 

Developm 

ent 

Planners 

Feasibility 
study for 
Agro- 
processing 
planf 

15 

March 

2016 

Five (5) 
months 

R550 

000.00 

412 500 

NDM 

04 April 

2016 

Septembe 

r2016 

Draft 

Integrated 

Report 

N/a 

N/a 

4 

LED 

Neele 

Developm 

ent 

Planners 

Business 

Plan 

Developm 

enf for 

Fresh 

Produce 

Market 

(Agri-hub 

concept) 

15 

March 

2016 

Four (4) 
Months 

R416 

000.00 

R114 

000.00 

NDM 

04 April 

2016 

August 

2016 

Situational 

Analysis 

and 

Stakehold 

ers 

Consultati 

on 

N/a 

N/a 

3 

LED 

Ambros 

Diligent 

Feasibility 
study on 
the 

Integrated 

Rural 

05 

March 

2016 

Six (6) 
months 

R500 

000.00 

R331 

800.00 

NDM 

05 April 

2016 

October 

2016 

1 Draft 

Report 

N/a 

N/a 

4 

LED 
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Deveiopm 

ent 

Strategy 













Servimode 

56CC 

Suppiy 

and 

deiivery of 
Greenhou 
se Tunnei 

09 

March 

2016 

Two (2) 
months 

R300 

000.00 

R280 

350.30 

THEM 

24 May 

2016 

23 June 
2016 

Compietio 

n 

Certificate 

N/a 

N/a 

4 

LED 

Servimode 

56CC 

Suppiy 

and 

deiivery of 
Greenhou 
se Tunnei 

09 

March 

2016 

Two (2) 
months 

R300 

000.00 

R280 

350.30 

ELM 

24 May 

2016 

23 June 
2016 

Compietio 

n 

Certificate 

N/a 

N/a 

4 

LED 

Servimode 

56CC 

Support 
for Smaii 
Hoider 
Farmers - 
Suppiy 
and 

deiivery of 

Farming 

equipment 

09 

March 

2016 

Two (2) 
months 

R300 

000.00 

R259 

100.91 

EMAKLM 

24 May 

2016 

28 June 
2016 

Compietio 

n 

Certificate 

N/a 

N/a 

4 

LED 

Thoko 

Consuiting 

Constructi 
on of Brick 
Manufactu 
ring Piant 

13 

August 

2016 

Three (3) 
months 

R2 179 
345.00 

R109 

256.60 

EMAKLM 

15 

September 

2014 

December 

2014 

Contractor 

appointed 

The 

preferred 
bidder under- 
charged, so 
deciined the 
offer 

Sub-consuiting work 
like EIA and Geo- 
Tech studies to be 
completed before the 
project commence. 
Project transferred to 
Technical Services 
Unit 

3 

LED/TS 

Thoko 

Consuiting 

Estabiish 
ment of 
Pouitry 

Farm 

21 

Novemb 

er2016 

Three (3) 
months 

R2 731 
485.00 

R74 000.00 

EMAKLM 

30 January 
2016 

Aprii 2016 

Project 

Re- 

advertised 

for 

Appointme 
nt of 

Contractor 

Non- 

responsivene 
ss of bidders 

Sub-consulting work 
like EIA and Geo- 
Tech studies to be 
completed before the 
project commence. 
Project transferred to 
Technical Services 
Unit 

3 

LED/TS 

Puno 

Giobai 

Consuiting 

Strategy 

for 

Investmen 
t attraction 
and 

promotion 
in NDM 

15 

March 

2016 

6 Months 

R610 000 
.00 

R443 470.0 

0 

NDM 

1 5 March 
2016 

30 

Septembe 

r2016 

Draft 

Strategy 

Deveioped 

Deiays in 

Pubiic 

Participation 

processes 

Final Strategy to be 
submitted to Council 
by end of Quarter 1 
2016 

3 

LED 

Ntuii 

Tourism 

15 

5 Months 

R864 000 

R729 000 

NDM 

1 5 March 

30 

Draft 

Deiays in 

Final Strategy to be 

4 

LED 


313 



Consulting 

marketing 

March 


.00 



2016 

Septembe 

Strategy 

Public 

submitted to Council 




and 

2016 






r2016 

Developed 

Participation 

by end of Quarter 1 




branding 
strategy in 
NDM 









processes 

2016 
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APPENDIX I - DISCLOSURES OF FINANCIAL INTERESTS 


FINANCE SERVICES 


Disclosures of Financial Interest 

Period 1 July 2014 to 30 June 2015 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

Municipal Manager 

Ms. M.M. Skosana 

Sasol Inzald and Alurod PTY LTD 

Chief Financial Officer 

Ms. A.L. Slander 

Aire Jewelary And Gifts, Sanlam (shareholder) and 
Stanllb(shareholder) 

Other S57 Officials 

Mr.H.K. Masango 

None 


Mr. A Ntuli 



Ms. L Malatjie 


* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 

TJ 


COUNCILLORS: REGISTER OF DECLARED INTERESTS 2015/2016 

COUN 

CILLO 

R 

SHARES 

AND 

SECURIT 

lES 

MEMBE 

RSHIP 

OF 

CLOSE 

CORPO 

RATIO 

NS 

INTER 

ESTS 

IN 

TRUST 

S 

DIREC 

TORSH 

IPS 

PARTN 

ERSHI 

PS 

FINAN 

CIAL 

INTER 

ESTS 

IN 

OTHE 

R 

BUSIN 

ESS 

UNDE 

RTAKI 

NGS 

EMPL 

OYME 

NT 

AND 

REMU 

NERAT 

ION 

INTER 

ESTS 

IN 

PROP 

ERTY 

PENSI 

ON 

SUBSI 

DIES 

GRAN 

TS 

AND 

SPON 

SORS 

HIPS 

Amora 

alG 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Nkanga 

la 

District 

Municip 

ality 

n/a 

MCPF 

n/a 

Bhamj 
ee M 

Jabu 

Cosmatic 

s 

None 

None 

None 

None 

Edime 

Invest 

ement, 

Roshg 

old 

Emalah 

leni 

Municip 

ality 

20 

Eileen 

St 

Jackar 

00 

Witban 

k1035 

Emala 

hleni 

Munici 

pality 

None 


315 



Cronje 

None 

C+ 1 

None 

None 

None 

Picves 

C+l 

24 Van 

Liberty 

None 

R E 


Service 




t, 

service 

Reynv 

R3794 




s cc 




Ecspo 

s cc 

eld 

-00 pm 








nent, 

R185 

Ave x5 









SanIa 

000 pa 

Witban 

Discov 








m U.T 


k 

ery 










(Dwelli 

Invest, 










ng 

Invest 










House 

ec,l\/IC 

PF 


Danisa 

M 











Dikgal 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

SALGA 

N/A 

Munici 

N/A 

e L J 









pal 

Pensio 
n Fund 


Dube 

Basel 

Risk 

n/a 

We Do 

n/a 

my 

n/a 

n/a 

n/a 

n/a 

C 

Inzalo 

andSpa 


It 


husba 







rkling, 


Constru 


nd he 







We Do 


ction 


on 







It 


and 


United 







Constru 


Projects 


Long 







ction 




Distan 







and 




ce 







Projects 




Taxi 

Associ 

ation, 

Di recto 
r of 

Witban 
k 

Spurs 

Footba 

II 





Du toit 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Vygiel 

n/a 

n/a 

E 








aan 8 
and 

10: 

Struisb 

aai 

Cape 

Agulha 

s 

Munici 

pality 



Hlope 

n/a 

n/a 

n/a 

EVIDE 

n/a 

n/a 

Nkanga 

I've got 

n/a 

n/a 

N E 




E PTY 



la 

a 







LTD 



District 

Municip 

ality 

House 



Hlumb 

none 

Nonotsi 

none 

Nonotsi 

Nonotsi 


Nonotsi 

Portion 

none 

none 

ane M 


e 


Vakash 

Vakash 


Vakash 

of 29 



B 


Vakash 


a JV; 

a JV; 


a JV; 

Farm 





aJV 


Ngoma 

Ngoma 


Ngoma 

Eensa 







pi 

pi 


pi 

amhei 







Enterpri 

Enterpri 


Enterpr 

d 







ces 

ces 


ices 





Jele E 

A 

n/a 

n/a 

Luvuno 

Trust 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Kabini 

SQ 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

ThembI 

slle 

HanI 

Local 

Municlp 

ality 

n/a 

Municl 

pal 

CouncI 

Hours 

Fund 

n/a 

Legon 
g MS 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Legon 

gTB 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Letlak 

aTM 











Louw J 
M 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Mabuz 
a BS 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Mahia 
ngu J 

B 











Mahia 
ngu M 

G 

n/a 

n/a 

Sanlam 

Index 

Trust 

n/a 

Leeuko 

P 

Farmln 

g 

n/a 

n/a 

n/a 

Sania 

m 

Group 

Schem 

e 

n/a 

Mahia 
ngu N 

J 

SANLAM, 

CASHBUI 

LD 

NONE 

NONE 

NONE 

NONE 

NONE 

NONE 

FLAT 

AT 

502 

FRET 

ORIA( 

BERE 

A), 

KWAM 

HLAN 

GA 

(HOU 

SE), 2 

HOUS 

ES 

VLAKL 

AAGT 

E 1 



Maja S 

R 

NA 

NA 

NA 

NA 

NA 

NA 

NA 

NA 

NA 

NA 


Makha 
bane E 

N 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Victor 

Khanye 

LM 

n/a 

Munici 

pal 

Pensio 
n Fund 

n/a 

Malule 
ke MT 

APMI 

Holdings 

Limited, 

Strat 

Equity, 

Mobile 

Events 

Marketing 

LTD, 

Supertow 
Internatio 
nal LTD, 
West 

Jewel 

LTD, 

Stratcol 

LTD, 

Citadin 

Holdings 

LTD 

n/a 


n/a 

n/a 

n/a 

n/a 

n/a 

Munici 

pal 

Pensio 
n Fund 

n/a 

Masek 

oCP 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Munici 

pal 

Counci 

Hors 

Pensio 

n 

n/a 

Masilel 

aTS 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Masin 
a M A 

S 











Maso 

mbuka 

1 M 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Masuk 
u M-J 











Mathib 
ela S 
M 












Mdluli 

Z B 











Mkhab 
ela C 

F 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Mlamb 

0 L N 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Mngun 
i M E 











Mnyak 
eni B 

S 











Mokha 
bela J 

T 











Mokoe 
na L M 

n/a 

NQUSH 

U 

TRADIN 

G AND 
PROJE 
CTS 
(PTY) 

n/a 

n/a 

n/a 

n/a 

LOCAL 

GOVE 

RNME 

NT 

(NDM) 

521 

MARL 

ANGU 

STRE 

ET 

DELM 

AS 

2210 

MPUM 

ALAN 

GA 

DEPT 

OF 

EDUC 

ATION 

ABSA 

& 

LIBER 

TY 

LIFE 

n/a 

Mohoa 
duba A 
M(not 
a Cllr 
at 

NDM 

anymo 

re,repl 

aced) 











Monar 
eng K 

N 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 


Mosen 

aMC 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Themb 

isile 

Hani 

Munici 

pality 

n/a 

Mothib 
i M B 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Munici 

pal 

Counci 
Hors 
Pensio 
n Fund 

n/a 

Msiza 

A 











Msiza 

J N 











Mthim 

unye 

GT 

n/a 

n/a 

n/a 

Tiny 

Joy 

Enterpri 

se 

n/a 

n/a 

n/a 

11 

Wolke 

berg 

Street 

(Hous 

e) 

Middel 

burg 

Stand 

2729 

Aerora 

nd 

Middel 

burg 

Specia 

1 

Pensio 

ner 

n/a 

Mtswe 
ni J 

L(not a 
Cllr at 
NDM 
anymo 
re, 

replac 

ed) 











Mtswe 
ni R Q 

N/A 

N/A 

N/A 

N/A 

N/A 

Rubbe 

r 

Driving 

School 

N/A 

N/A 

MCPF 

N/A 

Mufum 
e P A 

Msiphuya 
General 
Trading & 
Consulten 
ce 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 


Ngwen 
ya T D 

Weikom 

Yizani 

invesstme 

nt, 

Phuthuma 

Nathi 

investme 

nt, 

Mawubuy 

0 Co- 

operative 
and 

Ubuntu- 

Botho 

investme 

nt 

(PTY)LTD 

N/A 

N/A 

MAWU 

BUYE 

CO- 

OPERA 

TiVE 

LiMiTE 

D 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Ngwen 

yaXS 











Niema 
nn H F 

None 

None 

None 

None 

None 

None 

Empioy 
ment at 
Pro- 
Eng 

Consuit 

ing 

Engine 

ers 

■Saiary 
of R20 
000.00 
per 

month. 

Erf 

2526 

Aerora 

nd 

(Gourit 
zSt nr 
13) 

Reside 

ntiai 

Fiouse. 

None 

None 

Nkosi 

M S 











Nkosi 

N B 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

Nkosi 

T L 











Nkwan 
yana B 

A 

Saimai, 

Sasoi, 

Teikom 

n/a 

n/a 

n/a 

n/a 

n/a 

GPF 

Fiouse 

GPF 

n/a 

Ntuii D 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 


Radeb 
e J F 











Scheff 
er H J 











Shong 
we S E 

NONE 

NONE 

NONE 

NONE 

NONE 


EMALA 

HLENI 

OWNE 

D 

YES 

NONE 

Sibany 
oni J 
M 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Nkanga 

la 

District 

Municip 

ality/ 

Sanlam 

n/a 

Munici 

pal 

Pensio 

n 

Fund/ 

Sania 

m 

Pensio 
n Fund 

n/a 

Sithole 

S F 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

Emalah 

leni 

Local 

Municip 

ality 

R745 

620.96 

P/A 

Flouse 
- 1.8 
M, 25 
ha 

Land - 
Burger 
sfort 

MCPF- 

Three 

years 

contrib 

ution 

(Amou 

nt not 

known 

) 

n/a 

Van 

Den 

Berg E 

None 

None 

Blesbo 

kspruit 

Trust 

Van 
Bergvie 
i T rust 

None 

None 

None 

None 

Blesbo 
kspruit 
, Van 
wyksvl 
ei, 

Frishg 

ewaag 

d 

NDM 

None 



Venter 

NASPER 

VENPR 

n/a 

n/a 

n/a 

n/a 

SELF 

PORTI 

ALLAN 

n/a 

H J 

S, BMP 

ET 






ON 

GRAY 



BILLITON 

COMM 






552 





& 






NAAU 




EXXARO, 

ELECT 






WPOO 




SASOL,A 

RICAL 






RT, 




ECLANG 

CC, 






STAN 




LO AM, 

BURGV 






D 




BAT, 

EN 






1873 




BIDVEST, 

INVEST 






MIDR 




FAMOUS 

MENTS 






AND, 




BRANDS, 

TNYKO 






HOUS 




GLENCO 

INVEST 






E 126 




RE, 

MENTS 






RETIR 




KUMBA,L 







E @ 




IFE 







MIDST 




HEALTH, 







REAM, 




MONDI,M 







ERF 




TN, 







578 




NAMPAK, 







GLEN 




P&P 







MORE 




APPENDIX J: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 


APPENDIX J (i): REVENUE COLLECTION PERFORMANCE BY VOTE AND 
SOURCES 


See detailed report on the Annual Financial Statement. The district Municipality Does not provide basic 
services and therefore a detailed performance on revenue collection is not applicable. 


APPENDIX J (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


See detailed report on the Annual Financial Statement. The district Municipality Does not provide basic 
services and therefore a detailed performance on revenue collection is not applicable. 


APPENDIX K: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 

See attached Annual Financial statement 
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APPENDIX L: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL 
PROGRAMMES 

APPENDIX L (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 

Not applicable - the Nkangala District Municipality's capital expenditure is only linked to assets used for 
operations and excluding infrastructure assets. All the infrastructure assets through capital projects 
implementation, is capitalise by the local municipalities. 

APPENDIX M CAPITAL PROGRAMME BY PROJECT 

Not applicable. 

APPENDIX N: CAPITAL PROGRAMME BY PROJECT BY WARD 2015/2016 

Not applicable. 


APPENDIX O: DECLARATION OF LOANS AND GRANDS MADE BY 
MUNICIPALITY 


See detailed report on the Annual Financial Statement. 








APPENDIX P: AMOUNTS DISCLOSED ON THE COMPARISON OF BUDGET AND ACTUAL REVENUE AND 
EXPENDITURE 


REVENUE 


Sale of goods 


Rental from fixed assets 


Operational revenue 


Interest, dividend and rent on 
land 


Licences or permits 


Transfers and subsidies 


AMOUNTS DISCLOSED ON THE 

COMPARISON OF BUDGET AND 

ACTUAL REVENUE AND 

EXPENDITURE 


FINAL adjusted 
BUDGET as per 
AFS 

BUDGET 

AMOUNT PER 
FINAL 

ADJUSTED 
BUDGET (A) 


ACTUAL YTD 


VARIANCE 

VARIANCE 

(%) 

CORROBORATION OF REASONS FOR 
VARIANCES ABOVE 10% 


Approved 

Budget 

VARIANCE: 

Approved/Adjusted budget 

Explanation of changes and 
corroborating evidence 









677,250.00 

677,250.00 

* 

704,420.00 

A 

(27,170.00) 

-4.01% 



677,250.00 


0% 


120,158.00 

120,158.00 

* 

102,472.00 

A 

17,686.00 

14.72% 

There are 2 types of rental income: of which on 
is from a fixed term basis and the other is 
adhoc. The fixed term revenue is budgeted 
based on the actual amount that is expected to 
be received. The adhoc revenue is derived 
from the occasioncal renting out of council 
facilities. Thus the revenue from the adhoc is 
not stable and in the current year declined due 
to less renting out of council facilities. 


120,158.00 


0% 


95,000.00 

95,000.00 

* 

138,181.00 

A 

(43,181.00) 

-45.45% 

This revenue includes insurance refunds and 
staff recoveries of which amounts are unknown 
when budgeted. 



95,000.00 

#DIV/0! 


20,918,000.00 

20,918,000.00 

* 

38,235,491.00 

A 

(17,317,491.00) 

-82.79% 

Due to slow and low spending on operations, 
grant funding is invested when received and 
therefore yielded higher interest income than 
was expected 


15,756,750.00 

5,161,250.00 

33% 




* 

70,175.00 

A 

(70,175.00) 

#DIV/0! 





#DIV/0! 








-0.10% 



336,693,000.00 

3,000,000.00 

1% 

Additional funding received in 
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339,693,000.00 

339,693,000.00 

* 

340,046,461.00 

A 

(353,461.00) 







terms of the increased scope in 
respect of Emakhazeni data 
cleansing project. 

Fines, penalties and forfeits 


800,000.00 


* 

2,440,138.00 

A 

(1,640,138.00) 

-205.02% 

The municipality has a policy that retentions 
older than 3 years and still unclaimed be 
forfeited as revenue to the municipality. This 
amount for the year 201 5/2016 was higher 
than anticipated during the budget process. 

Also the issuing of health licenses had started 
to take an effect as the municipal health 
service had been taken over from locals. 

Income realised which was higher than 
expected. 


200,000.00 

400,000.00 

200% 

















Total revenue 


362,303,408.00 

362,103,408.00 


381,737,338.00 


(19,433,930.00) 




353,447,158.00 

8,656,250.00 




EXPENDITURE 















Employee related cost 

105,972,638.00 

105,972,638.00 

* 

90,059,932.00 

A 

15,912,706.00 

15.02% 

There had been vacancies which were not 
filled, as well as staff turnover during the year 
which resulted in the saving of R1 5m. On 
senior management R2m was spent less and 
municipal staff R1 3m 


106,985,605.00 

(1,012,967.00) 

-1% 


Remuneration of councillors 

13,072,568.00 

13,072,568.00 

* 

12,881,629.00 

A 

190,939.00 

1.46% 



12,915,118.00 

157,450.00 

1% 


Depreciation and amortisation 

10,497,229.00 

10,497,229.00 

* 

9,565,965.00 

A 

931,264.00 

8.87% 



9,711,377.00 

785,852.00 

8% 


Interest, dividend and rent on 
land 

2,056,088.00 

2,056,088.00 

* 

1,519,218.00 

A 

536,870.00 

26.11% 

The interest amount on loans and leases have 
a declining nature and therefore the budget 
was incorrectly based on full installments 
instead of interest only as the capital portion is 
allocated to liabilities 


1,988,533.00 

67,555.00 

3% 


Inventory consumed 

8,942,707.00 

8,942,707.00 

* 

3,351,379.00 

A 

5,591,328.00 

62.52% 

Cost containment measures are instituted and 
resulted in lesser expenditure on items such as 
printing and stationery as well as materials and 
supplies, included in this figure 


6,993,060.00 

1,949,647.00 

28% 



326 



Contracted services 


58,183,344.00 

58,183,344.00 

* 

30,846,808.00 

A 

27,336,536.00 

46.98% 

Some of these contracts are of a multi-year 
nature and if commitments had been in place, 
the funds had been rolled over to the 2016/17 
financial year in the roll-over budget during 
August 2016 (R7,6m). Legal costof R4m did 
not realise as litigation cases have unknown 
completion dates. Also the staff for the Support 
Unit had not been full complement for the year 
under review and such costs are included 
under contracted services. Some savings on 
maintenance of equipment realised. 


39,222,397.00 

18,960,947.00 

48% 


Transfers and subsidies 

182,996,134.00 

182,996,134.00 

♦ 

177,348,649.00 

A 

5,647,485.00 

3.09% 



236,205,521.00 

(53,209,387.00) 

-23% 


Operationai costs 

46,381,228.00 

46,381,228.00 

* 

31,272,480.00 

A 

15,108,748.00 

32.58% 

Cost containment measures are instituted and 
resulted in lesser expenditure on items such as 
travel and accomodation, advertising etc. 
included in this figure. Some of these items are 
of a multi-year nature and if commitments had 
been in place, the funds had been rolled over 
to the 2016/17 financial year in the roll-over 
budget during August 2016 (R2m). 


38,228,205.00 

8,153,023.00 

21% 


Total expenditure 

428,101,936.00 

428,101,936.00 


356,846,060.00 


71,255,876.00 

16.64% 



452,249,816.00 

(24,147,880.00) 





A 

A 


OPERATiNG 

SURPLUS/{DEFiCIT) FOR THE 
YEAR 


(65,798,528.00) 

(65,998,528.00) 

* 

24,891,278.00 

A 

(90,689,806.00) 

137.83% 


(98,802,658.00) 

32,804,130.00 

86% 


Loss on disp of assets and 
iiabiiities 

Actuarial gains/losses 



* 

27,671.00 

A 

(27,671.00) 







A 




SURPLUS/{DEFICIT) 

1 

(65,798,528.00) 

(65,998,528.00) 


24,918,949.00 


(90,717,477.00) 

(98,802,658.00) 

32,804,130.00 
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APPENDIX Q: ACTION PLAN FOR 2015/2016 


No 

Findings 

Category/ke 
y area 

Focus 

area 

(finding ) 

Root cause of 
non- 

compliance/int 
ernal control 
deficiencies 

Action plans to 
be taken 

Activities to be 
undertaken to 
operationalize 
the action plans 

Due 

date 

Responsi 

ble 

person 

Monitorin 

g 

mechanis 
m / 

person 

Annual Financial Statements 

1 

High level review of 
financial statements 

AFS 

AFS 

Oversight 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

CFO 

Preparatio 
n plan 
adjustment 

Procurement and contract management 

2 

Non-compliance with e- 
Tender requirements 

SCM 

SCM new 
compllanc 
e for 
2016/17 

Roll out of 
training by PT to 
Municipalities to 
use the e 
tendering 
system 

PT to roll out the 
training for e- 
tenderlng system 
useage. PT to 
realease a circular 
of a phase In 
approach to use of 
e-tendering. 

PT to roll out the 
training for e- 
tenderlng system 
useage. PT to 
realease a 
circular of a 
phase in 
approach to use 
of e-tendering. 
SCM officials of 
municipalities to 
ensure that they 
attedn and 
Implement the 
training 

28- 

Feb-1 6 

Acting 

Assistant 

Manager 

SCM 

CFO 

3 

Winning bidder with the 
same contact details as 

SCM 

SCM 

Possible fraud 

MM to appoint 
investigating team 

Investigating 
team to 

2016/0 

3/31 

Legal 

Adviser 

MM 


328 





the losing bidder. 





investigate the 
matters raised by 
AG and any 
other possible 
issues. 
Investigating 
team to report 
back to MM. MM 
to deals with 
diciplinary action 
of required 

and 3 

months 

for 

dicipla 

nary 

proces 

s 



4 

Invalid deviation 

SCM 

SCM 

Non 

understanding 
of SCM 
deviation 
process, poor 
planning of 
departments/uni 
ts 

Stricter control 
over deviation 
approval 

Workshop on 

SCM 

requirements for 
deviations, 
Investigate all 
already approved 
deviations and 
put measurers in 
place to correct 
them if the need 
be 

31- 

Jan-16 

Deputy 

CFO and 

Acting 

Assistant 

Manager 

SCM, 

CFO 

5 

Vacancy of key position in 
the SCM unit. 

HR 

Long 

deciplanar 
y and 
Recruitem 
ent 

processes 

Diciplinary and 
Recruitement 
processes takes 
too long 

Policy change to 
ensure that there 
is time contraints 
to finalise 
diciplanary and 
recruitment 
processes 

Legal advisor to 
adjust 

Diciplanary 
process to 
include time 
frames. HR to 
adjust 
recruitment 
process to 
include time 
frames 

31- 

Jan-16 

Legal 
Adviser 
and HR 
manager 

MM and 
Manager 
Corporate 
Services 

6 

Suppliers submitted false 
declaration. 









Property, plant and equipment 
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7 

Advertising costs 
capitaiised as WIP 

GRAP 

interpretatio 

n 

GRAP 17 

Different 
interpretation of 
GRAP 
standards 

Solicit 

professional 
opinion of various 
relevant 
stakeholders 

Provincial 
Accountant 
General to assist 
engaggement 
with relevant 
stakeholders to 
clarify the 
interpretation 

31- 

Mar-17 

Assistant 

Manager 

Treasury 

Deputy 

CFO 

Trade and other payables 

8 

Payabies not recorded 

GRAP 

accruai 

accounting 

Accruals 

Payment of 
creditor was 
delayed due to 
the strike at the 
local licensing 
office and 
submission of 
registration 
papers was 
contitional to 
payment 

Review of all 
accrual and 
recorded 
payments in 
cashbook 

Add additional 
review of accraul 
and recorded 
payments to APS 
preparation plan 

23- 

Aug-17 

Assistant 

Manager 

Treasury 

Deputy 

CFO 

Compensation of Employees 

9 

Misstatement of 
comparative figures 

APS 

disciosure 

notes 

Comparati 

ve 

informatio 

n 

disclosure 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

CFO 

Preparatio 
n plan 
adjustment 

10 

Performance 
management for 
empioyees other than 
section 56 and section 57 
managers 

HR and 
performance 
managemen 
t 

HR and 

performan 

ce 

managem 

ent 

Non cascading 
of performance 
to all lower level 
employees 

Cascading to level 

5 in 2016/17 

Cascading to 
level 5 in 

2016/17 

30- 

Dec-16 

Assistant 

Manager 

PMS 

MM 
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Irregular Expenditure 

11 

Incorrect disclosure 

AFS 

disclosure 

notes 

Disclosure 
of irregular 
expenditur 
e incorrect 

Payment 
received from 
councilor before 
investigation 
was finalised 






Risk management: 

12 

Disclosure of long term 
borrowings misstated in 
the risk management note 

AFS 

disclosure 

notes 

Risk note 
disclosure 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

CFO 

Preparatio 
n plan 
adjustment 

AOPO - Reliability 

13 

Incomplete information 
included in the reported 
performance information 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 

14 

Incomplete project 
included in the list of 
completed projects 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 
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15 

Actual reported target 
does not agree to the 
recalculated actual target 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 

16 

Supporting documents not 
provided 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 

17 

Project completed after 
year end Included In the 
list of completed projects 
for 2015/16 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 

AOPO - Usefulness 


18 

Inconsistence between 
the planned target In the 
SDBIPand the APR 

APR 

disclosure 

Reliability 

Failure of 
review process 
to detect error 

Additional review 
process to be 
added to 
preparation plan 
and sign off by all 
who is responsible 
for review 


23- 

Aug-17 

MM 

Preparatio 
n plan 
adjustment 
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Inconsistence between 

APR 

Reliability 

Failure of 

Additional review 


23- 

MM 

Preparatio 


the planned indicator in 

disclosure 


review process 

process to be 


Aug-17 


n plan 


the SDBIP and in the APR 



to detect error 

added to 
preparation plan 
and sign off by all 
who is responsible 
for review 




adjustment 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS (ANNEXURE A) 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted to the 
Auditor-General. The completed AFS will be Volume II of the Annual Report. 
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